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BULLETIN 

OP THE 

Bureau of Labor Statistics 

Vol. II, No. i Albany, New York March, 1900 

EDITORIAL SUMMARY. 

state of The review of the reports of labor organizations 
Employment in New York , state for the quart er that ended on 
the 31st of December discloses a larger number of unemployed 
than in the previous quarters of 1899, but smaller than at the 
corresponding period in 1897 and 1898. The percentage of union 
members unemployed at the end of December was 22.6 in 1897, 
27.2 in 1898, and 19.6 in 1899. The percentage of the unemployed 
during the three months (October, November, December) in the 
same years was 5.8, 9.0 and 4.7 respectively. Earnings were also 
generally larger in this period in 1899 than in the previous years. 
The number of labor organizations and of members of the same 
increased largely during the quarter, while only thirteen organiza- 
tions lapsed and five were amalgamated with others. 

Building The adoption of a new building code in New York 
operations, city last December brought on a rush of builders 
who wished to have their plans approved under the former? code. 
Hence while the estimated cost of projected buildings in- 
creased but slightly in October and November of 1899, as com- 
pared with the same months in 1898, the increase in December, 
1899, over December, 1898, was unprecedented, having in f&ct 
more than quadrupled; the two amounts being respectively 
$27,929,660 and $6,287,878. As a building permit is limited in 
duration to one year, the prospect of the undertaking of very 
extensive building operations in New York some time before the 
end of 1900 is bright. In Buffalo and Rochester, the building 
statistics for the last quarter of 1899 indicate a diminution in the 
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scale of building operations. Syracuse, on the other hand, ex- 
pects to embark on more extensive operations than in 1898; 
although the number of buildings for which permits were issued 
fell off, their estimated cost increased very considerably. 

* * * 

The tide of immigration to the United States con- 

Immiarration. 

tinues to rise and in the last quarter of 1899 the 
number of arrivals at the Port of New York was 74,892, which 
is 23,012 more than in the corresponding quarter of 1898. 

* * * 

State Prison Commissioner Mantanye is quoted in 
opposition to the threatened destruction of the 
present prison labor system by successive amendments 
to the law that are designed to bring prison labor pro- 
ducts into competition with outside labor. The latest 
proposition is a bill to allow public school authorities 
to purchase school furniture of private manufacturers in 
this State. Mr. Mantanye shows that for the manufacture 
of school furniture in the prisons, the necessary machinery 
&nd supervision have been provided so that the prison plants 
have become able to turn out as finished a product as any other 
plant. But as the prison authorities may not sell prison products 
below the market prices, or pay commissions to brokers or pur- 
chasing agents, they would be underbid by private firms, their 
products undisposed of and the convicts thrown into idleness, to 
become burdens upon the taxpayers. Hon. John T. McDonough, 
Secretary of < State, in a careful review of the present system, ac- 
cording to the latest reports of the Prison Commission and Super- 
intendent of Prisons, favors the disuse of machinery, on the Penn- 
sylvania plan, if it becomes necessary to furnish more employment 
for prisoners than can be secured at present. 

* H * 

Labor ^ review of the more important labor laws en- 

in 1899. acted by American legislatures in 1899 shows that 

New York was well to the front in this field. The eight-hour day 

is now the leading object of the organized labor movement, and 
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Editorial 3 

New York State is probably in advance of the other common- 
wealths as respects the practical efficiency of its statute ^provid- 
ing for the eight-hour day and the prevailing rate of wages for 
'public employees or employees of contractors on public work. 
The resolution on the eight-hour day adopted at the recent con- 
tention of the American Federation of Labor is reprinted. 

* * * 

Troy street An account is given of the street railway strike 
naiiway strike. i n rp,. y ^ ^ e latter part of January, which stopped 
transit entirely for eight days. Negotiations between the 
strikers and the company proved successful before an attempt 
was made to operate the road with imported help. The original 
•object of the strike was neither an advance in wages nor a reduc- 
tion of hours; but subsequent developments brought these into 
prominence. As a result of the settlement, "regular" men now 
receive two dollars for working ten hours a day, whereas they 
iad been working eleven, twelve or more hours for the same 
wages. Items concerning other strikes appear under the heading 
•of " Labor Notes." 

* * * 

coiuuttons The state of em P lo y men t in Germany in 1899 was 
in Germany, much improved as compared with 1898. Whereas, 

*he number of working people seeking employment at the labor 

exchanges far exceeds, as a rule, the number of situations offered, 
in six of eleven months in 1899 there were more situations than 

•applicants. The report of the Prussian factory inspectors for 
1898 shows that 143,542 children under 16 years of age were 
employed in factories in 1898; of these 1,421 were under 14. The 
number of women employed was 353,629, and of males over 16, 

1,726,240. 

* * * 

co-operation Recent British statistics show the rapid advance 
in Britain. c f j-j^ co-operative movement for buying and sell- 
ing the necessaries of life. Seventeen hundred societies had, in 
1898, a million and a half members, one hundred million dollars 
of capital, sales amounting to three hundred and fifty million 
•dollars and employed directly seventy-five thousand persons. 
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Tra F*^nce ,l-, * n A recent Publication of the French bureau of labor 
and Bus fend. (Office du Travail) indicates the existence in 
France of 2,324 trade unions with an aggregate membership of 
437,793, — somewhat more than double the number in the State of 
New York. English statistics for 1898 deal with 1,267 trade 
unions, having a membership of 1,644,591. In the past seven 
years the 100 principal unions collected and expended over fifty 
million dollars, of which only 23 per cent, was on account of 
strikes, as compared with 59.3 per cent, for friendly benefits 
(unemployment 23.3 per cent., sick and accident benefit 16.2 per 
cent, superannuation 8.6 per cent., funeral and other benefits 11.2 
per cent.), and 17.7 per cent, for working expenses. 

* * * 
insurance T k e city £ B as i e [ n Switzerland is trying the ex- 

Against " ° 

unemployment, periment of compulsory insurance against lack of 
employment in certain trades. The municipality bears the ex- 
pense of establishing and maintaining the insurance office and 
makes a small appropriation besides; while both employers and 
employees make weekly contributions. 

The text of two agreements between employers 

Agreements. .-it* 

and work people is published in the Bulletin. 
One agreement is between the Order of Railway Telegraphers 
and the Long Island Railroad and the New York and Rockaway 
Beach Railway Companies. The other is between Typographical 
Union No. 6 and the New York Typothetae, and relates to over- 
time rates of pay. 

n *t n 

Decisions The judicial decisions reported in the present 
of the courts, bulletix include several employers' liability 
cases and the charge of Justice Childs in the Buffalo case where 
a member of the machinists' union sued the president of the 
typographical union for damages on account of his exclusion from 
the composing room of a newspaper office. The modifications 
made by the Appellate Division of the Supreme Court in Judge 
Bookstaver's injunction order in favor of the New York Sun Pub- 
lishing Association are reproduced and a general review of the 
legal status of the " boycott " is also given. 
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REVIEW OF RETURNS FROM LABOR ORGANIZATIONS 
FOR QUARTER ENDED DECEMBER 3J, J899* 

I. Number and Membership of Unions. 

Table I on page 67 shows the number and membership of labor 
organizations, at the end of December, in New York City and 
the whole State, and for each industry or group of trades. Of 
the total number of unions, 1,390, New York City contained 494 
or 31.8 per cent.; and of the total membership, 224,383, New 
York City contained 152,860 or 68 per cent. A very small frac- 
tion of the membership is composed of women, (8,239); never- 
theless the number of female unionists is increasing, as the fol- 
lowing table shows: 

Table 1. 

Number Total JSSSi 

unions. membership. Xne 

1M6. End of October 962 170,296 

1897. End of December 1,029 173,962 6,712 

1898. End of December 1,135 175,023 7,480 

1899. End of December 1,390 224,383 8,239 

In the course of the year the number of organizations has in- 
creased by 255, and of this number 70 were added in the quarter 
ended December 31st. These gains are all net and do not ex- 
press the total number of new organizations, since they take 
account also of defunct organizations and amalgamations. 
Thus, during the past quarter, the real gain was 70 plus 18, the 
latter being the number of unions that dropped out of existence 
by dissolution or amalgamation with other unions. 

The following unions were reported to the Bureau as having 
lapsed during the fourth quarter of 1899 : 

Albany — United Garment Workers No. 92. 

Albany — Rasp and File Makers' Union No. 1. 

Binghamton — Tanners and Curriers. 

Buffalo — Tile Layers' Helpers' Union No. 11., 

Buffalo — Web Pressmen's Assistants No. 5. 

Oanandaigua — Brewery Workers' Union No. 176. 

Cohoes— Liberty Association, L. A. 1492 K. of L. (Rib Knitters). 

New York (Manhattan Borough) — United Garment Workers No. 122 
(Overall Workers); Progressive Hebrew Typographical Union No. 83, S. T. 
and L. A. 

Poughkeepsie—Journeymen Barbers No. 41. 

Sidney — Green Glass Bottle Blowers. 

Sidney — Federal Labor Union No. 6737. 

Syracuse — Mince Meat Workers. 

During the same quarter the following amalgamated with 
other unions of the same trades: 
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Buffalo — Journeymen Bakers No. 217. 
Malone — Railroad Trainmen No. 511. 

New York (Manhattan Borough) — Stone Carvers' Association; Eccentrie 
Association of Engineers No. 6. L. A. 7988 K. of L. 
Rochester — Boot and Shoe Workers (Lasters). 

While the number of organizations has been gradually increas- 
ing throughout the period 1896-1 9Q0, the number of members did 
not perceptibly increase until the last year of the period, wherein 
the increase in membership amounted to 49,360. Of this aggre- 
gate, 15,263 new members were added in the last quarter of 
1899, and nearly all trades participated in the growth. Table 
2 below shows that the only trades in which there was a decline 
in the number of members in the last quarter were those con- 
nected with the theater and music, although the typographical 
trades, both in New York City and the inland towns, barely 
maintained their strength. The unions in the tobacco trades, 
which in the third quarter of the year experienced a falling off 
in membership, enjoyed a small increase in the fourth quar- 
ter, which does not, however, secure to them so large a mem- 
bership as they had in the preceding quarters. The large in- 
crease in membership in the organizations of public employees 
is especially noticeable. It occurred in New York City and waa 
in part due to the transfer from other groups of organizations 
ascertained to be composed of municipal employees. But thi» 
transfer accounts for only about 500 of the increased member- 
ship, which is therefore a result of growth in old unions and 
organization of new ones. Two new unions of post office clerks 
have a membership of 1350. 

Table 2— Number of Members of Labor Organizations. 



Industries. 



I. Building, stone working, etc 

II. Clothing and textiles 

III. Metals, machinery, shipbuilding.. 

IV. Transportation 

V. Printing, binding, etc.; 

VI. Tobacco 

VII. Food and liquors 

III. Theater and music < 

IX. Wood working and furniture 

X. Rest *urant8 and retail trade 

XI. Public employment.... 

XII. Miscellaneous 



Total . 



December 81, 1899. 



Men. 



78,429 

28,615 

27,992 

26,206 

15,511 

7,081 

8,757 

9,066 

7,918 

8,580 

5,847 

8,198 



Women. 



5,051 



6 

529 

1,947 



428 

'ioi' 



216,144 8,289 



♦Loss. 



Total. 



78,429 

88,666 

27,992 

25,211 

16,040 

8,978 

8,757 

9,494 

7,918 

3,781 

5,847 

8,275 



September 
80, 1899. 



71,154 

29,702 

28,914 

24,472 

16,028 

8,886 

8,891 

9,518 

6,991 

3,207 

8,727 

8,185 



209,120 



Increase. 



2,27ft 
3,964 
4,078 

789 
\T 
92 

366. 
*— 24 

922 

674 
2,120 

140> 

~15^268 
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II. ^Employment. 

What is the effective labor force of these 224,383 members of 
labor organizations, constituting perhaps one-sixth of the fork- 
ing population of the State? The question can be answered with 
some approach to accuracy for all but 'a fraction of the member- 
ship. From a few organizations the reports concerning the 
amount of employment were incomplete. Sometimes members 
were known to be at work in other trades than their own. But 
10,238 members were reported as idle during the entire three 
months under consideration. As there were 76 working days 
in the quarter, the net loss in production amounted to 780,088 
days. Moreover, of the 208,600 employed at any time during the 
quarter only a small majority worked full time, as is shown in 
Table 3 below. Working full time (76 days) these 208,600 union- 
ists would have accomplished 15,853,600 days' work; while as a 
matter of fact they accomplished 14,190,685 days' work, including 
the Sundays worked by engineers and others regularly employed 
seven days a week. Here, then, is a loss of 1,662,915 days' work 
or the equivalent in production of 21,880 workmen regularly em- 
ployed throughout the quarter. The total loss was 2,443,000 
days or the work of 32,100 work-people. In other words, the 
actual results accomplished by the 208,600 work-people inter- 
mittently employed and the 10,238 work-people unemployed could 
have been accomplished by 186,719 work-people if there had been 
no illness, no labor disputes, no closing of factories by trusts, and 
no stoppage of work by the conditions of weather or some other 
cause. 

Table 8. 
Number or Days Worked by Union Members. 



Quarter Ended Deo. 
81, 1899. 



Number. 


Percentage. 


281 


1.0 


641 


.8 


2,151 


.1 


11,8*>7 


5.4 


11,880 


5.7 


21,710 


10.4 


87,801 


17.9 


101,481 


48.6 


8,847 ' 


1.6 


18,701 


9.0 



1-9 days 

10-19 days 

90-29 days 

80-89 days 

40-49 days 

60-59 days 

60-49 days 

70-79 da> 8 

80-89 days 

90 days or over 

Total 



208, eoo 



100.0 
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The actual amount of time lost on account of the several 
factors cannot be determined without more elaborate reports 
than can be expected from union officials every three months. 
But a study of Table II (pages 68-73) will show in what trades 
idleness was most prevalent, and thus indicate the principal in- 
fluences. A summary of Table II follows below in Table 4. Much 

Table 4. 
Numb kb and Percentage of the Unemployed. 



TRADES. 


DURING ENTIRE 

QUARTER (OCTOBER 

1-DECEMRER 31, 

1899). 


ON LA8T DAT 
OF QUARTER. 


Percentage 

unem- 
ployed on 
Deo. 31, 




Number> 


Percentage. 


Number. 


Percentage. 


1898. 


T. Building, stone-working, etc... 

II. Clothing and textiles 

III. Metals, machinery and ship- 
building 


6,144 
872 

299 
1,882 
794 
128 
461 

46 
290 

48 
152 
122 


7.2 
2.6 

1.1 
7.5 
5.0 
1.4 
5.3 
.7 
3.7 
1.3 
2.6 
3.7 


19,707 
10,639 

2.495 
3,608 
1,370 
787 
663 
649 
930 
485 
183 
191 


29.6 
31.9 

3.0 

^5.0 

8.5 

8.8 

7.6 

9.9 

11.8 

12.8 

3.1 

5.9 


89.3 
57.1 

7.8 
9 


IV. Transportation 


V. Printing, binding, etc 


9 2 


VI. Tobacco 


17 7 


VIT. Food and liquors 


6 5 


VIII. Theater and music 


10 4 


IX. Wood-working and furniture . . 

X. Restaurants and retail trade . . . 

XI. Public employment 


11.4 
16.9 

t 


XII. Miscellaneous 


5 5 






Total 


10,238 


4.7 


41,707 


19.6 


27 2 







the largest percentages of unemployment at the end of December 
were in the building and clothing industries, and are both readily 
accounted for. Although the recent season was unusually mild, 
contractors had planned to suspend operations during the winter 
and could not readily alter the plans. The clothing trade is 
proverbially dull at this season. In other industries many work- 
ing people were thrown out of work by the customary shut down 
at the end of the year for taking an inventory of stock. This is 
notably the case in wood-working establishments, stove works 
and cigar factories. Table 4 shows that conditions of employ- 
ment at the end of 1899 were almost universally better than at 
the end of 1898; they were also superior to conditions at the end 
of 1897, although the difference is less marked, as will be ob- 
served in Table 5: 
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Tables. 
Number and Percentage or thb Unemployed. 

During the quarter ending At th* end of December. 
December 81. 
Number. Percentage. Number. Percentage. 

1897 10,133 5.8 39,8?>8 22.6 

1808 16,428 0.0 4«.125 27.2 

1899 10,88 4.7 41,707 10.6 

As between New York city and the inland towns and cities, 
employment was more general in the latter, where the average 
number of days worked during the quarter was 73 against 66 in 
New York city. The contrast is also brought out in the summary 
below (Table 6). It is chiefly accounted for by the preponderance 
in New York city of unions in the building and clothing indus- 
tries, w r hich were particularly subject to idleness at the season 
specified. Over one-half of all the members of labor organizations 
in New York city are in these two industries, while the proportion 
in the remainder of the state is about one-fourth. 

Table 6. 
Days Worked in New York City and in the Remainder of the 8tate— Percentages. 





NEW YORK CITY. 


REMAINDER OF TEE STATE. 




Men. 


Women. 


Total. 


Men. 


Women. 


Total. 


1—80 days 


8.6 
40.0 
48.8 

8.1 


10.7 

22.6 

66.1 

.6 


8.6 
89.5 
44.1 

7.8 

~«M)0 


8.1 
24.0 
56.8 
17.2 

{(KM)" 


.6+ 
7.8 
02.0 


80 


40-60 days 

70— 70 days 

$0_l_ days 


2iJ2 
58.8 
16.5 






Total , 


100.0 


100.0 


100.0 


100.0 


— ■ — f 



. III. Earnings. 

Earnings depend largely upon employment, and the state of 
•employment having been more favorable in 1891) than in 1898, 
earnings were also larger. Table 7 brings into comparison the 
average earnings of men and of women in twenty-nine groups of 
trades in the fourth quarters of 1898 and 1899. As respects the 

women, their earnings in the last three months of 1899 were larger 

» 

than in the corresponding period of 1898 in all the trades except 
the typographical. For the male members of trade unions the 
comparison is not so generally favorable, six of the 29 trades 
showing a diminution in the average earnings as compared with 
one year ago. The majority of these cases result from an infusion 
into the unions of a larger membership of less well-paid labor. 
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Tablb 7. 
Average Quarterly Earnings of Union Members. 





Quarter Ended 
December 31, 1899. 


Quarter Ended 
December 31, 1898- 


trades. 


Average 

number Number 
of days employed, 
worked.) 


Average 
earnings. 


Number 
employed. 


Average 
earnings. 



I. Building, Stone Working, Etc.: 

Stone working 

Brick and cement making 

Building and paving trades 

Building and street labor 

II. Clothing and Textiles : 

Garments 

Hats, caps and furs 

Boots, shoes, gloves, etc 

Shirts, collars, cuffe and laundry 
Textile trades 

III. Metals, Machinery & Shipbuild'g 

Iron and steel 

Metals other than iron and steel 

Engineers and firemen « 

Shipbuilding 

IV. Transportation: 

Railroads 

Street railways 

Freight handlers, truckmen, etc 

Cabmen, pilots, etc 

V. Printing, Binding, Etc 

- VI. Tobacco. 

VH; Food and Liquors : 

Food preparation 

__ Malt liquors and mineral waters 

VIH. Theatre and Music 

IX. Wood Working and Furniture... 

X. Restaurants and Retail Trade 

XI. Public Employment * 

XII. Miscellaneous: 

Glass 

Barbering.. 

Other distinct trades 

Mixed employment 



II. Clothing and Textiles: 

Garments 

Hats, caps and furs 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry 
Textile trades.. r . 

V. Printing, Binding, Etc 

VI. Tobacco 

VIII. Theater and Music 

X. Restaurants and Retail Trade. 
XII. Miscellaneous: 

Other distinct trades , 



Men. 



Women. 



57 


3,305 


$201 66 


3,431 


70 


947 


119 73" 




62 


50,948 


199 92 


41,034 


62 


12,668 


158 92 


9,308 


60 


23,121 


134 88 


8,650 


64 


1,604 


152 16 


1,387 


67 


1,697 


131 57 


2,112 


76 


744 


218 76 


164 


74 


841 


127 57 


751 


66 


17,272 


181 10 


8,932 


71 


2,652 


195 34 


1,510 


83 


6,274 


234 19 


5,198 


65 


1,328 


218 72 


1,278 


87 


11.359 


225 57 


10,095 


69 


3,132 


114 49 


3,252 


55 


7,088 


132 70 


4,531 


89 


1,445 


165 95 


1,725 


68 


14,569 


218 31 


13,544 


72 


6,871 


137 42 


6,971 


76 


3,854 


148 64 


3,526 


75 


4,328 


174 63 


3,872 


67 


6,014 


321 75 


5,963 


70 


7,607 


164 30 


4,65? 


75 


3,450 


143 79 


2,018 


88 


5,663 


207 82 


1,796 


69 


850 


235,50 


819 


76 


1,074 


134 50 


893 


77 


736 


154 72 


148 


68 


394 


108 13 


294 



62 


3,899 


75 98 


2,059 


67 


81 


80 00 


92 


66 


64 


60 59 


52 


76 


58 


87 43 


111 


76 


641 


108 98 


688 


75 


495 


110 24 


460 


73 


1,922 


126 04 


2,399 


79 


428 


493 95 


313 


76 


201 


92 87 


27 


73 


77 


46 65 





$196 12 

* 171**64- 
96 41 

103 74 
126 68 
107 65 
80 90 
86 91 

217 60 
163 46 
223 7a 
226 49 

218 88 
Hi 60 
141 81 
154 06 
217 53 
117 39 

146 09 
171 86 

229 22 
170 72 
135 60 
216 45 

204 47 
126 08 

230 37 
94 54 



66 18 
63 08 
54 30 
58 98 

92 46 
116 lfr 

93 78 
325 26 

88 59 



The notable increase in the earnings of union workers in the 
manufacture of shirts, collars and cuffs and of textiles, although 
affecting only a small number, shows a very considerable change- 
of conditions in the space of one year. 

The aggregate earnings of the 209,767 members of labor organ- 
izations employed at any time during the quarter were- 
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$38,086,305.02, of which only $912,729.27 were the earnings of 
women. 

The number of men and women earning the different amounts 
is shown in Table III (pages 76-9) for each group of trades and 
for New York City and the remainder of the State separately. 
The percentages in the aggregate number reported are shown> 
below. 



Percentage of all 


Table 8. 
Unionists Earning the Specified Amounts. 






Men. 


Women. 


TRADES. 


New York 
City. 


Remainder 
of the 
State. 


New York 
State. 


New York 
City. 


Remainder 
of the 
State. 


New York 
State. 


Dollars. 

1- 24 


-0+ 
.9 

2.3 

2.6 
10.8 

7.3 
15 8 
16.3 
14.1 
10.1 
10.0 

4.1 

5.7 


.6 

.6 

2.0 

9.2 

14.7 

14.5 

22.3 

14.1 

8.2 

5.8 

3.0 

1.2 

3.8 


0.2 

0.8 

2.2 

4.7 

12.0 

9.6 

17.9 

15.6 

12.3 

8.7 

7.8 

3.1 

5.1 




2o!o 

25.8 

28.2 

6.2 

1.2 

.1 

.0+ 


.0+ 


25- 49 


.2 

23.7 

17.1 

16.4 

25.4 

1.2 

7.4 

.2 

.3 

.0+ 
.......... 


3.6 


60- 74 


25.7 


75- 99 


20.4 


100-124 

125-149 ... i 


20.9 
18.2 


150-174 


1.2 


175-199 


4.6 


200-224 

225-249 


.1 
.2 


250-274 


-0+ 


-o-h 


275-299 


800 + 


5.1 








Total 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 
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STATISTICS OF BUILDING OPERATIONS. 

I. New York City. 

All signs indicate that there will be extraordinary activity in 
the building industry of Greater New York during the current 
year. True, the new Building Code, which went into effect on 
the 23d of last December, and which in a measure changed con- 
structive' methods, besides extending the fire limits, doubtless 
prompted many builders to file plans before its provisions became 
operative, in order to secure possible advantages under the old 
regulations; jet the fact that any approval granted by a com- 
missioner of buildings shall expire by limitation if the work is 
not commenced within a year from the date of its issuance, is 
sufficient reason for the assumption that nearly all those who 
applied for permits immediately prior to the inception of the new 
code will undoubtedly proceed with their enterprises within the 
prescribed time limit. During last December the estimated cost 
of the 2,038 new and remodeled buildings for which plans were 
approved in the several branches of the department of buildings 
reached the very high sum of $28,753,410, which was $21,925,900 
in excess of the cost of the 1,096 edifices planned in the same 
month of 1898. 

For the three months ended with December, 1899, plans were 
approved for the construction of 2,952 new buildings, as against 
2,343 during the corresponding period of 1898. The estimated 
cost of these proposed structures was $45,757,487 and $22,144,D65, 
respectively, showing a gain of 106.6 per cent, for 1899 when com- 
pared with 1898. In the last quarter of 1899 2,030 new buildings 
were commenced and 2,587 were completed. During the like 
three months of the preceding year 1,996 were started and 1,789 
were finished. 

The stimated cost of alterations to old buildings shows an 
increase of $801,906 for the last three months of 1899 over the 
same period of 1898 — the amounts being, respectively, $2,189,788 
and $1,387,882, although the number of buildings proposed to be 
remodeled in the first-mentioned period was fewer than in 1898. 
The number commenced was 1,364 in the quarter ended with 
December, 1899, and 1,485 for the corresponding term of 1898; 
fcut in 1899 1,846 remodeled buildings were completed, against 
1,601 in the same three months of 1898. 
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Recapitulating the statistics of both new and reconstructed 
buildings for which plans were filed and permits issued, the esti- 
mated cost of the 4,410 for the last three months of 1899 was. 
$47,947,275, while $23,532,847 was the proposed cost of the 3,87a 
projected in the corresponding time of 1898. During the quarter- 
year which closed in December, 1899, 3,394 buildings were com- 
menced; in 1898, 3,481. For the same period of 1899 4,433 struc- 
tures were completed — 43 more than in 1898, when the number 
was 3,390. 

The tables follow: 



New Yore City. 

Comparative Ptatbment of the Number of New Buildings foe which Plans were Ap- 
proved, Their Estimated Cost, and the Number Commenced and Completed, Ddkjng 
October, November and December, 1808 and 1699. 





Number of 


Estimated Cost of Pro- 


Number of 


Buildings. 


MONTHS. 


Buildings. 


jected Buildings. 


COMMENCED. 


COMPLETED. 




1898. 


1899. 


1896. 


1899. 


1896. 


1899. 


1898. 

478 
766 
656 


1899. 


October 


881 
844 
618 


788 

707 
1,519 


$7,799,458 
8,067,684 
6,287,878 


$6,442,299 
9,885,528 
27,929,660 


810 
688 
518 


749 
629 
662 


798 


November. 

December 


688 
J, 101 


Total 


2,848 


2,958 


$22,144,965 


$45,757,487 


1,996 


2,080 


1,789 


2,587 







Comparative Statement of the Number of Buildings for which Plans for Alterations 
were Approved, Their Estimated Cost, and the Number Commenced and Completed, 
During i ctobeb, November and December, 1898 and 1899. 





Number of 


Estimated Cost of Pro- 


Number of Alteratioks. 


MONTH8. 


Buildings. 


jected Alterations. 


commenced. 


completed. 




1896. 


1899. 


1898. 


1899. 


1898. 


1899. 


1898. 


1899. 


October 

November 

December 


605 
147 

478 

1,580 


498 
446 
519 


$485,076 
413,174 
589,682 


$699,255 
666,788 
823,750 

~~ $2,189,788 


581 
468 
486 

"7,486 


475 
464 
485 

~864 


547 
554 

500 

~~T,6oT 


572 
603 
671 


Total 


1,458 


$1,887,882 


1,846 
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-Oompuutivx Statsxent of the Number of New and Remodeled Buildups foe Which 
Plans Were Approved, Their Combined Estimated Cost, and the Number Com- 
menced and Completed, During October, November and December, 1898 and 1899. 





Number of 
Bui ldinob. 


Estimated Cost of Pro- 
jected Buildings and 


Number of New Buildings and 
Alterations. 


ONTHS. 


Alterations. 


commenced. 


COMPLETED. 




1896. 


1899. 


1898. 


1899. 


1896. 


1899. 


1898. 


1899. 


October 


1,486 
1,291 
1,096 


1,819 
1,163 
2,088 


18,284,5*9 
8,470 } 806 
6,827,510 


99,141,654 
10,052,811 
28,758,410 


1,881 

1,151 

949 


1,224 
1,068 
1,067 


1,025 
1,809 
1,056 


1,870 
1,291 
1,772 


November 

December 


Total 


8,878 


4,410 


$28,582,847 


$47,947,275 


8,481 


8,894 


8,890 


4,488 





II. Buffalo, Rochester and Syracuse. 

The Buffalo and Rochester statistics of building permits issued 
in the last three months of 1899 show a decline as compared with 
the corresponding period in 1898. The figures given by the Super- 
intendent of Buildings in the Department of Public Works, Buf- 
falo, are as follows: 



City of Buffalo— Months of October, November and December. 

Number. Estimated Cott. 

1896. 1899. 1896. 1899. 

New buildings 149 820 $781,069 $690,546 

Alterations, etc 168 96 98,288 89,777 

Total 818 ~418 " $877,827 $680,828 



While Rochester's building operations were larger in the third 
quarter of 1899 than in 1898, in the fourth quarter there was a 
notable falling off as appears in the following table: 

ClTT OF ROCHESTER— MONTHS OF OCTOBER, NOVEMBER AND DECEMBER. 

Number. Estimated Cost. 

1896. 1899. 1898. 1899. 

New buildings erected 126 112 $387,484 $241,827 

Buildings remodeled 28 82 18,150 41,380 

Total 148 144 $405,634 $283,207 



The plans for new buildings decreased both in numbers and in 
cost. Although the number of buildings remodeled and expenses 
of remodeling increased between 1898 and 1899, the increase was 
too small to affect the total for new and remodeled buildings. 

Syracuse also reverses the comparison drawn between 1898 and 
1899 for the third quarter, inasmuch as the fourth quarter of 1899 
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manifests a considerable increase over 1898. Statistics furnished 
by Fire Marshal Erasmus Pellenz are as follows: 

Citt of Stracusb— Months of October, November and December. 

Number. Estimated Cost. 

1896. 1899. 1898. 1899. 

-New buildings 101 83 $177,336 $274,285 

Additions 82 68 42,013 18,608 

Total 183 141 $219,34 8 $292,891 

The number of new buildings and of additions decreased be- 
tween 1898 and 1899, in the specified months, but the total cost in- 
creased considerably. The increase was for new buildings, as the 
-cost of additions diminished. 
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IMMIGRATION AT THE PORT OF NEW YORK. 

Usually the winter season is not very propitious for immigra- 
tion, but the figures for the quarter ended December 31, 1899, 
furnished tothis Bureau by the Hon. Thomas Fitchie, Commis- 
sioner of Immigration at the Port of New York, show an in- 
crease of no less than 17,914 arrivals at that station over the 
preceding quarter, agd 23,012 more than in the last three months, 
of 1898. In the latter quarter the arrivals numbered 51,880; in 
the same three months of 1899, 74)892, and for the quarter ended 
in September, 1899, 56,978. 

Comparing the returns for the closing quarter of 1899 with 
those of the corresponding period of 1898, it is seen that the 
largest proportionate gain of those races recording at least 2,000 
arrivals was made by the Slovaks, whose increase was 3,418, or 
121.7 per cent. The Polish race was second, with an increase 
of 94.2 per cent, or 3,105 in number; the Croatians and Sloven- 
ians being third, showing a gain of 1,045, or 85.4 per cent. The 
increases among other races were: Hebrew, 3,903 — 63.2 per cent; 
Scandinavian, 1,286—40.8 per cent; Northern Italian, 1,046—33.8 
per cent; Southern Italian, 3,038 — 20.1 per cent; Magyar, 2,017 — 
20.1 per cent; German, 558 — 10 per cent; Irish, 60 — 1.6 per cent. 

In point of numbers the Southern Italians still retain the lead 
in immigration, the arrivals of that race being nearly one-fourth 
of the total. There were 18,149, or 24.2 per cent, of that class, 
who landed during the quarter which ended last December. 
Next in numerical order come the Hebrews, with 10,076, or 13.5 
per cent; then follow the Poles, with 6,401, or 8.5 per cent; 
Slovaks, 6,226, or 8.3 per cent; Germans, 6,118, or 8.2 per cent; 
Scandinavians, 4,436, or 5.9 per cent; Northern Italians, 4,140, 
or 5.5 per cent; Irish, 3,746, or 5 per cent. 

The proportion of male and female immigrants who arrived 
at New York in the last three months of 1899 did not deviate 
much from that of the corresponding quarter of the previous 
year. In the first-mentioned period the male arrivals numbered 
45,843, or 61.2 per cent, while in the same three months of 1898 
29,045, or 56 per cent, came. There were 29,049, or 38.4 per 
cent, females reported for the three months ended on December 
31, 1899, and during the like period of 1898, 22,835, or 44 per 
cent. Of the principal races noted in the arrivals during the 
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closing three months of 1899 the greatest disparity in the pro- 
portion of sexes was among the Northern Italians, 72.7 per 
cent of them being males and 27.3 per cent females. The He- 
brew race showed the smallest proportional dissimilarity — 56 
per cent males and 44 per cent females. In the Irish and Scan- 
dinavian immigration the females continue to predominate, the 
proportions being, respectively, females 62.8 per cent, males 37.2 
per cent; females 55.6 per cent, males 44.4 per cent. 
The tabular statement is as follows: 



I 

t « 
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The number of immigrants arriving at the port of New York 
during the quarter ended December 31, 1899, was 74,892. Of 
this number four-fifths were destined to the States composing 
the North Atlantic Division, of which group the State of New 
York, being the leading industrial commonwealth, received the 
largest number. Of the total number of arrivals, 32,049 (42.8 
per cent) declared th&r intention to locate in New York State, 
14,356 (19.2 per cent) in Pennsylvania, 4,596 (6.1 per cent) in New 
Jersey, 4,479 (6 per cent) in Massachusetts, and 2,361 (3.2 per 
cent) in Connecticut. Of those favoring the North Central Di- 
vision for their destination 4,008 (5.4 per cent) went to Illinois, 
2,355 (3.1 per cent) to Ohio, and 1,869 (2.5 per cent) to Michigan. 
To the South 1 Atlantic Division only 1,003 (1.3 per cent) were 
bound, while the number destined to the South Central Division 
was but 629 (0.9 per cent). The avowed destination of 2,386 
{3.2 per cent) was to the Western Division. 

The detailed statement follows: 



Table Showing the Avowed Destination of Immigrants who Landed at the Poet or 
New York during the Quarter ended December 81, 1899. 



63 
44 

8 



Alabama 

Arizona 

Arkansas 

•California 

Colorado 818 

Connecticut 2,861 

Delaware 48 

District of Columbia 44 

Florida 287 

Georgia 43 

Hawaii 2 

Idaho 15 

Illinois 4,008 

Indiana 462 

Indian Territory ' 21 

Iowa 827 



^Kentucky 54 

Louisiana 227 

Maine 61 

Maryland 269 

Massachusetts 4,479 

Michigan 1,869 

Minnesota 685 

Mississippi 11 

urf.. 



Missouri 
Montana. 



215 



Nebraska 488 

Nevada 22 

New Hampshire 88 

NewJsrsey 4,598 

New Mexico '. 39 

New York 32,049 

North Carolina 5 

North Dakota 358 

Ohio 2,855 

Oklahoma f - 11 

Oregon -. 68 

Pennsylvania 14,356 

Bhode Island 708 

South Carolina 19 

South Dakota 865 

Tennessee 63 

Texas 171 

Utah 87 

Vermont 80 

Virginia 66 

Washington 176 

West Virginia 282 

Wisconsin 596 

Wyoming 185 

Total 74,892 
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STATE FREE EMPLOYMENT BUREAU. 

Report of the Superintendent. 

The quarter ending December 31, 1899, closes the most success- 
ful year of the Bureau since its inception. The months of Octo- 
ber, November and December -covered a period of the year when 
people have returned from their summer homes and have settled 
down permanently for the winter. During this period there is 
not so much likelihood of changing help as at other periods of the 
year. And, as a consequence, most of those who found employ- 
ment at this time found a permanent situation. 

As has been stated heretofore, the demand for girls as general 
houseworkers is far in excess of the supply. The reason for this 
is found mainly in the fact that many employers are doing away 
with the subdivision of labor. Many are now living in apart- 
ments and having the domestic labor performed by one servant. 

I have been informed that many of the private employment 
agencies do not look with favor upon women who act as general 
houseworkers. The reason assigned is that where two or more 
are employed in one house the intelligence agency receives a fee 
for each girl, while, as a natural consequence where but one girl 
is kept in the household but one fee is paid to the keeper of the 
office. 

It has been the custom of such agencies to state that people 
who place their labor on the market through this bureau are of an 
inferior class, and yet, when one employer made a statement of 
this kind to us, and was shown the confidential returns filed with 
us from former employers it was at once made evident that as 
competent, reliable help could be found here as at the best 
agencies where large fees were charged for such. 

The newspaper press of the city has given considerable atten- 
tion to the bureau recently and focussed the public vision on it. 
As a consequence the general public know more about our 
methods of doing business than heretofore, the result being an 
increase of patronage, which we are satisfied will continue to 
. increase in proportion as a thorough knowledge of our work will 
be disseminated. 

This bureau was not able to find employment for many males 
on the quasi public works in the city. The reason for this is to 
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be found in the fact that most of such work was conducted by a 
•contracting firm acting under instructions from the leaders of 
the dominant party in the city. The newspaper press and the 
court proceedings demonstrate just how one of these contracting 
companies almost wiped out of existence one of the best paying 
•enterprises in New Yprk city. In order to obtain work on this 
special contract a man had to see his district leader, and in pro- 
portion to his usefulness to the said leader he was billeted on the 
payroll of this particular company of contractors, the corporation 
paying the bill regularly. It was all that could be desired for 
the contractors and the men employed by them while this condi- 
tion of things lasted, but its existence was somewhat abbreviated 
by an order from the court taking the work out of the hands of 
the corporation and the company interested and placing a re- 
ceiver in charge. 

A reference to the table herewith shows the increase in the 
business of the bureau as compared with . the corresponding 
quarter of 1898: 



Ouarter ending December 81, 1899 . 
Quarter ending December 81, 1896. 



Applicants 
for work. 



1,490 
1,068 



Applicants 
for help. 



*14 
668 



Situations 
secured. 



489 



Per cent of increase of situation! secured. 



88 
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PRISONS AND PRISON LABOR- 

By Hon. John T. McDonough. 

The summary of the report of the Superintendent of State 
Prisons and that of the State Commission of Prisons for the 
fiscal year ending September 30, 1899, make very interesting 
reading. 

Both deal with the important problem of the labor of convicts, 
cost of maintaining prisons, conditions of penal institutions and 
other subjects of interest. 

The reports relating to the prison population are a great sur- 
prise, showing a decrease that is not accounted for and that is 
really remarkable. 

Decrease of Prisoners. — The following is a statement showing 
the number of male convicts in the prisons September 30, in 
each of the last ten years: 



PRISON. 


1890. 


1891. 


1892. 


1893. 


1894. 


1895. 


1896. 


1897. 


1898. 


1899. 


Auburn....... 


1,151 

804 

1,583 


1,263 

759 

1,592 


1,273 

953 

1,369 


1,188 
1,031 
1,275 


1,158 
1,031 
1,365 


1,126 
1,907 
1,375 


1,014 

886 

1,220 


1,005 

881 

1,243 


969 

947 

1,286 


1,057 

854 


Clinton 


Sing Sing 


1,250 


Total 


3,488 


3,614 


3,595 


3,492 


8,554 


3,508 


3,120 


3,129 


3,202 


*3, 161 





This table shows a decrease in the three State prisons since 
1891 of 453. ' 

The decrease, however, is not confined to the State prisons. It 
is more marked and greater in the penitentiaries, particularly in 
those in which the old contract system of prison labor existed to 
such 'an extent as to demand the presence of large numbers of 
prisoners. 

Decrease in Penitentiaries. — A table showing the total number 
of prisoners in the prisons, penitentiaries and reformatories dur- 
ing the years 1895, 1898 and 1899, as published by the State 
Commission of Prisons, is as follows : 

1895. 1898. 1899. 

Th* three State prisons 8,606 8,276 8,282 

▲ decrease during the past year of 44, and a decrease since 1695 of 374. 

New York 9tate Reformatory 1,857 1,445 1,883 

A decrease during the past year of 69, and an increase since 1895 of 136. 

Penitentiaries... ^....\7T... 4,668 2,824 2,211 

A decrease during the past year of 608, and a decrease since 1695 of 2,887. 

Houses of refuse for women 880 401 404. 

An increase during the past year of 3, and an increase since 1895 of 24. 

•Daily average number of convicts in the three prisons, in 1898, was 3,311; in 1899» 
8,860. 
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It appears from this table that since 1895 there has been a 
falling off in penitentiary prisoners of 2387. The falling off la 
the State prisons since 1895 is 347, making a total of 2734. In 
the penitentiary of New York county, in which the contract sys- 
tem had no existence, there has been no decrease of prisoners. 

Has the abolition of the contract system had anything to do 
with this remarkable decrease of prisoners during years when 
the population of the State has been rapidly increasing? 

It was claimed during the debates in the constitutional con- 
vention that the demands of the prison contractors for prison 
help were so pressing that prisoners were sought after and men 
were sent to contract prisons ofteHer and for longer terms than 
would otherwise happen. / 

Do these figures corroborate those statements? 

Insanity Decreasing. — Before the new prison system went into 
effect it was claimed by prison officials and prison reformers that 
it would not furnish work enough for the prisoners and that 
on that account insanity among them would increase to a fright- 
ful extent. 

The new system has now been in effect long enough to fairly 
test this question. The result is in favor of the present system, 
showing only forty-five cases in the three prisons last year. The 
following table shows the number of prisoners who became in- 
sane in the three State prisons for each year since 1895: 





PRISON8. 


1695. 


1896. 


1897. 


1898. 


1899. 


Auburn 


14 
18 
22 


16 
11 
21 


25 
18 
16 


81 

8 
12 


14 
11 
17 


Clinton .!.! 


Sing Sing 








Total insane. . . 


54 


48 


54 


51 


42 





Work of Prisoners. — The Superintendent's report complains 
somewhat of the lack of sufficient orders from public institutions 
to keep all the prisoners busy with most improved machinery. 

Last year complaint was made about the idleness of prisoners 
in the Kings County Penitentiary. It seems that now those pris- 
oners are busy making brushes and brooms for the street clean- 
ing department of New York and Brooklyn, and thus the State 
prisons have lost\ this work. Complaint is also made that since 
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the new system was adopted the insane asylums of the State have 
put their inmates at work manufacturing articles for the use of 
their inmates, thus diminishing the demand for prison labor, but 
giving healthful work to many people who formerly were sup- 
ported in idleness by the' State. The Commission of Prisons, 
which has always given the new system hearty support, and 
has done much to make it a success, is satisfied with its results 
and pronounces it a success. The report of this Commission 



" All things considered, the present industrial system of employing con- 
victs has made satisfactory progress, and is furnishing a reasonable 
amount of employment to the convicts, and a remuneration to the State 
as great, if not greater, than the system superseded by the new Constitu- 
tion, and that in a little more time, when the out-put of prison made 
goods has been more accurately adjusted to the demand, and the difficul- 
ties incident to the establishment of new industries and the purchase of 
prison made goods by public officials have been overcome, the earnings 
of the convicts will be largely increased and the new system will be even 
more successful than at the present time." 

Amount of Sales. — The Superintendent shows that while the 
sales of the three State prisons in 1898 amounted to $ 494,720.15, 
in 1899 they fell off to the sum of $394,501.61, owing to the com- 
petition of other penal institutions and the insane asylums. 

The Commission states that the sales of prison products made 
in all prisons, penitentiaries and reformatories during the year 
amounted to $436,543.24, a decrease as compared with 1898 of 
only $72,000.00. 

The net earnings of the three State prisons is given at $54,- 
000.00 and the gross earnings at $174,079.67. 

The Commission says: 

" This amount is obtained by taking the cost of the raw material from 
the value of the product The amount used from the gross avails of the 
productive industries to pay sales agents, superintendents of industries, 
foremen, instructors and other citizen employees in the industries amounted 
to $51,946.75. This sum is to be subtracted from the gross earnings of the 
prisoners in arriving at their net earnings. 

" The Commission believes that in the near future, the payment of such 
a large sum for foremen and instructors in the industries can be materially 
reduced by the employment of keepers and guards qualified to act as fore- 
men and instructors in the industries, as required by section 84, of the 
Prison Law." 
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Too Much Machinery. — One of the objections to the use of po 
much machinery in the prisons seems to be the cost of foremen 
and instructors. 

In this connection; and especially in view of the fact that the 
people of this state do not now expect to make profits by running 
prison factories, it may be well to call attention to chapter 141 of 
the laws of Pennsylvania, passed in 1897, which provides that 
" no machine operated by steam, electricity, hydraulic force, com- 
pressed air or other power, except machines operated by hand 
or foot power, shall be used in any of said institutions [certain 
institution named] in the manufacture of any goods, wares, ar- 
ticles or things that are manufactured elsewhere in the state." 

If this plan were adopted in the prisons of this state there 
would be no question about keeping all the prisoners employed 
in useful occupations. The originators of the present plan had 
in mind the passage of a law by which all felons should be sen- 
tenced to the Elmira Reformatory and the state prisons, and 
those convicted of misdemeanors to the county jails of the several 
counties, thus doing away with the penitentiaries. If this were 
done, the state prisoners could be kept busy manufacturing, and 
the county prisoners, only a few in most of the counties, kept at 
work on the county farms, about county buildings, and at road 
making. Some of the counties now successfully work short term 
prisoners on roads, notably Oneida county where the system 
gives satisfaction. 

In Other States. — The New York plan of prison labor is attract- 
ing much attention in other states. 

The U. S. Industrial Commission, which has been in session in 
Washington almost a year, among other things investigated the 
question of prison labor, and after taking a great deal of testi- 
mony on the subject recently concluded to recommend to Con- 
gress and to the several states the New York system as the most 
satisfactory to workmen, to manufacturers and to those inter- 
ested in prison reform. 

The state of Iowa has now the question of following the New 
York law before its legislature, and the newspapers of that state 
generally support the bill. 

A similar bill passed the lower house of the Ohio legislature 
last month, and its friends expect it to become a law. 
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Other states are discussing tl*e question and are expected to* 
follow New York. Mississippi has purchased large cotton plan- 
tations and has solved the prison question to the satisfaction of 
its people by working the prisoners on these plantations. Evi- 
dently the old contract system must go in all the states sooner 
or later. 

Reformation. — That there is plenty of room for reformatory 
work in our penal institutions is shown by the fact that the 
Superintendent of Prisons and the Commission recpmmend inde- 
terminate sentences and the parole system, which, they say, if 
adopted will result in great good. 

Of the 3161 prisoners, in the three state prisons, 1752, or more 
than half of them, are under thirty years of age. These young 
men are not all utterly bad, and earnest and persistent efforts 
should be made to make good citizens of them. Jf the parole 
system tends to their betterment it ought to be adopted. 

The Superintendent states that 58 per cent of the state prison 
population have served in other penal institutions and strange to 
say 245 of these served terms in the Elmira Reformatory, evi- 
dently without being reformed; but there may be hope even for 
these. 

As a whole the reports of the Superintendent and the Com- 
mission are very profitable reading for those who take an interest 
in such subjects and who. perform a corporal work of mercy by 
visiting the prisoners. 
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. PROPOSED PRISON LABOR JLEGISLATION- 
A bill has been introduced (Senate No. 609) to amend the prison 
labor law, which requires public institutions to purchase their 
supplies from the State prisons, by permitting school authorities 
to buy school furniture — not in the open market, but of New York 
manufacturers. In connection with the proposed legislation W. 
J, Mantanye of the State Prison Commission recently expressed 
himself as follows in favor of the present system : 

" If the school boards saw or understood the bill they would oppose it 
earnestly, and so would mechanics and all other taxpayers. In the first 
place the bill does not permit school boards to purchase where they choose 
in an open competitive^ market, but simply permits them to purchase such 
school furniture manufactured by labor in this State. The use of the 
word * labor ' is to catch mechanics, for it means nothing, as all manu- 
facture is by labor. There is but one concern manufacturing school fur- 
niture in this State and that is in Buffalo. Therefore, to be honest, the 
bill should be entitled * An 'act to give a monopoly in school furniture to 
the Buffalo company and to prevent competition from out of the State/ 
The Grand Rapids, Battle Creek and other large factories, with hundreds 
of laborers, would be barred out. Therefore if this bill were a law, the 
Boards of Education would have no advantages from the competition of 
others, and the purchasing agents or brokers would be at the mercy of the 
one company and be deprived of their perquisites. 

" Really, there is every reason why public bodies or boards should be 
willing to purchase of the penal institutions, for every taxpayer is fur- 
nishing capital to carry them on and has an interest to expect a dividend 
by reduction of his taxes. The prisoners must be kept employed, as all 
concede, and as they are maintained by taxation the State should require 
them by their labor to support themselves as those outside do, insteact 
of being a burden upon taxpayers. Under the present system for employ- 
ing convicts, which took effect in 1897, the State gets the full value of the 
labor of the convicts in reduction of taxation, instead of selling it out for 
nominal prices as under the old contract system which netted the State 
nothing for the labor and yet permitted the contractors to bring that labor 
into an unfair competition with free labor and to make the market price 
of goods so low that industries and free labor were crippled. 

" Under the present system the prices for articles produced for the 
public in penal institutions must be and are fixed the same as the prices 
of like goods made by free industries. Prison made goods can only be 
used by the public which supports the convicts and cannot be sold else- 
where or be allowed in any way to compete in the open market. All tax- 
payers and public officials should be glad to thus aid in making the con- 
victs pay their way, and all laboring men and manufacturers should earn- 
estly support and jealously guard this system and law which protects 
them and not allow the State to be forced to abandon it and go back to 
the old contract system with its unfair competition with free industries* 
giving no aid from convicts in earning their own support. 
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"But there is still more to this effort at Buffalo which savors of un- 
fairness and sharp practice. The Prison Commissioners, in the spring of 
1897, when the Superintendent of Prisons first asked to have the school 
furniture industry assigned to it, declined to do so because it would in- 
volve a large expense to establish the plant, and would also perhaps en- 
croach on the Buffalo industry. The matter was, pressed upon the Com- 
missioners by many people interested in the reduction of taxation by the 
employment of convicts, and also those interested in such an employment 
as would prevent a return to the contract system. 

"Finally, in the fall of 1897, officers of the Buffalo company stated to the 
Commissioners that they had no objections to the assignment of the in- 
dustry to the Prison Department, as the company had agreed upon ar- 
rangements with it to use the company's patents for a compensation, and 
that as the penal institutions could not produce enough to supply the 
demand in the State, the Buffalo Company would be benefited as it would 
naturally by reason of using the same styles and patterns. The company 
have about all the trade of the State which the prisons could not supply, 
and it would be greatly relieved from competition outside the State. 

" The Commission then assigned the industry to the Prison Department, 
which at much labor and expense procured the necessary machinery and 
established the industry and contracted with the Buffalo company for 
the use of its patents or patterns. 

" The Prison Department has never been able to supply the whole de- 
mand, probably not more than half of it, and the Buffalo company has 
been able, as was expected, to get nearly all orders that the department 
could not fill. 

" At first, perhaps, some of the goods made were not as perfect as 
might be expected on starting a new industry, but during the last year the 
production by the State has been fully as good as to material and finish 
as the product of the companies, and in some respects better. Some 
Boards of Education — Schenectady for one — were pleased with the goods 
and seemed surprised to find they were even finer than those produced by 
the companies whose agents had represented that the State goods were of 
poor finish. 

44 The State has to sell at the market price established by other manu- 
facturers and cannot cut or change it, nor pay commissions to purchas- 
ing agents or brokers. The latter would, therefore, like to have the 
privilege given to boards to purchase elsewhere. The Buffalo company 
is working upon or through this desire to procure for itself this monopoly, 
for as the State cannot cut prices or pay a bonus • or commission its in- 
dustry would be driven out. 

"The result of this proposed law permitting the purchase of other 
manufacturers in this State, that is of the Buffalo company, as a supple- 
ment to the establishment of the industry in the prison and the law re- 
quiring public bodies to purchase of penal institutions, would be to leave 
the State with its expensive machinery idle, and the convicts also idle, to 
be maintained by taxation only. 

" Very likely, too, other industries would act on the precedent and soon 
the State would be forced back to the old contract system to employ or ex- 
ercise convicts without profit and to the destruction of free industries and 
wages." ; i 
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THE LAW OF BOYCOTTING. 

• 

The recent dispute between a New York newspaper and its 
trade union employees, resulting in the issuance of an injunction 
order in restraint of boycotting and picketing, focuses attention 
upon the legal phases of the boycott. According as the boycott 
is defined it will appear legal or illegal. Thus, if it be defined 
as the practice of withholding custom from an establishment 
alleged to be unfair in its treatment of employees, the boycott 
appears to be a perfectly lawful proceeding; but if it be defined 
as an organized attempt to destroy the business of an establish- 
ment, it appears to be against public policy and illegal. As 
a matter of fact the two conditions are so frequently found 
together, that it becomes extremely difficult to determine where 
the lawful shades into the unlawful. The courts have in this 
instance been obliged more and more to concern themselves with 
the motives of the participants; and the tendency has been to 
pronounce as lawful only those combinations in which the 
pecuniary interests of the participants are immediately con- 
cerned, while declaring as illegal those combinations which can 
bring more harm to the adversary than good to themselves. 
Thus the sympathetic strike has often been declared illegal be- 
cause the strikers' interests were held to be. remote rather than 
immediate and direct; and thus the courts have permitted mer- 
chants to use any means of attracting trade, short of direct at- 
tacks upon competitors. 

The law of conspiracy is founded on the idea that a combina- 
tion of individuals may become too powerful for any single ad- 
versary, even though this combination use only means that are 
perfectly lawful in the hands of an individual. A definition of 
conspiracy that has obtained wide acceptance in England and 
America was given in the case of Queen vs. Parnell (14 Cox C. C, 
508) wherein the court said: 

Conspiracy has been aptly described as divisible under three heads — 
where the end to be obtained is in itself a crime; where the object is law- 
ful, but the means to be resorted to are unlawful; and where the object 
is to do injury to a third party or to a class, though if the wrong were 
effected by a single individual it would be a wrong but not a crime. I 
think under these three heads every class of conspiracy ranks. And, 
gentlemen, I have to declare to you that it is a criminal act where two 
or more agree to have a crime committed; where two or more agree to 
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effectuate their object by unlawful means; or where two or more agree to 
do an injury to a third party or to a class, though that injury, if done by 
anyone alone, of his own motion, would not be in him a crime or an 
offense, but would be simply an injury, "carrying with it a right to civil 
remedy. The court also say, " this law of conspiracy is not an invention 
of modern times. It is part of our common law; it has existed from time 
immemorial. ,, And Justice Barry meets the frequent contention that an 
act or purpose should not make several persons guilty of criminal con- 
spiracy when it would not be criminal if done or attempted by one person 
only, in the following words: "The third and last case is where, with 
a malicious design to do an injury, the purpose is to effect a wrong, 
though not such a wrong as, when perpetrated by a single individual, 
would amount to an offence under the criminal law. Thus an attempt to 
destroy a man's credit, and effect, his ruin by spreading reports of his 
insolvency, would be a wrongful act which would entitle the party whose 
credit was thus attacked to bring an action as for a civil wrong, but it 
would not be an indictable offence. If it be asked on what principle a 
combination of several to effect the like wrongful purpose becomes an 
offence, the answer is, upon the same principle that any other civil wrong, 
when it assumes a more aggravated and formidable character, is consti- 
tuted an offence, and becomes transferred from the domain of the civil 
to that of the criminal law. * * * Thus the dividing line between 
private wrongs, as entitling the party injured to civil remedies, and pri- 
vate wrongs thus converted into public wrongs, in other words into 
offences and crimes, is to be found in the more aggravated and formidable 
character which the violation of individual rights under given circum- 
stances assumes. It is upon this principle that the law of conspiracy by 
which the violation of private right, which if done by' one, would only be 
the subject of civil remedy, when done by several is constituted a crime, 
can be vindicated as necessary and just. It is obvious that a wrongful 
violation of another man's right committed by many assumes a far more 
formidable and offensive character than when committed by «a single in- 
dividual. The party assailed may be able, by resource to the ordinary 
civil remedies, to defend himself against the attacks of one. It becomes 
a very different thing when he has to defend himself against many com- 
bined to do him injury." 

The definition of conspiracy has been steadily narrowed in 
England during the last century. Early in the nineteenth 
century it was a conspiracy for workmen to combine for the 
purpose of securing an advance in wages. But this was mainly 
because the rate of wages itself was fixed by law. Since the 
abolition of a legal rate of wages, the situation in England has 
been changed. As no American State has attempted to fix a 
legal rate of wages, American courts have not followed the Eng- 
lish precedents in holding a combination to secure an advance in 
wages to be illegal. And American statutes have distinctly 
limited the definition of conspiracy in this direction; thus sec- 
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tion 170 of the New York Penal Code reads: "The orderly and 
peaceably ass^mblying or co-operation of persons employed in 
any calling, trade or handicraft for the purpose of obtaining an 
advance in the rate of wages or compensation or of maintaining 
such rate is not a conspiracy." 

The present law of New York, subject to the foregoing limita- 
tion, is found in section 168 of the Penal Code which makes it 
criminal conspiracy, 

" If two or more persons conspire * * * (6) to prevent another from 
exercising a lawful trade or calling or doing any other lawful act, by 
force, threats, intimidation or by interfering or threatening to interfere 
with tools, implements or property belonging to or used by another, or 
with the use or employment thereof * * * ." 

The use of the words "force, threats, intimidation" is very 
important in the law of boycott, as will be seen in the Appellate 
Division's modification of Judge Bookstaver's injunction order 
(see below page 60), which introduces the phrase "in such manner 
as to express or imply a threat, intimidation, coercion or force." 
Even the order of Judge Bookstaver, which the Appellate Division 
characterized as " too broad " did not go eo far as the plaintiff's 
application which asked that the defendants be restrained froin 
making any request or giving any advice so far as respects the news- 
boys and newsmen selling plaintiff's publications. And the well- 
known decision of Judge Spring in the Buffalo Express case ex- 
pressly admitted that " the labor organizations had a right to 
refuse to patronize the Express or to give support to any patron 
of that paper; but," continued the judge, "their antagonism did 
not end there. They enlisted the support of other labor unions 
with the object of coercing the Express" 

Here is the word " coercion " again. It appears also in the defi- 
nition of boycott given by Judge Tafft (in Toledo R. Co. vs. Penn. 
Co., 54 Fed. Rep. 746): 

" As usually understood, the boycott is a combination of many to cause 
a loss to one person by coercing others against their will to withdraw 
from him their beneficial interests through threats that unless those others 
do so, the many will cause similar loss to them." 

The question now is, have workmen, possessing the admitted 
right of combining for the withdrawal of financial or moral sup- 
port from an opponent, the additional right of organizing an 
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opposition, not only among themselves, but among their friend* 
and all others with whom they have influence? * 

The workman's side of the case is argued by the president of 
the American Federation of Labor in the American Federationi8t r 
October, 1899, from which the following extracts are made: 

The original boycotters, so long as they limit themselves to moral 
suasion, might in the name of such principles as the solidarity of labor, 
the justice of the demand for fair wages, the economic advantage of 
strong labor organizations and so on, request an0 exhort other workmen 
and elements in sympathy with labor to join in their boycott, and it 
may be taken for granted that the most rabid anti-boycott agitator will 
not venture to assert that boycotters may not resort to moral suasion in 
trying to enlist others or that outsiders may not heed boycotters , appeals 
and of their own free will suspend dealings with the persons or firms that 
had incurred the displeasure of their friends, associates or patrons. 

The argument about the employment of threats and intimidation is 
fallacious and superficial. Its apparent validity disappears when, not 
satisfied with ugly looking words, we demand precise definitions. No one 
pretends for a moment that it would be proper for a boycotter to approach 
a merchant and say: "You must join us in suspending aU dealings with 
that employer or newspaper or advertiser on pain of having your house- 
set on fire or of a physical assault." This would be an unlawful threat 
and people who try to enlist others in their campaign by threats of this 
character would certainly be guilty of criminal conspiracy. Bo boycotters 
use such threats? Do they contend for the right to employ force or 
threats of force? Our worst enemies do not contend that we do. They 
threaten, but what do they threaten? * * * The boycotters threaten 
third parties to boycott them if they refuse to join in the boycott of the 
original subjects of the campaign. 

In other words, the boycotters say to the " others:" " If you decline to 
aid us in our struggle, we will suspend dealings with you and transfer 
our custom to those who do sympathize with us and will support us." 
The question which the judges and editors who glibly denounce boy- 
cotting have never paused to explain is how a mere threat to suspend 
dealings can be a criminal threat, like a threat to assault person or prop- 
erty. No man in his senses will dispute this axiomatic proposition, 
namely, that a man has a right to threaten that which he has a right to carry 
out. You may not threaten murder, arson, assault, battery, libel, because 
these things are crimes or torts. But you may threaten to cease admir- 
ing him or taking his advice, because he has no claim to your admiration 
or obedience, and you are at liberty to cease doing that which you have 
freely and voluntarily done. Similarly you may tell a man that if he does 
a certain thing, you will never speak to him or call at his house. This is 
a threat, but it is a threat that you have a right to make. Why? Be- 
cause you have a right to do that which you threaten. 

The same thing is strictly true of boycotting — of suspension of dealings 
with merchants, publishers, carrjers, cabmen and others. You may 
threaten to take your custom 'away from them and assign any reason you 
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choose. They are not entitled to your custom as a matter of legal or 
moral right, and you are at liberty to withdraw and transfer it at any time 
and for any conceivable reason. It follows beyond all question, that you 
have a perfect right to threaten to withdraw your custom. The principle 
is the same whether you threaten one man or <a hundred men, whether 
you are alone in threatening the withdrawal of your custom or a member 
of a vast combination of people acting together in the premises. 

Is not the result coercion of men to do certain things against their will? 
Very likely, but not all forms of coercion are criminal. Coercion is 
another term with an ugly and ominous sound which is freely used to in- 
timidate the thoughtless. The legality or illegality of coercion depends 
upon the method used. A man may be coerced by actual force, by the 
threat of force, or by indirect means which the law cannot and does not 
prohibit. Coercion by a threat to suspend dealings, is, to revert to our 
illustration, in the same category with coercion through a threat to sus- 
pend friendly intercourse. 

With this elementary principle in mind, the case against the boycott 
utterly collapses. An agreement- to boycott any number of persons is not 
a criminal conspiracy, and, a fortiori, an agreement among any number to 
threaten a boycott cannot be a criminal conspiracy. 

The foregoing presents one side of the argument; the other side 
may be found in the decisions of the courts of law. They rest on 
the principle that the determination of quarrels is a function of 
public justice rather than private justice, because popular opinion 
has no adequate means of collecting and sifting all the evidence 
on both sides, as is done by the representatives of the people in 
judicial tribunals. The contention of the Federationist that it 
amounts to the same thing whether " yon are alone in threaten- 
ing the withdrawal of your custom or a member of a vast com- 
bination of people acting together in the premises " is met with 
the argument of Justice Barry, quoted above. The presence of 
a concerted purpose of coercion has been held to justify the inter- 
ference of public authorities. Perhaps as good an example of 
such concerted action as can be found is given by the economist, 
W. Stanley Jevons, in his little book, The State in Relation to 
Labor, which at the time of its publication some years ago waa 
regarded as liberal if not radical : 

It is, for example, a perfectly legal action to walk along a highway, 
and no multiplication of such acts in the ordinary course of life or busi- 
ness can render them illegal. If so many men happened some day to 
want to walk through Throgmorton street that the street became entirely 
blocked up, there would still be no legal offence. The concourse would be 
fortuitous, and each man would be simply exercising his legal right under 
difficulties. But if a number of men were to agree together that they 
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would walk up and down Throgmorton street on a particular day, the 
complexion of the act would be entirely changed. The act is no doubt 
physically the same; but, being accompanied with the knowledge that 
other people would do the same, and that a block would be occasioned, 
there would be reason to assume some special purpose, as, for instance, 
the obstructing the business of the Stock Exchange, or occasioning alarm, 
perhaps panic, in the city. The act would be illegal in respect of the in- 
tention to block up the Queen's highway, and it would be further illegal 
in respect of a special purpose, which, though not illegal in itself, might be 
illegal if sought by means of combination. 
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AMERICAN LABOR LAVS OF 1899. 

The first number of this Bulletin contained the text of laws 
affecting the interests of labor which were enacted by the New 
York legislature in the session of 1899. The following review of 
labor legislation throughout the country in 1899 shows that New 
York was well to the front in the beneficent movement. New 
York's new eight-hour law is regarded as one of the most ad- 
vanced yet placed on the statute books of any state and the new 
"sweat-shop" law puts New York alongside of Massachusetts in 
an enlightened endeavor to abolish or control the destructive 
"sweating" system of industry. 

The following review, based on the valuable " Summary and 
Index of §tate Legislation," published each year by the New York 
• State Library, is necessarily concise and does not include quite 
all the legislation that might properly be termed labor legislation; 
for example, the laws of New York prescribing the licensing or 
registration of artizans in certain trades like the stationary engi- 
neers, horseshoers, etc. It merely notes the more essential pro- 
visions of the new labor laws. 

Labor Contracts. s 

Absolute freedom of contract between employer and employee 
is no longer permitted in this country. The law often requires 
-employers in certain trades to pay wages at particular places, or 
specified intervals, or in legal currency, irrespective of contracts. 
Further, it is often illegal for the employer to make non-member- 
flhip in a labor organization a condition of employment, or part of 
the contract; statutes of this character were enacted in 1899 in 
Connecticut, Idaho and Wisconsin. 

Colorado made the use of the " truck system " unlawful and pro- 
vided for forfeiture of the charter of a corporation violating the 
law. Kansas and Tennessee permit the issuance of due bills or 
pay orders, but require their redemption in lawful money of the 
United States. Wisconsin also requires the redemption of time- 
checks at a specific place. In Arkansas laborers must be paid in 
currency unless they elect to accept checks or drafts; milling and 
manufacturing companies are not to discount advance payments 
of wages over 10 per cent a year. 
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New Jersey requires wages to be paid in lawful money of the 
United States at least every second week, while Massachusetts 
has extended its law requiring weekly payment of wages to per- 
sons engaged in building trades and construction work. Indiana 
passed a law requiring the weekly payment of wages to within 
six days of the pay day; interstate carriers are excepted and the 
labor commissioners are authorized to make exemptions; agree- 
ments to ignore the law are invalid; the assignment of future 
wages is prohibited. In South Carolina wages earned by a dis- 
charged laborer are made immediately due and payable. 

In other ways the freedom of contract has been restricted 
by laws enforcing the responsibility of employers. A Wisconsin 
law, for instance, provides that an employer requiring from his 
employees notice of intent to quit work under penalty of for- 
feiture of wages shall be liable to equal forfeiture for discharg- f 
ing without notice. The same statute makes it a misdemeanor 
on the part of an employer to threaten employees or offer higher 
wages to influence their votes. In Illinois there is a penalty for 
the use of deception or unlawful force in employing workmen, 
and for guarding with deadly weapons certain workmen or prop- 
erty without written permit from the governor. In Washington 
" black-listing " is punishable by a fine of $ 100 to $ 1,000 or 90 
days' imprisonment, or both. 

Employment of Women, Minors and Children. 

The earliest exercise of the police power of the state for the 
protection of labor naturally turned on the employment of child 
labor. The age limit at which children were permitted to work 
in factories (and also in mercantile establishments) has been 
gradually advanced, -and subsequently much of the protection 
to child labor was extended to female labor. In New York the 
law now prohibits the employment, in factories, of males under 
18 years of age and of all females for more than ten hours a day 
or sixty hours per week; until 1899 the law applied only to males 
under 18 and women under 21 years. 'Further, no female and 
no male under 18 years may be employed in a factory in the 
operation of emery wheels for polishing or buffing, and children 
under 16 are not to be permitted to operate dangerous machines 
of any kind. 
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Nebraska limited the hours of employment of females in manu- 
facturing establishments, hotels, etc., to 10 a day or 60 hours a 
week. Florida, Nebraska, South Carolina and Wisconsin have 
joined the commonwealths which require that seats shall be pro- 
vided for female employees. 

Wisconsin was the only state besides New York and Nebraska 
that enacted general laws in 1899 applying to women or minors. 
Several states, however, placed upon the statute books laws 
favoring the education of children and excluding them from em- 
ployment until able to read and write. In Connecticut children 
under 14 are not to be employed at labor during school hours. 
In Michigan children are not to be employed in manufactories 
at night between 6 P. M. and 7 A. M.; and parents must swear 
that a child can read and write before it is permitted to work 
out. In Nebraska children under 10 are not to be employed in 
manufacturing or mercantile establishments and children under 
14 only during school vacations. Each establishment is required 
to keep for inspection a record of the age and residence of each 
employee under 16 years. In New Hampshire children who have 
graduated from grammar school* may receive certificates allow- 
ing them to work in factories. 

Hours of Labor and Wages of Men. 

Much legislation has for its object the improvement of the 
conditions of workingmen by regulating the hours and wages 
of public employees, or of the employees of contractors on public 
work. Perhaps the most satisfactory law of this character is 
the 1899 Eight-Hour Law of New York, which provides that no 
laborer employed by public authorities or by contractors on pub- 
lic work shall be permitted or required to work more than eight 
hours a day except in cases of extraordinary emergency. The 
particular efficiency of the New York law, however, is found in 
the clause which prohibits all agreements to work overtime even 
at an increased compensation, — thus stopping the loop hole in 
the previous law and in similar laws elsewhere. 

West Virginia also passed an eight-hour law which makes it 
unlawful, under penalty, for officials or contractors on public 
works to require or permit longer hours. Washington's eight- 
liour law provides that hours may be extended in emergencies, 
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at 50 per cent increase in wages for overtime. California and 
Idaho enacted eight-hour laws, and Massachusetts provided for 
an eight-hour day for city and town employees, when approved 
by the voters of the municipality. 

These eight-hour laws usually provide also, as in New York, 
that wages shall be paid at the prevailing rate. Indiana how- 
ever, passed a law in 1899 providing that unskilled labor em- 
ployed on public works of state, counties, cities and towns, shall 
receive not less than fifteen cents an hour. 

The hours of labor of employees of corporations and of firm» 
prosecuting a business whose conditions are detrimental to health 
are subject to legislative restriction. By the new Nebraska law 
railroad companies are not to permit trainmen to work more 
than 18 consecutive hours without eight hours' rest. A Wisconsin 
law prescribes that in cigar manufactories persons under 18 years- 
are not to work more than eight hours a day or 48 hours a week. 
A Missouri law prescribes hours of labor in bakeries and confec- 
tionery establishments. 

Colorado passed a law providing that eight hours shall be a 
day's work (except in emergeneies) in mines, smelters and reduc- 
tion works; this law has been declared unconstitutional, although 
very similar to the Utah law, the constitutionality of which was 
affirmed by the United States Supreme Court. Missouri also en- 
acted the eight-hour day for miners working at a depth of 200 feet 
or more, except coal miners. 

Regulation in Special Industries. 

i 4 

In addition to the general factory laws, the modern state has 
placed further restrictions upon industries peculiarly dangerous 
to the health and safety of the public or of the operatives. Thus 
the manufacture of clothing, cigars, etc., in insanitary tenement 
houses, often in the midst of sickness, has caused the government 
to regulate industry even when carried on, within the home. 
New York in 1899 revised its " sweat-shop " law, which now pre- 
scribes a license, issued by the factory inspector, as a necessary 
condition to the lawful manufacture of clothing, cigars, umbrellas,, 
etc. Holders of such licenses must comply with the laws respect- 
ing sanitatiDn of rooms, employment of children, etc. Contractors 
are required to keep a register of the persons to whom they give 
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out work. Landlords are made to share in the responsibility of 
enforcing the law against " sweat-shops." " Sweat-shop " goods 
made in other states may be so labeled by the factory inspector.- 
Connecticut, Michigan, Missouri and Wisconsin also enacted laws 
regulating the manufacture of clothing and tobacco goods in 
dwellings; while Pennsylvania authorized the factory inspector to 
seize and destroy clothing made in insanitary places. In Wis- 
consin a law was enacted regulating the hours of labor, sanitary 
conditions, etc., of cigar manufactories; and in Connecticut and 
Missouri of bake shops. 

Wisconsin and Michigan made laws regulating the use of emery 
wheels and belts; while other states continued the movement for 
the prevention of accidents. 

Only one state, New Hampshire, provided in 1899 for vestibuled 
platforms on street cars during the winter months. 

Inspection. 

The enforcement of the statutes relating to hours and wages 
and indeed most of the other labor laws is generally confided to a 
state department presided over by the factory inspector, or in 
some cases by the commissioner of labor. The tendency in many 
states has been to enlarge the duties of the factory inspector at 
the expense of those of the local authorities. Thus, a New York 
statute of 1899 amending the labor law permits the factory in : 
spector of the state to appoint 50 instead of 36 assistants and 
charges him with the duty of examining saffoldings upon com- 
plaint, — formerly left to the commissioner of police, — of oversee- 
ing the inspection of steam boilers in factories, and of inspecting 
and licensing tenement workshops as noted in a preceding para- 
graph. Wisconsin increased the number of inspectors from one 
to six. Indiana enacted a general factory inspection law, and 
Tennessee enacted a law creating the office of shop and factory 
inspector, providing for semi-annual inspection in counties with 
not less than 30,000 population and requiring each factory to pay 
a fee of $5 for inspection. 

The inspection of mines is the subject of a good many statutes of 
1899. Kansas created a state association of miners, whose secre- 
tary is to succeed to the powers and duties of the state mine 
inspector. Idaho increased the powers of the state mining inspec- 
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tor. Missouri created a bureau of mines, mining and mining in- 
spection and Colorado amended its law relating to bureau of 
mines, while South Dakota, Michigan, Alabama, Arkansas, and 
other states provided \ji various ways for increased efficiency in 
the inspection of mines. 

Boards of Arbitration. 

Idaho was the only state in 1899 to establish a state board of 
arbitration; it may investigate and report without petition; if 
both parties petition, its decision is binding. Illinois amended its 
law on the subject by giving the state board authority to punish, 
as for contempt of court, any person refusing to give testimony 
or produce records. In Indiana the term of the labor commission- 
ers is increased from two to four years and they are to receive an 
annual salary of $1,800 instead of $18 per diem, limited to ten 
days for each strike ; they are to offer mediation in all strikes, 
instead of those which affect not less than 00 persons. 

Bureaus of Labor Statistics. 

Several changes were made in the organization of state labor 
bureaus, although no new bureaus were established in 1899. 
Thus, the chief of the Kansas bureau, who is also state factory 
inspector, will hereafter be elected by a state society of labor 
created. by the statute. In North Carolina, the labor bureau is 
now the bureau of labor and printing. In many of the western 
states also, the collection of labor statistics is <hily a subsidiary 
duty of the state departments charged with that work. Thus, in 
Idaho, the commissioner of the reorganized bureau of immigra- 
tion, labor and statistics, has to publish information concerning 
the resources of the state for the purpose of encouraging immigra- 
tion. In North Dakota, the commissioner of agriculture and labor 
has somewhat similar duties and is charged with the supervision 
of state exhibits at all expositions in the United States. 

Intelligence Offices. 

The regulation of intelligence offices in large cities called for 
legislation in several states. In order to protect unemployed 
working people from being imposed upon by managers of fraud- 
ulent intelligence offices, who collect fees and fail to find posi- 
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tions for applicants, the legislatures have proceeded in two 
directions: (1) To confine the business as much as possible to 
responsible persons by requiring bonds and payment of license 
fees and then to enforce responsibility by official inspection of 
licensed establishments; (2) to establish and maintain out of 
the public funds, free intelligence offices. Illimois, in 1899, en- 
acted a comprehensive law of this character requiring a bond 
of $1,000 and annual license fee of $200 of keepers of private 
agencies; and establishing three free employment offices in the 
city of Chicago. In Missouri the commissioner of labor statis- 
tics, who has for some time been conducting a free employment 
agency without specific appropriation, is now charged by stat- 
ute with the establishment of free intelligence offices in St. 
Louis and Kansas City (cities of 100,000 or more inhabitants). 
Amendments to the law governing private agencies were passed 
in Maine, Minnesota and Wisconsin. 

Organizations — Union Label. 

Under the caption " Labor Contracts " mention is made of 
legislation to nullify contracts in which laborers agree not to 
join a labor union. In some states the rights of unionists to 
persuade others to quit work (i. e. " picketting " in case of a 
strike) is still in dispute. Texas in 1899 passed a law to permit 
such persuasion by peaceable means, guarding it with a clause to 
prevent trespass. 

One of the most powerful instruments of trade unionism in 
America is the union label for marking goods produced in fac- 
tories where union conditions prevail. To protect unions from 
counterfeits and fraudulent labels, many commonwealths have 
enacted laws giving to unions the exclusive right to use a label 
which they may register in the office of the secretary of state 
or other official designated. The procedure in the case of the 
union label is usually identical with that for the trade marks of 
employers. In 1899 the following states and territories enacted 
laws relating to labels: Arizona, Colorado, Delaware, Idaho, Wyo- 
ming, Georgia, Illinois. 

Convict Labor. 

A prolific source of legislation is to be sought in the endeavor 
to find occupation for prisoners without bringing them into di- 
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rect competition with free labdr. Of course such competition 
cannot be entirely avoided unless prisoners are supported in 
idleness or kept at some unproductive work; but the competi- 
tion within a particular state may be diminished by restricting 
convict labor to industries not carried on within the state; or 
by distributing convict labor among many different industries^ 
so that the product in each will be small; or by keeping convict 
made goods out of the general market, by allowing such goods 
to be produced only for state, county or municipal institutions. 
The western states frequently establish state prison plants for 
the manufacture of such articles as twine and cordage which 
have in the past been monopolized by eastern trusts. In 1899 
the North Dakota and Kansas legislatures pursued this course. 
Kansas also voted to establish a brick plant at the state peni- 
tentiary, the brick made to be for the state's use; at the same 
time it restricted the output of coal mined at the penitentiary 
to the amount needed in state institutions. 

Pennsylvania amended its law regulating the proportion of 
prisoners to be employed in certain industries. 

In the South, where the climate is favorable, convict labor has- 
been used on the public highways a good deal. South Carolina 
now permits convicts whose term is less than five (formerly 
three) years to be sentenced to work in the chain gang. Oregon 
in 1899 -voted to put prisoners (state and county) to work on 
certain roads, and Kansas amended its law on the same subjects 
In many other states county convicts are required to work on 
highways. Arizona in 189£ enacted a law permitting the road 
overseer to work county prisoners on highways. Arkansas au- 
thorized the purchase or rental of farm land on which to work 
county convicts and provided that when a contract for the labor 
of prisoners (convicts to receive 75 cents a day) is not made be- 
fore a certain date, the county judge may order work on certain 
roads. A somewhat similar law was passed in Tennessee. Penn- 
sylvania allows county prisoners to be worked on the roads. 

The contract, together with the lease, system prevails largely 
in the South. Smth Carolina, Florida, Alabama and, as noted 
above, Arkansas and Tennessee enacted legislation in 1889 reg- 
ulating this system. Moreover, Indiana empowered the state 
prison board to contract to the highest bidder for the labor of 
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400 convicts and of one-half the excess above 800 convicts in 
prison; the board may also lease land and employ convicts to 
raise produce for the prison. 

Illinois authorized the appointment of a commission of six to 
inspect the prison labor systems pf other states and report to 
the legislature in 1901. ' 

Employers' Liability— Labor Day. 

In the important field of employers' liability for industrial 
injuries to their employees, American legislation is scanty. Last 
year North Dakota passed such a law but limited its application 
to railway companies. It abrogated the common law doctrine 
of common employment by making the companies liable for all 
damages to an employee occasioned through the negligence of 
a fellow employee; and this liability may not be impaired by 
contract. 

Labor day was made a legal holiday in three more states, 
Vermont, West Virginia and North Carolina. The two former fol- 
lowed the prevailing custom in selecting the first Monday in Sep- 
tember, but the latter selected the first Thursday in that month. 

Laborers' or mechanics' lien laws were enacted in several 
states. 
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THE LABOR MOVEMENT AT HOME. 

Street Railway Strike in Troy. 

A strike of the conductors and motormen (about 250 in num- 
ber) of the Troy division of the United Traction Company's lines 
was instituted on the morning of Sunday, January 21, and con- 
tinued for eight days before a settlement could be effected. Dur- 
ing this period no cars were run and in fa^t no attempt to start 
the cars was made for several days by the Company, which 
evinced a conciliatory disposition and readily accepted the ser- 
vices of the State Board of Arbitration. ' 

The original cause of the strike was an order of the Company 
which required the motormen to stand while running a car, and 
thus put an end to the men's practice of sitting on a box while 
driving the car through the open country. The men saw in this 
order a first attempt to deprive them of privileges that they had 
enjoyed before the consolidation of the y Albany and Troy street 
railway systems, which took place the first of the year, and fear- 
ing further deprivation of established privileges, resolved upon 
/the strike. But the Company's explanation that the objection- 
able order had been issued at the request of the State Board of 
Railroad Commissioners removed the original ground of com- 
plaint on the men's part and compelled them to re-formulate 
their grievances. On Tuesday, January 23d, they made the fol- 
lowing propositions to the State Board of Mediation and Arbitra- 
tion: . i 

First. That the Amalgamated Association to which the strikers be- 
long be given recognition, acting through its officers. 

Second. That the employees of the company ride free on the cars on 
presentation of their badges. 

Third. That all motormen and conductors receive 20 cents an hour 
and that 10 hours shaU constitute a day's work; extra work, when neces- 
sary, at the same rate. 

The same evening the Common Council of Troy, by a unanimous 
vote, adopted an ordinance requiring the Company to run its cars 
within 48 hours under penalty of revocation of its franchises. 
The Trustees of Lansingburg also passed resolutions calling upon 
the Company to resume operations. 
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On Wednesday, the 24th, the Company announced its non- 
acceptance of the men's propositions and submitted the follow- 
ing ^ounter-propositions : 

First. Any committee of the employees representing organized or un- 
organized labor will be recognized when they desire to be heard in rela- 
tion to any grievance. 

Second. The employees of the Troy division upon showing their 
badges shall be permitted to ride free on the Troy division. 

Third. The company will pay conductors and motormen on the Troy 
division at the rate of eighteen and a half cents an hour for not exceeding 
eleven hours, and at the same rate for extra time exclusive of the time 
allowed for meals. All time on car to be paid for whether car "is moving 
or not. 

Fourth. There will be no discrimination against any of the men on ac- 
count of the present strike and they will not be discharged for .participat- 
ing therein. 

Fifth. Any man who may be suspended or discharged by the superin- 
tendent shall be entitled to an appeal to the executive committee of the 
United Traction Company and to a hearing by that committee. 

These propositions were sanctioned by the State Board of Arbi- 
tration, were approved by the committee of the Troy Common 
Council and were accepted by the strikers' committee, at a joint 
meeting Wednesday afternoon and evening. But they were 
unanimously rejected by the strikers at a meeting held in 
Lansingburg the same evening, when it was resolved to maintain 
, the demand for a ten-hour day and the old wages of $2. 

The next day, January 25th, they submitted a series of ten pro- 
positions embodying this demand and at the same time including 
numerous regulations of details. These were rejected by the 
Company, which announced its intention of operating the road 
with other help if the strikers did not accept the terms approved! 
by the State Board of Arbitration before noon of Saturday the 
27th. The dispute at this point really turned on the length of the 
working day 1 ; the Company's offer of 18J cents an hour being 
equivalent to f 2.00 for an eleven-hour day, while the men's de- 
mand of 20 cents an hour was equivalent to a ten-hour day with 
the same wages. The men offered to compromise, if the Com- 
pany would allow forty minutes for dinner out of the eleven 
hours, without deduction of pay. Several conferences were held 
without result and on Sunday the Company prepared to operate 
the road with the help of men it had engaged in other cities. 
Renewed efforts were made to settle the strike and soon after 
midnight Sunday, the 28th, a compromise was effected whereby 
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the regular men should receive twehty cents an hour, and all 
others 18£ cents. As a result of the settlement the " regular " 
•men now receive $2 for working ten hqurs, whereas they had 
been working eleven or twelve hours for the same wages. Extra 
men before the strike received only 18 cents an hour and now get 
at least 18£ cents and when operating a " regular " car 20 cents. 
The " regular " men used to go out at irregular hours, day and. 
night; but now they go out at a regular hour and also have a 
regular meal^ time. 
The full terms of settlement follow: 

First. Any committee of the employees representing organized or un- 
organized labor will be recognized when they desire to be heard in relation 
to any grievances. 

Second. The employees of the Troy division, upon showing their 
badges, shall be permitted to ride free on the Troy division. 

Third. The United Traction Company shall pay all conductors and 
motorcnen on the Troy division as follows: Twenty cents per hour for all 
regular cars, and no less regular cars to be run. than the present time 
tables call for, and more regular cars to be run if the traffic requires. 
The regular cars to be run not less than ten hours, exclusive of fifty 
minutes for meals; all other conductors and motormen to be paid at the 
rate of 18% cents per hour. All* time on cars to be paid for whether the 
•cars are moving or not. 

Fourth. There will be no discrimination against any of the men on 
account of the present strike and they will not be discharged for participa- 
tion therein. 

Fifth. Any man who may be suspended or discharged by the superin- 
tendent shall be entitled to appeal to the executive committee of the 
United Traction Company, and to a hearing by that committee. 

Sixth. All matters of detail in the running of cars shall be regulated 
by the rules of the company, and all grievances not herein provided for 
and which now exist or which may hereafter exist, shall be heard in the 
manner provided for in the first paragraph, and be decided by the execu- 
tive committee. 

The Eight Hour Day Movement. 
One of the leading objects of labor organization is the reduc- 
tion of the hours of work. The resolution adopted by the Ameri- 
can Federation of Labor at its December convention in Detroit 
is a full statement of the attitude of organized labor toward the 
eight-hour day. The committee report reprinted below was 
adopted by the convention. 
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Your*committee, to whom was referred the question of a shorter work- 
day, have not considered it necessary to make an exhaustive report upon 
this subject, believing that to every member of this body, the necessity 
for a reduction in the hours of daily labor is a self-evident proposition, 
needing no elaborate or extended argument to support. 

We do not claim, nor do we believe, that an eight-hour work-day is a 
universal panacea for all" of the industrial and economic ills to which we 
have fallen heir, and to which the present competitive system of labor and 
production have given birth, but we do insist that, if an eight-hour work- 
day was generally adopted and enforced that it would do much to relieve 
the present tension, and that the entire social fabric would be strength- 
ened, those who are in enforced idleness would be employed, pauperism 
and crime would be lessened, the consuming power of the people would be 
increased and a higher standard of life and civilization would be reached. 

We deprecate the promulgation of the assertions sometimes made, that 
workmen will produce as much in eight hours as they will in nine, for if 
this were true, the eight-hour work-day would be shorn of one-half of its 
beneficial results and the very purpose for which we strive would be de-^ 
feated. For one of. the first duties which devolves upon all labor organi- 
zations, is to try to bring about such a condition of affairs, as to enable 
all those who wish to work to find some remunerative employment 

We earnestly protest against the violation of the eight-hour law by the 
heads of governmental departments, believing that they are the State's 
employees and not its master, and that their duty is to enforce the. laws 
as they find them, and that they have no legal or moral right to break, 
waive or set aside laws enacted by the people and for the people, and we 
insist that when an " extraordinary emergency " arises, that instead of 
working overtime the force to whom the eight-hour law is meant to apply 
that additional help should be secured, so that at all times the provisions 
of the law could and should be strictly complied with. 

We believe that as the Granite Cutters' National Union has declared 
its intention to secure an eight-hour day for its members on and after May 
1, 1900, that our incoming Executive Council should be instructed to ex- 
tend to them every moral and material support and assistance in their / 
effort which the American Federation of Labor has in its power to offer. 

And we also believe that the President and Executive Council are 
deserving of especial commendation, because of their intelligent activity 
in propagating the movement in favor of an eight-hour work-day, and 
we are of the opinion that the campaign of education along this line should 
be continued with ever increasing vigor, by our Executive Officers, and 
that every delegate to this Convention should, upon return to their home, 
discuss this question in their local bodies and through the medium of the 
local press; make it a feature of all Labor Day addresses; secure and 
distribute all literature obtainable upon this subject; agitate the question 
unceasingly in nublic and private; and if this recommendation is strenu- 
ously adhered to, an early return of a depressed commercial and indus- 
trial condition may be avoided, and the birth of a new era ushered in 
without the travail of a demoralizing conflict. 

In conclusion, we would call to the special attention of all the affiliated 
bodies the report of our "President upon a shorter work-day, and recom- 
mend to their studious attention the thoughtful words contained therein.* 
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Contract System of Grain Shoveling Abolished at Buffalo. * 
The unsatisfactory conditions of labor in the grain handling busi- 
ness at Buffalo have been a source of much complaint for a long: 
time and last year provoked the dispute described in the first num- 
ber of the Bulletin (pages 27-29): Through the intervention of 
Bishop Quigley and other prominent citizens the dispute was 
finally adjusted so far as the matter of wages was concerned. 
But sagacious men saw that no real contentment was possible 
for men working under the contract system, which was a 
"sweating" system of the worst kind, not only abstracting a 
good part of the amount nominally paid to the men for wages, 
but holding the workmen in subjection to " saloon bosses " and 
other middlemen of the second or third degree. The officers of 
the International Longshoremen's Association therefore aimed 
to do away entirely with the contract system, and at a meeting 
of the representatives of the Lake Carriers' Association and a 
committee of the Grain Shovelers' Union in Cleveland March 
16th, an agreement to this end was effected. Hereafter the work 
will be done by the grain shovelers under the direct supervision 
of a superintendent employed by the Association. The superin- 
tendent has already been selected and appointed with the ap- 
proval of both sides. 

Last year the Association paid $1.85 for handling each 1,000 
bushels of grain; but the men did not receive nearly so much. 
What with contractors' rake-offs, padded payrolls, and dummies, 
and the saloon bosses' tribute, the actual amount per 1,000 bush- 
els received by the shovelers could scarcely have exceeded $ 1.50 
and may not have reached $1.20. iHereafter the men will re- 
ceive $2.00 per 1,000 bushels, which is absolutely net, as the 
superintendent is to be paid by the Lake Carriers' Association. 
This is a difference pf from 50 to 80 cents per 1,000 bushels, and 
on an estimated transfer of 125,000,000 bushels of grain (the 
amount handled last year) would add from $62,500 to $100,000 
to the season's earnings of the grain shovelers. President Keefe 
of the International Longshoremen's Union will be the arbitrator ' 
in case any dispute should arise between the superintendent and 
the men. 
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V 

The International Farmers' Union. 
Tlje December Bulletin gave an account of tlie organization 
of the new International Fanners' Union and referred to the 
proposed affiliation with the American Federation of Labor. Inas- 
much as the farmers' unions are composed largely of employing 
or independent farmers, it seemed doubtful if the Federation, 
which is composed of wage earners' unions, would admit the 
farmers' unions into full membership. Such proved the event; 
but the Federation at the annual convention in Detroit welcomed 
the organization of farmers' unions and recommended to trade 
unionists the label of the International Farmers' Union. The 
resolutions were as follows : 

That we can see the probability of great mutual benefit resulting from 
the co-operation of the American Federation of Labor and such an organ- 
ization of agriculturalists as is outlined by the representative of the Inter- 
national Farmers' Union, through the use by the members of each organ- 
ization of goods bearing the union label of the other; and we, therefore, 
recommend that the label of the International Farmers' Union be com- 
mended to all trade unionists, and that the members of affiliated bodies be 
requested to lend all assistance in their power by purchasing produce 
bearing such label. 

That the organizers of the American Federation of Labor be instructed 
to aid in organizing farmers in their respective localities under direction 
of the International Farmers' Union. 

That the American Federation of Labor and International Farmers' 
Union be represented in conventions of each body by three fraternal dele- 
gates, and also that lil^e representation apply to city, central and State 
bodies. 

Labor Notes. 

In Medina the Molders' Union reports a strike in the trade 
beginning November 10, 1899, and lasting thirteen days. 

The Metal Polishers' Union of Niagara Falls has for six months 
been carrying on a strike against one of the two factories in 
which workmen of that trade are employed. The strike involves 
about fifty members. 

The leading articles in the Bulletin of the United States De- 
partment of Labor for January are " Protection to Workmen in 
their Employment," a summary of American legislation, and the 
second of Mr. Willoughby's summaries of foreign labor laws, 
covering Belgium and Switzerland. 

Massachusetts Labor Bulletin No. 13, (February, 1900) con- 
tains articles on Social Conditions in Domestic Service, Employ- 
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ment and Unemployment in the Textile Industries, The Col- 
lateral Legacy and Succession Tax, as well as the quarterly re- 
view of employment and earnings, prices, etc. 

The Steam Forge Workers of Buffalo struck for an advance 
of 15 per cent in wages in the latter part of January. The com- 
panies offered them an advance of 10 per cent commencing on 
the 1st of May. After two weeks a compromise was made, when 
the men went to work, the companies giving them an advance 
of 10 per cent from February 12th. 

At a meeting of the Master Painters' and Paper Hangers' As- 
sociation of Binghamton held February 20th it was decided to 
charge the public three dollars a day of nine hours for painters, 
on and after April 1st. This is an advance of fifty cents a day, 
which will raise the wages of journeymen painters from two dol- 
lars to two dollars and fifty cents per day. 

Members of the Albany Boilermakers and Iron Shipbuilders' 
Union, who are mostly employed in railroad shops at West Al- 
bany, went out on strike 3d October, 1899, for an advance in 
wa^es. Terms were agreed upon by and between the union and 
the railroad company by which the company conceded the de- 
mands of the union and the members returned to work on the 
9th of November, 1899. 

Twenty-two members of the Elinira Machinists' Union were 
on a strike for five weeks in the quarter ended December 31, 
1899. Fifty members of the Watertown Machinists' Union were 
on strike for five weeks beginning November 23, 1899, which 
was satisfactorily settled. In Buffalo, 200 members of the Ma- 
chinists' Union were out on a strike against the New York Cen- 
tral Railroad for eleven days and 51 members were on a strike 
against the Lehigh Valley Railroad for four days. 
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THE LABOR MOVEMENT ABROAD. 

Number and Membership of Trade Unions in Prance. 
According to a recent publication (Zes , Associations Profession- 
Mes Ouvrieres, vol. I) of the French bureau of labor the number of 
trade unions in France in 1898 was 2>324 with a membership of 
437 > 793 distributed as follows : 



TRADES. 



Number. 



Membership. 



Building Trades 

Mining and quarrying 

Metal trades 

Textile trades 

Clothing trades (excluding boot and shoe making and glove making). 

Transport and commerce „ 

Agriculture, forestry and fishing 

Printing, paper, and allied trades . . .... f . ...... , 

Woodworking and furnishing trades 

Chemical trades 

Glass, pottery, etc., trades, and stone-cutting and polishing 

Food preparation trades 

Skins and leather trades (including boot and shoe making and glove 

making) , 

Other trades, 

Total 



460 
68 
886 
160 
129 
248 
09 
197 
199 
76 
70 
146 

167 
60 



2,824 



88,796 
41,760 
88,816 
85,482 

8,092 
160,208 

8,002 
18,944 
18,583 
27,967 

9,150 
18,552 

20,262 

8,726 



487,798 



Statistical Year Book of Paris. 

The Annuaire Statistique de la Ville de Paris for 1897 is the 
eighteenth volume in the series of statistical annuals published 
under the direction of the Municipal Statistical Commission of 
Paris, the present statistician being Dr. J. Bertillon. The 1897 
year-book of the city of Paris is a volume of more than eight" 
hundred pages and contains statistics of great comprehensive- 
ness, including even enumerations of horses and of carrier pig- 
eons in Paris. 

A New Labor Periodical in Austria. 

The Austrian bureau of labor statistics has begun the pub- 
lication of a monthly periodical of larger scope and compass 
than any of the Bulletins published by labor bureaus in Europe 
or America. It is entitled Sociale Rundschau and is to be issued 
monthly. Numbers 1 and 2, for January and February, 1900, 
are combined and make a book of 305 pages, of which less than 
100 are devoted to statistical tables. The following enumeration 
of the principal departments of the Sociale Rundschau will indi- 
cate its general scope: 
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I. The Labor Market; II. Labor Exchanges; III. Rates of 
Wages and Hours of Labor in selected industries; IV. Strikes 
and Lockouts in Austria in 1899; V. The Industrial Courts of 
Austria (with an appendix containing 31 decisions), Germany 
and France; VI. Social Politics, including, among the dozen 
articles, an eighteen page treatment of the plan and methods of 
the United States Industrial Commission; VIL Social Legisla- 
tion and Administration; VIII. Work of Bureaus of Labor Statis- 
tics in Austria; IX. Book Reviews. 

The Labor Market in Germany. 

In Germany the state of employment in 1899 was very 
much better than in the preceding year. The statistics of 
the Association of German Labor Exchanges show that in each 
month of 1899 the proportion of applicants for situations to posi- 
tions offered was smaller than in the corresponding month of 
1898. To each 100 applicants for help there were the follow- 
ing numbers of applications for situations: 

Jan. Feb. Mar. Apr. May. June. July. Aug. Sept. Oct. Nov. 

1898 149.9 134.2 103.6 108.6 114.1 113.0 112.5 108.5 98.3 114.8 135.0 

1899 131.6 111.1 89.3 95.6 98.9 93.6 100.7 92.5 99.9 109.0 130.& 

It thus appears that in the months of March, April, May, June, 
August and September, 1899, there were more positions offered 
than there were applicants for situations; while in 1898 only one 
month, September, showed a preponderance of positions open. 

Employment of Women and Children in Prussia. 

A recent report of the Factory Inspectors in Prussia shows th^t 
the number of factories and workshops inspected in 1898 was 
46,461 and that the number of employees was 2,135,940, of whom 
1,726,240 were males over 16 years old. Between 1897 and 1898 
the number of children employed increased very slightly. There 
was also an increase in the number of women over 16. The fol- 
lowing table shows the extent of employment of women and chil- 
dren in 1897 and 1898: 



Under 14 years of age 

From 14 to 16 years 

Total boys and girls 

Women over 16 years of age. 



1897 

869 

L.793 


Male. > 

1898 

952 

98,935 

99,887 


Fei 
1897 
490 
40,559 

41,049 
337,504 


nale. 

1898- 

469 

43,186 


2,662 


43,655 
353, 62» 
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English Trade Unions in 1898. 

The Eleventh Report on Trade Unions in the United Kingdom, 
prepared by the Chief Labor Correspondent of the Board of Trade, 
brings the statistics down to the end of 1898. The number of 
trade unions dealt with is 1,267, with a membership of 1,644,591. 
During the year the number of separate unions decreased by 40, 
but the membership increased by 33,207, or a little over 2 per cent, 
a slower rate of increase than in 1897. 

The financial statistics of the 100 principal unions (containing 
1,043,476 members, or 63 per cent of the total membership of all 
unions) throw an interesting light on the tendencies of Trade 
Unionism at its best. At the end of the year these 100 unions 
had on hand funds to the amount of £2,694,799 ($13,473,995), 
Their income in 1898 was £1,915,455, of which £1,730,228 
{$8,651,140) was contributed by members, which amounted to a 
per capita contribution of $8.29, as compared with $7.15 in 1892. 

In the past seven years these unions have expended £10,727,366 
($53,636,830). The objects of these expenditures, as well as the 
per capita expenditure in 1898, are shown below : 

Distribution Per capita 

1892-8 1898 

rDispute benefit 23.0 $1.51 

Friendly benefits: 

Unemployed 23.3 1.15 

Sick and accident 16.2 1.34 

Superannuation 8.6 .79 

Funeral and other ,. 11.2 .88 

"Working expenses . 17«? 1» 46 

Total • 100.0 7 * 13 _ 

In 1898 the per capita expenditure for fraternal objects was 
$ 4.16, as compared with $1,51 for strikes and $1.46 for working 
expenses; and in the seven years 1892-8, 59.3 per cent of all ex- 
penditures were for friendly benefits as contrasted with 23.0 per 
cent for strikes. These statistics w^ll serve to correct an impres- 
sion which is strongly held in certain quarters that trade unions 
-exist solely for the purpose of promoting contests with their 
employers and disturbing the peaceful course of industrial 
.progress. 
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Co-operation in Great Britain and Ireland. 

Recent statistics published by the British Labor Gazette show 
the steady advance in the United Kingdom of co-operative socie- 
ties for buying and distributing goods. In 1898 these societies 
had a membership of a million and a half persons and a capital 
of one hundred million dollars; employed forty-four thousand 
persons and made sales to the amount of three hundred million 
dollars. Co-operation in the production of goods has not enjoyed 
the same phenomenal success; nevertheless, such societies made 
sales amounting to fifty million dollars in 1898 and employed 
thirty thousand persons. 

The following statistics do not cover all the co-operative socie- 
ties in the United Kingdom, but only those making complete 
reports. They show that the co-operative movement was in every 
respect stronger in 1898 than in the preceding year: 



Number of societies considered 
Number of members: 

Individuals 

Other societies* 

Capital: 

Share and loan (£) 

Reserve and insurance (£), 
Amount of sales in year (£) . . . 
Profit, including interest on 
shares, but not on loan 

capital (£) 

Number of persons directly em- 
ployed by the societies % 



Distribution. 

1897. 1898. 



1,487 



1,517 



1,468,966 l,545v046 
1,888 1,426 

20,408,748 91,078,214 

1,887,466 1.487,661 

66,682,460 60,074,669 



6,402,428 6,848,56? 
48,490 44,689 



Production. 


1897. 


1898. 


808 


865 


t87,640 
t8,545 


t48,508 
+8,630 


2,456,482 2,578,642 

t78,940 +86,868 

9,281,861 10,200,598 


286,199 


268,891 


28,560 


80,104 



Distribution and 
production. 



1897. 



1898. 



1,708 



1,767 



1,506,496 1,588,554 

4,928 *6,045 

22,864,225 24,251,756 

1,411,895 1,574,424 

65,868,811 70,275,267 



6,638,627 7,107,45 
72,050 74,748 



Additional information concerning the co-operative movement 
in Great Britain is given in the latest (1900) Annual of the Co- 
operative Wholesale Societies, Limited, a handsome volume of 586 
pages, published by the two great wholesale societies, the English 
and the Scottish, and printed in the shops of the former. The 
English society at latest accounts (September, 1899) had 10,070 
employees, of whom 6,176 were employed in factories and pro- 
ductive works in the manufacture of clothing, food (flour, biscuit, 
preserves, tea, cocoa, etc.), soap and other necessities of life which 

* The same society may hold shares in several societies and may therefore he counted 
several times in this line. 

fNot including distribution societies which also produce goods. 

t In some cases the number of employees was not stated. In these cases an estimate 
was made. __, 
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are consumed by the members of local societies. In 1898 the 
English Wholesale Society began the erection of a tobacco factory, 
a corset factory and a printing office, and it has recently acquired 
several creameries in Ireland. 

English co-operators consider that the success of the movement 
is due principally to the limitation of dividends and of shares. 
No individual holder in a society registered under the industrial 
and provident act can hold more than £200 ($973) in any one 
society, thus guarding against the concentration of power in a few 
hands. Further, the rate of interest is limited to five per cent 
and any surplus profit is divided pro rata among, purchasers 
instead of being added to the dividends of shareholders. The 
Annual gives the following explanation of the relation of the 
Wholesale Society with the local co-operative stores: 

The member of a retail society has at least no difficulty in defining his 
position with regard to the store. He, in association with others, has 
subscribed capital, in the form of shares and loans, with which the busi- 
ness is carried on. The profits, after meeting the necessary trade ex- 
penses, are then divided according to the amount spent during the quarter 
or half year. 

The federation of societies forming the Co-operative Wholesale Society 
is simply an extension of this same principle. These societies take up 
shares in proportion to the numjber of their members, and with these, 
added to the amounts invested as loans, the C. W. S. performs the whole- 
sale function, in the same way as the retail societies provide for their 
members. The profits in like manner revert to those who create them. 
There are no private shareholders, the rules prohibit the admission of any 
but bona fide registered co-operative societies. The Constitution of the 
Wholesale is thoroughly democratic. The committee are elected by the 
shareholding societies, and any member of such a society is eligible as a 
candidate. The questions concerning the business are dealt with at the 
quarterly meetings, which are attended by delegates sent in proportion to 
the number of members in the respective societies. 

The Annual also contains several valuable essays by specialists, 
among which may be mentioned The Cotton Mill Towns of 
New England, by Edward Porritt; the Woolen Industry, His- 
torically and Commercially Considered; Sugar, Commercially and 
Botanically Considered ; and controversial articles on political and 
economic questions. 

Insurance Against Unemployment in Switzerland. 
The culmination of an agitation that has been carried on since 
1893 was reached on the 23rd of November, 1899, when the Great 
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Council of the City of Basle, Switzerland, resolved by a vote of 
forty-six to twelve to establish a department for the insurance 
of the unemployed workmen in factories and the building trades. 
The following particulars are derived from Soziale Praxis. 

The expenses will be met by contributions from workmen, their 
employers and the municipality. The workmen are in the first 
place divided into four groups according to the risk of unemploy- 
ment, and then the contributions from the workmen in each 
group are graded according to their wages, as follows: 





Contributions fob Weekly Waqb of— 




12 Fr. ($2.40) 
'or less. 


From 12 to 18 
Fr. ($8.40-8.60) 


From 18 to 24 
Fr. ($8.60-4.80) 


Over 24 Fr. 
($4.80.) 


Group I. .......... '. 


1 cent 

lcent 

2 cents. 

8 cents 


1 cent 

2 cents 

4 c nits 

5 cents 


2 cents 

8 cents 

6 cents 

8 cents 


8 cents 


II 


4 cents 


III... 


8 cents 


IV 


10 cents .... 







The employer contributes ten centimes (two cents) a week for 
each of the workmen in groups I and II and four cents for each 
workman in groups III and IV. The employer pays both his own 
and his employees' contributions every four weeks and deducts 
the latter from their wages. 

The city defrays the cost of establishing and managing the in- 
surance institution and als<r appropriates annually $6,000. 

Out-of-work payments begin from the fourth day of idleness 
and last not more than seventy days. Unemployment caused by 
illness or accident is not included in this scheme, as Switzerland 
is about to adopt a compulsory sickness and accident law. Pay- 
ments are graded according fo the size of families: While an 
unmarried man, or widower, or widow, without children is to re- 
ceive a daily stipend of fourteen cents in Group I, sixteen cents 
in Group II, eighteen cents in Group III and twenty cents in 
Group IV; a widower with one or more children under fourteen 
years is to receive a somewhat larger stipend; and a married man 
having more than one child will receive twenty-six cents, thirty 
cents, thirty-four cents and forty cents a day according to the 
group in which he is insured. These latter rates are on the as- 
sumption that his wife is not working at a gainful occupation. 
If she too is a wage earner, the rates ^re lower. 
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AGREEMENTS* 

I. Railroad Telegraphers, Long Island. 

Agreement between the Order of Railroad Telegraphers and the 
Long Island Railroad and New York and Rockaway Beach Rail- 
way companies, governing the employees in the station and tower 
departments : 

First. Promotions will be. made in accordance with seniority rules now 
in effect; based on efficiency and capacity for increased responsibility. 

Second. No employee will be discharged, except for cause. He wiU 
have the right of appeal. All matters for investigation or appeal must be 
made in writing to the proper officer within thirty days of their occur- 
rence. Any employee may appeal, in writing, to his superior officers in 
matters affecting his personal interest. 

Third. If an employee is suspended or loses time unjustly, he will be 
reinstated and paid for all lost time. 

Fourth. Wages of towermen will remain as of July 1st, 1899, except 
where change of conditions require readjustment. At towers where but 
•one person is employed, twelve consecutive hours will constitute a day's 
work. If compelled to work more than twelve hours, pay will be given 
for overtime pro rata. Thirty minutes not to be counted; over thirty 
minutes to be considered one hour. All towermen, working twelve hour 
tricks, will be relieved one day a month with full pay. > 

Fifth. Any employee called on for special service of an emergency char- 
acter will be paid a reasonable compensation for work performed. 

Sixth. Employees will be paid for time lost in attending court or for 
other special business of the company, including transportation and a 
reasonable amount for expenses away from home. 

Seventh. Service letters will be issued to employees upon leaving the 
service of the company. 

Eighth. Agents at Woodside, Winfield, Elmhurst, Corona, College Point 
and Whitestone will receive one day off per week (in lieu of overtime), 
with full pay, from June 1st to October 1st. 

Ninth. At stations where one person only is employed, twelve consecu- 
tive hours will constitute a day's work. The hours for opening and 
closing the station will be prescribed by the railroad company. Overtime 
will be paid pro rata in case the prescribed hours exceed twelve hours and 
thirty minutes. 
Tenth. Five dollars, increase of salary, at four towers — 

Long Island Crossover, Second trick $55 

New York Ave., Jamaica, " " 55 

Mount Olivet Ave., " " 55 

Mineola, " " 50 

Thompson Ave., Middle — A helper, to operate gates from 8 a. m. to 

8 p. m. 
Woodhaven Junction — Gates to be operated from ground. 
Ozone Park— -Three months in the year, gates to be operated from 

ground. 
Manhattan Beach Division — Five towers one hour overtime per day, 
nine months in the year. 



Digitized by VjOOQIC 



58 Bulletin of the Bubeau op Labor [Statistics ? """* 

Woodside Junction — On 8 hour basis, first trick $60, second trick 

$60, third trick $50. 
Eleventh. From June 15th to September 15th: 

East New York— First trjek $60, second trick $60, third trick $5d 
Dutchkills Drawbridge— First trick $60, second trick $60, third trick 

$50, helper $40. 
Jamaica Cross-Switches — First trick $60, second trick $60, third 

trick $50, helper $40. 
Rockaway Junction— First trick $60, second trick $60, third trick 

$50, helper $40. 
Twelfth. From September 15th to June 15th: 

East New York— First trick $65, second trick $65. 

Dutchkills Drawbridge — First trick $65, second trick $65, helper $40. 

Jamaica Cross^Switches — First trick $65, second trick $60, helper 

$40. 
Rockaway Junction — First trick $65, second trick $60, helper $40. 

II. New York City Book, Job and Weekly Newspaper Compositors 
and Proofreaders. 

At a conference between representatives of the Typothetae and 
Typographical Union No. 6, the following overtime rates for book 
and job and weekly newspaper offices were agreed upon: 

y 

Overtime in all-time machine offices, operators, 55 cents per hour; hand 
compositors and proofreaders, 50 cents per hour. Overtime in part time 
and part piece offices, operators, 55 cents per hour; hand compositors and 
proofreaders, 45 cents per hour. In the event of any piece office going 
out of the transitory state, the machine scale shall prevail. These rates 
shall continue until April 1, 1900; Beginning with that date overtime 
shall be paid for at the rate of 55 cents per hour for machine operators, 
and 50 cents per .hour for hand compositors .and proofreaders in all book 
and job, and weekly newspaper offices. 

The above shall in no way be construed as to interfere with the over- 
time rates for special and legal holidays provided for in the scale of 
prices. 

JOHN H. DELANEY, 
On behalf of Typographical Union No. 6. 
JOSEPH J. LITTLE, 
On behalf of the New York Typothetae. 
New York, December 8, 1899. 
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DECISIONS OF NEW YORK COURTS. 

Trade Union Required to Pay Damages for Excluding a Non-member 
from Employment. 

In the latter part of 1899 suit was brought in Part I of the 
Supreme Court against David Shankland, as president of Typo- 
graphical Union No. 9 of Buffalo, by Edward Wunsch to recover 
damages for his discharge from the Buffalo Evening News at the 
behest of said union. Wunsch was a machinist employed by the 
News to take care of their typesetting machines. In June, accord- 
ing to the plaintiff's testimony, President Shankland asked .him 
to join the typographical union, but this he declined to do as he 
was already a member of the machinist's union. Wunsch further 
alleged that on Saturday evening, July 1st, Shankland ordered 
the printers in the Netos composing room to quit work and not to 
go back until Wunsch was discharged. The proprietor of the 
paper, Mr. Butler, in order to avoid a strike, discharged the ma- 
chinist. Having sought another position and being unable to 
secure one, Wunsch brought the suit, demanding damages for the 
amount of his wages and $25 additional for telegraphing and 
traveling while seeking work. 

In the course of the trial Justice Childs ruled that the only 
question for the jury was as to how much damages should be 
awarded. According to newspaper reports (Jan. 6, 1900), Justice 
Ohilds said : 

44 From the evidence presented I am satisfied that Mr. Wunsch is entitled 
to recover damages; Mr. Wunsch says he could not conscientiously take 
out a card in the typographical union. Mr. Butler was forced to discharge 
him to avoid a strike. The union had a right, if Mr. Butler employed a 
man obnoxious to them, to withdraw, and they had a right to fix wages 
and hours of work, but they had no right to force this man out of his 
position. His testimony shows he was a competent machinist. His duty 
after he was discharged was to diligently seek work elsewhere. He tes- 
tifies he did so and was unable to procure it. He is entitled to recover 
damages, and it is for the jury to say how 1 much he should have." 

In hi® charge to the jury the justice further said: 

44 There was an effort on the one side, on the part of this union, to en- 
force rules which it has made, and which it claims it had a right to en- 
force, and in the manner in which it attempted to do it in this case. On 
the other hand, it is claimed by the plaintiff that the union could not 
adopt a rule and enforce it against him in that manner, and that presents 
the question of law which the courts must be responsible for, notlhe 
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jury, nor the union, nor the plaintiff. That question having been decided 
in this case, so far as this court is concerned, it simply remains for you 
to assess the damages which the plaintiff is entitled to recover." 

The jury brought in a verdict for Wunsch for $650. After the 
verdict was repcfrted, Shankland's attorney asked for a stay of 
judgment for 60 days, which was granted. 

Modification of Injunction Against Boycotting the New York " Sun." 

On February 23d the Appellate Divison, First Department, of 
the Supreme Court, unanimously sustained in part the injunction 
issued by former Supreme Court Justice Bookstaver (see Decem- 
ber Bulletin, page 62,) restraining the officials and members of 
New York Typographical Union No. 6 and the allied printing 
trades unions from committing alleged illegal acts in their boycott 
against the New York Sun pending the trial of the suit of the 
latter publishing association against two officers of the typo- 
graphical union. The most sweeping sentences of Justice Book- 
staver's enjoining order are somewhat modified by the appeals 
judges, who declare that the " order is too broad," and direct the 
insertion of the followingwords in several paragraphs where even 
moral suasion seems to have been prohibited : " In such manner 
as to express or imply a threat, intimidation, coercion or force." 
The court also eliminates subdivision 4 of Justice Bookstaver's 
mandatory order, which reads: "From in any other manner, or 
by any other means, interfering with the property, property rights 
or business of the plaintiff." The whole of subdivision 3 of the 
original order, which forbids picketing and prevents any efforts 
on the part of the defendants to " induce, procure or compel the 
employees of this plaintiff or any of them to quit this plaintiff's 
employment," is, however, sustained. 

Following is the full text of the Appellate Division's decision: 

The complaint in this action alleges a conspiracy on the part of the 
defendants to injure the plaintiff in its business and property and that 
in pursuance of that purpose and design they have done and are now do- 
ing certain specific acts, in consequence of which, it is alleged, the de- 
fendants have inflicted and, unless restrained, will inflict great and irre- 
parable damage to the plaintiff in its business and property rights, and 
that the plaintiff has no adequate remedy at law; and asks that the de- 
fendants be perpetually enjoined from continuing the unlawful acts 
alleged. 
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Upon the complaint, which was verified, and affidavits, a motion was 
made in the court for an order restraining the defendants during the pen- 
dency of the action from the commission of the acts referred to. In op- 
position to the motion the defendants submitted affidavits, but the court, 
at the conclusion of the hearing, in pursuance of section 603 of the Code of 
Civil Procedure, granted the injunction. This section provides that . 
" where it appears, from the- complaint, that the plaintiff demands and is 
entitled to a judgment against the defendant, restraining the commission 
or continuance of an act, the commission or continuance of which, during 
the pendency of the action, would produce injury to the plaintiff, an in- 
junction order may be granted to restrain it." 

The right to injunction pendente lite depended upon a question of fact 
to be determined by the court at Special Term from all the papers used 
upon the motion. From these papers it is apparent that the defendants 
are seriously injuring the plaintiff's property and business, and it is 
equally apparent that the continuance of the acts complained of will pro- 
duce irreparable damage and injury to the plaintiff, for which there is 
no adequate remedy at law. It was therefore within the discretion of the 
court at Special Term to grant an injunction restraining the commission 
of the acts referred to until the action could be tried and the right of the 
plaintiff to the final relief demanded determined. The question as to 
whether or not the plaintiff will be ultimately entitled to a judgment per- 
petually enjoining the defendants is not % now before us. That question 
should be determined with deliberation and care after a trial had, and 
not from affidavits used upon a motion of this character. 

Without, therefore, anticipating what may be disclosed or proved upon 
the trial, we think a case was presented which justified the court at Special 
Term in enjoining the defendants. 

We are of the opinion, however, that the order is too broad, and for that 
reason should be modified by inserting after the word " requesting," in 
the first paragraph or subdivision, the words " In such manner as to ex- 
press or imply a threat, intimidation, coercion or force;" and also by in- 
serting tne same words after the word " prevent " in the second paragraph 
or subdivision; and also by striking out all the fourth paragraph or sub- 
division; and as thus modified the order should be affirmed without cott 
to either party. • 

It is ordered that the defendants and each of them, be and they are, 
and each of them is, enjoined and restrained during the pendency of this 
action: 

1. From advising or requesting in such manner as to express or imply 
a threat, intimidation, coercion or force, whether by oral communications, 
by letters or by printed circulars, the advertising customers of this plain- 
tiff, or persons who might become its advertising customers, to desist or 
refrain from advertising in its said newspapers, or either of them, The 
Sun and The Evening Sun. 

2. From resorting to any species of threats, intimidation, force or 
fraud, to accomplish such purpose, or procuring other persons so to do; 
from preventing or attempting to prevent in such manner as to express 
or imply a threat, intimidation, coercion or force any newsdealer, newsboy, 
newsman or newswoman from selling the said newspapers of the plain- 
tiff, The Sun and The Evening Sun. 
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3. From resorting to any species of threats, intimidation, force or fraud, 
to bring about such result; from picketing the establishment of this plain- 
tiff at 166, 168 and 170 Nassau street in the borough of Manhattan and 
city of New York or any of the branch offices of this plaintiff* in said city, 
by stationing them selves or others upon or along the streets, alleys, or 
thoroughfares leading to its various places of business for the purpose of 
intercepting its employees while going to or returning from its said places 
of business, and by intimidation, threats, force, fraud or defamatory pub- 
lications inducing or procuring them to quit the employment of this plain- 
tiff; or from resorting to the like means at any other time or place, or 
under any other circumstances to induce, procure or compel the employees 
of his plaintiff or any of them to quit this plaintiff's employment. 

Employers' Liability— Negligence. 

In 1896 William L. Stimper, 15 years old, entered the machine 
shop of Fuchs & Lang, in New York city, to learn the trade of 
machinist. It was expressly agreed between the company and 
his father that the boy was to be employed only in cleaning the 
shop, running errands and drilling holes and that he was not to be 
put to work on any machine without his father's consent. After 
about six weeks, without the consent of the father, the company's 
foreman one day called upon the boy to assist in operating a 
hydraulic pump, and while thus engaged the latter wais injured 
by the falling of certain parts of the machine, which had become 
loosened to the foreman's knowledge, one piece having fallen just 
previous to his calling upon the boy to help run the machine. 
The foreman admitted that the machine could have been secured 
by means of a rope. 

An action for damages brought by the boy in the Kings county 
supreme court was dismissed by direction of the court. This 
judgment, however, was reversed and a new trial granted by 
unanimous decision of the Second Appellate Division on the 
ground that the company was guilty of negligence both in per- 
mitting the boy to work at the machine contrary to the agreement 
with his father, and, because of the failure of the foreman, its 
servant, to properly secure the machine, and there was no ques» 
tion of contributory negligence in the case, or, if there was, it 
was for the jury to determine. (26 App. Div. 333.) On January 9, 
1900, the Court of Appeals, all concurring, sustained this reversal 
without presenting an opinion. (161 N. Y. — memoranda — 22.) 
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Employers' Liability— Contributory Negligence. ' 

On September 27, 1892, employees of the Edison General Elec- 
tric Company, which was installing an electric light plant in a 
brewery in New York City, while loading a piece of heavy ma- 
chinery on a freight elevator in the brewery, allowed an iron 
roller, used to assist in the loading, to fall down the elevator 
shaft, and it struck and fatally injured one Carl Burk, an em- 
ployee of the brewing company, who was passing through the 
elevator shaft in the cellar below. The evidence showed that the 
shaft was commonly used by workmen as a means of passage 
between two sections of the cellar, although there were two other 
passageways, one a doorway, between those sections; that al- 
though such usage was forbidden by the brewing company, Burk 
did not know of such rule; that the foreman of the electric com- 
pany's employees was warned that the use of rollers small enough 
to slip easily between the elevator and the wall of the shaft, was 
dangerous; and that Burk and a companion ha<J previously passed 
from one section of the cellar to the other through the doorway 
and were returning by the shorter way through the elevator 
shaft, having first looked 'up and seen the elevator stationary 
about thirty feet above. 

In an action brought by the administrator of Burk's estate 
against the electric company, damages were awarded the plaintiff, 
but this judgment was reversed and new trial ordered by the 
General Term of the Supreme Court on the ground that the plain- 
tiff failed to prove the absence of contributory negligence on the 
part of Burk, inasmuch as the elevator shaft was obviously a 
dangerous place, the elevator being only a platform used for 
freight, and it was not necessary to use it, as there were two other 
safe passageways, and the two workmen -went through it simply 
to save a few steps, and therefore in no reasonable view of the 
evidence could it be justly inferred that Burk was free from con- 
tributory negligence. .(89 Hun 498.) 

In accordance with this decision a dismissal of the complaint 
on second trial was affirmed by the First Appellate Divison (23 
App. Div. 433), but on November 21, 1899, the Court of Appeals 
reversed this decision and granted a new trial. The grounds for 
this reversal are set forth in the following extract from the 
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opinion by Judge O'Brien, in which all concurred except Chief 
Justice Parker: 

" It appears that the deceased and his companion, before entering the 
shaft, looked up and saw that the elevator was about thirty feet above 
and was stationary. In the exercise of common prudence they could, 
under these circumstances, conclude that the passageway through the 
shaft was safe, and it was safe but for an accident which they could not 
well have anticipated, and which was due to the negligent conduct of the 
defendant's servants. * * * If the elevator was in use and near 
enough to the cellar to be a signal of danger, ordinary prudence would 
forbid the use of the shaft as a passageway; but if the elevator was in 
such a position, and the circumstances were such as to warrant the laborer 
below, in the exercise of ordinary prudence and caution, in believing that 
passing through the shaft would not be attended with danger, then it 
seems to us that contributory negligence cannot be imputed to him a* 
matter of law. It was a question of fact to be submitted to the jury 
whether, under all the circumstances, the deceased had observed that de- 
gree of care and caution which the law imposed upon him." (161 New* 
York, pp. 40-41). 

Employers' Liability— Relation of Master and Servant. 

On March 24, 1894, a young man about twenty years old, J- 
Francis Murray by name, was injured by the falling of a pulley 
block at the warehouse of Harvey A. f)wight in Albany, N. Y. 
Murray was in the employ of a truckman, named McManus, who 
had sent him with a horse to assist in hoisting goods at Dwight's 
warehouse. The warehouse was equipped with a hoisting ap- 
paratus consisting of a chain running over a pulley into the ware- 
house where it was attached to a drum operated by hand by 
means of an endless rope. When horse power was required, a 
tackle for rope and pulleys was attached to the end of the chain 
and run up to the top of the warehouse and power was supplied 
by a horse hitched to the rope and walking forwards and back- 
wards in the basement of the warehouse. On the day the acci- 
dent occurred Murray had assisted some of Dwight's employees, 
by driving the horse, at one of Dwight's warehouses, and the 
work there being finished, all had gone to another warehouse 
near by to do similar work. On arriving at the second ware- 
house Murray stopped his horse in front of the door and stood 
near the curbstone while some of Dwight's men were running 
the tackle up into place. When the block was nearly up Murray 
was told to go in, and as he started to do so the block, owing 
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to carelessness on the part of those handling it, fell upon him,, 
causing the injuries for which damages were sought. 

The question presented at the trial was whether the plaintiff 
was a co-servant with Dwight's employees within the rule which 
relieves employers of liability in such cases. The trial court 
held, that he was and dismissed the complaint, but on appeal to* 
the Appellate Division of the Supreme Court this judgment was 
reversed and a new trial granted (15 App. Div. 241), and the 
case was then carried to the Court of Appeals which on January 
9, 1900, affirmed the decision of the Appellate Division. The 
court held that the mere fact that one person rendered some 
service to another for compensation, expressed or implied, did 
not necessarily create the legal relation of master and servant. 
A servant was held to be one who is employed to render personal 
services to his employer otherwise than in the pursuit of an in- 
dependent calling. 

Judge O^Brien, giving the prevailing opinion, said: 

" The plaintiff beyond all doubt was in the general service of the truck- 
man, and hence was his general servant. In that capacity he represented 
his master, and hence was a truckman himself. * * * The fact that 
the plaintiff detached the truck and performed the job with a horse alone 
did not change the character of the employment, nor the legal relation 
that exists between an ordinary truckman and his customers. The goods 
were moved, it is true, not by the truck, but by another contrivance, and 
the plaintiff's duty was to manage and guide the horse, which was the real 
power behind the pulleys and tackle, as it would have been when hitched 
to the truck. In this capacity the plaintiff represented his general master, 
the truckman, and was all the time his servant, and did not become In any 
legal sense the servant of the defendant any more than he would if em- • 
ployed to move the goods to a railroad station on the truck, and if not 
such servant he could not, of course, have become the co-servant of the 
defendant's regular workmen," (101 N. Y. 305). 

Justice Gray gave a dissenting opinion. 

Employers' Liability— Question of Negligence Should Have Been 
Submitted to Jury. 

The First Department of the Supreme Court, Appellate Divi- 
sion, has reversed the decision of the court below, which had dis- 
missed the complaint of James Walsh in his action against J. 
B. & J. M. Cornell for injuries he sustained by the falling of a 
guy rope and iron clamp from a derrick while he was employed 
unloading iron beams at defendants' storage yard in New York 
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City. In his opinion, which is concurred in by Justices Rumsey 
and Ingraham, Justice O'Brien maintains that 'the inference to 
be drawn from the testimony is either that the material was 
defective or the apparatus had been overstrained, which fact 
could have been detected by proper inspection, and therefore 
the question of negligence should have been submitted tq the 
jury. Justice Patterson^ gives a dissenting opinion, it being con- 
curred in by the Presiding Justice, holding that there was no 
evidence except the fact that an accident happened and the way 
in which it occurred. What caused the breaking of the clamp, 
the dissenting opinion contends, was left to mere conjecture. 

Employers' Liability — Firm Held Responsible for an Unsafe Elevator. 

By a recent decision of the First Appellate Division of the Su- 
preme Court, in New York City, employers are liable for damages 
in cases of injuries sustained by the falling of unsafe elevators, 
and it is also held to be their duty to furnish employees with a 
reasonably safe place in which to perform their work. Such is 
the judgment of Justice Barrett, whose opinion is concurred in 
by the other Judges, reversing the decision of the trial court 
in dismissing an action for damages in an elevator accident 
eause. It appears that one of the duties of George Leland, 19 
years of age, who was employed by George A. Hearn and another 
to operate an elevator, was to clean out the elevator shaft every 
Saturday morning. He was thus engaged on February 20, 1897, 
when the elevator suddenly descended from the sixth floor and 
crushed him to death. During its descent Leland looked up, 
shouted and tried to get out, but the fall was so rapid that he 
was unable to do so. Eveline Leland, as administratrix, brought 
suit in the Supreme Court against Mr. Hearn and his partner, 
but the action was dismissed by the trial Justice on the ground 
that the young man assumed the risk of the elevator falling. The 
Appellate Division holds that there was ample evidence that the 
defendants were aware of the unsafe condition of the elevator. 
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TABLE I.— NUMBER AND MEMBERSHIP OF UNIONS. 





Number of Unions. 


Sex. 


Membership of Unions. 


INDUSTRIES. 


New 
York 
City. 

16 

"iii 

26 


Remain- 
der of 
the State. 


New 
York 
State. 


New 
York 
City. 


Remain* 

derof 

the State. 


New 
York 
State. 


I. Building, Stone Working, 
Etc: 


26 

9 

175 

16 


41 

9 

804 

42 


Men 

Men 

Men 

Men 


8,967 
11,626 


892 

988 

12,222 

1,699 


4,859 

988 

54,267 

13,326 


Brick and cement making 

Building and paving trades... . 
Building and street labor 


Total, Building, Etc 


170 


226 


896 


Men 


67,628 


16,801 


78,429 


II. Clothing and Textiles : 

Garments...................... 


33 
7 
6 
2 
1 


29 
7 
5 
6 

10 


.{ 

14 J 
10 j 

11 1 


Men 

Women... 

Men 

Women... 

Men 

Women. . 

Men 

Women,.. 
Men...... 

Women**. 


22,157 
2,808 
1,288 

554 

60 
490 

26 


1,489 

1,898 
876 

1,163 
86 
254 
68 
818 
641 

4.100 

2,698 


23.646 


Hats, caps and furs. .........*. 


4 % 196 
•1,664 


Boots, shoes, glores, etc 

Shirts, collars, oofls 8c laundry 
Textiles 


81 
1,717 

76 
744 

68 
844 




641 


Total, Clothing:, Eto 


48 


67 


106 1 


Men 

Women... 


24,516 

2,868 


28,615 

6,061 


Til. Metals, Machinery and Ship- 
buildinc: 

Iron and steel................. 


84 

14 

88 




109 

18 

29 

1 


143 
32 
62 
10 


Men 

Men 

Men 

Men 


5,224 
2,004 
4,664 
1,280 


12,124 

761 

1,735 

200 


17,848 
2,765 
6,399 
1,480 


Metals other than iron & steel. 


Shipbuilding 




Total— Metals, Etc 


90 

20 

1 
13 

• 


167 


247 


Men 


18,172 


14,820 


27,992 


MY. Transportation: 

Railroads 


120 

4 

23 
8 


140 £ 

6 
36 
6 


Men 

Women.. 

Men 

Men 

Men 


2,511 
6 
2,700 
3,295 
1,515 


9,222 

"*"**462 

5,263 

237 


11,783 


Street railways. . .............. 


6 
3,162 
8,588 
1,752 


Freight h'ndlers, truokmen,etc. 
Cabmen, pilots, eto............ 




Total— Transportation. . . 


40 

28 
16 

22 
10 


160 
60 
40 


190 \ 

»\ 

66 1 

45 
44 


:! If :« 


10,021 

18,026 

486 
8,722 

1,889 


15,184 


25,206 

6 

16,611 

629 

7,081 


V . Printing, Binding, Etc 

VI, Tobaeco 


2,485 

44 

8,809 

108 




1J47 


TTI. Food and Liquors : 

Food preparation.............. 


23 
34 


Men 

Men 


2,414 
2,270 


1,811 
2,262 


4,225 
4,532 


Malt liquors and mineral waters 


Total— Food and Liquors 
Till. Theater and Music ............ 


82 
12 
22 
16 
18 


67 
19 
27 
26 
88 


89 
49 

«{ 

51 


Men 

Men..... 
Women . 

Men 

Men 

Women . 
Men 


4,684 
7,648 

422 
5,709 
1,729 

m 

4,968 


4,078 

1,628 

6 

2,204 

1,851 

80 

879 


8,767 
9,066 


IX. Woodworking and Furniture 
X. Bttstaurants and Retail) 

Trade 5 

XI. Public Employment 


428 
7,918 
8,680 

201 
5,847 




XII. Miscellaneous : 

Glass 


4 

1 

4 


14 

18 

12 
5 


18 
19 


Men 

Men 

Men 

Women . 


544 
145 
228 


428 
940 
523 

- 77 
395 


967 

1,085 

751 


Bsrbering 


Other distinct trades 


Mixed employment 


77 
395 










Total— Miscellaneous .... 


9 


49 


«j 


Men 

Women . 


917 


2,281 

77 


8,198 

77 








GRAND TOTAL 


494 


896 


1,890 £ 


Men 

Women . 
Total. 


147,684 

6,886 
152,860 


68,610 

8.018 

71,628 


216,144 




8,289 
224,888 
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TABLE II.— EMPLOYMENT AND UNEMPLOYMENT: 





MT7MBBB OF MEMBBB8 OF LABOB OBGAXIZATIOX* 


INDUSTRIES. 


l-» 

days. 


10-19 
days. 


20-29 
days. 


86-89 
days. 


40-49 
days. 


50-59 
days. 


60-69 
days. 


I. Building, Stone Working, Etc.: 

Stone working...... r ,,, T ,. TT . T r^^--- . r- ---• 






76 
800 


400 

1,794 

800 


175 
5,444 

80 


779 
4,888 
2,808 


480 


Building and paving trades — 


16 


118 


10,991 
7,439 










Tota^-*— Building, Etc ..............<m— - 


16 


118 


876 


2,994 


5,649 


7,420 


18,910 




II. Clothing: and Textiles: 

~ . C Men .... 




88 


83 


8,954 

516 
50 
21 


2,897 

400 
168 


8,812 

478 


1,763 

7 


Gmeatt { Women. 

Hats, caps and fnrs. .........r.---r 










725 








9 


344 


Boots, shoes, gloves, etc j yeomen" 

• Shirts, collars, cuffs and laundry*. .......... 










50 
















Textiles 














23 






















88 


42 


4,025 

616 


2,665 

400 


8,612 

478 


2 85" 


Total-Clothing:, Etc \ Womml 




' 57 


• 




— 






III. Metals, Machinery and Shipbuilding; : 

Iron and steel ....... ........................ 




2 


403 


6 

4 
10 
12 




414 


Metal* other than iron and *t««l-- T T 


10 






g 






18 
10 


72 


26 
38 


195 


Shipbuilding 


2 


? 


172 






Total — Metals, Etc 


12 


2 


80 


475 


62 


64 


789 






IT. Transportation : 

■o ii j (Men -.. 












2 


16 


RaUroad8 \ Women. 














Street railways - ." 














2,670 
880 


Freight handier*. trucku»en, et« T 






800 


838 


225 

88 


975 


Cabmen, pilots, etc.... ............... ....... 






















CMen 






800 


888 


818 


977 


8,566 


Total— Transportation J Women 






V. Printing and Allied Trades j wSwisn. 


8 


80 

2 


64 

1 


475 

9 


106 

10 


4,690 

6 
5 


586 

6 

113 


VI. Tobacco Trades { iKSnYn. 












154 












. 






VII.|Fo«d and Liquors : 

Food preparation ........ 


7 


07 


8 
19 


6 


16 


70 


63 


Malt liquors and mineral waters....... ...... 


504 


















7 


.97 


176 


6 
661 


16 


70 


667 






lrw. Theater ana jnueie £ TFoSww 












IX. Wood Working; and Furniture 




20 


40 

80 


112 
125 


11)8 
145 


i/oVi 

168 


74 






55 


X. Restaurants aud Retail Trade., -j jfoinen 








XI. Public Employment 




8 




4 














Glass 














346 


Barbering....... 
















Other distinct trades m - m 










1 


1 
















Total — Miscellaneous.. 










1 


1 


346 








1,688 

1 

1,634 






fMen.... 
GRAND TOTAI/ \ Women. 


48 
43 


858 

2 

355 


9,715 

626 

10,240 


8,960 

410 

9,370 


18,127 

488 

18,610 


27,861 

217 


I Both 

' t sexes . 


28,078 
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<a) NEW YORK CITY. 



IfHO WORKED— 


IDLEXB89 ON LAST 
QUARTER. 


DAY OP 


IDLKNK88 DURING ENTIRE 
QUARTER. 


70-79 
days. 


80-89 
days. 


904- 
daya. 


Total num- 
ber in all 
classes. 


Average 

davs 

worked 

by each. 


Member- 
1 ship. 


Number 
idle. 


Per cent 
idle. 


Member- 
ship 


Number 
idle. 


Per cent 
idle. 


843 






2i752 
39,204 
11,309 


57 
62 
61* 


3,967 
35,369 
11,626 


2,050 

10,343 

1,967 


51.7 
29.2 
16.9 


3,967 
40,155 
11,626 


1,215 

2,709 

317 


80.6 


15,308 
737 


373 


22 


6.7 
2.7 










16,888 


373 


22 


53,265 


62 


5P,962 


14,360 


28.2 


55,748 


4,241 


7.6 


9,860 

642 






21.652 

2,043 

1,228 

534 

60 

490 

23 


59 

52 
62 
66 
66 
76 
65 


22,007 

2,303 

1,288 

554 

50 

490 

26 


8.147 

1,381 
125 
12« 

25 

26 


37. 
59 9 
9.7 
23.3 

50. 

iool" 


22,157 

2,303 

1,288 

554 

50 

490 

26 


505 

260 

60 

20 


2.3 






11.3 


285 






4.7 


160 






3.6 










490 
















3 


11.5 










10,795 

€42 






23,927 

2,093 


59 

52 


24.865 

2,353 


• 8,427 

1,406 


84.6 

59.8 


24.515 

2,353 


588 
260 


2.4 






11. 










4,265 

1,960 

1,918 

790 


30 

18 

195 


84 


5,204 
2,000 
4,612 
1,128 


71 
74* 
83 
69 


5.224 

2.004 
4,664 
1.280 


418 

22 

150 

283 


8. 

1.1 

3.2 

22.1 


5,224 
2,004 
4,664 
1,280 


20 
4 

50 
152 


.4 

.2 


2,250 


1.1 
11.9 










8.083 


243 


2,884 


12,944 

/ 


76 


18,172 


873 


6.6 


18,172 


226 


1.7 


270 


401 


6 


2,476 
6 
2,670 
3,288 
1,208 


89 
92 
65 
48 
88 


2,511 
6 
2 700 
2,170 
1,515 


28 


1.1 


2,511 
6 
2,700 
3,295 
1,515 


21 


.8 






75 
556 
307 


2.8 
25.6 
20.3 


30 

7 
307 


1.1 


70 






.2 








20.3 








840 


401 
97 


2,907 

6 


9,642 

6 

12,144 

462 
8,674 

1,815 


68 

92 
67 
75 
74 

73 


8,896 

6 

13,026 

485 
8,720 

1,841 


966 


10.9 


10,021 

6 
13,026 

485 
3,720 

1,841 


365 


3.6 


6,088 

419 


1,172 

18 
116 

98 


9. 

3.7 
8.1 

5.3 


787 

18 
48 
24 


5.7 




8 7 


3,556 

1,661 






1 a 






1.8 










1,525 
1,523 


r 52 


125 


2,060 
2,171 

4.^81 
4,610 

422 
5.420 
1,688 

121 
4,819 


75 
74 


2,374 
2,270 


339 
124 


14.3 
5.5 


2,374 
2,270 


256 
84 


10.8 
3 7 








3,048 
3,761 

400 


52 


341 
.13 

22 


74 
70 

79 
69 
69 

76 
87 


4,644 
4,619 

422 
5,709 
1,729 

121 
4,968 


463 
542 


10. 
11.7 


4,644 
4,619 

422 
5,709 
1,729 

121 
4,968 


340 
9 


7.3 
.2 




4,037 
514 




531 
412 


9.3 
23.3 


288 
29 


5. 
1.7 


205 


846 


987 


810 


3,429 


149 


3. 


149 


3. 








523 
136 
228 


69 
78 
76 


544 
145 
228 


21 
24 
6 


3.9 
16.6 
2.6 


544 
145 
228 


21 
9 


3 9 


136 






ft 2 


221 


1 


4 










584 


1 


4 


887 


72 


917 


51 


5.6 


917 

~1 42, 788 

5,228 

148,016 


30 


3. 


69,481 

3,243 

62,674 


1,682 


28 
9,424 


137.201 

4,909 

142,110 


66 

65 

66 


136.727 

5,228 

141,955 


28,062 

1,522 

29,584 


20.5 

29.1 

20.8 


7,060 

302 

7,352 


4.9 

6.8 


1,682 


5. 
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TABLE II.— EMPLOYMENT AND UNEMPLOYMENT: 





[ Number of Mbmbebs of Labob Organizations 


INDUSTRIES. 


1-9 
days. 


10-19 
days. 


20-29 
days. 


30-39 
days. 


40-49 
days. 


50-59 
days. 


60-69 
days. 


I. Building, Stone Working, Etc.: 




36 


38 

68 

136 

6 


16 


37 


\ 
38 


271 






192" 




16 


55 


735 
67 


1,675 
83 


1,494 
209 


2,156 




527 










Total Building:, Etc 


% 10 


91 


238 


818 


4,796 


1,741 


3,146 




II. Clothing: and Textiles: 

« j. (Men.... 










1 
15 
.5 


84 

5 

20 

VJ 


364 


Garments \ Women. 

w * j * CMen.... 






15 




141 






7 


ir 


Sate, caps and fars \ Women. 






















625 


Boots, shoes, gloves, etc < jp ow ^i" 












6 


S 


C Men 










'? 




Shirts, collars, cuffs and laundry.. J ipJJJJ^* 














m xji CMen.... 








20 




1 


5 


Toxtilei { Women. 








1& 
















CMen 








27 


13 

15 


105 

38 


1,011 

154 


Total-Clothing:, Etc J Women'. 






15 










III. Metals, Machinery and Shipbuilding:: 


2 


1 


3 
10 
3 


24 
3 

1 


134 


312 
12 


1,335 
59 


Metals, other than iron and steel... 


Engineers and firemen 




1 


39 


Shipbuilding . 




180 




















Total Metals, Etc 


2 


2 


16 


28 


814 


324 


1.433 




IV. Transportation: 


1 


5 


7 


2 


2 


174 


216 


Street railways 






3 




36 


21 


167 


814 


1,075 


















\ 




4 

5 


5 

8 

1 
1 


48 

7 

*3 


28 
80 

1 
18 

2 


169 
89 

12 


488 
30 

135 

5 


1,291 
102 

809 


V. Printing, Binding:, Etc {%£•£". 

■wrr m *- CMen.-.. 


VI. Tobacco \ Women 




4 










VII. Food and Liquors: 

Food preparation..................... 




7 


, 13 


1 
2 


r i4 


8 
32 


30 


Malt liquors and. mineral waters ............ 




439 
















7 
61 


18 
164 


3 
38 


14 
17 


40 
15 


469 


VIII. Theater and Music \mUin 


166 


73 


IX. Wood Working: and Furniture 








2 
5 


55 

2 


7 
60 


515 










2 


X. Restaurants and Retail Trade.. < jf^JJ^J" 










XI. Public Employment 




3 


9 






31 


1 






9 

1 
17 






XII. Miscellaneous s 

Glass 


1 


5 


1 

2 


11 
3 


- 


108 


barbering 




72 








1 


25 


Other distinct trades J Women ' 












2 






1 


79 


8 












Total - Miscellaneous {^om«i." 


1 


7 


9 


27 


15 


80 


213 
















fMsn.... 

GRAND TOTAL \ *Both" 

I sexes. 


188 
88 


185 

I 

186 


502 

15 

517 


1,064 

3 

1,067 


2,445 

15 

2,460 


8,056 
44 

3.100 


9,065 

15S 

9,223 
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(b) THE STATE OUTSIDE OF NEW YORK CITY. 



¥■0 WORKBD— 


Idleness on Last Day 
of Quarter. 


T DLBNI8S DUBINO ENTIBB 
QUABTBB. 


70-70 
days. 


80-89 
days. 


90 days 
or ever. 


Total 
number 
employed. 


Average 

days 
worked 
by each. 


Member- 
ship. 


Number 
idle. 


Per cent, 
idle. 


Member- 
ship. 


Number 
idle. 


Per cent, 
idle. 


117 






558 

947 

11,743 

1,359 


56 
70 
62 
63 


76? 

988 

12,130 

1,699 


874 

41? 
3,674 

886 


49 
41.8 
30.3 
52.1 


763 

988 

12,2fl9 

1,699 


184 
37 
382 
800 


24.1 


697 






3.7 


5,272 
467 


174 


36 


3.1 
17.7 










6,553 


174 


36 


14,602 


62 


15,580 


5,347 


34.3 


15,659 


903 


5.8 


820 




200 


1.469 

1,866 

376 

81 

1,163 

14 

254 

68 

818 

641 


76 
74 
70 
67 
67 
63 
76 
76 
74 
76 


1,380 
1,884 
364 
81 
1,163 
26 
254 
68 
818 
641 


205 
140 
30 


14.0 
7.4 
8.2 


1,473 

1,884 

376 

81 

1,163 

25 

254 

58 

818 

641 


5 

8 


.3 


1,680 
327 




.4 








54 










538 






800 
11 
2 


25.8 
44. 

.8 






5 






11 


44. 


247 








68 










792 






33 

86 


4 
IS. 3 






631 




















2,724 




200 


4,080 

2,650 


78 

74 


8,979 

2,689 


670 

236 


14.8 

8.8 


4.084 

2,689 


5 

19 


.1 


2,428 




.7 








9,728 

452 

922 

20 


192 
26 
57 


337 
90 
639 


12,068 

652 

1,662 

200 


74 
75 
82 
44 


11,959 

745 

1,722 

300 


1,415 
111 
96 


11.8 
14.9 
5.6 


11984 

745 

1,727 

200 


20 
35 
18 


.2 
4.7 

1 
















11,122 


275 


1,066 


14,582 


74 


14,626 


1,622 


11.1 


14,658 


78 


.* 


2,482 


415 
30 


5,580 
432 


8,884 
462 

2,630 
237 


87 
92 
64 
92 


9,200 
462 

5,263 
237 


136 


1.5 


9,222 
462 

5,243 
237 


58 


.6 


1,014 


2,506 


47.6 


1,459 


27 7 




237 
















8,496 
2,047 

40 


445 

78 


6.249 
82 


12,218 

2,428 

48 

8,197 

107 


82 
78 

73 
70 

72 


15,162 
2,488 

48 
8,278 

108 


. 2,642 

179 

1 

559 

14 


17.4 
7.2 

2.8 
17.1 

13 


15.184 
2,483 

43 
8,808 

108 


1,617 
39 


10. 
1.8 


2,224 

96 






56 

J 


1.7 






g 










1,240 
1,222 


495 

43 




1,794 
2,157 


77 

77 


1.811 
2,262 


53 
147 


2.9 
6.5 


1,811 
2,262 


16 
105 


.9 




4.6 


2,462 
897 


588 
83 


405 


8,951 

1,464 

6 

2,187 

1,812 

80 

844 


77 
57 
78 
71 
80 
77 
90 


4,078 

1,510 

6 

2,204 

1,851 

80 

879 


200 
107 


4.9 
7.1 


4,073 

1,510 

6 

2,204 

1,851 

80 

879 


121 
87 


3. 
2.5 


6 






1,608 
1,286 

80 






899 
73 


18.1 
8.9 


2 
19 


.1 




457 


1. 






25 


3 




84 


3.9 

19.6 
1.1 
2.7 


3 


.3 


192 






327 
938 
508 
77 
391 


68 
76 

77 
73 
68 


403 
940 
5*3 
77 
395 


79 
10 
14 


403 
940 
523 

77 
395 


76 
2 

13 


18 9 


856 






2 


284 

77 


119 


60 


2.5 


304 






37 


9.4 


1 


.3 


1,686 

77 


119 


60 


2,167 

77 


74 

78 


2,261 

77 


140 


6.2 


2,261 

77 


92 


4.1 
















86.080 

2,727 

38,807 


1,665 


9,277 


68,527 

2,96$ 

66,490 


78 

74 

73 


67,886 

3,003 

70,889 


11,872 

261 

12,123 


17.5 

8.4 

17.1 


68,147 

3,003 

71,150 


2,866 

20 

2,886 


4.2 
.7 


1,665 


9,277 


4.1 
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TABLE II.— EMPLOYMENT AND UNEMPLOYMENT : 



s 


NUMBRB OF MKMBIES OF LABOR ORGANIZATIONS 


INDUSTRIES. 


1-9 

days. 


10-19 
days. 


20-29 
days. 


30-39 
days. 


40-49 
days. 


50-59 
days. 


60-69 
days. 


I. Building, Stone Working, Etc. 

Stone working 




30 


113 

58 

930 

6 


416 


212 


817 


751 


Brick and cement making.... 




192 




26 


173 


2,529 
867 


7,119 
113 


5,832 
2,512 


18,147 
7,966 


Bnilding and street labor...................* 








Total — Building, etc 


26 


209 


1,118 


8,812 


7,444 


9,161 


22,056 




II. Clothing And Textiles: 

r> „ „ i, C Men ... 




33 


33 

15 


3,954 

516 
57 


2,398 
415 
173 


3,696 
48S 
20 

27 


2,127 

148 


GarmeDte \ Womln. 








742 


Hats, caps and fnrs {wTm^n'. 














9 


21 




969 


Boots, shoes, glo v es, eto J fJSnii* 








6 


53 


C Man 










7 




Shirts, collars, cuffi* and laundry . 2 rpJJJ^J* 
















, 




20 




1 


28 


Textiles j $.en^.. 








10 


















C Mftn 




88 


42 

15 


4,052 

516 


2,578 
415 


8,717 

516 


8,866 

211 


Tolal-Clothing, etc } wlmm. 










III. Metals, Machinery and Shipbuilding* t 

Iron and steel 


2 
10 


1 

i 

2 


5 

10 
21 
10 


427 
3 

1 
72 


140 

4 

, 10 

222 


312 
12 
26 
38 


1,749 
67 


Metals other than iron and steel i 


Engineers and firemen - 


234 


Shipbuilding 




172 






Total — Metals, eto 


14 


4 


46 


608 


876 


888 


2,222 




IT. Transportation : 

™ M >*» {ifc: 

Street railways. 


1 


5 


7 


2 


2 


176 


232 














2,670 


Freight handlers, trnckmen, etc -. 


3 




336 


859 


392 

88 


1,289 


1,955 


Cabmen, pilots, eto... ............ 
















Total-Transportation {wlm^n'. 

T. Printing:, Binding-, Etc .... } Fbii! 


4 


5 


848 


861 


482 


1,465 


4,857 


18 


88 
S 
1 


71 

1 
8 


555 

10 
18 

2 


145 

10, 
12 


4,720 

6 
140 

5 


688 

6 

922 


TI. Tobacco r \w2Li: 




158 










Til. Food and Liquors : 

Food preparation 


7 


104 


21 
19 


7 
2 


• 16 
14 


78 
32 


93 




943 










Total — Food and Uquors...... ........ 


7 
166 


104 
61 


40 
889 


9 
699 


80 
17 


110 
15 


1,056 
78 


VIII. Theater and Music i Women 

IX. Wood "Working and Furniture 




20 


40 
80 


114 
180 


158 
147 


1,041 

228 


589 






57 


X Restaurants and Retail Trade.. { ppJJ^J" 








XT.JPublic Ii;niploy?"ent. Tr , ,., 




6 


9 


4 




117 


1 








XII, Miscellaneous; 

Glass 


1 


5 


1 
6 
2 


9 

1 
17 


11 
3 
1 




454 


Barbering 




72 








2 


25 


Other distinct trades j Women 

Mixed employment , 










2 






1 


79 


8 




1 




~2~7 




Total-Miscellaneous [^^! 


7 


9 


16 


81 


559 
















TMen.... 
GRAND TOTAL \^ omen " 


281 
231 


688 

5 

541 


~2,185 

16 

2,151 


1,079 

528 

11,307 


~li,406 

425 

11,880 


~21,188 

527 

21,710 


86,926 

S75 


j liotn 

(sexes. 


37,801 
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WhoWobiid- 


Tetel 

number 

employed. 


Average 
days 
worked 

K 

each. 


Idleness on 
Last Day of Quabteb. 


Idleness Dub 
Entire Quae 


INO 




80-89 
days. 


90 days 

or 
orer. 




70-79 
days. 


Member* 
■hip. 


Number 
idle. 


Per cent 
idle. 


Member- 
ship. 


Number 
idle. 


Per cent 
idle. 


990 






3,305 

947 

50,947 

12.668 


57 
70 
62 
62 


4,730 

988 

47,499 

13,825 


2,424 

413 
14,017 
2,853 


51.2 
41.8 
29.5 
21.4 


4,730 

988 

52,364 

13,325 


1,399 

37 

3,091 

617 


20.6 


607 






8.7 


20,580 
1,204 


647 


58 


5.9 
4.6 










28,441 


547 


68 


67,867 


62 


66,642 


19,707 


29.6 


71,407 


5,144 


7.2 


10,680 


200 


23,121 

8,899 

1,604 

81 

1,697 

^ 64 

744 

58 

841 

641 


60 

62 
64 
67 
67 
65 
76 
76 
74 
76 

6*1 

65 


23,3*7 

4,18V 

1,652 

81 

1,717 

75 

744 

58 

844 

641 


8,352 

1,521 

155 


35.7 

36.3 

9.4 


23,630 

4,187 

1,664 

% 81 

1,717 

75 

744 

58 

844 

641 


510 

268 

60 


2.2 


2,322 




6.4 


612 






3.6 


54 








718 






429 

36 

2 


25. 
48. 
.8 


20 

11 


1.2 


5 






14.7 


737 








58 










792 






59 

85 


7. 

13.3 

8l77 

St.6 


3 


.4 


631 


















13,619 




200 


28,007 

4,745 


28,844 

5,042 


8,997 

1,642 


28,699 

6,042 


693 

279 


2.1 


3,070 




6.6 










13,093 

2,412 

2,840 

810 


232 
44 

252 


421 

90 

2,889 


17,272 
2,652 
6,274 
1,328 


66 
71 
83 
65 


17,183 
2,749 
6,886 
1,480 


1,833 
133 
246 
283 

2,495 


10.7 
4.8 
3.9 

19.1 


17,208 
2,749 
6,391 
1,480 


40 

39 

68 

152 


.2 

1.4 

1.1 

10.3 










20,065 


518 




27,526 


75 


27,798 


9. 


27,828 


299 

79 


1.1 


2,752 


816 


432 


11,360 

6 

3,132 

5,918 

1,445 


87 
92 
69 
55 
89 


11,711 

6 

3,162 

7,433 

1,752 


164 


1.4 


11,733 

6 

8,162 

8,558 

1,752 


.7 




30 


75 

3,062 

307 

M08 

"""1,851 

19 
675 

112 


2.4 

41.2 
17.5 


80 

1,466 

307 


.9 


1,084 


17.1 






a,357 


17.5 








8,836 


846 


9,156 

6 

82 


21,856 

6 
14,572 

495 
6,871 

1,922 


76 

92 
68 
75 
72 

7S 


24,058 

6 

15,609 

528 
6,998 

1,949 


16. 


26,205 

16,509 

528 
7,023 

1,949 

4,185 
4,532 


1,882 


7.5 


8,0*5 

459 


176 


8-7 
3.6 
9.6 

5.7 


776 

18 
103 

25 


5. 

3.4 


6,780 




1.5 


1,757 






1.3 










2,765 
2,745 


547 
43 


216 
13 


3,854 
4,328 


76 
75 

._ ^ 

67 

79 
70 
75 

76 
88 


- 4,185 
4,532 


392 
271 


9.4 
6. 


272 
189 


6.5 
4.2 


6,610 
4,658 

406 


690 
88 


8,182 
6,074 

428 
7,607 
8,450 

201 
5,663 


8,717 
6,129 

428 
7,913 
8,580 

201 
6,847 


663 
649 


7.6 
10.6 


8,717 
6,129 

428 
7,913 
3,580 

201 
5,847 


461 
46 


5.3 

.8 


6,645 

1,800 

201 




980 

485 


11.8 
13.5 


290 

48 


8.7 


205 


803 


1.8 


1,012 


813 




183 


8.1 


152 

97 
11 
13 


2.6 


369 






850 

1,074 

730 

77 

394 


69 
76 
77 
73 
68 


047 

1.085 

751 

77 

395 


100 
31 
20 

37 


10.6 
3.1 
2.7 

9!4 


947 

1.085 

751 

77 

395 


10.2 


902 






1. 


505 

77 


120 


64 


1.7 


304 






1 


.8 










2,170 

77 


120 


64 


3,054 

77 


73 

7S 


3,178 

77 


191 


6. 


3,178 

77 


122 


3.8 












95,611 

5,970 

101,481 


3,847 


18,673 

28 

18,701 


200.728 

7,872 

208,600 


68 

69 

68 


~204~613 

8,231 

212,844 


39,984 

1,773 

41,707 


19.5 

21.5 

10.6 


210.985 

8,231 

219,166 


9,916 

322 

10,238 


4.7 

3.9 


8,347 
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TABLE III.— QUARTERLY EARNINGS : 





Numbbe or Mmmbhbs of 


INDUSTRIES. 


$1 

to 

$24. 


$25 
to 
$49. 


$50 
to 

$74. 


$75 
to 
$99. 


$100 

to 

$124. 


I. Building, Stone Working, Etc.: 

Stone working 










285» 




8 


59 


427 


368 
678 


957 


Building and street labor 


486? 












Total— Building:, Stone Wking, Etc. 


8 


59 


427 


1,044 


1,72ft 


II. Clothing and Textiles: 

/-. A (Men.... 




866 

7 
25 

4 


2,058 

893 
76 
54 
50 


1,171 

690 

419 

2G 


7,209 
428 
256 


Garment8 -| Women. 






^ 


ioo 


Boots, shoes, gloves, etc J Women. 

Shirts, collars, coifs and laundry...... ...... 














Textiles..... 










8 








~2,182 

943 










895 

7 


1,610 

690 


7,57$ 

428 


Total-Clothing, Etc J Wvmm. 




III. Metals, Machinery and Shipbuilding; 






2 


3 


178 


Metals, other than iron and steel 


10 




30 






18 
8 


" 4 

7 


24- 




2 




12: 








12 




28 


244 




IT. Transportation: 






4 


Railroada \ WonUn'. 










$ 


Street railways 










2,670 
66& 


Freight handlers, truckmen, etc 






300 


""""88 


Cabmen, pilots, etc 















800 

66 

101 




i Men 




88 

"""298 

105 
121 

60 


8,842 


Total-Transportation J Women'. 






V. Printing and Allied Trades... | ^Imen 


8 


99 

2 


364 

151 
30ft 


VI. Tobacco Trades » I^omwl 






68 


212 










Til. Food and Liquors : 


» 


08 


9 
19 

28 


37 

87 
50 

6 

42 

810 

50 

4 


573 


Malt lienors and mineral waters...-.*. -,-,,«■-, 


8 




9 


98 






581 




159> 


VIII. Theater and Music i Woinen 

IX. "Wood Working and Furniture 








10> 




40 
75 


81 
92 

51 


216 






180* 


X. Restaurants and Retail Trade. < women 






"XT. Pnhlic "Rmployfinftnt ttt,-t,.... 




8 


86 








XII. Miscellaneous: 

Glass 












Barbering 










43 


Other distinct trades 








14 














Total — Miscellaneous 








14 


4a 












GRANDTOTA! {*«£; 


37 


1,969 

9 


3,154 

1,163 


3,690 

841 


14,774 

807 
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Trade Union Returns 75- 

(a) NEW YORK CITY. 



LABOB ORGANIZATIONS Wuo Bashed— 


Total 
members 
reported. 


Average 


$125 

to 

$149. 


$156 

to 

$174. 


$175 

to 

$199. 


$200 

to 

$224. 


$225 

to 

$249.. 


$250 

to 

$274. 


$275 

to. 

$299. 


$300 
or over. 


earning* 

of 

each. 


565 

2,706 

100 


285 
2,507 
8.748 


171 

5,269 

407 


103 

8,473 

706 


503 

6,375 

187 


126 
7,353 


250 
3,575 


464 

1,126 


2,752 
39,204 
11,309 


$206 77 
213 99 
165 24 












8,871 


11,540 


5,847 


9,282 


7,065 


7,479 


8,825 


1,590 


58,265 

21,652 

2,048 

1.228 

534 

50 

490 

23 


$208 27 


1,644 

55 


2,143 

15 

6 

100 


4,325 
25 
95 


1,395 


654 


179 


5 


8 


133 38 

76 89 




318 


14 


10 




10 


143 50 


96 


139 33 














55 00 






130 
2 






160 




200 


255 82 


5 


S 






145 52 
















1,745 


2,257 

15 


4,712 

25 


1,718 


668 


849 


6 


218 


23,927 

2,098 


$186 55 

75 88 
















22 

8 
14 
80 


215 

539 

208 

42 


1,613 
563 
561 

38 


1,292 
214 
444 
22 

1^972 


1,802 
246 
978 
288 

3,814 


306 

40 

1,346 

632 

2,824 

130 


138 
90 
506 


27 
26* 
513 


5,204 
2.000 
4,612 
1,128 


208 41 
207 97 
242 30 
238 17 


880 


1,004 


2,176 


734 

186 


800 

729 


12,944 


$223 04 


53 


650 


593 


19 


112 


2,47ft 
6 
2,670 
3,288 
1,2C8 


230 29 

120 00 


















lu7 25 


260 


1,070 
520 

2,240 


945 
500 




15 






80 
100 


145 80 










175 52 






127 


180 

*Y,608 

6 


~186 
"'647 




.818 


2,088 


19 


869 
"i',490 


9,642 

6 
12,144 

452 
3,674 

1,815 


$160 64 

120 00 


288 

32 


487 

SI 

109 

10 


1,056 

4 
606 

312 


4,910 

10 
8 


1,033 

14 
167 


225 73 

106 96 


2,849 

1 15$ 






139 89 

127 21 








152 


2 


49 




264 
500 


260 
80 


378 
944 

1.822 
821 


103 
200 


126 
420 

646 
27 


2.C60 
2,17! 

4,281 
4,610 

422 
5.420 
1,688 

121 
4,819 

523 
136 
228 


V 

158 95 
188 66 




~~ 162 
395 


~2 


~ 49 
2,715 

400 
69 




764 
268 


840 
175 

2,641 
128 


803 


$174 16 
380 71 


5 




498 76 


278 
194 


872 
604 

2,080 


"688 
25 


371 

85 


42 


290 


176 38 
142 00 










97 2S 


84 


502 

155 


890 

191 


381 


1,337 


I'l^l 


2 

52 


206 45 




115 


10 




207 04 


93 






129 14 


17 


52 


110 


«2 


1 


28 


3 


1 


182 48 


110 


207 


226 


193 


11 


2.8 


3 


58 


887 


$188 78 


10,034 

1,245 


21,025 

67 


22,358 

S61 


19,348 

10 


18,795 

14 


13,750 

2 


5,592 


7,845 

400 


137,201 

4,909 


9194 Oft 

184 65- 
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TABLE III.-QUARTERLY EARNINGS : (J) THE 





NUMBEB OF MEMBKBS OF 


INDUSTRIES. 


$1 

to 
$24 


$25 
to 
$19 


$50 
to 

$74 


$75 
to 
$99 


$100 
to 

$124 


I. Building:, Stone Working:, Etc.: 




6 
25 
66 


64 
33 
184 
81 


4 

151 

1,118 

617 


45 






303 




1 


1,641 
429 






1 


97 




Total Building, Etc 


362 


1,893 


2,418 




II. Clothing and Textile* : 

Garments \ Wvmen'. 

„ A , _ CMen .... 


15 


43 

HI 


101 

726 

11 

97 

5 

8 

7 

' S6 

10 

10 


125 

61S 
24 
54 

325 
5 

219 

ISO 

693 

700 


287, 

574 
30 


Hats, caps and furs \ Women. 








■n \ *. 1 j. { Men .... 






208 


Boots, shoes, gloves, eto < Women 






1 


** C Men 






25 


Shirts, collars, cuffs and laundry 2 jyomen. 






9 








116 


Textiles { Womln. 






496 










Total-Clothing:, Etc { *«££ 


15 

2 


43 

991 


134 

807 


666 

80S 


111. Metals, Machinery and Shipbuilding: : 


1 
3 
1 


29 
4 


1,012 
36 
5 


1,963 
102 


Metals other tban i ron and steel . T , 






23 


Ship building .' 




180 










"7,058 




Total— Metals, Etc .................... 


% 


5 


38 

1 


2,268 




IV. Transportation; 


5 


7 


88 


219 




49 




192 


69 


440 


731 
2 


- 769 




98 














197 
9 

1 


76 
10 

29 

5 


441 

88 

1 

24 

7 


766 
201 

"*228 

98 


1 1,185 

85 

1 

887 

99 


V. Printiug, Binding:, Etc { TPomwi! 

VI. Tobacco Ywo^ien'. 


Til. Food and Liquors; 


5 


10 


7 
16 


88 
27 

""" "lM 
214 


405 




72 












5 
112 


10 
80 


23 
56 


477 


Till. Theater and Music {w^niin. 

IX. Wood Working and Furniture 


66 






28 

69 

17 

6 


450 
152 

93 
31 


604 








854 


X. Restaurants an d|Re tail Trade. ? h^J^J* 
XI. Pnbllc Employment .--,-. - T .*.,. 


8 


11 
3 


10 
1 






XII. Miscellaneous: 

Glass 


■ 1 


2 
6 

18 

40 

26 

40 


8 

1 

"97 

l 

97 


4 

62 
29 
10 
79 

174 

10 


3 


Barbering 


191 






134 


Other distinct trades { FPom«i" 


2 

8 




Mixed employment , ......»**-* 


274 






Total-Ml.oelUu.eou, {%Zlm. 


602 




GRAND TOTAL { %%, — 


347 

X 


379 

977 


1,269 

859 


5,970 

764 


9,513 

8S6 
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Trade Uhion Retttrhs 
STATE OUTSIDE OF NEW YORK CITY. 



7T 



Labob OsoAimsATiONB Who Eaboted— 


Total 
number 
reported. 


▲Terajre 
earnings 
of each. 


$125 

to 

$149 


6150 

to 

6174 


6175 

to 

6199 


6200 

to 

6224 


$225 

to 

$249 


$250 

to 

$274 


$275 

to 

$299 


$900 
or 

OY6P 


13 

189 


26 

201 

3,539 

50 


* 155 

42 

1,286 


184 


101 


8 


2 




653 

947 

11,744 

1,859 


$176 24 
119 73 


2,022 
182 


1,199 


624 


109 




5 


152 97 
106 27 


















2,406 


3,816 


1,488 


1,888 


726 


112 


2 


6 


14,608 


$161 05 


141 

to 


164 

1 

105 


276 


85 


47 


53 

1 


26 


106 


1,469 

1,856 

376 

81 

1,163 

14 

254 

58 

818 

641 


$156 96 

75 5t 


20 


74 


15 


72 




25 


180 17 








80 00 


10 


615 














128 01 


g 














80 55 


60 


130 


31 






1 






147 29 


20 










87 4$ 


865 


86 


60 


12 










127 07 


75 










108 98 




















596 

117 


1,050 

1 


441 


112 


119 


54 

1 


26 


181 


. 4,080 
2,650 


144 25 

84 04 






1,940 
48 
236 


1,046 
48 
183 








662 
166 
51 


2,646 
147 
861 


2,320 

81 

416 

20 


184 
18 
153 


104 
6 


159 

V "220 


12,068 

652 

1,662 

200 


169 32 
156 63 
211 52 
109 00 












no 


879 




172~74 


879 


3,157 


2,840 


2,224 


1,277 


366 


14,682 


568 
76 


1,864 
230 
547 


2,004 
1C5 
103 


650 


779 
2 
9 


513 


552 


1,688 


1 
8.883 1 224 26 
462; It 6 34 


588 
137 


37 


812 




3 


3,800 121 37 
287 117 i« 




2,641 
435 

18 
744 

7 










662 
91 


1,691 
86 


18,882 
2,425 

43 




1,369 

121 

19 

1,109 

88 


2,212 

652 

S 

162 


687 
226 


700 
310 


825 
162 


190 80 
181 15 

1AA It 


8 


58 


6 




8 


3,197 134 58 

107 ] 106 26 








23 

100 


1 
11 

12 
40 








811 
814 


304 
632 


131 
323 

454 
180 


7 
156 


1 
6 


1 


1,794, 186 81 

2,157] 160 58 


1,625 

82 


986 
510 

6 

485 

4 

61 


163 
45 


128 
52 


7 


1 
27 


8,951 
1,464 

6 
2,187 
1,812 

80 
844 


149 79 
136 09 

156 00 


253 


815 




106 


11 






134 85 


343 


2 




145 40 


11 


1 


86 28 


3 


9 








154 


215 94 


15 
436 


2 
172 
66 


15 
70 
26 


16 


87 


25 




327 
938 
508 
77 
394 


281 02 
185 28 


166 


32 


23 


3 


10 


2 


142 27 

46 65 




8 


27 




3 








108 14 














616 


248 


138 


48 


118 


28 


10 


166 


2,167 

77 


153 97 

46 65 




14,446 

se 


~Xl06 

3 






"77930 

1 








9,402 

185 


5729S 

1 


"i7f67 


806 


9,466 


64,694 

2 } 96S 


~ i66~rr 

84 95 
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TABLE III.— QUARTERLY EARNINGS: 



- 


NUMB** OT MPtBBM Of 


INDUSTRIES. 


$1 

to 
$24. 


#25 

to 
•49. 


$50 

to 

♦74. 


$75 
to 
$69. 


$100 

te 

$124. 


I. Building, Stone Working, Etc.: 

Stone working ....- T r -,.,.-,.«,.,.,«-,.» 




6 
25 
125 


64 

28 

611 
81 


4 

154 

1,487 

1,292 


830 


Brick and cement mskiDg,....^--r -- 




808 




9 


015 


Beildiog and strertTlabor - 










Total Building, Etc.tt-r -r-r-*. - 


9 


156 


789 


2,987 


'4,146 




II. Clothing and Textiles: 

emf—*. {w^k: 


15 


909 

998 

25 


2,154 

1,619 
86 
97 
59 
68 
7 
36 
10 
10 


1,296 

1,133 

443 

, 64 

845 

3 

"" : 219 
130 


7,496 
809 
286 


' "•to. °»I» *** *" } rFoil^: 










4 


808 


Boots, shoes, gloves, etc J lf©min\ 




1 


CMen 






25 


Shirts, collars, cufls and laundry. < |f <Mn ^ l ** 






t 


--, ... (Men .... 






124 


"T«tH<* IWOMSII. 






496 










Total-Clothing, Etc {wJLXi: 


15 


9*8 

998 


2,816 

1 % 760 


2,808 

1 1 390 


8,289 

1,931 


Til. Metals, Machinery and Shipbuilding: 


2 
10 


1 
8 

1 

~ 5 


81 

22 

8 


1,015 

86 

5 

4 


2,141 
132 






47 


Shipbuilding ..... 


2 
14 


192 






Total Metals, Etc 


61 


1,060 


2,512 




JIT. Transportation: 

k*""* 1 ' {"^: 


5 


7 


1 


88 


223 

6 


Street railways ..., 










2,719 

1,487 

98 


Freight handlers, trackmen, etc............ 


192 


59 


740 


731 
90 


Cabmen, pilots, etc...... ....... ........... 












Total— Transportation .... J ^J^" 


197 


- 76 


741 


854 


4,477 
6 


T. Printing, Binding, Etc { w5m#«I 

■mr* ww, i^ ( Men .... 


17 

1 


109 

t 
29 

6 


154 

lot 

24 

76 


494 

105 
849 

88 


449 

169 
1,145 

934 


VI. Tobacco {"ems*. 




Til. Food and Liquors: 

Food preparation ....... ................... 


14 


106 


16 
85 


125 
27 


978 


Malt liquors and mineral waters............ 


80 










Total— Food and Liquors .-t**--.*.... 


14 
112 


108 
80 


61 

56 


152 

264 
6 

49 

462 
76 
85 


1.058 
225 

10 


Till. Theater and Music f ipSnVn. 


IX. Wood Working and Furniture 




40 
75 

11 
6 


59 
161 

68 


820 






484 


X. Restaurants and Be tall Trade. 1 pp^^lT* 
XI. Public Employment 


8 


10 

87 






XII. Miscellaneous: 

Glass 


1 


2 

t 

is 

46 


S 

1 



91 
1 


4 

62 
43 

10 

79 


8 


Barbering 


234 






134 


Ulner aistinct trades < w^-LllT" 


2 

3 




Mixed employment 


274 






Tofl-MUceU.*..,,. {wZ^i'. 


21 

46 


5 

91 


188 
10 


645 




OBANDTOTAL {*-£• 


384 

J 


1,648 

m 


4,428 

r 9,09i 


0,590 

r 1,605 


24,987 

1,643 
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<<:) THE ENTIRE STATE. 



&ABOB ORGANIZATIONS WHO EARNED — 


Total 
number 
reported. 


A vera fre 


$125 

to 
$149. 


$159 

to 

$174. 


$175 

to 

$199. 


$290 

to 

$224. 


$225 

to 

$249. 


$259 

to 

$274. 


$275 

to 

$299. 


$899 

or 

over. 


earnings 

of 

each. 


578 
189 


811 

6,046 
8,798 


326 

42 

6,505 

497 


237 


694 


129 


252 


464 


3,306 

947 

59,948 

12,668 


$201 66 
119 73 


4,728 
282 


9,672 
796 


6,998 
187 


7,462 


8,575 


1,181 


199 92 
158 92 






""£877 


^596 




5,777 


15,856 


7,280 


10,615 


7,790 


7,691 


67,868 


$191 24 


1,785 

76 


2,897 

16 

111 


4,691 
95 
169 


1,480 


701 


232 

1 
10 


31 


114 


23,121 

8,899 

1,604 

81 

1,697 

64 

744 

58 

841 

641 


$184 88 
75 98 


29 


888 


86 




85 


152 19 

80 00 


198 


715 


169 












181 57 


t 












60 59 


89 


189 


161 






161 




290 


218 77 


to 






87 48 


379 


44 


62 


12 










127 57 


75 










108 98 




















2,841 

172 


8,807 

16 


5,158 

t6 


1,825 


787 


408 

1 


81 


849 


28,007 

4,748 


$187 67 
80 44 














899 
174 
85 
89 


2,881 

688 

572 

42 


8,333 

647 

977 

58 


3,232 
262 
680 
22 


2,848 
294 

1,161 
288 


490 

58 

1,499 

632 


242 
99 
512 


186 
260 
733 


17,272 
2,652 
6,274 
1,828 

27,526 


$181 19 
195 34 
284 19 

218 72 






1,17~9 




1,209 


4,161 


5,016 


4,196 


. 4,591 


2,679 


844 


$196 89 


821 


2,514 


2,597 


669 


891 


643 


738 


2,417 


11,359 

6 

8,132 

7,088 

1,445 


$225 57 
ltO 00 


78 


230 

1,617 

520 


105 

1,948 

500 




2 
24 








114 49 


848 
187 


37 


312 




38 

100 


132 70 
165 95 






917 








1,882 


4,881 


4,250 


706 


965 


788 


2,660 


28,024 

6 
14,569 

495 
6,871 

l,9tt 


$178 18 
ltO 00 


404 

51 


922 

49 
858 

17 


1,708 

7 
758 
SIS 


6,186 

10 
16 


1,848 

14 
220 


1,670 
11 


688 


1,626 


218 81 

110 t4 


8,458 

1,191 




8 


187 42 

lt6 04 
















1,075 
1,814 


564 

712 


509 
1,267 


110 
356 


149 
529 


158 
11 


8 
6 


50 


3,854 
4,828 


$148 64 
174 68 


2,889 
S50 

5 


1,276 

7 

8,064 

558 

4 
658 


1,776 


466 


669 


164 


9 


60 

400 
69 
25 


8,182 
6,074 
4t8 
7,607 
3,450 

toi 

5,668 


$162 89 
321 75 

498 95 


626 
587 

11 


1,162 
919 

to 

2,089 


686 
25 

784 


416 
191 


48 
11 


290 
2 


164 80 
148 79 

9t 87 


87 


485 


1,662 


6 


10 


207 86 


15 
529 


157 

f 172 

118 


130 
70 
136 












850 

1,074 

736 

77 

394 


$235 50 
134 59 


182 


84 


24 


31 


13 


8 


154 72 

46 65 




8 


27 
863 












108 14 














726 


465 


241 


124 


66 


18 


209 


8,054 

77 


$164 08 

46 65 




















10,436 

1,430 


36,071 

99 


31,464 

S64 


24,641 

11 


17,562 

14 


15,680 

3 


6,308 


10,311 

400 


201,895 

7,872 


• 184 12 

115 95 
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BULLETIN 

OF THE 



Bureau of Labor Statistics 



Vol. II, No. 2. Albany, New York June, 1900 

EDITORIAL SUMMARY. 

Growth of Between December 31, 1899, and March 31, 
organized tabor, 1900j a nefc gain of 62 un i n8 and 8,152 members 

Was made by the labor organizations of New York State. The 
increase of organizations has been continuous for several years and 
the aggregate membership is now 232,533, which is 30 per cent 
larger than it was at the corresponding dates in 1898 or 1899. 
Since 1897 the number of women belonging to labor organizations 
has more than doubled. 

* * * 

state of The proportion of trade unionists not at work at 

Employment. t ^ e en( j f March wa8 20.0 per cent as compared 
with 18.3, 21.0 and 30.6 per cent at the end of March 1899, 1898 and 
1897, respectively. The causes of idleness were as follows: " The 
weather " 46 per cent of all cases of idleness ; lack of employment 
41.3 per cent ; strike or lockout 45 per cent ; sickness and old age 5.1 
per cent ; all other causes 3.1 per cent. Continuous idleness during 
the three months ended March 31st was less than in 1899 and the same 
as in 1898, the percentages in the last four years having been 24.8 in 
1897, 10.1 in 1898, 13.1 in 1899, and 10.1 in 1900. The average 
number of days worked by male members of trade unions who had 
employment was 66 in January, February and March, 1900, as com- 
pared with 64, 62 and 58 days in the corresponding months of 1899, 
1898 and 1897 respectively. The quarterly earnings of members of 
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labor organizations show an advance over those of the first quarter 
of 1899 in nearly all trades; exceptions are found in the iron and 
steel, the garment-making and the printing industries. 

* * * 

Bunding The number of building permits issued in New York 
operation*. City in January, February and March of this year 
was unusually small on account of the general movement of prospec- 
tive builders to file plans under the old building code, which was 
superseded in December last. In Buffalo the number of plans filed 
was smaller than in the corresponding quarter of last year, but their 
estimated cost was fifty per cent greater. In Rochester there was 
also an increase, while in Syracuse there was a considerable decrease. 

* * * 

Although the number of immigrants recorded at the 

Immigration. 

port of New York in the first three months of the 
present year was somewhat smaller than the number in the last 
three months of 1899, it considerably exceeded the number for the 
first quarter of any recent year, having been 69,498 as against 44,193 
in the corresponding period of 1899. 

* * * 

a step Toward It has sometimes been affirmed that labor organi- 
Peaoe. zations foment strikes and promote antagonisms 
between the employer and the employed ; but the more sagacious 
and far-sighted business men have come to recognize the falsity of 
such affirmations. They have learned that by encouraging their 
employees to form trade unions they can build up an organization 
controlled by intelligent workmen, endowed with a sense of respon- 
sibility, and competent to enter into and faithfully adhere to agree- 
ments regulating wages and the hours of work. The great Ameri- 
can manufacturers of engines, machinery, etc., organized as the 
National Metal Trades Association, have just entered into a com- 
pact with the International Association of Machinists to prevent 
local strikes and interruptions of work by referring all disputes to 
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a joint national committee of the two societies, technically known 
as the Board of Arbitration. Only two or three similar 
national conference committees of employers and employed 
exist in the United States, but as shown in an extended 
article in the latest Bulletin of the United States Depart- 
ment of Labor, they have long been familiar in England, 
where a greater readiness is found on the part of employers to 
recognize both the rights of their workmen and the practical benefit 
to themselves of national trade agreements. And the community 
looks with favor upon such national agreements, not only because 
they do away with local bickerings and frequent stoppages of work, 
but also secure to a large body of citizens a guarantee against any 
degradation of the standard of life with the accompanying social 
evils. The full terms of the interesting agreement between the 
machinists and their employers will be found in the article on 
u National Arbitration of Labor Disputes," which also contains a 
description of the recent agreement entered into by the National 
Founders' Association (employers) and the Iron Molders' Union of 
North America, which has been a pioneer among the labor organiza- 
tions, able to gain and hold the recognition of employers. 

other ^e Bulletin contains the text of seventeen other 
Agreement*, agreements between employers and workingmen's 
organizations. Most of them were made by the workers in and 
about NeWi York City, and while a few are simply renewals of 
existing agreements the majority provide for increased wages, if not 
shorter hours. A general movement was made by the building 
trades' unions this spring for a Saturday half holiday without 
increased hours of labor on the other days of the week. The move- 
ment was everywhere successful, usually without the necessity of a 
strike, and as a result over 6,000 workmen in the vicinity of the 
metropolis now work eight hours a day on five days of the week and 
four hours on Saturday. A special article in the Bulletin treats of 
this movement for shorter hours of labor, while "Labor Notes" 
contain information regarding advances in wages or other con- 
ditions of work which have been obtained by workmen's organiza- 
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tions through agreements with employers' associations or individual 
employers. In the same connection, articles in the Bulletin 
describing a new early closing law in New South Wales, the new 
ten hour law in France and other foreign legislation may prove of 
interest. 



th V ii d i t7 H ' *^^ e e %bt hour law enacted by the Legislature of 
**w. '1899 has been contested on the ground that it& 

provisions concerning the payment of the prevailing rate of wages 
applied only to contractors on public work and not as heretofore to- 
direct employment under the State or municipality. The Appellate 
Division of the Supreme Court has now handed down a decision 
which reverses the decision of the inferior court and holds that the 
Act of 1899 does apply to direct employment by the municipality 
of New York City. 

* * * 

other judicial Two other decisions noted in the Bulletin affirm? 
Decigiong. ^e right of unionists to refuse to work with those 

who are not members of the union; while a third decision 
holds that the mechanics' lien law cannot be enforced against the 
State. A large number of decisions on employers' liability are 
cited and in the majority of cases the question at issue is the inter- 
pretation of what are the " reasonably safe " conditions which it is 
the master's duty to provide for his workmen. Apparently no 
other point gives rise to so much litigation as the determination of 
this question and the great uncertainty involved furnishes an argu- 
ment for a reform of the law. 

New vork Labor An employers' liability bill was one of the pre- 
Legislation. ferred measures of the New York State Working- 
men's Federation this year, but after passing the Senate it failed in 
the Assembly. Only four laws affecting the interests of labor were 
added to the statute book in 1900. Chapter 453 restricts the hours 
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of work of drug clerks in New York City to 70 a week; Chapter 
533 requires the provision of seats for waitresses in hotels and res- 
taurants, as has heretofore been the requirement for employers of 
women and girls in factories; Chapter 298 amends the eight-hour 
law by excepting from its provisions engineers and elevator men in 
the Capitol during the session of the Legislature, and Chapter 461 
amends the law respecting the licensing of engineers. 

* * * 

injunction Frequent complaint is heard among workinginen 

Against Payment , 

of strike Benefit., about the use of the injunction on the part of 
the courts, and bills have been introduced in Congress to restrict 
the powers of the judiciary with respect to the injunction. No 
recent case, however, has excited so much discussion as an order 
recently issued by a Justice of the Supreme Court in New York 
Oity which not only restrained striking cigar makers from 
peaceably assembling in the streets adjacent to the factory in which 
they had been employed and persuading other workmen of the 
justice of their cause, but even forbade the cigar makers' organiza- 
tion to pay benefits to their members engaged in the strike, 
notwithstanding the fact that the payment of such benefits was 
often nothing but the return of moneys paid in to the organization 
treasury by the unemployed men before they quit work. Such an 
•order clearly struck at the very right of organization and was 
vigorously contested by the workingmen as being contrary to 
•constitutional and statutory guarantees of their rights. The 
injunction, however, was a temporary one and the application for a 
permanent injunction was denied. The various aspects of the 
principle of injunction are discussed in an article on the " Strike 
and Lockout of New York City Cigar Makers," which contains the 
facts of the strike and the legal decisions. 

* * * 

Trade Union ^he question of strike benefits thus brought up by 
Benefit*. the Freedman injunction is enlightened by the publi- 
cation of a financial statement of the Cigar Makers' International 
Union covering the past twenty years. From this statement it 
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appears that in twenty-one years the Union has paid $700,223 in 
strike benefits, as contrasted with $1,335,594 in sick benefits (nine- 
teen years) ; $695,783 in death benefits (nineteen years) ; $702,029 
in traveling benefits (twenty years); and $893,215 in out-of-work 
benefits (ten years). 

* * * 

Labor Movement *^^ e program of international congresses at the Paris 
Abroad. exposition contains the dates of twenty meetings at 
which problems of social economics will be discussed. Another 
article describes the great strike of the Austrian coal miners, while 
statistics are given concerning labor disputes in England in recent 
years. 
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REVIEW OF REPORTS FROM LABOR ORGANIZATIONS 
FOR QUARTER ENDED MARCH 3J, J90Q. 

I. Number and Membership of Unions. 

Returns to the Bureau for the first quarter of the present year 
show a total of 1,452 unions in the State, with 232,533 members at 
the end of March. This is an increase of 62 unions and 8,152 
members over the number reported at the end of December, 1899, 
and of 296 unions and 59,016 members over March 31, 1899. The 
gain during January, February and March, both in unions and 
members, was almost entirely in the State outside of New York 
City, the metropolis showing an increase of but four unions and 
269 members, making its percentage of unions and members 34.8 
and 65.9 respectively. It may also be noted that while women still 
constitute but 4.1% of the total membership, the growth in their 
numbers was proportionately greater than for men, being 14.6%, 
while the number of male members increased but 3.2%. 

A comparison of the number of unions and total membership at 
the end of March for the last four years may be made as follows : 

Tablb i. 

kumbeb and membeb8hip of labob organizations, march 31. 

Number of 
anions. 

1897 927 

1898 1,018 

1899 1,156 

1900 1,462 

The gain of 62 unions from December to March being net, it 
represents the difference between the number of new unions 
reported and the number which dropped out of existence during 
the quarter. Eighty new unions reported on March 31st, while 
the eighteen old unions, mentioned in the list below, lapsed or 
amalgamated with others during the quarter. A somewhat notable 
addition to the labor organizations of the State is that of a branch of 
the International Seamen's Union in Buffalo, organized March 17th 
and numbering 896 members at the end of the quarter. 



. 


— Membership - 




Men. 


Women. 


Total. 


188,249 


4,821 


142,570 


178,849 


6,606 


179,955 


166,286 


7,281 


178,516 


223,069 


9,464 


282,588 
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Lapsed Unions. 

Cohoes. — Coal Handlers' L. A. 1659, K. of I*. 

Elmira. — Window Glass Workers. 

Ithaca. — Retail Clerks' National Protective Association No. 134. 

New York, Brooklyn. — Cartmen and Teamsters' Union No. 1. 

New York, Brooklyn. — National Tobacco Workers' Union No. 20. 

New York, Manhattan. — Ladies' Tailors' Union of New York. 

New York, Manhattan. — Cloth Hat and Cap Operators' Union No. 2. 

New York, Manhattan.-^Newspaper Writers' Union No. 4. 

New York, Manhattan. — Furniture Varnishers' Union of Greater New 
York, No. 206, S. T. & L. A. 

New York, Manhattan. — Dry Goods Protective Association. 

New York, Manhattan. — Magnolia Association of Waiters, L. A. 8742, 
K. of L. 

Peekskill.— Laundry Workers' No. 7095, A. P. of L. 

Plattsburgh. — Stonecutters' Association. 

Syracuse. — Laborers' Protective Union No. 7455, A. F. of L. (Street 
Sweepers). 

Amalgamated with Otheb Unions. 

New York, Manhattan. — Automatic Sprinkler, Pipe Fitters and Helpers' 
No. 6480, A. F. of L. 
New York, Manhattan. — Artisan Association of Engineers. 
New York, Manhattan. — Cigar Makers' International Union No. 10. 

In Table I, on page 180, may be seen the distribution of 'unions 
and members among the various industries. Comparison with the 
December quarter shows gains or losses in the twelve groups of 
trades as exhibited in Table 2 below. 

Table 2. 

Guns (+) ob Losses (— ) in Unions and Mimbibs. 

Union*. Members. 

I. Building, stone working, etc 22+ 901+ 

IL Clothing and textiles 4+ 1,«2» — 

III. Metals, machinery, shipbuilding 10+ 3,143+ 

IV. Transportation 1+ 2,218+ 

V. Printing, binding, etc 2+ 494+ 

VI. Tobacco 745+ 

VII. Food and liquors 2+ 79— 

VIII. Theater and music 2+ 133+ 

IX. Wood working and furniture 1+ 555+ 

X. Restaurants and retail trade 6+ 425+ 

XI. Public employment 1+ 576+ 

XII. Miscellaneous 11+ 610+ 

Total " 62+ 8,152+ 

In the matter of unions the tobacco trades alone show no gain, 
though they have not loet in number of organizations. The large 
gains in organizations occurring in Groups I, III and XII were 
chiefly in the building and iron and steel industries, and among the 
special callings classed as " other distinct trades " in the last group. 
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The general increase in membership above noted is shared by all 
the groups save food and liquors with a slight falling off, and 
clothing and textiles, where a considerable decline appears. Exami- 
nation shows that the latter was almost entirely in garment making 
and in New York City, the chief seat of that industry. In fact 
the metropolis shows an actual decline of 2,380 in that industry, 
partially cancelled, however, by gains up State and in the other 
divisions of the group. 

The most notable gains in numbers appear in metals, machinery 
and shipbuilding, in transportation and in the building industry* 
aggregating more than three-fourths of the total increase for the 
quarter. The balance is pretty well distributed among the seven 
other groups with advances in membership varying from 400 to 
700 in each, except in theater and music. 

II. Employment and Unemployment. 

Table III (pp. 184-9) shows the amount of employment and the 
extent of idleness among union members in the different trades, for 
"New York City and the remainder of the State separately as well 
as for the entire State. 

Out of 226,253 members reported 89.9% were reported as having 
worked some time in January, February or March as compared 
with 86.9% in a total of 173,516 for the same months one year ago. 
The amount of employment enjoyed by those who worked is 
shown in Table 3 below. 

Tablb 3. 

NUMBBH OF DATS WOBKED BT UNION MNJfBBBS. 

^-Quarter Ended March 31, 1900-s 

Number. Percentage. 

1-9 days 781 0.4 

10-19 days 1,574 0.8 

20-29 days 6,794 8.4 

80-89 days 22,299 11.1 

40-49 days 11,420 5.7 

50-59 days 15,598 7.7 

60-69 days 23,768 11.8 

70-79days 96,184 47.6 

80-69 days 6,156 3.0 

90 days or over 17,282 8.5 

Total 201/757 100.0 

As there were seventy-seven weekly working days in the quarter 
(allowing for one holiday) it appears that 59.1% of those reported 
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were steadily employed during the first quarter of 1900, compared 
with 52% for the corresponding quarter of 1899. 

Calculating as to how nearly the members reported as to employ- 
ment realized their full working capacity, if the 201,757 members 
who worked and the 22,894 members idle had all made full time 
(77 days) they could have accomplished 17,421,481 days' work. As 
a matter of fact their total days' worked was 13,223,395, a loss for 
the quarter, therefore, of 4,198,086 days, which is equal to full 
time for 54,521 members. It should be remembered that this 
estimate is but approximate, inasmuch as some of those reported 
idle as concerns their regular trade are known to have had some 
other work, and the reports cover as a rule only fche former item. 

In Table 4 comparison is made as to the amount of employment 
between the metropolitan and up-State unions, and between men 
and women, showing the same general differences as have been 
noted in previous Bulletins for other quarters, i. e., more favorable 
conditions in the inland towns than in New York City, and some 
advantage in the matter of employment for women compared with 
men, more noticeable outside than within the metropolis, especially 
for the present quarter. 

Tablb 4. 
Employment in New Yobk City and the Remainder of the State. 



1-39 days , 

40-69 days 

70-79 days 

80+ days 

Total 

Average days worked 



New Yobk City. 



Men. Women. Total, 



19.3 

28.2 
42.0 
10.5 



100.0 
64 



15.8 

31.9 

51.6 

0.7 



100.0 
61 



19.2 
28.4 
42.3 
10.1 



100.0 
63 



Rkmaindeb of the State. 



Men. Women. Total. 



8.5 
18.8 
57.3 
15.4 



100.0 
70 



1.6 
14.0 
82.3 

2.1 



100.0 
72 



8.2 
18.5 
58.6 
14.7 



100.0 

76 



Complementary to the amount of employment is the amount of 
idleness. The proportion of the latter in the different industries 
during the first quarter of 1900 is herewith presented in compari- 
son with the same quarter of 1899. More detailed figures may be 
seen in Table III on pages 184-189. 
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A Tablr 5. 

Proportion of Union Msmbirs Idle, First Quarter, 1900 and 1890. 

, Percentage Idle n 

Daring entire quarter. On March 31st 

1900 1899 1900 1890 

I. Bnilding, stone working, etc 17.4 28.1 83.0 35.1 

II. Clothing and textiles 5.4 3.3 22.1 8.0 

III. Metals, machinery and shipbuilding 2.3 3.3 7.0 7.2 

IV. Transportation 19.8 8.3 23.1 10.8 

V. Printing, binding etc 5.5 5.0 7.5 8.1 

VI. Tobacco 2.5 9.4 12.3 13.2 

VIL Food and liquors 0.3 5.8 10.2 9.4 

Vm, Theater and music 3.4 3.4 8.2 14.9 

IX. Woodworking and furniture 1.7 8.5 11.3 14.1 

X. Restaurant and retail trade 5.0 8.8 7.0 18.3 

XI. Public employment 1.5 11.0 1.9 11.0 

XII. Miscellaneous 2.1 2.0 6.2 2.8 

Total 10.1 13.1 20.0 18.3 

The proportion of idleness for the entire union membership of 
the State was 20% on March 31st, which is slightly higher than for 
the same date in 1899, when it was 18.3%. The increase is due to 
the much greater percentages in clothing and textiles and in trans- 
portation. In the latter industry, moreover, the increased percent- 
age is due almost entirely to the fact that in this year's returns the 
proportion of freight handlers, truckmen, etc., in the transportation 
group is very much larger, and seamen, pilots, etc., were not repre- 
sented at all one year ago. A large majority of the members in 
those two classes are occupied in connection with lake transporta- 
tion at Buffalo and are regularly idle in the March quarter on ac- 
count of closed navigation. As a matter of fact the percentage of 
idleness at the close of March in those trades by themselves was 62 
this year as compared with 64 last year, while railroads and street 
railways were practically the same as in 1899, 1.9 and 0,2, respec- 
tively. 

The increase in idleness in clothing and textiles was in New York 
City, the inland towns showing in contrast a decreased percentage 
as compared with last year. Although all the subdivisions of Group 
II in New York show increased proportions, garment making, as 
being the chief component of the group, is of main significance here. 
No special reason for the idleness in this industry appears in the 
returns to the Bureau. The chief cause reported for it was " no 
work," as will be seen in Table II (page 181). 
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The above explanation accounts as well for the increased idleness 
during the entire quarter in Groups II and IV. But it will be ob- 
served that there they do not so far counterbalance improvements 
in other industries but that the percentage of idleness during the 
entire quarter for all groups together is lower this year than for 
1899, in contrast to the proportion for the single day, March 31. 

The largest absolute amount of idleness, accounting for more 
than one-half the total number idle, either continuously during the 
quarter or at its close, is in building, stoneworking, etc., the effect 
of course of the winter season. The proportions, however, indicate 
less unfavorable conditions this year than last in that industry. 

Of the remaining groups, it will be observed that except in food 
and liquors and miscellaneous trades, where there are slight increases,, 
all show smaller proportions of idleness, not especially pronounced 
in metals, machinery, etc., printing, binding, etc., tobacco and 
theater and music, but marked in woodworking and furnitures- 
restaurants and retail trade and public employment. 

With this number of the Bulletin effort has been made to 
ascertain the causes of idleness on the last day of the quarter, as re- . 
ported by labor organizations, the results of which are presented in 
Table II (page 181). Below is a summary for the entire State 
and all trades. 

Table 6. 
Causes of Idleness. 

CAUSE. Number idle. Per cent idle. 

Nowork 18,294 4t.3 

Weather 20,367 46.0 

Strike orlockont 2,021 4.5 

Sickness 1,623 3.7 

Superannuation 638 1.4 

Shop repairs, etc 76 0.2 

Other causes 1,279 2.9 

Total 44,298 100.0 

Cause not reported, 38. 

Forty-six per cent of the idleness reported for March 31st is as- 
signed to the weather, and may therefore be denominated inevitable 
idleness. Building, stone working, etc., and transportation naturally 
suffer most from this cause on account of the outdoor work of the 
former and the connection of the latter with inland navigation* 
closed during the winter season. For similar reasons 160 marine 
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engineers in metals, etc., and 100 hucksters in restaurants and retail 
(trade fall under this head. 

The 41.3% assigned to "no work" as cause must be inter- 
preted with caution. The phrase is obviously elastic, nor is its sig- 
nificance always certain. So far as it is indicative, as was intended, 
of dull trade and consequent lack of employment or " no work," it 
is of the utmost significance as to industrial conditions. But there 
is good reason to believe that some idleness assigned to this in build- 
ing and transportation should have gone under the heading of " the 
weather," and that in other trades unions reported that as cause, in 
■some cases, meaning simply that members had no work at the time, 
'but not necessarily that work was scarce or could not be had. 

Labor disputes, either strike or lockout, are assigned as cause for 
4.5% of the cases. Iron and steel shows the largest number 
idle for this cause, due to strikes of boilermakers, iron molders, 
machinists and foundry laborers in Buffalo, and of iron molders and 
stove mounters in Utica. This cause of idleness, it may be noted, 
is one directly under the control of employers or working people. 

Sickness and superannuation, matters personal to the workman, 
♦caused 5.1% of the idleness on March 31st, and being pecu- 
liar to no one trade or industry, are not especially prominent in any 
one group. Neither of these is significant as to trade conditions, 
but the 1.4% due to superannuation, it may be observed, repre- 
sents permanent idleness. 

III. Earnings. 
In Table IV (page 190-5) may be seen the individual earnings 
of union members during January, February and March, arranged 
in classified form and with the average earnings for each group of 
trades. In the accompanying Table 7 the averages for the entire 
State are presented together with the corresponding averages for 
the same months of 1899. It must ever be remembered that, as 
has been previously indicated in these Bulletins, in averages such as 
these, covering a number of different trades, changes often occur 
due simply to a larger proportion of members in the higher or lower 
paid trades, consequent upon the formation of new unions. This is 
•especially liable to be the case wherever any marked change in the 
number reported is to be seten. 
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Table 7. 
Average Quarterly Earnings of Union Members. 



trades. 


Quarter Ended 
March 31, 1900. 


Quarter Ended 
March 81, 1899. 


Number 
employed. 


Average 
earnings. 


Number 
employed. 


Average 
earnings 



II. 



III. 



IV. 



V. 

VI. 

VII. 



VIII. 

IX. 

X. 

XI. 

xn. 



Building, Stene Working, Etc: 

Stone working 

Brick and cement 

Bnilding and paving trades 

Building and street labor 

Clotbing and Textiles : 

Garments 

Hats, caps and furs 

Boots, shoes and gloves , 

Shirts, collars, cuffs and laundry . 

Textiles 

Metals, Machinery and Shipbuilding; 

Iron and steel , 

Metals other than iron and steel . , 

Engineers and firemen 

Shipbuilding , 

Transportation : 

Railroads , 

Street railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, etc . 

Printing, Binding, Etc 

Tobacco 

Food and Liquor: 

Food ©reparation 

Malt liquors and mineral waters. 

Theater and Music , 

Woodworking and Furniture , 

Restaurants and Retail Trade 

Public Employment 

Miscellaneous : 

Glass 

Barbering 

Other distinct trades 

Mixed employment 



Men, 

3,011 

531 

44,344 

12,567 

19,691 

1,544 

1,788 

839 

882 

19,322 
2,955 
6,465 
1,352 

11,741 
8,204 
1,437 
200 
4,199 

14,936 
6,867 

3,735 
4,245 
5,922 
8,073 
8,102 
6,262 

851 

1,124 

983 

446 

Women. 



II. Clothing and Textiles: 

Garments 

Hats, caps and furs 

Boots, shoes and gloves... n 

Shirts, collars, cuffs and laundry. 

Textiles 

V. Printing, Binding, Etc 

VI. Tobacco 

VIII. Theater and Music 

X. Restaurants and Retail Trade 

XII. Miscellaneous : 

Other distinct trades 



$175 09 


2,412 


77 30 


67 


178 15 


31,475 


142 20 


7,771 


136 31 


14,670 


141 89 


1,746 


153 02 


2,199 


215 12 


461 


124 03 


824 


176 01 


9,859 


208 55 


1,233 


213 74 


5,041 


204 25 


1,372 


216 09 


10,377 


127 29 


3,450 


149 98 


1,725 


300 00 


.......... 


116 10 


1,808 


210 46 


13,950 


132 04 


6,448 


148 98 


3,263 


185 76 


3,834 


321 09 


6,013 


165 86 


4,389 


141 32 


2,017 


203 53 


1,595 


254 05 


800 


138 37 


911 


142 43 


342 


100 22 


274 



4,258 


65 99 


3,540 


85 


52 00 


125 


63 


35 02 


68 


174 


117 81 


31 


654 


105 82 


500 


497 


105 84 


498 


2,324 


118 09 


1,841 


441 


492 90 


312 


315 


92 69 


21 


96 


58 93 







$180 82 
71 22 
168 18 
98 06 


138 17 
168 88 
160 49 
193 97 
106 49 


185 14 
173 88 
233 32 
226 10 


216 10 
117 44 
153 44 


126 63 
218 65 

127 93 


146 50 
171 74 
236 00 
165 60 
136 52 
226 92 


223 32 
133 36 
178 24 
104 89 



74 62 

45 00 

82 21 

62 89 

106 83 

100 61 

98 01 

326 27 

153 14 



The proportion of all members, men or women, in each grade 
of earnings for New York City and the remainder of the State 
separately, is shown below, wherein the contrast between the earn- 
ings of men and women, and a larger proportion of higher paid 
members in New York City as compared with the rest of the State, 
are observable. 
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Table 8. 
Percentage of all Unionists Earning the Specified Amounts. 





Men. 


Women. 




New York 
City. 


Remainder 
of the 
State. 


Entire 
State. 


New York 
City 


Remainder 
of the 
State. 


Entire 
State. 


Dollars. 
1- 24 


0.1 

0.8 

4.5 

7.4 

9.4 

9.6 

14.9 

19.0 

0.3 

9.6 

10.1 

2.9 

5.4 


0.9 

2.2 

4.1 

10.5 

12.5 

11.6 

23.1 

17.4 

5.1 

5.3 

3.1 

0.8 

3.4 


0.4 
1.3 
4.4 

84 

10.4 

10.3 

17.6 

18.4 

5.9 

8.2 

7.8 

2.2 

4.7 


1.0 
15.1 
19.3 
23.5 

9.5 
18.3 

7.9 

2.5 

0.2 

0.2 

0.1 

0.0+ 

7.4 


1.3 

14.3 

28.2 

22.7 

22.4 

6.7 

3.8 

0.5 


1.2 


25- 49 


14.8 


50- 74 


22.7 


75- 90 


23.2 


100-124 


14.4 


125-149 


10.8 


150-174 


6.3 


175-199 -. 


1.8 


200-224 


0.1 


225-249 


0.1 


0.1 


250-274 


0.0+ 
0.0+ 
4.6 


275-299 




800 + 










Total 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 
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STATISTICS OF BUILDING OPERATIONS. 

I. New York City. 

During the quarter-year which ended on the 31st of last March 
the new and remodeled buildings for which permits were issued 
numbered 2,816, and it was estimated that the expense of construc- 
tion would be $18,273,890. These figures show considerable falling 
off in comparison with those of the corresponding three months of 
1899. In the latter period plans were approved for 4,238 new 
structures and alterations, at an approximated cost of $38,355,950. 
Toward the close of 1899, as noted in the March Bulletin, there 
was an unusually hasty movement on the part of intending builders 
to secure approval of their plans before the revised Building Code 
became operative late in December. This consequently resulted in 
a heavy increase in the number of prospective enterprises an- 
nounced for the last quarter of 1899, and likewise accounts for the 
diminution in the first three months of the present year. But for 
the six months immediately preceding April 1, 1900, the cost of 
the 7,226 buildings and additions planned exceeded by $4,332,368 
that of the 8,111 contemplated in the like period of 1898-9 — the 
respective amounts being $66,221,165 and $61,888,797. 

New Buildings. — Plans were filed with the several borough 
Building Departments during the quarter which ended with March 
last for 1,163 buildings, as against 2,556 for the corresponding 
months of 1899, and their cost was estimated at $16,042,814 and 
$37,453,407, respectively. In the first three months of 1899 opera- 
tions were begun on 1,920 buildings, while in the similar period of 
1900 the number commenced was 1,166. Last year 1,243 were 
completed in the quarter that ended with March, and in the same 
time this year 1,166 were finished. 

Alterations. — Although for the three months that closed in 
March, 1900, as compared with that period of 1890, there was a 
decrease in the number of old buildings in which changes were 
proposed, the cost of the additions reached a higher figure than did 
those projected in the last-mentioned quarter. For these corre- 
sponding quarters the structures numbered, respectively, 1,653 and 
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1,082 ; while the estimated cost of the alterations was recorded at 
$2,231,076 and $1,902,543, respectively. Within the first three 
months of 1899 the remodeling of 1,596 buildings was commenced, 
4ind 1,086 were completed. This year, from January 1st to March 
31st, work was begun on 1,436 buildings, 875 reaching completion. 

New York City. 

Comparative Statement of the Number of New and Remodeled Buildings for which 
Plans were Approved, Their Estimated Cost, and the Number Commenced and 
Completed, During January, February and March, 1809 and 1900. 





Number of 


Estimated Cost of 


Number of Buildings- 


MONTHS. 


Buildings. 


Projected Buildings. 


commenced 


COMPLETED. 




1899. 


1900. 


1899. 


1900. 


1899. 


1900. 


1899. 


1900. 



I. New Buildings. 



-January 

February 

March 


658 

691 

1,212 


359 
858 
416 


$8,132,608 
9,260,816 
19,059,983 


$4,320,765 
4.234,232 
7,487,817 


559 
405 
956 


389 
808 
469 


532 
260 
451 


883 
377 
407 






Total 


2,556 


1,168 


$37,453,407 


$16,042,814 


1,920 


1,166 


1,243 


1,166 



II. ALTERATIONS. 



January 

February 


455 
402 
825 


894 
489 
770 


$526,954 
647,106 
728,483 


$681,006 

511,434 

1,038,636 


436 
405 
755 


365 

402 
669 


411 
280 
395 


260 
284 
381 






Total 


1,682 


1,653 


$1,902,543 


$2,231,076 


1,596 


1,436 


1,086 


875 



III. Total of New Buildings and Alterations. 



•January ........ 

February 

l£arch 


1,108 
1,093 
2,037 


753 

847 

1,216 


$8,659,562 
9.907,922 
19,788,466 


$5,001,771 
4.745,666 
8,526,453 


995 

810 

1,711 


754 

710 

1,138 


943 
540 
846 


642 
611 
788 






Total 


4,238 


2,816 


$38,355,950 


$18,273,890 


3,516 


2,602 


2,329 


2,041 



II. Buffalo, Rochester and Syracuse. 
While the March Bulletin noted a decline in the number of 
building permits issued in Buffalo during the last quarter of 1899, 
as compared with 1898, the statistics for the first three months of 
1900 show an improvement over the same period last year. As 
-will be seen in the table below, the increase is entirely due to the 
.greater cost of the new buildings for which permits were issued 
ithis year, a fact accentuated by a slight decline in cost of remodeled 



Digitized by VjOOQIC 



98 Bulletin of the Bubeau of Labor Statistics [18 

buildings and a decidedly less number both of new buildings and 
alterations. 

Rochester likewise, for the first quarter of this year, offers a con- 
trast to the comparison made in the March Bulletin, for the Decem- 
ber quarter, and as in Buffalo the gain over last year is entirely in 
case of new buildings erected, though in Rochester the number of 
such new buildings, as well as the cost thereof, increased. 

For Syracuse comparison for the March quarter can be made as 
to estimated cost only, the number of buildings not being reported 
to the Bureau for 1899. The total cost, however, shows a large 
decline for 1900 as compared with 1899, which is again in new 
buildings, as the cost of alterations shows an increase. Like Buffalo 
and Rochester, Syracuse reverses the comparison made in the last 
Bulletin, but in the opposite direction and showing less, instead of 
more, favorable conditions. 

The following figures were furnished by the Department of Pub- 
lic Works of Buffalo and by the Fire Marshals of Rochester and 
Syracuse : 

Number Estimated cost 

1899. 1900. 1899. 1900. 
Buffalo (permits issued) : 

New buildings 169 115 $319,498 $585,530 

Alterations, eto 120 104 112,882 109,345 

Total 289 219 432,380 694,873 

Rochester : 

New buildings erected 66 81 135,035 204,550 

Buildings remodeled 31 29 43,165 16,425 

Total 97 110 178,200 220,975 

Syracuse: 

New buildings 94 287,000 182,747 

Additions 46 23,707 34,964 

Total 140 310,707 217,711 
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IMMIGRATION AT THE PORT OF NEW YORK. 

Unmistakable signs of a heavy rise in the tide of immigration 
this year appear in the statistical returns of alien arrivals at New 
York during the quarter ended on March 31st. A comparison of 
the number of foreign settlers who came here in the first three 
months of 1900 with the figures presented for the corresponding 
quarters of the five previous years furnishes strong ground for the 
belief that upon the advent of the summer season the influx will be 
so great that the arrivals for the current calendar year will parallel 
those of any single twelve-month in the eighties, in which decade 
the inflow exceeded that of any preceding or subsequent ten years. 
The number of immigrants who debarked at the Metropolis during 
the first three months of each of the past six years was : 

1895 28,108 I 1808 37,968 

1895 47,601 1899 '....44,193 

1897 28,851 ' 1900 69,498 

It will thus be readily seen that from January 1st to April 1st of 
thi6 year the arrivals were far above the number recorded in any 
of the other years comprehended in the foregoing table ; the analysis 
furthermore showing : 

Increase of immigration in the first quarter of 1900 over the corresponding 

period of — Number. Per cent. 

1895 41,390 147.8 

1896 21,897 46. 

1897 40,647 140.9 

1898 81,532 83.1 

1899 25,805 57.3 

A comparison of the figures for the quarter ended in March, this 
year, with those of the same months of 1899, indicate that of the 
races whose arrivals numbered at least 2,000 the most pronounced 
proportionate gain was made by the Magyars, the increase being no 
less than 204.4 per cent, or 2,359 in number. Second place is 
accorded to the Slovaks, whose gain was 4,092, or 122.3 per cent. 
Among the other races the increases were : 

Number. Per eent. 

Irish 1,711 115.8 

Scandinavian 2,057 92.4 

Hebrew 4,193 80.4 

Polish 2,933 57.4 

Southern Italian 3,394 27.3 

Croatian and Slovenian 383 19.5 

Northern Italian 451 15.4 

•ennan 523 15.1 
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Compared with the corresponding term of last year there was a 
sslight decrease in the proportion of female immigrants who landed 
at tfew York in the quarter ended on March 31st last. The female 
arrivals in the first-named period were 13,108, or 29.7 per cent of 
the total, while for the last-mentioned three months they aggregated 
17,694, or 25.5 per cent. The males numbered, respectively, 31,085, 
-or 70.3 percent, and 51,804, or 74.5 per cent. Considering the 
leading races, the greatest disparity in the proportion of sexes was 
credited this year to the Croatians and Slovenians, 86.6 per cent of 
them being males and 13.4 per cent females. The smallest propor- 
tional difference prevailed among the Hebrew race — 63 per cent 
males and 37 per cent females. As to the Irish and Scandinavian 
immigration, the major portion of which consisted of females in the 
two preceding quarters, there was a complete reversal in the pro- 
portional representation of the sexes during the three months 
beginning with January, 1900, when the Irish male immigrants 
numbered 2,403, or 75,4 per cent, to 786 females, or 24.6 per cent ; 
while the Scandinavian males were 3,234 in number, or 75.5 per 
•cent, and the female arrivals of the same race amounted to 1,049, or 
24.5 per cent. 

For the quarter that closed with last March the returns show that 
of the 69,498 immigrants who came by way of New York 6,853, 
or 9.8 per cent, were under 14 years of age ; those whose ages 
ranged from 14 to 45 years numbered 59,184, or 85.2 per cent, and 
3,461, or 5 per cent, were 45 years and over. Taking into consid- 
eration the chief races embraced in the statistics, the greatest pro- 
portion of children was brought over by the Hebrews, 17.6 of that 
Tace being under 14 years of age. The smallest proportional num. 
ber of immigrants who had not reached the age of 14 was of Irish 
parentage, the percentage being 1.9. The Irish race also supplied 
the largest proportion of newcomers between the ages of 14 and 45 — 
95.2 per cent ; while the smallest proportion in this class was com- 
posed of Hebrews — 76.4 per cent. In the group comprising 45 
jears and over the greatest proportion was reported from Southern 
Italy — 7.5 per cent — and the smallest from Poland — 2,7 per cent. 
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Out of the 64,498 immigrants who landed at the Port of New 
York during the first three months of this year, 54,662 were des- 
tined to the group of states comprising the North Atlantic Division, 
of which New York leads in industrial and commercial importance ; 
25,584 or 36.8 per cent of them remaining in this State, 15,361 or 
22.1 per cent going to Pennsylvania, 5,499 or 7.9 per cent to Massa- 
chusetts, 5,070 or 7.3 per cent to New Jersey, and 2,329 or 3.4 per 
cent to Connecticut. 

The States forming the North Central Division received 11,585 
(16.7 per cent), of which Illinois got 3,998 or 5.8 per cent ; Ohio, 
2,218 or 3.2 per cent; Michigan, 1,351 or 1.9 per cent. 

The numbers destined to the other three great divisions of the 
United States were as follows: South Atlantic Division 716, or a 
trifle more than one per cent ; South Central Division 265, or 0.4 
per cent, and Western Division 2,270, or 3.3 per cent. 



Table Showing the Avowed Destination of Immigrants who Landed at the Post of 
New York During the Quarter Ended March 31, 1900. 



Alabama 27 

Alaska 2 

Arizona 52 

Arkansas 12 

California v 1,031 

Colorado 427 

Connecticut 2,329 

Delaware 130 

District of Columbia 12 

Florida 76 

Georgia 25 

Idaho 21 

Illinois 3,998 

Indiana 334 

Indian Territory 25 

Iowa 675 

Kansas 114 

Kentucky 27 

Louisiana 58 

Maine 42 

Maryland 192 

Massachusetts 5,499 

Michigan 1,351 

Minnesota 969 

Mississippi 12 

Missouri. 303 



Montana 219 

Nebraska 417 

Nevada 74 

New Hampshire 66 

New Jersey 5,071 

New Mexico 21 

New York 25,584 

North Carolina 1 

NorthDakota. 334 

Ohio 2,218 

Oklahoma 2 

Oregon 98 

Pennsylvania 15,361 



Rhode Island . 
South Dakota . . 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington ... 
West Virginia. 

Wisconsin 

Wyoming 



651 

233 

19 

83 

59 

59 

78 

161 

202 

637 

107 



Total 69,498 
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NEW YORK STATE FREE EMPOYMENT BUREAU. 

Report of Superintendent. 

Our report for the quarter ending December 31, 1899, called 
attention to the fact that that particular quarter ended the most 
successful year of the Free Employment Bureau since its inception. 
The opening quarter of the present year is one that speaks very 
hopefully for the business of the Bureau during the current year. 
Contrasting it with the corresponding quarter of the year 1899 the 
table annexed will show an improvement which is very satisfactory. 

During the quarter considerable agitation occurred in the New 
York City press on the question of domestic employment and the 
solution of what is termed the " servant girl question," all of which 
had a tendency to focus public attention on this Bureau and its work. 

For January, February and March of the current year there were 
registered with us 1,482 applicants for work and 827 applicants for 
help, 630 of which applications for help we were able to fill. The 
greater number of those unfilled were for general house workers, in 
regard to which the same conditions prevailed as heretofore stated — 
the applications for help being far in excess of the supply. 

For years past the management of many of the employment agen- 
cies in this and other cities brought into existence abuses of such 
-character as to attract the attention of the general public through 
press reports, court proceedings, etc., etc., resulting in the intro- 
duction of the Ford-Kelsey bill in the State Legislature, which bill 
was practically drawn on the lines laid down by Governor Roosevelt 
in his annual message to that body. This bill covered every phase 
of the employment agency question, and if it were engrafted on the 
laws of the State it would, no doubt, remedy the evils complained 
of. The l)ill in question was approved by a committee representing 
many reputable employment agencies in New York City, Labor 
organizations of the State, University Settlement, Social Reform 
Club, Church Temperance Society, Society of St. Vincent de Paul, 
Society of Ethical Culture, United Hebrew Charities, Baptist Preach- 
ers' Meeting, Methodist Preachers' Conference, and many influential 
people in our community. The bill passed the Assembly and, in due 



Digitized by VjOOQIC 



104 Bulletin of the Bureau of Labor Statistics [2* 

order, was referred to the Senate Committee on City Affairs. It 
was twice reported by that committee, amended an equal number of 
times, and re-committed again, but failed to be reported after amend- 
ment, and remained in committee at the adjournment of the Legis- 
lature. 

That there is need of such a law as was contemplated in the 
Ford-Kelsey bill is made evident by the following incident which* 
is reported in the New York ** Times " of Friday, April 13th : 

"As Recorder Goff was about to sentence Amelia Monacji, a pretty 
Hungarian girl living at 190 Lewis street, who had pleaded guilty in, 
General Sessions to having stolen merchandise worth $800 from her em- 
ployer, David Rosenbach, of 452 East Eighty-fourth street, Mrs. Foster, 
the "Tombs Angel," came forward and asked the Recorder to be lenient. 

" 'The girl has told me that she is thoroughly repentant for what she 
has done/ said Mrs. Foster. 'Besides she has told me that it is her firs* 
offense/ 

"This speech seemed greatly to excite a man in the courtroom. 

" 'It isn't her first offense/ he said, hastening up toward the bar. 

"'She worked for me as a servant, and cleared my flat out entirely, 
taking away $275 worth of goods. My name is Abraham Spitzker, of 330* 
East Seventy-ninth street, and I will identify her and swear to her guilt 
on the witness stand/ 

"Two other men in the courtroom also came forward and said that 
they had employed the girl as a servant, and that she had stolen money 
from them. 

"Recorder Goff listened to what the men had to say, and sentenced the 
prisoner to two years and six months in the penitentiary. 

" 'This is a splendid commentary on methods adopted by employment 
agencies/ he said. This girl is a specialist. in the business of robbing her 
mistresses and helps to support her parents in Hungary in that way. 
She says that she secured all her positions through the assistance of em- 
ployment agencies. Some of them make a practice of sending thieves into 
the homes of respectable citizens, giving them recommendations and» 
first-class certificates of character/ 

"Five pawnbrokers were then called to the bar, forced to acknowledge- 
numerous pawn tickets found in the girl's possession as their own, ancb 
ordered to return the goods. One wept bitterly at his loss." 

In order to make sure of this most remarkable news item 
Recorder Goff was interviewed by a representative of this Bureau. 
On stating the purpose of the visit to the Recorder he said that 
this fact was brought out by the evidence in the court at the trial 
of Amelia Monach, that she gained admittance into two families in 
three weeks on certificates of character given her by East-side em- 
ployment agencies ; that she had committed robberies in each of 
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the places where employed, and that the agencies in question were, 
to say the least, criminally negligent in not investigating the refer- 
ences before introducing the girl into families. 

Intelligence agencies are Bupposed to perform a public function. 
It is generally understood that they mate an effort to know some- 
thing of the ability and character of the people they introduce to 
-employers. And yet it has been proven in the Recorder's court 
that quite the contrary condition of affairs exists. 

We cannot conceive of a more reckless manner of doing business 
than the case of a newly married couple seeking help through one 
of these agencies and being introduced to Amelia Monach, and by 
this means she gained admittance to the home, and in a short while 
after, while her employers were absent, she stole the almost com- 
plete belongings of the flat in which she was employed. This, 
however, did not end her career. She presents herself to another 
•employment agency, gets another certificate of character (?) through 
the instrumentality of the agency in question, enters another house- 
hold, and commences once more her unlawful practices of robbing 
Ler employers. 

We again repeat, that if the Ford-Eelsey bill had become a law 
by passing the Legislature and the employment agencies were oper- 
ating under such a law the scene described in the Recorder's court 
would not have been enacted. It is to be hoped that the remedy 
for this and other evils which have crept into the employment 
agencies throughout the State will be found at the next session of 
the Legislature in the passage of a law on the lines marked out in 
the Ford-Kelsey bill. 

A reference to the table appended shows the business of the 
Bureau for the quarter ending March 31, 1900, as compared with 
the corresponding quarter of 1899. 



-Quarter ending March 31, 1900 

•Quarter ending March 31, 1899 

Per cent of increase of situations secured, 85 



applicants 
for work. 


Applicants 
for help. 


Situations 
secured. 


1,482 
1,287 


827 
641 


< 630 
467 


John J 


. Beaxin, 
Superintendent. 
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NATIONAL ARBITRATION OF LABOR DISPUTES. 

The principle of arbitration in its broader application to labor 
disputes of a national character received considerable impetus as the 
result of a conference of a joint committee of the National Metal 
Trades Association, a manufacturers' organization, and the Inter- 
national Association of Machinists, held in New York City from 
May 10th to 18th, at which there were adopted measures that irt 
future will insure the submission to a tribuual of all differences 
arising between employers and employees. The formation of this 
arbitration bond bids fair to inspire similar action on the part of 
other national associations of Capital and Labor. If it were 
possible, its general adoption could not fail to be gratifying, for it 
would be indeed a welcome substitute for strikes and lockouts. 

This mode of. determining controversies within trade lines is not 
altogether new even nationally, for as long ago as 1890 the Iron 
Molders' Union of North America and the Stove Founders' National 
Defense Association entered into a mutual agreement, which ha& 
been renewed annually, to refer all their labor disputes to arbitration. 
A like understanding has existed between the same trade union and 
the National Founders' Association since March 8, 1899. And on 
October 12, 1898, a committee of the United Typothetse of America 
and the Shorter Workday Committees of the International Typograph- 
ical Union, the International Printing Pressmen and Assistants' Union 
and the International Brotherhood of Bookbinders met in friendly 
conference and agreed upon terms by which the hours of labor were 
reduced simultaneously in book and job printing offices throughout 
the entire jurisdiction of the above associations. From time to time 
trade regulations are adopted by joint committees of the National 
Association of Glass Workers and the manufacturers' organization 
in that industry, as well as by the Amalgamated Iron * and Steel 
Workers' Association and the organized rolling mill owners. Some- 
trades in the larger cities of this State have for years enjoyed the 
advantages derived from periodical agreements between associations 
of employers and workers, provision being made for arbitrating dis- 
agreements liable to arise during the continuance of the covenants* 
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Notable among these latter are the Bricklayers' Unions and the 
Master Builders' Association of New York City, which have had 
pacific relations for fifteen years owing to the existence of annual 
compacts and a Joint Arbitration Committee. Eight here it might 
be of interest to note the fact that the American Newspaper Publish- 
ers' Association at a meeting in the City of New York several 
months ago appointed a committee to prepare a plan to secure the 
establishment of joint national arbitration committees to adjust labor 
troubles between members and their employees that cannot other- 
wise be settled. Doubtless at the forthcoming conventions of the 
several international trade organizations in the printing industry the 
subject will receive serious consideration. 

But to revert to the machinists and their employers. The New 
York conference was the direct outgrowth of a national demand 
for the nine-hour workday, which culminated in general strikes 
during this Spring in several large cities, principal among which 
was Chicago. The strike threatened to spread all over the United 
States. In Chicago the Advisory Board of the International As- 
sociation of Machinists and a similar committee from the National 
Metal Trades Association eventually met in consultation, terms 
satisfactory to both sides were arranged on March 31st, and the 
striking local machinists returned to their employment. It was 
agreed by the officials of the two parties that not more than fifty- 
seven hours shall constitute a week's work from and after six 
months from the close of the conference, and fifty hours at the 
expiration of a year, no deductions to be made in wages. While 
the strike was in progress the workmen's organization had demanded 
that the. local situation be arbitrated, aud in the agreement it was 
provided that in the event of future conflicts between employers 
and employees every reasonable effort shall be made by each party 
to effect a satisfactory adjustment; failing in which either party 
reserves the right to ask its reference to a board of arbitrators, 
consisting of the Presidents of the International Association of 
Machinists and the National Metal Trades Association and two 
other members of each organization, appointed by the respective 
Presidents. These officials decided to hold a session in New York 
on May 10th for the purpose of more closely cementing the feelings 
of amity engendered in Chicago, to discuss the question of labor 
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hours and other trade matters, and to give national scope to the 
principle of arbitration. At the gathering were Messrs. D. Mc- 
Laren, President of the United States Cast Iron Pipe Company, 
Cincinnati, O.; W. L. Pierce of the Lidgerwood Manufacturing 
Company, Brooklyn Borough, New York; and Edward Reynolds of 
the E. P. Allis Company, Milwaukee, Wis., representing the 
National Metal Trades Association; and President James O'Connell 
of Washington, D. C, Douglas Wilson of Washington, D. C, and 
Hugh J. Doran of Chicago, 111., representing the International Asso- 
ciation of Machinists. The hearing, which closed on May 18th, 
was harmonious, and the decisions arrived at were agreeable to both 
parties. Under the agreement there can be neither strikes nor lock- 
outs until points in dispute have been first passed upon by the 
Board of Arbitration, both committees resolving that conflict 
between Capital and Labor has been disastrous alike to 
each, and that it is necessary to adopt measures just 
to the employee and the employer in order to hereafter avoid trade 
difficulties. During the six months succeeding November 18, 1900, 
fifty-seven hours are to constitute a week's work in shops operated 
by manufacturers afliliated with the National Metal Trades Associa- 
tion, and on and after May 15, 1901, the weekly labor hours are to 
be fifty-four. As the resolution adopted became effective imme- 
diately and is binding upon all members of the two organizations, 
rstrikes which had been in progress at Paterson, N. J., and Cleve- 
land, O., were declared off. Following are the preamble and 
resolution : 

" Whereas, Conflict between capital and labor has been disastrous alike 
to each, the International Association of Machinists and the* National 
Metal Trades' Association, appreciating the importance of adopting some 
measure that would provide against strikes and lock-outs in the future, 
met in joint conference for the purpose of adopting such measures as 
would be alike just to the employee and the employer. This conference 
meeting in New York, May 10th, was in continuous session until May 
18th, having formulated a code by a series of resolutions, which for the 
first time established the value of national arbitration, and by their act 
has, it is believed, made history which wiU benefit all other Uke organiza- 
tions. 

" Whereas, Doubts have been expressed by members of this board, rep- 
Tesenting both parties to this conference, as to the ability of their respec- 
itive organizations to control their members, 
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" Now, therefore, Be it resolved, that the members of this board pledge- 
themselves, each to the other, that In case of the refusal of any member 
of the respective organizations represented, to observe and carry out in 
an honorable manner the findings and decisions of this board, in regard 
to strikes and lock-outs, based upon a fair, just and liberal interpretation 
as to what is known as the Chicago agreement, we Will report such mem- 
ber or members to our respective organizations for discipline, suspension. 
or expulsion, as the merits of the case may justify." 

The Chicago agreement referred to in the preceding resolution is. 
as follows : 

" Whereas, the past experience of the National Metal Trades Association, 
and the International Association of Machinists justifies the opinion that 
mutual agreements conducing to greater harmony in their relation as em- 
ployers and employees will be of advantage; therefore, be it 

" Resolved, JThat this committee of conference endorse the principle of 
national arbitration In the settlement of trade disputes and recommend 
the same for adoption by the members of the National Metal Trades Asso- 
ciation and the International Association of Machinists; be it further, 

" Resolved, That in all pending disputes and disputes hereafter to arise- 
between members of the respective organizations, i. e., an employer and 
his employees, every reasonable effort shall be made by the said parties- 
to effect a satisfactory adjustment of the difficulty, failing in which either 
party shall have the right to ask its reference to a committee of arbitra- 
tion, which shall consist of the presidents of the National Metal Trades - 
Association and of the International Association of Machinists, or their 
representatives, and two other representatives from each association ap- 
pointed by the respective presidents." 

Aside from the question of working hours, the most important 
section of the agreement formulated at the New York conference 
effects an equitable apprenticeship system. Next in importance is 
a provision relating to payment for overtime. Below is the agree- 
ment in full : 

"Agreement between firm of and International Association 

of Machinists: 

" Machinist. — A machinist Is classified as a competent general workman, 
competent floor hand, competent lathe hand, competent vise hand, compe- 
tent planer hand, competent shaper hand, competent milling machine hand, 
competent slotting machine hand, competent die sinker, competent boring 
mill hand, competent tool maker, and competent linotype hand. 

" To be considered a competent hand in either class, he shall be able to 
take any piece of work pertaining to his class, with the drawings or blue 
prints, and prosecute the work to successful completion within a reason- 
able time. He shall also have served a regular apprenticeship or have- 
worked at the trade four years. 
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" It is understood that the question of competency is to be determined 
by the employers. Since the employers are responsible for the work 
turned out by their workmen, they shall therefore have full discretion 
to designate the men they consider competent to perform the work and 
to determine the conditions under which it shall be prosecuted. 

" This last paragraph does not in any way abridge or destroy the right 
of appeal from any apparent or alleged unjust decision rendered by an 
employer with the powers vested in him by this paragraph. 

" Overtime. — All overtime up to 10 o'clock p. m. shall be paid for at a 
rate of not less than time and one-quarter time, and all overtime from 
10 p. m. until 12 o'clock midnight shall be paid for at a rate of time and 
one-half time, and that after 12 o'clock and legal holidays and Sundays 
shall be paid for at a rate not less than double time. 

" In cases of emergencies where shop machinery breaks or runs down 
and it is absolutely necessary to repair the same so that the factory can 
run on Monday, this shall be paid for at a rate of time and one-half time. 
The repairs above referred to apply only to the machinery of the employer. 

" The foregoing rates not to interfere in any way with existing condi- 
tions: that is, where a higher rate than the above is paid now no 
reduction will take place. Such rates for overtime shall not apply to men 
regularly employed on night gangs. 

"Apprentices. — There may be one apprentice for the shop and in addi- 
tion not more than one apprentice to every five machinists. It is under- 
stood that in shops where the ratio is more than the above, that no change 
shall take place until the ratio has reduced itself to the proper number, 
by lapse or by the expiration of existing contracts. 

"Hours. — Fifty-seven hours shall constitute a week's work from and 
after six months from the date of the final adoption of a joint agreement, 
and fifty-four hours shall constitute a week's work from and after twelve 
months from the date of the final adoption of a joint agreement The 
hours to be divided as will best suit the convenience of the employer. 

" Note. — This not to interfere in any way with shops where a less num- 
ber of hours per week is already in operation. 

"At a meeting of the members of the Arbitration Committee in joint 
•conference at the Murray Hill Hotel, the morning of Friday, May 18th, 
the following resolution was unanimously adopted: 

" • Resolved, That the resolutions heretofore adopted by and approved 
on a vote, take effect from this date.' " 

Appended is the agreement relating to arbitration of trade dis- 
putes that was ratified by representatives of the National Founders' 
Association and the Iron Molders' Union of North America, at 
New York on March 8, 1899 : 

" Whereas, The past experience of the members of the National Found- 
ers' Association and the Iron Molders' Union of North America justifies 
them in the opinion that any arrangement entered into that will conduce 
to the greater harmony of their relations as employers and employees, 
will be to their mutual advantage; therefore, be it 
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"Resolved, That this Committee of Conference endorse the principle 
of arbitration in the settlement of trade disputes, and recommend the* same 
for adoption by the members of the National Founders' Association and 
the Iron Molders' Union of North America on the following lines: 

" That in the event of a dispute arising between the members of the 
respective organizations, a reasonable effort shall be made by the parties 
directly at interest to effect a satisfactory adjustment of the difficulty; 
failing to do this, either party shall have the right to ask its reference 
to a committee of arbitration, which shall consist of the presidents of 
the N. F. A. and the I. M. U. of N. A., or their representatives, and two 
other representatives from each association appointed by the respective 
presidents. The finding of this committee of arbitration by majority vote 
shall be considered final in so far as the future action of the respective 
organizations is concerned. Pending adjudication by the Committee of 
Arbitration, there shall be no cessation of work at the instance of either 
party to the dispute. The Committee of Arbitration shall meet within 
two weeks after reference of the dispute to them." 

The value and importance of the occasional assembling of labor 
representatives with committees of associated employers for the 
purpose of interchanging ideas and adjudicating trade disputes are 
further illustrated in the case of the Iron Molders' Union of North 
America and the Stove Founders' National Defense^Association, 
More than a year ago the representatives of these two bodies met 
and arranged for an advance of ten per cent in the wages of stove- 
plate molders, payment of the new rates beginning on April 1, 1899. 
This year at the conference of the same joint committee held in 
Atlanta, Ga., from March 13th to 15th, a proposition for another 
increase of five per cent was unanimously carried. The resolution 
providing for the raise in prices was introduced by a manufacturer, 
and was as follows : 

Resolved, That the rate of wages for molding for piece or day workers 
on all kinds of stoves and hot air furnaces, for the year beginning April 
1, 1900, and ending March SI, 1901, shall be at the rate of fifteen per cent 
over the prices paid for the fiscal year ending March SI, 1899— in other 
words, an additional five per cent on present molding prices, the same to 
apply to all members of the Stove Founders' National Defense Association 
under the conference rules. 

These advances were not a restoration of previous wages, as there 
were not any reductions subsequent to the 1890 conference, the 
increases being over the rates prevalent in that year. 
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STRIKE AND LOCKOUT OF THE NEW YORK OTT 
CIGAR MAKERS 

A labor dispute of extensive proportions, affecting nearly 5,000- 
wage earners, commenced at the beginning of March in Manhattan 
Borough, New York City, and at the present writing continues 
with unabated force. It was a strike and lockout in the cigar indus- 
try, and has excited national attention owing to the widespread pub- 
licity given to the now celebrated injunction issued against the 
work-people by Justice Freedman of the Supreme Court of New 
York county. This enjoining order, which has 6ince been dissolved, 
not only forbade the labor organizations, members and servants to 
peaceably picket or patrol the streets adjacent to the establishments 
involved in the controversy, in order to enter into conciliatory inter- 
course with non-strikers, but prohibited the payment of relief 
moneys by the union officials to the striking cigar makers. In 
social reform circles strong and unfavorable comment was passed' 
upon the Court's far-reaching decision, and in industrial channels 
most caustic denunciation was contained in numerous resolves- 
against what was termed " government by injunction ; " for the 
lights of the workers to render financial assistance to their fellows 
on strike or lockout has from time immemorial been considered to 
be inalienable, and it was regarded that the removal of that im- 
portant foundation stone in the trade-union structure threatened 
to impair the whole construction. Another interesting feature of 
this movement was that, although four-fifths of the strilfing and 
locked-out cigar makers were unorganized, their cause was gener- 
ously espoused by the labor unions in the trade, which still give 
them substantial support. 

The strike started on March 9th in the cigar factory of Kerbs,. 
Wertheim & Schiffer, and was brought about by refusal of the firm 
to either grant an increase of wages ranging from fifty cents to $4 
on 1,000 cigars or confer with a committee of their employees, very 
few of whom were members of a labor organization. It was 
claimed by the work-people that this advance would be quite 
reasonable, for at the prices they were receiving it was impossible 
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for them to earn a livelihood. There were 2,100 persons who 
engaged in the strike, 1,785 of them being women and 315 men. 
At the solicitation of the strikers the Joint Advisory Board of the 
District of New York Cigar Makers' International Union assumed 
full charge of affairs. That body then took the necessary steps to 
protect the interests of the strikers by organizing an effective picket 
service and to 6ecure financial aid for them. As the laws of the 
Cigar Makers' International Union forbid the use of its funds to 
support non-union people, union members, as well as non-unionists 
employed in other cigar factories, consented to contribute a portion 
of their weekly stipend for that purpose, and organizations in other 
trades donated liberal amounts. It was claimed by the cigar makers 
that Kerbs, Wertheim & Schiffer, fearing that this bountiful assist- 
ance from all sides might enable the strikers to hold out indefinitely, 
on March 13th induced ten other large firms to reduce their em- 
ployees to one-half time in order to curtail the monetary aid which 
came from that source. 

On March 15th the employees of Levy & Co., 130 in number, dis-, 
satisfied with their wages and other conditions, and displeased with 
the action of the firm in shortening their working time, decided to 
go on strike for an advanee in rates of from fifty cents to $2 per 
1,000 cigars. Again, upon request of the strikers, the Advisory 
Board took charge of that strike, which added more than 100 to the 
number of those who were receiving benefits. The funds, however, 
proved to be amply sufficient to supply the needs of this accession, 
and the employees of the concerns who had reduced their hands to 
half time continued to contribute their quota. 

It was the opinion of the cigar makers that this was quite con- 
trary to what the manufacturers expected, and it was stated that 
the latter again asked their fellow firms to render them additional 
assistance. The manufacturers in the combine responded to this 
appeal by closing their factories altogether. This lockout meant 
that the 2,375 people who worked in the shops that shut down were 
not only prevented from assisting the strikers any longer, but that 
they themselves would have to be supported in future. If the 
object of the lockout was to force the strikers to return to work, it 
signally failed in purpose. Its effect nevertheless was to further 
stimulate the efforts of the Advisory Board to raise funds. The 
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union members in New York who theretofore had paid fifty cents 
each per week voted unanimously to assess themselves $1 apiece 
weekly during the pendency of the difficulty. The locals of the 
Cigar Makers' International Union throughout the country took 
similar action, and organized labor in general continued to respond 
liberally to the call for donations. 

Meanwhile the manufacturers resorted to various means to compel 
their old employees to return to work, one plan being to open new 
factories not only in New York, but also in other parts of the United 
States. But in most cases, as soon as it was ascertained that they 
were working for firms who were interested parties in the strike and 
lockout, the employees engaged in sympathetic strikes. It was con- 
cluded by the cigar makers that all efforts to compel their submission 
had proved futile, and would continue to do so unless the manu- 
facturers hit upon a more potent undertaking than any they had yet 
adopted to subdue them. As a final resort, and one which they felt 
reasonably assured would have successful issue, some of the factory 
owners sought relief in the courts. Pending an action for $100,000 
damages, the firm of Levy & Co. applied to Justice Freedman for an 
injunction against the Cigar Makers' International Union, Local Union 
No. 144, the Advisory Board, their attorneys, agents and servants. 
As a basis for this action the firm charged that the objects of the 
organizations referred to are to procure and compel employment 
exclusively for their members by cigar manufacturers ; to plan and 
conduct the details of strikes and boycotts against concerns that do 
not consent to their demands in relation to wages and hours of 
labor ; to prescribe the conduct of strikers with reference to picket- 
ing and patrolling factory premises, and toward non-strikers in the 
matter of interference with their . personal liberty ; to disburse 
money for such picketing and patrolling, and by way of inducing 
the strikers to refrain from work during the progress of a strike. It 
was contended that the unions use large sums of money in furthering 
and carrying out strikes and boycotts to a successful conclusion, and 
their officers are authorized to pay such funds to strikers to perform 
unlawful acts of violence. Plaintiffs further averred that they 
paid their employees wage rates prevailing for similar work in New 
York city, and that the granting of a demand for an increase of 
thirty per cent would make their business unprofitable. It was 
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also alleged that a picket or patrol service bad been instituted at 
the entrance to their factory for the purpose of preventing, by 
threats of bodily harm, intimidation and insult, persons from enter- 
ing into their employment, and of inducing persons who should 
enter plaintiffs' employment to leave it; that defendants have paid 
$2 per day to pickets, and continue to pay $3 per week to each 
striker during the pendency of the strike; that defendants have 
prevented large numbers of persons from entering plaintiffs' em- 
ployment, and for that purpose have engaged in collecting disor- 
derly crowds, which maintain a threatening appearance and conduct 
and address threats, menaces and abusive language to men and 
women who were willing to work for plaintiffs, thereby putting 
them in fear of bodily injury and of being held out to their com- 
rades as being unworthy persons. and criminals, and by following 
plaintiffs' employees to their homes, and by threats and personal 
violence intimidated and have induced persons to leave their em- 
ployment ; that by reason of the foregoing acts of the defendants 
plaintiffs' business has been very seriously damaged, and if said acts 
continue it will be impossible for plaintiffs to resume business, thus 
inflicting upon them irreparable loss. 

A temporary injunction was soon afterward issued by Justiee 
Freed man restraining the defendants from proceeding in the man- 
ner set forth in the complaint. Following is the restraining order : 

"It appearing to my satisfaction by the summons and complaint herein 
And the affidavits accompanying this order, all verified April 26, 1900, of 
Eugene Levy, Samuel Wolfsohn, PhMp Gravius, Mary Burkhardt and 
Moses Levene, that the plaintiffs demand and are entitled to a judgment 
against the defendants restraining the commission of the acts hereinafter 
enjoined and that the commission and continuance of the said acts during 
the pendency of this action would produce serious and irreparable injury 
to the plaintiffs, for which they have no adequate remedy at law; and it 
appearing by said complaint and said affidavits that the defendants are 
procuring and doing and suffering to be done and threaten to continue 
during the pendency of this action procuring, doing and suffering to be 
done and are about to procure and do and suffer to be done the acts here- 
inafter mentioned, in violation of the plaintiff's rights respecting the sub- 
ject of the action and tending to render the judgment ineffectual by inter- 
fering with the plaintiff's business of cigar manufacturing in the unlawful 
manner set forth in said complaint and said affidavits; and the plaintiffs 
having duly given an undertaking as required by law, which undertaking 
has been duly approved, now, upon motion of Einstein & Townsend, at- 
torneys for the plaintiffs, it is 
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"Ordered, that the defendants above named and each and all of them, 
both in their individual and representative capacities, and their and each 
and all of their attorneys, agents and servants and each of them and the 
attorneys, agents and servants of each of them, and the Oigar Makers' 
International Union of America and Local Union No. 144 of the Oigar 
Makers' International Union of America and the members, employees, 
agents, directors, officers, advisory board, committees and attorneys of 
each of them be, and they and each and all of them are hereby enjoined 
and restrained until the final determination of this action from interfering 
with, annoying, accosting, threatening, waylaying and following the 
plaintiffs and their employees, hands and workers, and from loitering 
around, about picketing, patrolling and standing in and about the street 
and sidewalk in front of the premises Nos. 423 and 425 East Sixty-third 
street, Borough of Manhattan, and the streets and avenues adjacent 
thereto and from loitering at and near, picketing, patrolling, waylaying 
the plaintiffs and their and any of their employees, hands and workers 
and persons seeking employment of the plaintiffs on the streets and side- 
walks in front of, adjacent to and at the houses of the plaintiffs, their 
employees, and workers, and from doing any act or thing the commission 
of which has the tendency or effect of molesting the plaintiffs and their 
employees in the quiet and peaceful enjoyment of their business and their 
coming to and going therefrom. 

"It is further ordered that the defendants' Local Union No. 144 of the 
Oigar Makers' International Union of America and Cigar Makers' Inter- 
national Union of America and the Joint Advisory Board of said Local 
Union No. 144 and the Executive Board of said Cigar Makers' Interna- 
tional Union of America and Nathan Rosenstein, individually and as 
president of said Local Union No. 144 and as chairman of said Joint Ad- 
visory Board, and Albert Marousek, Isaac Bennett and * Louis ' Meyer, in- 
dividually and as members of said Joint Advisory Board of said Local 
Union No. 144, and each and all of them and their and each of their and 
each and all of the attorneys* agents and servants of each of them be, and 
they are hereby enjoined and restrained until the final determination of 
this action from ordering, directing, planning and knowingly permitting 
picketing, patrolling and loitering about the plaintiff's aforesaid premises, 
and from paying any persons any sum of money for picketing, patrolling 
and loitering about the plaintiff's premises, and from any interference 
with, annoyance, threats and insults to the plaintiffs and their employees 
and workers and persons seeking work in plaintiff's factory whether in 
the streets or on the sidewalks adjacent to the said factory or in any other 
place, and from paying or offering or promising to pay to any former em- 
ployee of the plaintiffs' any sum of money for the purpose of inducing 
such person or persons to refuse to enter to plaintiffs' employment, and 
from paying and promising to pay to any former employee of the plain- 
tiffs any sum of money for the purpose of continuing organized, concerted 
and combined action on the part of said former employees of plaintiffs, 
with the object and purpose of interfering with and preventing the plain- 
tiffs from carrying on their business. 

"It is further ordered that the defendants and each of them show cause 
before me or one of the Justices of this Court, at a Special Term Part 1, 
to be held in the County Court House in the Borough of Manhattan, city 
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of New York on the 7th day of May, 1900, at 10:30 o'clock in the forenoon 
or as soon thereafter as counsel can be heard, why this injunction should 
not be continued and made permanent until final judgment in this action 
and why the plaintiff should not have such other and further relief as to 
the court may seem just and proper." 

Justice Freed man's injunction order created consternation in the 
ranks of labor. At a large mass meeting of organized wage- workers 
held in Cooper Union on May 8th to discuss the subject condemna- 
tory resolutions were unanimously adopted. These resolutions, 
after declaring that the Court's " order can have no other purpose 
than that of starving the locked-out cigar makers into submission 
and forcing them to accept any terms which the combination of the 
employers may offer them," protested against the injunction " as a 
perversion of the elementary principle of human equity and justice, 
which demands that men in pursuance of their lawful occupation, 
similarly and closely situated, must aid one another." After calling 
upon workingmen of all trades to generously assist the aggrieved 
workers, it was resolved that " we declare the cause of the locked- 
out cigar makers to be the cause of all organized labor, as the 
prohibition to pay out-of-work benefits is a blow aimed at the very 
rights of organizing ; " concluding, " that the officers of the Cigar 
Makers' Union owe it as a duty to the working class to disobey the 
. contemptible order." 

The question of the use of court injunctions in labor disputes 
had been previously taken up by the Social Reform Club of New 
York and referred to a committee of lawyers consisting of John 
Brooks Leavitt, John D. Kernan, Ernest H. Crosby, Mornay 
Williams, and Robert Van Idersteine, who were engaged in the 
preparation of their report when Justice Freed man's order was 
issued. On May 22d the committee submitted a carefully prepared 
statement of their findings, which received the unanimous indorse- 
ment of the club. The following pointed reference was made to 
the decision in the cigar makers' case : 

"During the final drafting of our report a temporary injunction has been 
granted by a Justice of the Supreme Court in New York city, of which 
it is difficult to speak in moderate terms; but as it is now under considera- 
tion by the court, we shall refrain from any comment upon it, except to 
say that, in our opinion, some of its commands are plainly void, because 
they require the defendants to abstain from perfectly lawful acts. We 
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refer to the case of Levy vs. The Cigar Makers' International Union and 
others, in which last month the officers of the union and the other defend- 
ants were prohibited not only from *picketing* (which when peaceable has- 
not yet, in this State, been decided by our highest court to be unlawful; 
see Reynolds vs. Everett, 144 N. Y. 189, and 67 Hun, 294); not only from 
'accosting* the plaintiffs and their new hands. or persons seeking their em- 
ployment; not only from doing 'any act or thing' which has the tendency 
of 'molesting* the plaintiffs, whatever that may mean; not only 'from any 
interference with* the plaintiffs and their employees and persons seeking 
work in their factory, in the adjacent streets, 'or in any other place;' but 
also from paying or offering any money to former employees for the pur- 
pose of 'continuing organized, concerted and combined action' on the part 
of the strikers with the object of interfering with the plaintiffs business. 

"In other words, this injunction forbids the defendants even from ap- 
proaching their former employers for the laudable purpose of reaching ani 
amicable result; it' forbids them from making their case known to the pub- 
lic if the tendency of that is to vex the plaintiffs or make them uneasy; it 
forbids them from trying in a perfectly peaceable way in any place in the- 
city, even in the privacy of a man's own home, to persuade a new em- 
ployee that justice is on their side, and that he ought to sympathize with 
them sufficiently not to work for unjust employers; and, finally, it forbids- 
the union from paying money to the strikers to support their families dur- 
ing the # strike. » 

"It is only justice to the judge who granted this injunction to suggest 
that he signed it hastily and without fully taking in these provisions, 
which are buried in a mass of verbiage and so, it is to be hoped, escaped 
his notice. These portions of the injunction are so plain a violation of the 
rights of the defendants at common law, under the Constitution, and es- 
pecially under Section 171, of the Penal Code, that we are of the opinion 
that they will be set aside as soon as brought to the serious attention of the- 
court." 

After thoroughly reviewing the most important injunctions that 
have been issued in this country during labor disputes, the com- 
mittee made these recommendations : 

"That an attempt be made to obtain concerted action throughout the 
country in favor of urging upon the National and State Legislatures the 
passage of acts, providing: 

"First. That injunctions shall not be issued against any but parties to* 
the action, their agents, servants and attorneys. 

"Second. That when an injunction, however valid in part, prohibits the 
lawful use of the highway, or the right of free speech, or lawful combina- 
tion to advance joint interests, it shall be void in toto. 

"Third* That all persons who are charged with disobedience- of an in- 
junction in respect of a matter which might be the subject of indictment, 
shall have the right to demand a trial by jury upon issues of fact to be 
properly framed. 

"Fourth. That whenever, the question, whether an injunction, pending 
an action, should be granted in a labor dispute, depends upon the deter- 
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mination of questions of facts arising on conflicting affidavits, either side 
shall have the right to demand that a jury be forthwith empanelled to try 
the same upon issues properly settled. 

"And lastly, that it be recommended to labor organizations to have the 
questions arising under existing law carried to the highest courts under the 
direction of the general body in each trade, rather than of local associa- 
tions, to the end that any usurpation of judicial power in any corner of the 
land, however distant or obscure, may be effectually restrained and 
brought to nought." 

Agreeably to the direction of the court the defendants in the case 
of Levy vs. the Cigar Makers' International Union and others 
appeared before Justice Andrews in Special Terra, Part 1, of the 
Supreme Court, New York county, on May 7th, and showed cause 
why Justice Freedraan's injunction should not be made permanent. 
Answering to the charge of "insulting, annoying, accosting, threat- 
ening, waylaying and following the plaintiffs and their employees, 
hands, and workers, and persons seeking employment of the plain- 
tiffs, on the streets and sidewalks in front of, adjacent to, and at the 
houses of the plaintiffs, their employees and workers," the defend- 
ants disclaim perpetrating any of the acts enumerated. Justice 
Andrews on June 6th denied wholly the application to continue the 
injunction. Evidently not much reliance was placed in the depo- 
sition of the plaintiff Levy, for the Court says in regard to it : "This 
affidavit, however, for the most part is not made upon information 
and belief, but purports to be made of plaftitifFs own knowledge, 
and it is evident that he has sworn to a great number of matters 
and things of which he could not by any possibility have had any 
personal knowledge. On the other hand, the affidavits submitted 
on behalf of the defendants are made by persons who were in a 
position to have, and apparently do have, personal knowledge of the 
various matters concerning which their affidavits are made. These 
affidavits deny in great detail the charges made in the complaint." 
The action of the defendants in peaceably picketing, in compen- 
sating persons engaged in patrolling, and in the payment of strike 
benefits, is upheld by the Court. The full text of the decision 
follows : 

"This is a motion to continue an injunction heretofore obtained by plain- 
tiffs, restraining the defendants from doing certain acts until the trial of 
the action. Among the matters complained of in the complaint and affida- 
vits upon which the injunction was granted, and which are restrained by 
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such injunction, are the following: Insulting, annoying, accosting, threat- 
ening, waylaying and following the plaintiffs and their employees, hands 
and workers, and persons seeking employment of the plaintiffs, on the 
streets and sidewalks in front of, adjacent to and at the houses of the 
plaintiffs, their employees and workers. All the above acts were clearly 
unlawful, and the papers submitted to the learned judge who granted the 
order fully justified the making of it Upon this motion, however, to con- 
tinue the injunction an entirely different situation is presented. The de- 
fendants have served an answer which denies the doing of any of the acts 
above mentioned, and they have also submitted a great number of affida- 
vits which deny that the defendants, or any of them, have done any of 
the acts above charged; and these affidavits are of such a character that 
the evidence furnished by them greatly outweighs that furnished by the 
affidavits submitted on behalf of plaintiffs. The injunction was granted 
upon a very long and elaborate affidavit made by plaintiff, and upon some 
brief affidavits made by a few other persons as to some minor matters. 
The affidavit of the plaintiff,, assuming that all the allegations contained 
in it were true, undoubtedly made out a -complete case for the granting of 
an injunction to restrain the doing of the acts above mentioned. This 
affidavit, however, for the most part, is not made upon information and 
belief; but purports to be made of plaintiffs own knowledge, and it is 
evident that he has sworn to a great number of matters and things of 
which he could not by any possibility have had personal knowledge. On 
the other hand, the affidavits submitted on behalf of the defendants are 
made by persons who were in a position to have, and apparently do have, 
personal knowledge of the various matters concerning which their affida- 
vits are made. These affidavits deny in great detail the charges made in 
the complaint and moving affidavits that the defendants have been guilty 
of the acts above enumerated. If the action were on trial, and the evi- 
dence as to the doing of the acts above mentioned were the same as that 
presented on this motion, the court would undoubtedly dismiss the com- 
pla.nt; and, for this reason, I am constrained to deny the motion to con- 
tinue the injunction restraining the defendants from doing the unlawful 
acts above enumerated. The complaint and affidavits also charge the de- 
fendants, or some of them, with loitering around, about, or standing in 
and upon the street and sidewalk in front of the premises Nos. 423 and 425 
East Sixty-third street, and, also, with picketing and patrolling about the 
plaintiffs' premises. These charges are also denied in the answering affi- 
davits. But, even if the charges were true, they would not be unlawful 
acts, or ground for an injunction, unless such loitering, patrolling and 
picketing were accompanied by some of the unlawful acts above men- 
tioned, or other acts of a similar character. The injunction which was 
granted also restrained the defendants from paying any person any sum 
of money for picketing, patrolling and loitering about plaintiffs' premises; 
and, also, from paying, or offering, or promising to pay, to any former em- 
ployee of the plaintiffs any sum of money for the purpose of inducing such 
person or persons to refuse to enter plaintiffs' employ, and from promising 
to pay to any former employee of the plaintiffs any sum of money for the 
purpose of continuing organized, concerted, and combined action on the 
part of said former employees of plaintiffs, with the object and purpose 
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of interfering with and preventing plaintiffs from carrying on their busi- 
ness. The answering affidavits deny that any such payments were made 
for the purpose of continuing organized, concerted and combined action on 
the part of said former employees of plaintiffs, with the object and pur- 
pose of interfering with and preventing the plaintiffs from carrying on 
their business. But they admit that such payments had been made for 
the purpose of assisting the employees of the plaintiffs in making their 
strike a success. I am of the opinion from the evidence that the object of 
making such payments was not to interfere with plaintiffs' business, but 
to assist the strikers by helping to support them during this strike, and I 
do not think that such payments for that purpose are unlawful. It fol- 
lows from the above views that the application to continue the injunction 
must be wholly denied, with $10 costs." 

The firm of Kerbs, Wertheim & Schiffer also obtained a tempor- 
ary injunction restraining the Cigar Makers' International Union 
and others from committing alleged overt acts in picketing the fac- 
tory of that concern. As in the suit of Levy & Co. against the 
same defendants the claim was made by the plaintiffs that the labor 
anions were "organized to compel the employment of members of 
said associations exclusively by all manufacturers of -cigars, and to 
plan, advise, assist and carry on strikes and boycotts against manu- 
facturers who refuse to accede to the demands of such associations." 
Appearing before Justice Fitzgerald, in Part 1 of the New York 
Supreme Court, to show cause why this injunction should not be 
continued, the defendants positively denied the foregoing allega- 
tions, but they made affidavit that their unions were formed to 
"advance the mutual interests of the members by endeavoring to 
procure employment for them by means of proper and lawful con- 
tracts made with manufacturers by which such members can receive 
employment at a certain fair and just scale of wages, and under con- 
ditions satisfactory to both manufacturers and members." The 
picketing and patrolling were acknowledged by the defendants, but 
they averred that in so doing they did not violate any law. The 
Court in denying the application to make the injunction permanent, 
remarks that " the alleged assaults and acts of disorderly conduct 
are squarely and positively denied, nor does it appear that any com- 
plaints were made to the police, or that any person was arrested." 
The Justice further declares that " our law recognizes the right of 
men and women to work or not to work as interests or fancy may 
incline them, and if any number of employees determine to strike 
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there is nothing unlawful in their doing so. If by combination 
they can obtain shorter hours or higher wages, or in any other way 
advance their material interests, they may do so, and to advance 
their purposes they are free to strive to win over others to their 
support by reason, arguments and proper appeal." Justice Fitzger- 
ald's decision follows : 

"The plaintiff moves to continue and make permanent until final judg- 
ment in this action the injunction restraining the defendants from doing 
certain alleged unlawful acts set forth in the affidavits upon which the 
order to show cause was granted. The material question as to the truth 
of the allegations of the moving affidavits is raised upon the return by the 
sworn denials submitted upon the part of the defendants. Many of the 
material averments in the complaint and of the supporting affidavits are 
stated upon information and brief. Among these is the charge that 'the 
Cigars Makers' International Union of America and Local Union No. 144 
(of which certain of the defendants are officers or members) are 1 , organized 
to compel the employment of members of said associations exclusively by 
all manufacturers of cigars, and to plan, advise, assist and carry on 
strikes and boycotts against manufacturers who refuse to accede to the 
demands of such associations.' This allegation, made upon information 
and belief only" is positively denied by the affidavits read in opposition, of 
the accused persons, who state that the objects of the associations men- 
tioned are 'to advance the mutual interests of the members by endeavoring 
to procure employment for them by means of proper and lawful contracts 
made with manufacturers by which such members can receive employ- 
ment at a certain fair and just scale of wages, and under conditions satis- 
factory to both manufacturers and members.' The statement, on informa- 
tion and belief, also in the complaint, 'that on the 9th day of March, 1900, 
plaintiffs' employees, under the instructions and by the advice and with 
the consent and connivance of certain of the unions, left the plaintiffs' em- 
ploy and went on strike,' is not only absolutely denied by these officers, 
but their denials are fortified by affidavits of many of the striking em- 
ployees (four-fifths of whom were not members of the union), giving as 
their reason for quitting work the refusal of plaintiffs to furnish better 
stock; that by reason of this refusal, and of the poor grade of stock fur- 
nished, a longer time was required to make a cigar, and their wages were 
thereby materially decreased, making it impossible for them to make a 
living.' This statement is not denied by anyone on the part of the plain- 
tiffs. The alleged assaults and acts of disorderly conduct are squarely 
and positively denied; nor does it appear that any complaints were 
made to the police, or that any person was arrested. The patrolling and 
picketing is frankly avowed by four girls and one man, and the candor 
of the avowal is creditable to the truthfulness of the affiants. The first 
question raised is the purely legal one: whether picketing is of itself un- 
lawful, for if it should be held so the plaintiffs would be entitled, as matter 
of right, to have this injunction made permanent. Our law recognizes the 
right of men and women to work or not to work as interests or fancy may 
incline them, and if any number of employees determine to strike, there is 
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nothing unlawful in their doing so. If by combination they can obtain 
shorter hours or higher wages, or in any other way advance their material 
interests, they may do so, and to advance their purpose they are free to 
strive to win over others to their support by reason, arguments and proper 
appeal. 'Argument, reasoning and entreaty are lawful weapons' (People v. 
Kostka, 4 N. Y. Crim. Rep., 435; People vs. Nilzig, 4 Id., 418). They must 
not attempt to coerce by threat, menace or intimidation, either employer, 
■coemployee or person willing to work under the conditions which are re- 
pugnant to the strikers. They may combine in defense of their own 
rights, but they must not infringe the rights of others. This question of 
picketing has been discussed in a great many cases, all of which I have 
most carefully considered, and I cannot find nor have I been referred to 
any adjudications in this State holding that mere patrolling of a neighbor- 
hood by some few persons has been declared unlawful. In Rogers vs. 
Evarts (17 N. Y. Supp., 264) the court in dismissing the complaint said: 
'The right to combine involves of necessity the right to persuade all co- 
laborers to join in the combination. This right to persuade colaborers in- 
volves the right to persuade new employees to join the combination.' In 
using this language the matter of picketing was under consideration, be- 
cause further on we find the following: 'Picketing may be done in such 
numbers as to constitute intimidation.' The same subject was considered 
by the court at Special Term in the case of Reynolds vs. Everett (67 Hun, 
299). and an injunction restraining defendants from picketing plaintiff's 
factory was refused. In Davis vs. Zimmerman (91 Hun, 489), relied upon 
by plaintiff, menace, threat and attack, in the light of the opinion, must 
have been abundantly established by the proof. I have studied with care 
the record of the Sun Printing and Publishing Association vs. Delaney, and 
the decision of the learned Appellate Division was that the record dis- 
closed sufficient facts to warrant the exercise of the court's discretion in 
continuing the injunction, but upon examination I find that the Special 
Term order was modified by the insertion of the words 'in such manner 
as to express or imply a threat, intimidation, coercion or force' in two 
places in the order. This amounts to a declaration that such unlawful ele- 
ments were consistent with the proof and should be embodied in the order 
«o as to unmistakably indicate that the acts enjoined were unlawful acts. 
In the matter of Levy vs. Rosenstein (Law Journal, May 31, 1900) Mr. 
Justice Andrews discusses the matter of loitering, patrolling and picketing, 
and holds such acts not to be unlawful or ground for an injunction unless 
accompanied by menace, threat or intimidation. Motion to continue in- . 
junction denied, with $10 costs." 
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TRADE UNION BENEFITS. 

The April number of the Cigar Makers' Official Journal 
publishes statistics of the various benefits paid during the last 
twenty years by the Cigar Makers' International Union of America, 
which are reproduced herewith. A grand total of $4,326,845.39 
was paid in benefits from 1879 to 1899, of which $281,381.86 was 
in 1899. Commenting editorially the Journal states that on the 
basis of a total membership of 28,994 at the end of December it 
cost $8.87* per member for the year, or 17£ cents per week per 
member, to pay the strike, sick, death and out-of-work benefits. 
Attention is also called to the large falling off in strike and out-of- 
work benefits last year as compared with 1898, both highly 
significant of improved trade conditions. 

Below may also be seen the financial statement for all local 
unions in 1899, showing over half a million of receipts and an 
increase in funds on hand at the close of the year of nearly $65,000. 



Benefits Paid by Cigar Makers' International Union. 





Strike benefit 


Sick benefit 


Death benefit 


Travelling 
benefit 


Out-of-work 
benefit 


1879 


$3.668 '23 
4,950 36 
21,797 68 
44,850 41 
27,812 13 
143,547 36 
61,087 28 
54,402 61 
13,871 62 
45,303 62 
5,202 52 
18,414 27 
33,531 78 
37,477 60 
18.228 15 
44.966 76 
44,039 06 
27,446 46 
12,175 09 
25,118 59 
12,331 63 










1880 






$2,808 15 
12,747 09 
20,386 54 
37.135 20 
39,632 08 
26.683 51 
31,835 71 
49,281 04 
42,891 75 
43.540 44 
37.9-4 72 
63,565 73 
47,732 47 
60,475 11 
42,154 17 
41,657 16 
33,076 22 
29,067 04 
25,237 43 
24,234 33 




1881 


$3,967 73 

17,145 29 

22,250 56 

31,551 50 

29,379 89 

42,225 59 

63,900 88 

58,824 19 

59,519 94 

64,660 47 

87.472 97 

89,906 30 

104,891 83 

106,758 37 

112,567 06 

109,208 62 

112,774 63 

111,283 60 

107,785 07 


$75 00 

1,674 25 

2,690 00 

3,920 00 

4,214 00 

4,820 00 

8.850 00 

21,319 75 

19, 175 50 

26,013 00 

38,068 35 

44,701 97 

49,458 33 

62.158 77 

66,725 98 

78,768 09 

69,186 67 

91,939 83 

98,993 83 




1882 




1883 




1884 




1885 




1886 




1887 




1888 




1889 




1890 


$22,760 50 
21,223 50 
17,460 75 
80 402 75 


1891 


1892 


1893 * 


1894 


174,517 25 
166.377 25 
175,767 25 
117,471 40 
70,197 70 
38,037 00 


1895 


18a6 


1897 


1898 


1899 




Total 


$700,223 21 


$1,335,594 49 


$695,783 32 


$702,029,02 


$893,215 35 
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Total Receipts and Expenditures of Local Unions op Cigab Make as in 1899. 

• Receipts, 1899. 

Initiation fees $18,452 50 

I>nes 437,410 80 

International assessments 92 00 

Fines 2,722 58 

Loans to travelling members collected 31,772 75 

Equalization from anions 20,280 00 

Interest on money 2,982 83 

Dae on fin ancier's examination 3,165 59 

Expended over percentage (in 1899) 5,851 39 

Refunded from various sources 1,262 15 

Label deposits 920 00 

Collected on members' deficiencies 53 90 

Sundries 22 94 

Corrections, errors, etc 51 71 

From defunct banks 30 33 

Dae on old accounts - 342 72 

From label cases 378 40 

Total receipts, 1899 $525,792 09 

Balance on band January 1, 1899 227,597 10 

Grand total *. - $753,389 10 

Expenditures, 1899. 

Loans to traveling members '. $24,234 33 

Sick benefit 107,785 07 

Strike benefit 12,331 63 

Out-of-work benefit 38,037 00 

Death benefit 98,993 83 

Hallrent 12,284 41 

Officers' salaries and committee expenses 72,294 82 

Stationery 3,566 57 

Postage 4,419 93 

Tax to international union 26,650 00 

Label agitation 28,440 16 

Equalization to unions 19,950 00 

Lawyers' fees in label cases 1,201 44 

Expense in label cases 782 65 

To international union from dissolved unions : -* 829 83 

Loss through dissolved unions 250 75 

Loss through dffunct banks 524 46 

Corrections, errors, etc 397 78 

Due unions as per financier's examinations - 31 56 

Duty on supplies, etc. (Canadian unions) 19 87 

Returned dues, fines, etc 163 85 

Sundries 1 6,838 61 

Returned label deposits 870 00 

Expended over income during 1898 (by one union) 61 92 

By refunded deficiency of union dissolved in 1899 - 20 71 

Total expenditures, 1899 $460,981 15 

Balance on hand January 1, 1900 292,407 95 

Grand total $753,389 10 

Loans outstanding January 1, 1900 ■ $75,542 11 
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SATURDAY HALF-HOLIDAY MOVEMENT. 

Not since the enactment, in 1887, of the Saturday Half-Holiday 
Law in this State has there been a more extended agitation among 
the industrial workers for the observance of this weekly half holiday 
than that which characterized the opening of the spring season this 
year. This movement, which was confined to trades in the con- 
structive industry, spread through the counties of Kings, New 
York, Richmond and Westchester, and terminated successfully in 
nearly every instance. In several cases representatives of the 
organizations of workingmen and employers met together in friendly 
spirit and entered into written agreements conformable to the new 
conditions, while in some of the trades recourse was taken to strike 
measures to enforce demands. As an outcome of the agitation 
6,327 building trades workers began their seasonal operations with 
exemption from labor on Saturday afternoons. 

New York, Bronx Borough. 

The six local unions attached to the United Brotherhood of 
Carpenters and Joiners in this borough resolved in January to 
make an effort to secure the Saturday half holiday for their mem- 
bers. On the 30th of that month notices were sent to employers 
that from April 2d it was desirable that carpenters in their employ 
should be paid at the rate of $3.50 per day and that their regular 
hours of labor must not exceed forty-four per week — eight on each 
of the first five working days and four on Saturday. Up to that 
date the working time was forty-eight hours per week, with $3 as 
the daily wage. Wood workers in the mills were receiving $17 per 
week, of fifty-three hours, and the manufacturers of trim and cabinet 
work were asked to reduce the number of labor hours to fifty — five 
on Saturday, nine on each of the other days— without any change 
in the weekly compensation. 

In response to the notification forty-five employers immediately 
signed an agreement with the unions, conceding all the require- 
ments of the latter. Refusal on the part of 109 others to comply 
precipitated a strike of some 500 men on the 2d of April. Mean- 
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while individual concessions were of daily occurrence, and at the 
end of the tenth day of the dispute, all building contractors and 
mill owners having affixed their signatures to the compact, the strike 
was concluded. Of the 840 union members benefited, 755 were 
carpenters in the employ of 140 firms, and eighty-five were wood 
workers employed in fourteen mills. 

New York, Brooklyn Borough. 
On the 21st of March the Kings County District Council of the 
United Brotherhood of Carpenters and Joiners, comprising thirteen 
subordinate branches, notified employers of carpenters and framers 
that a readjustment of the scale was desired on and after May 1st — 
eight hours to constitute a day's labor for the first five days of the 
week and four hours on Saturday, wages to be forty-five cents per 
hour or $3.60 per day. Prior to May 1st $3,25 per diem was the 
rate and forty-eight hours was a week's working time. The new 
arrangement met with the approval of 130 contractors and builders, 
who employed 1,800 journeymen, and a yearly agreement was 
promptly entered into between them and the representatives of the 
District Council. Eighty employers declined to accept the terms of 
the contract, and their 600 carpenters ceased work on the first day 
of May. By the end of that month all of these builders had agreed 
to the demands. 

New York, Manhattan Borough. 

Local Union No. 3 of the International Brotherhood of Electrical 
Workers had an agreement with the Electrical Contractors' Associa- 
tion that expired on December 31, 1899. Some time prior to the 
termination of the compact the union served notice on the contract- 
ors that on and after May 1, 1900, it would insist upon the payment 
of $4 for eight hours' work on each of the first five working days of 
the week and $2 on Saturday, the half holiday, of which they had 
determined to observe in future. Copies of a new agreement to 
take effect on May 1st, until which date $3.50 was the daily wage 
rate, were presented early in April to all employers in the trade. 
Twenty-seven firms, having 500 employees, immediately signed. 
Besides these there were a number of concerns employing electrical 
workers steadily throughout the year who did not offer any resist- 
ance to the demands. But seventy-five contractors, twenty of them 
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being members of the Electrical Contractors' Association, refused to 
treat with the union, and as a consequence 900 employees engaged 
in a strike. Subsequently fifty-five of these employers signed the 
agreement and 450 men resumed work. The strike of the 450 who 
worked for the members of the Contractors' Association was pend- 
ing on June 1st. Altogether 1,000 electrical workers were granted 
increased wages and the half day on Saturday. 

Four K. of L. organizations of workingmen engaged at the 
various branches of marble-working laid plans in the early spring to 
bring about a general observance of the Saturday half holiday in 
establishments that recognized union regulations. Chief among 
these assemblies is the Reliance Labor Club of Cutters and Carvers, 
which took the initiative in formulating the necessary demands, and 
shortly thereafter similar action was taken by the Compact Labor 
Club of Cutters' Helpers, the Whitestone Association of Polishers, 
Rubbers and Sawyers, and the Machine Marble Workers' Union. 
While a reduction of the working hours to four on Saturday was 
resolved upon, rates of wages were not changed in the readjusted 
schedules, although a few new trade rules were adopted. The 
membership of the four labor societies aggregated 1,175, the 
majority of whom were in the employ of members of the Marble 
Industry Employers' Association. In April a committee from the 
latter organization held harmonious conferences with the repre- 
sentatives of the several unions, at which mutual agreements, 
binding for a year, were entered into, the Saturday half holiday 
being cheerfully conceded from the first of May. 

New York, Richmond Borough. 
Trade unions comprising bricklayers, plasterers and masons, 
building laborers, carpenters and joiners, and plumbers and gas 
fitters met with success in their movement for the Saturday half 
holiday in Kichmond county. To enforce the demands, however, 
general strikes were instituted by all the organizations except that 
of the plumbers and gas fitters, whose committee assembled with 
the Master Plumbers' Association and agreed upon satisfactory 
terms, which hold good for one year, dating from May 1st, and by 
which thirty-three journeymen obtained the half day on Saturday. 
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Bricklayers, Plasterers and Masons' Union 21 informed the 
masons and builders last February that its 100 members would on 
and after May 1st expect to receive fifty cents per hour, the Satur- 
day half holiday, and weekly payment of wages. Prior to the last- 
named date the labor hours were forty-eight per week and the 
wage rate forty-five cents an hour. When the 1st of May arrived, 
the employers having refused to comply with the union's wishes, 
a general strike was ordered. It lasted until the 9th of the month, 
when the workmen's terms were complied with. 

Seventy building laborers also struck on May 1st for the Satur- 
day half holiday and $2.40 per day, an advance of forty cents. 
They too were successful. 

Unions Nos. 567 and 606 of the United Brotherhood of Carpen- 
ters and Joiners during the spring sent circular letters to fifty-five 
employers, calling their attention to the fact that carpenters a in the 
Borough of Manhattan are receiving the sum of fifty cents per hour 
for forty-four hours per week," and that those of other boroughs 
" have also demanded for the coming season the eight-hour day, 
with a half holiday on Saturday and an increase of wages. We also 
consider that as iron, brick and plaster, together with the improve- 
ments in machinery, are making great inroads into the carpenter 
trade, and consequently lessening the employment of the carpenter, 
we are entitled to an increase of wages and a reduction of hours." 
Demand then followed for a raise in pay from $2.75 to $3.20 per 
day and the Saturday half holiday. The unions named April 16th 
as the date on which they preferred to have the new rules go into 
effect. Thirty employers of 100 carpenters forthwith signed an 
agreement conceding the foregoing scale; but twenty-five other 
concerns, employing ninety men, failed to give favorable response, 
and a strike resulted. It lasted until May 10th, when a settlement 
was effected in favor of the workers. 

Mount Vernon. 
In this city the organized carpenters had a comparatively long 
struggle before they succeeded in inducing their employers to grant 
the Saturday half holiday. There are two unions here, both of 
which are affiliated with the United Brotherhood. They set out 
late in January to let the builders and mill owners know their 
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wants, and fixed upon April 2d as the day on which to put them 
into execution. The minimum wage was $2.75 a day for carpen- 
ters, whose labor hours were forty-eight per week. Their new 
schedule provided that eight hours should be a day's work, except 
on Saturday, when the members wished to enjoy the half holiday, 
and $3.25 was decided upon as a reasonable sura for the daily wage. 
Machine wood-workers were receiving $17 per week of fifty-three 
hours, and the unions demanded that fifty hours should constitute 
a week's work for these mechauics — that is, nine hours on every 
day but Satnrday. on which no work was to be done after 12 o'clock 
noon. 

Only five employing carpenters had acceded to the demands on 
the 1st of May, eighteen others, who composed the Builders' Ex- 
change, refusing to sign an agreement or to pay the increased wage 
rate. Four mill owners also declined to comply with the new 
stipulations. Consequently 2±3 union men — 179 carpenters and 64 
mill employees — went on strike. Within a week the mill operators 
agreed to everything demanded and their men returned to work. 
As to the carpenters, the strike continued until May 24th, when a 
compromise was effected, the unions waiving their demand for 
$3.25 and the signing of an agreement by the members of the 
Builders' Exchange, while the latter granted the Saturday Half 
Holiday and verbally agreed to pay $3 a day. 

Yonkers. 
Carpenters' wages here were $16.50 per week of forty-eight 
hours up to the 2d of April, and the two organizations connected 
with the Uoited Brotherhood took steps prior to that date to make 
the prevailing rate $18 per week of forty-four hours — work on 
Saturday to cease at midday. Resistance by the employers caused 
a general strike, which commenced on April 2d and continued until 
the 20th of the same month. It involved 254 workmen. Within 
two weeks after the strike began sixteen employers announced com- 
pliance with the demands, and about one-half the membership of 
the unions returned to work. Twelve firms composing the Build- 
ers' Exchange would not yield in their determination not to pay 
the full increase in the wage rate, but expressed willingness to con- 
cede the half holiday on Saturday, with wages at thirty-seven and 
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one-half cents per hour — $16.50 weekly. The unions were favor- 
ably disposed to this proposition if the employers would agree that 
if the state of trade improve so as to warrant it, the rate of wages 
will be advanced to forty-one cents an hour on September 1st next. 
On this basis an agreement was signed and the strike was declared 
off. 



Digitized by VjOOQlC 



LABOR NOTES. 

On the 1st of May the Hod Carriers' Union of Tarrytown was 
successful in its general demand for an increase in the daily wage 
rate from $1.75- to $2, five mason builders subscribing to the new 
schedule. 

In April, brewery workmen's organizations in the Boroughs of 
Manhattan, Bronx and Richmond and a number of brewery firms 
renewed annual agreements as to wages and trade rules. The unions 
did not make any new demands. These contracts appear on another 
page. 

Since April 2d over .eighty contractors have acceded to the general 
demand of the Safety Association of Steam Engineers, K. of L., 
of New York City for the eight-hour working day and $3.50 per 
diem as the minimum wage. Before the date mentioned the rate 
was $2.75 a day. 

Brotherhood of Painters and Decorators No. 44 of Richmond 
Borough, New York City, asked for and obtained the eight-hour 
day on April 16th. Hours of labor previously were nine per day. 
Amalgamated Sheet Metal Workers' International Association No. 
76 of the same borough, whose members had been working nine 
and ten hours a day, at $2.25, established $3 as the minimum rate 
per day of eight hours, on May 1st. 

Bohemian Bakers' Union No. 22 ©f Manhattan Borough, New 
York City, on May 1st obtained upon demand an increase of $1 per 
week for three classes of bakers. Before that time weekly wages 
for first hands were $14 and for second and third hands $12. 
Twenty-four employers signed an annual agreement. On the same 
date Hebrew Bakers' Union No. 36 and the employing bakers on 
the lower East Side of Manhattan Borough renewed their agreement 
for the ensuing year. The principal new clauses in the contract 
provide that workmen shall not board with employers aud for the 
weekly payment of wages. 

At New Rochelle a general demand was made on April 2d by 
Local Union No. 42 of the United Brotherhood of Carpenters and 
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Joiners for an increase in wages — from $2.75 and $3 to $3.25 
per day. Employers of fifty workmen immediately conceded the 
new rate, while thirty other carpenters engaged in a two weeks' 
successful strike to obtain it. On May 1st the unions of brick- 
layers and masons and building laborers asked for a general advance 
in pay. Forty-eight bricklayers and masons, who had been receiv- 
ing $3 per day, were granted $3.50, and the wages of sixty-nine 
building laborers were raised from $1.75 to $2 a day. 

The March Bulletin, of the United States Department of Labor 
contains a review of wholesale prices from 1890 to 1899, being the 
results of an inquiry made by the Department under the super- 
vision of Professor Roland P. Falkner, of the University of Penn- 
sylvania, and an analysis and summary of German labor laws, the 
third of Mr. Willoughby's series, besides the usual reviews and 
notes, including recent American labor laws. The leading articles 
in the latest Bulletin, (No. 28 — May, 1900) are "Voluntary con- 
ciliation and arbitration in Great Britain," " System of adjusting 
scale of wages, etc., in certain rolling mills," and a review of the 
labor laws of Austria. 

Unions of bricklayers and masons, carpenters and joiners, and 
painters and decorators in March 'formed the Amalgamated Trades 
Council of Port Chester and Vicinity, and then proceeded to have 
the hours of labor reduced from nine to eight per day. The brick- 
layers and masons, who also demanded an increase of twenty-five 
cents per day jn wages — the new rate being $3.50 per day — met 
with immediate success. They, however, engaged in a sympathetic 
strike to assist the carpenters and painters, who had quit work on 
the 2d of April in order to enforce the demand for the eight-hour 
day. The strike closed a week later ; twenty-four employing car- 
penters and eight employers of painters signing an agreement to 
abide by the new rule for one year. 

Number 14 of the Massachusetts Labor Bulletin (May, 1900), 
in addition to the regular quarterly review of employment and 
earnings, presents short articles upon free public employment offi- 
ces, employment and unemployment in the boot and shoe and 
paper industries, and briefly reviews the legislation of 1899 in the 
various States upon hours of labor and the employment of women 
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and children. The article on employment offices notes the various 
offices which have been established in the United States, but is 
mainly devoted to the statistics of those in Illinois. The review of 
employment in the boot and shoe and paper industries, like a similar 
article on the textile industries in Bulletin No. 13, is based on 
statistics collected in the Massachusetts decennial census of 1895. 

Photo-engravers' Union No. 1, of Manhattan Borough, New 
York City, on November 8, 1899, asked for an increase of wages 
in all establishments doing commercial work. It affected twenty- 
three firms, employing 450 journeymen and fifty apprentices. The 
proposition was for an advance of $3 per week (from $18 to $21) 
on line work and $3 extra weekly for nightwork. Eleven con- 
cerns, with 250 men, agreed immediately to the demands of the. 
union, but twelve other firms, having 200 workmen in their employ, 
refused to accede ; whereupon a strike was called, and all employees, 
including the fifty apprentices, ceased work. The strike continued 
until March 10th, this year, when a compromise was effected, the line- 
men securing an increase of $t per week and $3 additional for 
nightwork, besides double pay for overtime (after midnight), 
Sundays and holidays. After July 1st the linemen are to be 
granted another raise of $1 per week, bringing their wageaup to 
$20. Three firms, which had employed forty-two members before 
the strike, declined to come to any settlement with the union, but 
before the close of the controversy these men found employment 
elsewhere, mostly in new shops that had been instituted while the 
strike was in progress. The union reports an expenditure of 
$20,000 in the conduct of the strike. 
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LABOR MOVEMENT ABROAD. 

Coal Miners' Strike in Austria. 

Daring the first three months of this year occurred the greatest 
strike which Austria has ever known. Beginning early in January 
in a local dispute in two mines it spread over Silesia, Moravia and 
Bohemia, until by the close of the month out of 90,000 miners in 
the region 60,000 were on strike, affecting over 200 mines. 

The miners' demands at first were confined to an increase in 
wages, but later were extended so that they, included (1) an eight- 
hour system of work in place of the existing ten hour system ; 
(2) the fixing of a minimum wage rate ; (8) weekly in place of 
monthly payment of wages ; (4) a general increase in wages ; and 
several minor points, including free light in the mines and free coal 
for domestic use. The first of these, reduction in hours of labor, 
proved in the outcome to be the main contention, and against this 
the employers were most determined. 

Numerous efforts to bring about a settlement were made both by 
local agencies and the government. Boards of conciliation in con- 
nection with the guilds, made compulsory for the mining industry 
by a law of 18H6, brought about conferences between the parties, 
but these failed to effect any agreement. \ arious concessions were 
made by employers at these conferences, but none on the eight-nour 
question. At a meeting on February 7th of the Board for the dis- 
trict of Mahrisch-Ostrau, in which were over 20,000 strikers, the 
employers included in their concessions a 12% increase in wages, 
but a resolution of the men, passed at a meeting on the following 
day, declared that no such minor concession would induce them to 
return to work until the eight-hour question was settled. 

The government sent special commissioners to the centers of the 
conflict to obtain information, and high officials, including the 
Minister of Justice, visited the districts and held conferences with 
the strike leaders. On January 20th, the Ministry of Agriculture 
granted the eight-hour day and weekly wage payments to the 
miners in the government lignite mines in Briix, to take effect on 
January 1, 1901, although the strike had not included the state 
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mines. Finally it was announced that the government proposed to 
appoint a commission to draw up a bill for the reduction of the 
hours of labor in mines. But the same meeting of the .men in the 
Mahrisch-Ostrau district which had rejected an offer of increased 
wages declared that the announced intention of the government 
could not be accepted as a settlement, because there was no guaran- 
tee that any bill drafted would be passed. 

When the Reichsrath assembled on February 22, the Social- 
Democratic party at once presented a number of motion* 
demanding the immediate establishment of the eight-hour shift in 
all coal mines. The debate on these led to their reference to a 
special " Social-Political " committee which was to examine the 
whole subject and report by the 12th of March. This committee 
appointed a subcommittee to collect expert evidence on mining 
hours and conditions throughout the empire. This sub-committee 
examined numerous witnesses, representing both employers and 
workpeople, but was not in a position to report on March 12. On 
the 14th, however, one of its members presented to the general 
committee the draft of bill for a nine-hour workday, with the 
suggestion that it be worked over and presented to the next session 
of the Reichsrath, which occurred just after Easter. The government, 
also, both in the Reichsrath and in the committee, has declared its 
intention to co-operate in effecting legislation to shorten the hours 
of labor in the mining industry. 

In the meantime, all efforts for settlement having proved fruit- 
less, the strike continued until the latter part of March. On the 
20th of that month the first break came with the resumption of 
work by a number of miners in Bohemia, and similar movements 
followed soon after elsewhere, so that by the close of March it was 
practically ended. The cause of the final break-up seems to have 
been the exhaustion of the resources of the strikers at the same 
time that it became evident that no relief through legislation could 
be hoped for until after the Easter recess of the Reichsrath. It is 
worthy of note that the struggle throughout, with but a few 
exceptions, was free from disorder or violence. 

The immediate result of the strike was the concession by the 
employers of the minor demands of the men, including an increase 
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of wages and regular paydays, but the main contention for an 
eight-hour day and a minimum wage was lost. 

That the ultimate outcome will be a reduction of hours through 
legislation seems probable at present, but depends upon the action 
of the Reichsrath. 

The losses resulting from the strike have been variously estimated, 
and were enormous both to those directly concerned and those 
indirectly affected. The production of codl was almost entirely 
stopped, which caused a deficit in the output of several millions of 
tons at the lowest estimate. The loss in wages to the miners has 
been calculated at from one and a half to two million dollars, and 
the proprietors' loss has been put at about the same figures. The 
indirect losses were especially severe because the strike occurred at 
a time when several factors, notably a severe winter, growing in- 
dustrial development, coal strikes in England, France and Belgium 
and extraordinary demand for coal due to the South African war, 
had created a general scarcity of coal in Europe, which became a 
veritable coal famine with the cutting off of the Austrian supply. 
As a result numerous concerns in Austria, and also in Saxony, 
where sympathetic strikes occurred, were compelled to shut down 
or heavily curtail production, and the advance in the price of coal, 
said to have been 400% to 500% in Bohemia, caused widespread 
suffering among the poorer classes. 

Labor Disputes in England. 
The Eleventh Annual Report on Strikes and Lockouts (year 1898) 
by the Chief Labor Correspondent of the Labor Department of the 
British Board of Trade has recently appeared. The summary of 
the revised figures for five years is as follows : 



Year. 


Number of 

disputes 

beginning in 

each year. 


Number op Workpeople Affected by Disputes 
Beginning in Each Year. 


Aggregate da- 
ration in 
working days 




Directly. 


Indirectly. 


Total. 


of all disputes 
in each year. 


1894 
1895 
1896 
1897 
1898 


929 
745 
926 
864 
711 


257,314 
207. 2H9 
147,950 
167,453 
200,769 


67,934 
55.884 
50,240 
62,814 
53,138 


325,248 
263,123 
198,190 
230,267 
253,907 


9,529,010 
5,724.670 
3,746,368 
10,345,523 
15,289,478 
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" The statistics of the 711 disputes of 1898 present some curious 
features, being almost entirely dominated by the influence of one 
great dispute, viz, that in the South Wales coal trade. Of the 
total aggregate duration of disputes during the yeac, amounting to 
over 15,000,000 days, more than 11,500,000 were accounted for by 
this dispute, and of the remainder more than 1,000,000 days repre- 
sent the portion of the engineers' dispute of 1897, which fell within 
the year 1898. If these two disputes be omitted, the year was 
singularly free from important disturbances, the aggregate duration 
of all the other disputes during the year being only about 2,500,000 
working days." 

The Commissioner of Labor adds that "during the first eleven 
months of 1899 the number of new disputes has been only 680, and 
the aggregate duration of disputes has been only 2,375,000 days, the 
lowest totals yet recorded for a similar period." 

Social Economy Congresses at Paris. 
Among the international congresses to be held in connection with 
the Paris exposition, no fewer than twenty have to do with social 
or economic problems. Below is a list of these meetings, with the 
date which has been set for each : 

Congress of friendly aid societies, June 7-10. 

Congress on workingmen's dwellings, June 18-21. 

Congress on accident and social insurance, June 25-30. 

Congress on agricultural cooperative societies, July 8-10. 

Congress of people's banks, July 8-10. 

Congress on care of discharged convicts, July 9-12. 

Congress of productive cooperative societies, July 11-13. 

Congress of distributive cooperative societies, July 15-17. 

Congress on profit sharing, July 15-18. 

Congress of the International Cooperative Alliance, July 18-22. 

Congress on protection of labor, July 25-29. 

Congress on social instruction, July 30-August 3. 

Congress on charities, July 30-August 5. 

Congress on customs tariffs, July 30-August 4. 

Congress on industrial education, August 6-11. 

Congress on colonial sociology, August 6-11. 

Congress on economic and commercial geography, August 27-31. 

Women's congress, September 5-8. 

Congress on social education, September 6-9. 

Congress on Sunday rest, October 9-12. 
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Law Regulating Hours of Labor in France, 

A new French law of March 30, 1900, fixes for all industrial es- 
tablishments in which women, children or minors are employed 
the maximum workday at eleven hours, and provides further that 
from April 1, 1902, it shall be ten and one-half hours, and from 
April 1, 1904, ten hours. The new statute is designed primarily to 
reform a law of November 2, 1892, which heretofore regulated the 
hours of labor of women, children and minors. But it is specifically 
applied also to adult males so far as they are employed with those 
classes in any establishment. It is said the law will apply to nearly 
one-half the establishments and about two-thirds of the working- 
people in France. 

The effect of the new law is, in the case of the adult males affected 
by it, to reduce the legal limit on their working day from twelve to 
eleven hours at once, to ten and a half in two years and to ten hours 
at the end of four years. For women of eighteen years and over 
eleven hours, as in the law of 1892, remains for two years, when re- 
duction to ten and one-half occurs and two years later to ten, and 
the same is true for young persons of from sixteen to eighteen years, 
except that under the law of 1892 their hours were eleven but with 
a limit of sixty per week. In the case of children (thirteen to six- 
teen years) the immediate effect of the law is to increase the max- 
imum from ten, as under the law of 1892, to eleven, but the two 
reductions provided for will restore the ten-hour limit after four 
years. 

The prime motive for the passage of the new law was the tech- 
nical difficulties involved in the enforcement of the law of 1892, 
because that law made four classes, as noted above, with different 
limits for each. The whole matter is now simplified by setting the 
one limit for all employees where those classes are employed 
together. 

Under both the new and the old law the working day must be 
broken by periods of rest aggregating at least one hour, but in 
contrast to the old law these rests must now be taken by all the em- 
ployees at the same time, in establishments affected by the new law, 
except in those with firms kept going night and day, and in mines 
and quarries. An exception in the law of 1892 to the general pro- 
hibition of labor by women, young persons and children between 
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9 p. m. and 5 a. m., which allowed such labor between 4 a. m. and 

10 p. m. in relays of not more than nine hours each, is done away 
with by the new law after April 1, 1902, except in case of boys and 
youths in underground work in quarries and mines. All other relay 
work for the three classes mentioned is prohibited at once, save 
where fires must be kept going day and night and certain kinds of 
establishments which may be specially excepted. 

Law Concerning Employment of Women and Minors in Spain. 

A new law of March 13, 1900, in Spain establishes regulations 
for the labor of minors and women. The major part of the statute 
deals with the labor of minors, and prohibits entirely the employ- 
ment of children under ten years of age, unless they can read and 
write, when they may be employed from nine years. Children 
under fourteen miist not be employed more than six hours per day 
in factories or eight hours in commercial establishments, broken by 
periods of rest aggregating at least one hour. Children under six- 
teen years of age must not be employed underground, in concerns 
using inflammable substances, in trades scheduled as dangerous or 
unhealthy, or in cleaning machinery in motion. 

Nightwork is prohibited for children under fourteen, and also for 
those from fourteen to eighteen years of age, except in such trades 
as shall be determined by the councils provided for in the law, when 
it must not exceed forty-eight hours a week, with not less than one 
and one half hours rest during each night's work. 

All persons to whom the law applies are forbidden employment 
on Sundays and feast-days, and before being admitted to employ- 
ment in any establishment must produce certificates of vaccination 
and freedom from contagious disease. Women must not be em- 
ployed during the three weeks following confinement. 

A somewhat curious educational feature appears in a requirement 
that if children employed under fourteen years of age have not 
received elementary and religious instruction they must be allowed 
at least two hours per day, outside of working time, to attend 
school, and if there be no school within two kilometers (H miles) of 
the establishment in which they are employed, a factory or work- 
shop employing more than twenty children must maintain a school 
of its own. 
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To assist in the enforcement of the law local and provincial coun- 
cils are to be appointed by the government. Local councils are to 
consist of equal numbers of employers and employees, with a repre- 
sentative of the civil authority as chairman and a representative of 
the ecclesiastical authority, and are to exercise the duties of factory 
inspection, collection of statistics, hearing of complaints, and forma- 
tion of tribunals of employers and workpeople. The provincial 
councils are composed of representatives from local councils with 
the governor of the province as chairman and an expert as to mat- 
ters of health and safety, nominated by the Royal Academy of 
Medicine. 

The present law contemplates further legislation, as it requires 
the councils to submit proposals for measures which will ensure 
within two years the reduction of the hours of labor of all the 
classes affected by this law to eleven hours per day. 

State Insurance Rejected in Switzerland. 
In Switzerland the referendum, or reference to vote of the people, 
plays a somewhat similar role in rejecting laws enacted by the legis- 
lature to the constitutional check exercised by the courts in this 
country. The scheme of insurance against unemployment adopted 
by the City Council of Basle, Switzerland, and described in the 
March Bulletin, was rejected by the voters. And on May 20th 
the law on compulsory insurance of workmen against sickness and 
accident was rejected by popular vote. The principle itself has 
already been accepted by the Swiss people, but the particular scheme 
submitted failed to meet their approval. 

Early Closing Law in New South Wales. 
In New South Wales a law dated December 22, 1899, regulating 
the hours of labor for mercantile establishments, went into effect 
with the beginning of this year. The very elaborate act prescribes 
the hour of closing for all shops from departmant stores to news- 
stands. In general, all shops must close by 6 p. m. four days in the 
week, by 1 p. m. on one day, and by 10 p. m. the other, thus insuring 
a half holiday to employees and allowing one evening open to the 
proprietor. The half holiday must occur on either Wednesday or 
Saturday, and the open evening on Friday or Saturday, in the 
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metropolitan or Newcastle district. In the " country districts " as 
distinguished by the act, the half holiday is to be determined by 
vote of the shopkeepers one year after the adoption of the law. 
Certain variations from the above requirements are specified for the 
days just prior to Christmas and New Year's day. Employees are 
not to work over one-half hour after closing time except during 
some twelve days in a half year, when three hours is allowed for 
such work after one hour for refreshments. 

Exceptions to the general rules are made, in case of (a) barbers, 
who must close at 7.30 five days in the week and at 10 p. m. on 
either Friday or Saturday ; (b) chemists, druggists, dispensaries and 
florists, who may keep open till 9 p. m. five days and till 11 p. m. 
on Saturday ; (c) fruit, vegetable, tobacco, confectionery and news- 
paper shops, hotels and saloons, and undertakers' shops, which are 
required to close at 11 p. m. ; and (d) restaurants of all sorts, which 
must close at midnight. Employees in any of these four classes 
must not be employed, including work both before and after closing, 
more than sixty hours per week exclusive of time for refreshments. 

Not the least interesting thing about the New South Wales law 
is the fact that the eight-hour day is general in the colony for 
industrial undertakings, having been brought about by agreements 
between employers and trades unions/ but similar progress toward 
shorter hours had not been made in mercantile establishments, 
despite much agitation of the subject for several years. The new 
law, therefore, represents an effort to secure by legislation for shop 
employees what private effort had accomplished for other labor, but 
had not secured for them. 

According to the American consul at Sydney, to whose letter in 
the Consular Reports (Vol. LXIII, No. 236, p. 27) the Bulletin is 
indebted for a summary of the act, the first experiences under the 
new law have been no little confusion as to its application and a 
very great difference of opinion, among those directly affected by 
it, as to its wisdom. 

Accident Insurance in New Zealand. 
The Wages Protection Act, 1899, passed by the Legislature of 
New Zealand on October 19, 1899, recites that "there has lately 
grown up amongst certain employers a practice of taking out acci- 
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dent insurance policies to insure their workmen against accident 
and themselves against liability under the Employers' Liability 
Acts, and of compelling or inducing their workmen to contribute, 
as premium for such insurance, sums at a rate proportionate to their 
wages," and that " such practice is oppressive, and it is expedient 
to prevent the same," and enacts that 

" (1) It shall not be lawful for any employer to directly or indirectly 
take or receive any money from any worker in his employ, whether by way 
of deduction from wages or otherwise howsoever, in respect of any policy 
of insurance against injury by accident. (2) It shall not be lawful fqr any 
insurance company, or any person on its behalf, to directly or indirectly 
take or receive from any worker any money in respect of any policy of in- 
surance which in any way, directly or indirectly, purports to both in- 
demnify the employer against any of his liabilities under the Employers' 
Liability Acts, and also to pay compensation in respect of injury to the 
worker by accident. Provided that the provisions of this section shall not 
apply to any voluntary arrangement arrived at between an employer and 
his worker for insurance against accidents happening to such worker out- 
side the time in which he is engaged working for such employer; provided, 
further, that such arrangement is approved of by a stipendiary magistrate 
after hearing evidence; but in no case shall the premium payable by the 
worker exceed one-third of the total amount payable." 
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AGREEMENTS* 

New York (Manhattan Borough) Marble Cutters and Carvers. 
An agreement made and entered into on the 13th day of April, 

1900, by and between the Marble Industry Employers' Association 
of New York City and Vicinity, parties of the first part, and the 
Journeymen Marble Cutters' Association of New York City and 
Vicinity, parties of the second part. 

Witnesseth: That the parties hereto agree to and with each other as fol- 
lows: 

First That from the first day of May, 1900, until the first day of May, 

1901, eight hours shall constitute a day's work on Monday, Tuesday, Wed- \ 
nesday, Thursday and Friday, and four hours shall constitute a half day's 
work on Saturday of each week. Work to commence at 8 a. m., with noon 
hour for dinner. 

Second. That the minimum rate of wages for cutters shall be $4 per day 
and the minimum rate of wages for carvers shall be $4.50 per day. 

Third. That all labor performed in excess of the regular working days 
enumerated above or legal holidays shall be entitled to an advance of 100 
per cent, whether in the shop or building. 

Fourth. That all employees shall be paid on Friday before 5 o'clock p. m. 
of each week up to and inculding the preceding Thursday. 

Fifth. That the members of the Marble Industry Employers' Associa- 
tion agree to employ no cutters in New York City or Brooklyn excepting 
those being members of the Journeymen Marble Gutters' Association, or 
such others as will be recognized by them through affiliation. 

Sixth. That all members of both associations hereto, during the term 
of this agreement, shall be subject to all its provisions, and any member 
failing to comply shall forfeit his membership in the association of which 
he is a member. 

Seventh. AU persons employed to run or work the marble-cutting ma- 
chine known as the " Riehl " machine, or any planing machines, shall 
either belong to the Reliance Labor Club or Marble Machine Workers' 
Union, and the minimum wages shaU be $4 per day— but hereafter any 
person employed to learn to run or work said machines shaU be a journey- 
man marble cutter. 

Eighth. That the members of the Journeymen Marble Cutters' Associa- 
tion will not be required to work with any person as superintendent or 
foreman in shop or building other than a marble cutter. 

Ninth. That all disputes are to be arbitrated. They shall be referred 
to a joint Board of Arbitration, consisting of six members of the Marble 
Industry Employers' Association not interested in the matter under, dis- 
cussion, together with six members of the Reliance Labor Club. This 
board failing to agree, shall select an umpire, whose decision shall be final 
and binding on both parties. 
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Tenth. That on and after May 1, 1900, the parties of the second part 
will refuse to work for any firm in any way interested in convict-manu- 
factured marble or manufactured marble imported into the United States, 
or marble cut or coped outside of New York or vicinity, excepting marble 
tiles from the State of Vermont or white marble tiles imported from Italy. 

Eleventh. One apprentice shall be allowed to every shop, and one addi- 
tional to every ten cutters employed, based on yearly average, until the 
number of apprentices shall amount to four, which shall be the limit in 
any shop. They shall start between the ages of 16 and 18 years, and 
serve four years, and be given work and proper instruction during term of 
apprenticeship in all the branches of marble cutting and setting, or carv- 
ing; — failing which, the Employers' Association shall be notified, and the 
offending employer shall not be allowed any other apprentice, unless the 
apprentice should leave or be discharged for just cause or inability, when 
said apprentice shall not be again allowed to work at the trade. When 
an apprentice shall have served three years his employer shall be entitled 
to an additional apprentice. 

Twelfth. That this agreement is to continue in force from the first day 
of May, 1000, until the first day of May, 1901, and, if any change is con- 
templated by either party, a notice in writing shall be given by the party 
contemplating such change, stating fully what the proposed change is, at 
least three months prior to the expiration of this agreement, viz.: May 
1, 1901. 

New York (Manhattan Borough) Marble Polishers, Rubbers and Sawyers. 
An agreement made and entered into this. 18th day of April, 

1900, by and between the Marble Industry Employers' Association 
of New York and Vicinity and the Whitestone Association Nos. 1 
and 2 of New York and Vicinity. 

First. That from the first day of May, 1900, until the first day of May, 

1901, eight hours shall constitute a day's work on Monday, Tuesday, Wed- 
nesday, Thursday and Friday, and four hours shall constitute a half day's 
work on Saturday of each week. Work to commence at 8 a. m. with noon 
hour for dinner. 

Second. That the minimum rate of wages for polishers shall be $3.25 
per day. 

Third. That all labor performed in excess of the regular working days 
enumerated above and all labor performed on legal holidays, shall be 
entitled to an advance of 100 per cent, whether in shop or building. 

Fourth. That all employees shall be paid on Friday before 5 o'clock p. m. 
of each week, up to and including the preceding Thursday. 

Fifth. That the members of the Marble Industry Employers' Association 
agree to employ no polishers in New York City and vicinity excepting those 
being members of the Whitestone Association. 

Sixth. That the members of the Whitestone Association agree that they 
will not work for any person or persons doing business in New York and 
vicinity not members of the Marble Industry Employers' Association of 
New York and vicinity. 
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Seventh. That one apprentice polisher shall be allowed to every shop 
where three polishers are employed on the average per annum, and one 
additional apprentice polisher for every twelve polishers employed; based 
on yearly average, until the number of apprentices shall amount to four, 
which shall be the limit in any shop. They shall start between the ages 
of 16 and 18 years and serve four years, and receive for the first year $5 
per week, second year $7 per week, third year $10 per week, and fourth 
year $14 per week. 

Eighth. That on and after May 1, 1900, the Whitestone Association will 
refuse to work for any firm in any way interested in convict manufac- 
tured marble or manufactured marble imported into the United States, or 
marble cut or coped outside of New York or vicinity, excepting marble 
tiles from the State of Vermont or white marble tiles imported from 
Italy. 

Ninth. That none but members of the Whitestone Association be allowed 
to do any cleaning, rubbing or polishing of marble in shop or building. 

Tenth. That none but members of the Whitestone Association be per- 
mitted to work on rubbing or polishing machines. 

Eleventh. That the members of the Whitestone Association will not be 
required to work with any person as foreman in shop other than a prac- 
tical marble polisher. This article does not apply to shops employing 
less than an average of six polishers. 

Twelfth. That the delegate may, during working hours, visit and enter 
the shops of the members of the Employers* Association as well as all 
buildings where members of the Whitestone Association are employed, to 
examine the cards of said members. 

Thirteenth. That all disputes shall be arbitrated and shall be referred 
to a Joint Board of Arbitration, consisting of three members of the Em- 
ployers' Association not interested in the matter under discussion, and 
three members of the Whitestone 4s soc * ation - Tnis board failing to 
agree shall select an umpire, whose decision shall be final and binding 
on both parties. 

Fourteenth. That this agreement is to continue in force from the first 
day of May, 1900, until the first day of May, 1901, and if any change is 
contemplated by either party to this agreement, a notice in writing shall 
be given by the party contemplating such change, stating fully what the 
proposed change is, at least three months prior to the expiration of this 
agreement, viz., May 1, 1901. 

Fifteenth. That on and after May 1, 1900, the union label be used on all 
plumbing, marble work and facings. 

New York (Bronx Borough) Carpenters and Joiners. 
Agreement between the District Council, United Brotherhood of 
Carpenters and Joiners, of Bronx Borough, New York City, and 
employing carpenters entered into in April 2, 1900 : 

First. The rate of wages shall be $3.50 per day for eight hours' work. 

Second. Saturday from 12 m. to 5 p. m. to be observed as a half holiday, 
and no work under any conditions shall be executed between the hours 
of 12 o'clock noon and 5 p. m. 
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Third. In all mills the wages shall be $17 per week for fifty hours' work, 
and no work is to be executed on Saturday between the hours of 12 
o'clock noon and 5 p. m. 

New York (Brooklyn Borough) Carpenters and Joiners. 

Know all men by these presents, That a contract has been made and 
concluded this first day of May, 1900, by and between the District Council 
of the United Brotherhood of Carpenters and Joiners of America, party to 

the first part, and , employing carpenters and builders, parties 

to the second part. 

Said parties of the second part hereby agree to and with the said party 
of the first part, to employ carpenters belonging to and represented by said 
party of the first part, and comply with these specifications for one year 
from date of this contract: 

First. Forty-four hours to constitute one week's work, said work to 
cease 12 o'clock noon on each and every Saturday for the year. 

Second. Each and every Monday, Tuesday, Wednesday, Thursday and 
Friday, the working hours agreed to are eight per day, from 8 a. m. to 12 
m., and 1 p. m. to 5 p. m., and Saturday four hours, from 8 a. m. to 12 m. 
No carpenter work to be performed between the hours of 12 m. and 5 p. m. 
on Saturday. 

Third. Forty-five cents per hour so agreed to be the minimum rate of 
wages for all carpenters, when employed in the borough of Brooklyn, and 
When sent to the borough of Manhattan said rate of wages to be increased 
to fifty cents per hour. 

Fourth. Wages will be due and paid on or before 12 m. on each and 
every Saturday in the year. 

Fifth. Sundays, legal holidays, and all overtime, the minimum rate of 
wages is agreed to be paid ninety cents per hour in the borough of Brook- 
lyn, and $1 in the borough of Manhattan. 

Sixth. Business agents representing said party of the first part may 
visit all shops and jobs when said agents may deem such visits necessary. 

Seventh. No other party, individual or organization of carpenters are to 
be employed in company with said carpenters mentioned in this agree- 
ment, without full consent of party of the first part 

And for the true and faithful performance of each and every one of 
these agreements, the parties to these presents bind themselves, and each 
of them, unto the other, until the first day of May, nineteen hundred and 
one, when a notice of thirty days prior to this date will be sent to the 
parties of the second part, if a change in this agreement should be desired. 

New York (Richmond Borough) Carpenters and Joiners. 
Agreement entered into May 10, 1900, between the Master 
Carpenters and Builders' Association and the District Council, 
United Brotherhood of Carpenters and Joiners, of Richmond County : 

First Eight hours shall constitute a day's work for five days of the 
week, four hours on Saturday, making in all forty-four hours per week. 
The hours of work shall be between the hours of 8 a. m. and 5 p. m., 
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except on Saturday, which shall be from 8 a. m. to 12 m., and no member 
of the United Brotherhood of Carpenters and Joiners shall be permitted 
to perform any labor between the hours of 12 m. and 5 p. m., under any 
consideration. 

Second. The minimum rate of wages shall be forty cents per hour, ex- 
cept Sundays and all holidays and overtime, which shall be paid for at 
the rate of double time. 

Yonkers Carpenters and Joiners. 

Agreement between the Master Carpenters and Builders* 
Association of Yonkers, N. Y., party of the first part, and the 
United Brotherhood of Carpenters and Joiners of America, Locals 
273 and 726, party of the second part. 

In consideration of the agreement herein made on April 20, 1900,, 
each party agrees to and with the other as follows : 

First. That forty-four hours shall constitute a week's work — eight hours 
each day, with the exception of Saturday, when all work shall cease at 
noon and the remainder of the day be observed as a half holiday. 

Second. That the rate of wages shall be not less than 37^ cents per 
hour. All overtime shaU be at the rate of time and one-half, except Sun- 
days and holidays, which will be double time. 

Third. None of the employers shall work any but union men. No em- 
ployee shall work with or for a boss who does not pay the above rate of 
wages. 

Fourth. That if the state of trade improves so as to warrant it, on and 
after September 1, 1900, the rate of wages be advanced to 41 cents per 
hour; that a committee of three from the bosses and a committee of three 
from the local unions be appointed with power to settle the same on or 
before the above date. 

New York City Electrical Workers. 

Agreement between , contractor, and Brotherhood of 

Electrical Workers No. 3 : 

It is hereby agreed, by and between (contractors), party of 

the first part, hereinafter called the contractor, and the Brotherhood of 
Electrical Workers No. 3, of New York, party of the second part, herein- 
after called the union: 

First. That this agreement shall apply only to all electrical work under- 
taken by , the contractor, within the territory covered by a radius 

of twenty-five miles, with New York City Hall as its center. 

Second, f That this agreement shall go into effect May 1, 1900, for a period 
of two years, to May 1, 1902, and if any change is contemplated by either 
party at its termination, notice in writing shall be given by the party con- 
templating the change, stating fully what the proposed change is, at 
least three months prior to the expiration of the agreement, such notice 
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to be legally served upon the other party, and that if no such notice is 
received at least three months prior to the expiration of this agreement 
it shall continue in force for another year, subject to another similar 
three months notice. 

Third. Any contractor signing this agreement shall employ No. 3 men 
exclusively on all electrical construction work undertaken by said con- 
tractor within the twenty-five mile limit 

Fourth. In the event of a dispute, a conference shall be held by a com- 
mittee within twenty-four hours after notice is served, consisting of three 
union electrical contractors employing No. 3 men chosen by the contractor, 
and three members of the union, who shall endeavor to adjust same. A 
failure to attend conference within twenty-four hours shall be considered 
a violation of this agreement. Expenses of this committee shall be borne 
by the party against whom the decision is rendered. A fine of $50 shall be 
imposed upon the party found guilty at the conference or on decision of 
umpire. 

Fifth. All applicants for membership, or for helper's examination for 
journeyman, shall be obliged to pass an examination by a board of exam- 
iners, composed of union journeymen. 

Sixth. That as all differences under this agreement are to be settled by 
arbitration, no strike or lockout shall be ordered by either party hereto, 
It being understood, however, that any sympathetic strike or lockout, in 
which either party is obliged to take part on account of its affiliation with 
any central body of employees or employers, shall not be considered a vio- 
lation of this agreement. It is also agreed that the contractor shall during 
such sympathetic strike hire no new men until the striking men are em- 
ployed first. The union reserves the right to refuse to work on any job 
where other than members of this union are employed on electrical work. 

Seventh. That no rules or by-laws shall be made or continued in force 
by either party which in any way conflict with the provisions of this 
agreement. 

Working rules to be observed by both parties: 

Rule 1. The hours of labor shall be eight hours per day, to be performed 
between the hours of 8 a. m. and 5 p.m. for five days per week, and from 
8 a. m. to 12 noon on Saturdays. 

Rule 2. That all work done between 12 m. and 5 p. m. on Saturdays be 
paid for at double the rate of wages. 

Rule 3. Any labor performed before 8 a. m. or after 5 p. m. shall be paid 
for at double the regular rate of wages. All labor performed on Sundays 
and all legal holidays shall be paid for at double the regular rate of wages. 

Rule 4. Workmen shall be classified as follows: 

Journeyman. — A man who has worked five years at the trade and who 
has successfully passed examination provided herein and has been admit- 
ted to the union. 

A helper is a member who has passed an examination for work specified 
by the union and has worked two years at the trade. 

An apprentice is a boy registered by the union, who is employed to do 
errands, carry material to or on job, attend lockers, and assist journeymen 
in testing, but for no other purpose; apprentices must not encroach on the 
work of helpers or work with tools. 
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An applicant for apprentice card must be under 19 years of age. He 
must serve with union apprentice card for two years, or equivalent thereto, 
satisfactorily to the union. 

All apprentices must report to the union quarterly for renewal of cards, or 
to the executive board of the union in case of change of employer. Any 
failure to comply with above rule forfeits apprentice card. Each shop is 
entitled to one apprentice. Shops having more than ten journeymen are 
entitled to one apprentice additional for each additional ten journeymen. 

Rule 5. Each contractor is entitled to place one helper to each two jour- 
neymen on each job. 

Rule 6. Helpers may do journeyman's work while actually helping such 
journeyman, but must never work alone on any job or part of a job. 

Rule 7. All members of the union shall be paid weekly in United States 
currency and before 5 p. m., and when pay-day is on Saturady before 12 
m. noon, and not more than three days pay shall in any case be held back 
in any one week. 

Rule 8. In going from the shop to his work, or from his work to the 
shop, or from job to job, each workman shall receive from his employer 
the necessary car fare. 

Rule 9. Manhattan Island south of One Hundred and Fifty-fifth street 
and Brooklyn within the old city line shall be known as the city district. 
Outside of the city district workmen shall be allowed traveling time and 
expenses. 

Rule 10. From May 1, 1900, to May 1, 1902, the wages of journeymen 
shall be $4 per day of eight hours, from 8 a. m. to 5 p. m., for five days 
In a week, and $2 for four hours on Saturday, from 8 a. m. to 12 noon. 

Rule 11. The foreman shall receive fifty cents per day in excess of the 
pay of a journeyman. 

A foreman — Any member having charge of construction shall be classed 
as a foreman. 

Rule 12. The pay of the helpers shall be at the rate of $2.50 per day of 
eight hours, five days in a week, and $1.25 for four hours on Saturday, 
from 8 a. m. to 12 noon. 

Rule 13. When employees are laid off they shall receive their wages in 
full on job at time of laying off, or at the office before 5 o'clock, in the 
employer's time. 

New York (Richmond Borough) Painters and Decorators. 

, Agreement between Local Union No. 44, of the Brotherhood of 

Painters and Decorators of America, and the employingpainters and 

contractors of Richmond Borough, New York City, entered into on 

April 16, 1900 : 

First. From April 16, 1900, to April 16, 1901, eight hours shall constitute 
one day's work for five days each week; seven hours on Saturday. 

Second. The minimum rate of wages shall be $2.50 for eight hours' 
work; all overtime, Sundays and legal holidays to be double time. 
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Third. Local Union No. 44 of the Brotherhood of Painters and Decor- 
ators of America to be recognized by the boss painters and contractors. 

Fourth. No journeyman painter, who is a member of the union, is per- 
mitted to lump or sub-contract from any contractor or private individual. 

Fifth. This agreement may be altered on six weeks' notice. 

New York (Richmond Borough) Plumbers and Gas Fitters. 
Articles of agreement of Local Union No. 104, of the United 
Association Journeymen Plumbers, Gas Fitters, Steam Fitters and 
Steam Fitters' Helpers of the United States and Canada, and the 
Master Plumbers' Association of Richmond Borough, New York 
City, entered into on May 1, 1900 : 

First Eight hours shall be considered a day's work, with the exception 
of the Saturday half holiday, on new and overhauling work. 

Second. The rates of wages to be $3 and $2.50 per day. 

Third. The hours from 5 p. m. to 9 p. m. on week days be paid time and 
one-half, when sent out after 5 p. m. To complete necessary work, regular 
time. Sundays, night work and legal holidays to be double time. 

Fourth. That no master plumber employ any but this union's men when 
the same can be supplied by this local. 

Fifth. That no member of this union will do sub-contracting. 

Sixth. That no member of this union will work for any but plumbers 
or members of the Master Plumbers' Association. 

Seventh. These agreements will not be considered null on account of 
our connections with the Building Trades' Council or its actions hereafter. 

Eighth. That three months' time be given before changes be made in 
these agreements, and that they hold good for one year. 

New York (Richmond Borough) Sheet Metal Workers. 
Agreement between employers and Amalgamated Sheet Metal 
Workers' International Union No. 76, of Richmond County, entered 
into May 1, 1900 : 

First. Eight hours shall constitute a day's work, the hours of labor to 
be from 8 a. m. to 5 p. m., with one hour recess during the regular noon 
hour. Double time for Sundays and legal holidays. 

Second. The minimum rate of wages shall be $3 per day. 

Mount Vernon Machine Wood Workers. 
Agreement between manufacturers of building trim, etc., and 
Local Unions Nos. 212 and 493, entered into April 9, 1900 : 

First. Wages shall be $17 per week, for fifty hours' work. 
Second. No work is to be executed on Saturday between the hours of 
12 o'clock noon and 5 p. m. 
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Port Chester and Vicinity Building Trades. 
Contractors and builders and the Amalgamated Trades Council 
of the Towns of Port Chester, Mamaroneck, Harrison and Rye, N. 
Y., and Greenwich, Conn., do each with the other agree to the 
following : 

First. That eight hours shall constitute a day's labor at the current rate 
of wages paid previous to the signing of this agreement, the same to re- 
main in force for one year, ending April 2, 1901. 

Second. That no demand shall be exacted before first giving at least 
six months' notice previous -to the enforcement of such demands. 

Third. It is also agreed that the Council shall have the right to appoint 
one workman on any job in course of construction as steward of said job, 
whose privUeges shall be to see that workmen employed on said job, whose 
trade being represented in the Council, shall be union men. 

Fourth. That should any dispute arise between any workman and his 
employer, the same shall be adjusted by arbitration, one to be selected 
by the Council and one by the employer; should the two thus chosen fail 
to reach a satisfactory settlement they are empowered to select a third 
party, and the decision of any two shall be final and binding on all parties 
concerned. 

Fifth. The Council hereby agrees to allow all work commenced prior to 
date of this agreement (AprU 2, 1900), to proceed to completion by the con- 
tracting parties therefor, provided that all work thereafter on said job 
shall be done as per this agreement. 

Sixth. The contractors agree that all employees shall be recognized mem- 
bers of the Trades' Council. 

New York (Manhattan Borough) Bohemian Bakers. 
Agreement entered into on May 1, 1900, between Journeymen 
Bakers and Confectioners' International Union No. 22 (Bohemian 
bakers/and the Bohemian boss bakers of Manhattan Borough, New 
York City: 

First. Only members of Journeymen Bakers and Confectioners' Interna- 
tional Union No. 22 to be employed. 

Second. Hours of labor shall be sixty per week, and not more than ten 
in any day. 

Third. Wages per week for first hands shall be $15; for second and third 
hands, $13; for fourth hands, $9. 

Fourth. The regular hours of labor for jobbers, or extra hands, shall be 
ten per day. The wages shall be: First hands, $3.50 per day; second 
hands, $3 per day. They shall receive forty cents per hour for all time 
employed in excess of ten hours. 

Fifth. All bread to contain the label of the Journeymen Bakers and 
Confectioners' International Union. 

Sixth. Committees from the union shall be admitted to bake shops at 
any time during working hours. 

Seventh. This agreement to remain in effect until May 1, 1901. 
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New York (Manhattan Borough) Hebrew Bakers. 
Agreement made and entered into the 1st day of May, 1900, by 
and between Bakers' Union No. 36, of New York, Journeymen 
Bakers and Confectioners' International Union, party of the first 
part, and [employing bakers] party of the second part, of the City 
and County of New York, in the manner following : 

First. The party of the second part agrees not to employ In his bakery any 
help-bakers except members in good standing of Bakers' Union No. 36, of 
New York. All help-bakers must be taken from the labor bureau of the 
said union and no help-baker can start work unless he is in possession of 
a working card of the representing officer of the union. 

Second. The party of the first part agrees to furnish upon demand by 
forty-eight hours' notice a sufficient number of journeymen bakers, mem- 
bers of the union aforesaid. 

Third. It is hereby also agreed that, in accordance with the laws of the 
State of New York, six days shall constitute one week's labor, that ten 
continuous hours shall constitute one day's labor, and no baker shall be 
allowed to work overtime after the expiration of his regular working 
hours. 

Fourth. No baker shall be aUowed to do any work in the bakery on 
Friday, except he is unemployed on some other day in the week. 

Fifth. A representative of the union shall at any and all times, even 
after the working hours, be permitted by said party of the second part 
access to the shops and bakeries of the party of the second part. 

Sixth. Every loaf of bread over one-half pound in weight, baked or 
sold by the party of the second part, should have the label of said union 
attached to it. 

Seventh. Bread-carriers shall not be allowed to do the regular work of 
bakers at the benches. 

Eighth. No baker can be discharged during the week, except in the first 
week of his work. All discharges must be made on Friday at 5 o'clock 
in the afternoon. Every help-baker who intends to leave his place has 
to notify his employer at 5 o'clock in the afternoon on Fridays. 

Ninth. No member of Union No. 36 shall be compelled to shift flour to 
the bakeshops. 

Tenth. No help-baker, member of said union, who was at work before 
the signing of this agreement and who goes to work in the same place 
after, can be discharged during a term of six weeks for insisting on com- 
pliance with Rule III of this agreement. 

Eleventh. All wages have to be paid on Friday. 

Twelfth. The party of the second part agrees to allow a jobber for 
each and every workman once in a month, which jobber has to be sent 
from the union. 

Thirteenth. Members of the union shall not board with employers. 

Fourteenth. Show cards bearing the label and the seal of the Interna- 
tional Union, are the property of the union. 
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Fifteenth. The following scale of wages for Jobbers is hereby agreed 
upon: First hand, not less than $3.50 for one day's work; second hand, 
not less than $2.50 for one day's work. 

Sixteenth. This agreement shall be for the term of one year, to end 
May 1, 1901. 

New York City Lager Beer Brewers. 
Agreement of Brewers' Union No. 1 of the National Union of 
United Brewery Workmen of the United States, and employing 
brewers of Manhattan, Bronx and Richmond Boroughs, New York 
City: 

First. Only members of the National Union are to be employed, with 
the exception of foreman, assistant foreman and apprentices. The fore- 
man and assistant foreman shall be prohibited from performing work 
appertaining to the workmen. 

Second. Workmen recommended by saloon-keepers are not to be em- 
ployed. Every workman shall be at liberty to reside or board where he 
chooses. 

Third. Only members holding a working card of Brewers' Union No. 1 
shall be employed. 

Fourth. Workmen shall be discharged only for good reasons. Sickness 
is no excuse for a discharge upon convalescence. 

Fifth. To avoid discharges during the winter season, the workmen shall 
be laid off in rotation impartially for one week (or all the men shall stop 
for one day in the week). 

Sixth. No member will be permitted to perform work appertaining to 
driver, fireman or engineer. The coopers shall not do any brewery work, 
unless they are members of Brewers' Union No. 1. 

Seventh. One apprentice will be allowed to every twenty-five workmen, 
but he must not be above the age of 21 years. 

Eighth, (a) Ten hours, in twelve consecutive hours, including two hours 
for meals, constitute a day's work. (&) In case overtime is necessary, this 
must be paid extra at the rate of fifty cents per hour, and all such time 
cannot be made up at a later date, (c) Six working days shall be a week, 
while necessary work on Sunday must not exceed two hours, for which 
extra and double compensation is to be paid; watchmen who work seven 
days per week shall be allowed a free day every month and receive full 
pay for same, (d) On Labor Day three hours of labor, ending at 7 o'clock 
a. m., shall be performed; on May 1st, work shall not exceed five hours. 
Full wages shall be paid for both of these days. All labor performed after 
these hours must be paid extra. 

Ninth. The wages are to be paid weekly as follows: First man in wash- 
house, $18; all others, $16. Workmen in the fermenting room, cellar, ket- 
tle, or malt miller, shall receive $18 per week. 

Tenth. During the working hours the workmen shall receive beer free 
of charge and where the ticket system prevails the tickets are to be dis- 
tributed in sufficient quantities. 

Eleventh. This agreement is valid for one year, commencing April 16, 
1900, and ending April 16, 1901. 



Digitized by VjOOQIC 



75] Agreements 155 

New York City Beer Drivers. 
Agreement of the Beer Drivers' Union No. 23 and employing 
brewers of Manhattan, Bronx and Richmond Boroughs, New York 
City: 

First. None but union men shall be employed in the breweries. The 
foreman shaU not perform any work coming to the drivers or stable hands. 

Second. Only union men shall also be employed in all outside depots or 
agencies. 

Third. No men shall be employed upon the recommendation of saloon- 
keepers, and aU employees shall have their own choice of boarding and 
dwelling wherever they choose. Members must not be harassed or dis- 
charged on account of services rendered the union. 

fourth. Employees can only be discharged upon sufficient reasons. Sick- 
ness is no reason to discharge a man after his convalescence. 

Fifth. To avoid the discharge of drivers during the winter time, the 
men shall be laid off in turn, one after the other. 

Sixth. Every wagon on a customer route which has more than, two* 
horses before it, shall be handled by two men. 

Seventh. On such trips, however, wagons containing t>ver forty quarter 
kegs and leaving the brewery after 1 o'clock, must be in charge of a regu- 
lar driver and an assistant. 

Eighth. Drivers must not have assistants who are not employed by 
the brewery. If a driver is not able to cope with the work at a customer's, 
the brewery shall furnish him with an assistant. All assistants must be 
union men. 

Ninth. Members of this union shaU not be allowed to do the work of a 
brewer, engineer or fireman. 

Tenth. Stable hands shall not be allowed to deliver beer as long as 
drivers are laid off. 

Eleventh. During working hours beer shall be furnished to employees 
free of charge. 

Twelfth, (a) Each working day shall consist of twelve consecutive hours, 
including two hours for meals. Six working days shall constitute a week. 
Work on Sundays shall not exceed two hours, and only extremely neces- 
sary work shall be performed. (&) Under no consideration shall beer be 
delivered on Sundays. 

Fifteenth. Wages shall be payable weekly as follows: For route drivers, 
$18; for extra drivers or assistants, $16; for stable hands, $15. 

Sixteenth. This agreement is in force for one year, via.: From April 1, 
1900, to April 1, 1901. 

New York City Brewery Firemen. 
Agreement of the Local Union No. 30 rf the National Union of 
United Brewery Workmen of the United States of America and 
employing brewers of Manhattan, Bronx and Richmond Boroughs, 
New York City, entered into April 16, 1900 : 
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First. Only such firemen shall be employed in breweries who are mem- 
bers of the above-named union. Firemen can be only employed through 
the labor bureau of the union. 

Second. All firemen, whether employed by day or night, must receive 
firemen's wages. 

Third. A fireman shall not be discharged without good reason. 

Fourth, (a) No brewer, driver, watchman or engineer shall do the fire- 
man's work. (&) No fireman shall be assigned to other work. 

Fifth. In breweries where more than two firemen are employed, and the 
firemen are ompelled to lay off during the winter time, they shall do this 
alternately. 

Sixth. Firemen who, through sickness, cannot do their work, shall, after 
being well, again receive their former position. 

Seventh. The employer shall not blacklist or otherwise injure a fireman 
for working in the interest of the union. 

Eighth, (a) A fireman shall not be employed longer than twelve consecu- 
tive hours, including time for meals. (6) In breweries where a fireman 
has to take care of three boilers or more, the time of a day's work shall 
be eight hours only, or a third man has to be employed as helper. This 
extra man must receive fireman's wages. 

Ninth. Each fireman shall receive a day off every two weeks, with full 
pay. The fireman and engineer shall decide what day is convenient for 
the fireman to get a substitute, who is to receive his pay from the boss. 

Tenth. In breweries where the eight-hour day exists no change in hours 
- of labor or reduction of wages shall be allowed. 

Eleventh. The wages of oilers shall be $15 per week and must be paid 
weekly, also a free day every two weeks shall be allowed without deduct- 
ing any wages. 

Twelfth. Wages are to be $18 per week, and shall be paid weekly. 

Thirteenth. Beer shall be allowed free during working hours. 
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DECISIONS OF NEW YORK COURTS- 

Prevailing Rate of Wages Law Applies to Employees of Municipalities. 

The provisions of the Prevailing Rate of Wages Law, according 
to the unanimous opinion of the Appellate Division of the Supreme 
Court, First Department, apply to protect employees of munici- 
palities as well as those engaged by contractors to do like public 
work. Two decisions bearing upon the subject were handed down 
on June 8th. 

In the first suit the Court in reversing the judgment below, 
which sustained the City of New York's demurrer to the complaint, 
holds that the act of 1899 worked no change in the law, and that 
the duty which the enactment of 1897 imposed upon the city to pay 
the prevailing rate of wages to its employees, still exists. This 
judgment was in the case of one McEvoy, who was employed on 
the public streets as a rammerman at $3 per day. He claimed that 
the prevailing rate during the term of his employment for other 
workmen in the same occupation was $3.50 a day, and he sued to 
recover fifty cents a day for the time he was in the city's service. 
Justice Rumsey, who wrote the Court's opinion, reviews the 
changes that had taken place at various times since the enactment of 
the Labor Law of 1870 making eight hours a legal day's work, but 
which did not contain any provision as to the rates of wages to be 
paid. The amendment of J 894 inserted the clause that all mechanics, 
workingmen and laborers employed by the State or any municipal 
corporation should receive the then prevailing wage-rates, while the 
amendment of 1897 made the act apply "to work for the State or a 
municipal corporation, or for contractors therewith." After detail- 
ing the provisions of the 1897 law Justice Rumsey concludes: 

The legal day's work, " as hereinbefore defined," includes all the work 
done by the State or a municipal corporation, and not to the work done by 
contractors for them. The public work spoken of in that sentence is the 
work that is to be done by or for the State or a municipal corporation or 
by contractors therewith. There is nothing in the context of the particu- 
lar sentence which limits the public work referred to to that done by a con- 
tractor alone, and there is nothing in the sentence prescribing the form 
of contract which would enable us to say that it is the only public 
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work to which the statute intends the prevailing rate of wages 
to apply. The statute has in view the nature of the work and 
not the person who tries it it to be done. The policy of the law is that 
Jaborers, mechanics and workmen employed upon public work shall receive 
the prevailing rate of wages paid in the locality where they are employed. 
That policy is just as important with respect to men who are employed by 
a city as it is with respect to men who are employed by a contractor on 
work for the city. In each case the intent is to insure those laborers the 
same amount of wages which it has been found necessary to pay to 
secure the services of other men at the same sort of work, and to insure 
the payment to public laborers of the same wages which other men in 
the same locality at similar work are accustomed to receive. The inten- 
tion, of the law is the thing to be sought, and that is to be ascertained 
from the cause of the statute, and the policy as indicated by prior statutes, 
and where that is found no mere form of words should prevent its adop- 
tion unless the form forbids such construction. To carry out the intent 
of the law it is just as necessary that those rates of wages be paid by 
the city as that they should be paid by the contractor. That clearly was 
required by the law of 1897, and I can see no reason, as the policy of 
the law in 1809 is the same, and as the law of 1899 contained substantially 
the same provisions as did the law of 1897, why it should be construed to 
mean differently. 

The second case passed upon was that of McCann against the 
City of New York, and presented the question as to whether causes 
of action which had accrued under the act of 1897, but which were 
not commenced before the act of 1899 became operative, were not 
repealed by the latter enactment. In defending the suit the Cor- 
poration Counsel contended that, although the service was rendered 
prior to any change in the statute regarding compensation, the fact 
' that suit was not begun before such alteration was made, invalidated 
the claimant's right to recover. The Court takes the opposite view, 
holding that the Legislature enacting the law of 1899 had no intent 
to extinguish rights acquired under the act of 1894. The opinion 
is by Justice Patterson, who says : 

In analyzing the act of 1899, we find no expression of an intent on the 
part of the Legislature to extinguish rights acquired under the act of 
1894. When the act of 1899 was passed there stood upon the statute book 
this general statutory construction law, and it is fair to assume that the 
act of 1899 was passed with the intent of the Legislature that it should 
be construed in accordance with existing rules of construction as pre- 
scribed by statute, and if it had been the intention to affect accrued rights, 
that intention would have in some way been made manifest 

As is further said in the case last cited, the act of 1892 was not binding 
upon subsequent Legislatures. They could give any repealing act such 
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force and effect as desired, but in the absence of anything in the statute 
indicating a contrary intent, the subsequent Legislature should be deemed 
to have intended the statute passed by it to have the force and effect as 
provided in the rule of construction adopted by the Legislature of 1892. 

Right of Trade Unionists to Refuse to Work With Non-Members. 
Two recent decisions by Supreme Court justices clearly establish 
the right of organized workmen to strike or threaten to strike in 
places where non-members are employed. The first ease involved 
President O'Leary, Delegate Scales and other officials of the New 
York Machine Stone "Workers and Hand Kubbers 5 Union. Before 
Justice Jenks in the Kings County Supreme Court they were ac- 
cused by Jacob Pfanz, a non-union man, with conspiring to prevent 
him from obtaining work, compelling his discharge by Boeff & Co. 
of Brooklyn Borough, New York City, and with refusing him ad- 
mittance to the union. The plaintiff sought an injunction to restrain 
the defendants from committing alleged unlawful acts in interfering 
with him in securing or continuing employment. It was admitted 
by the defendants that their members did not desire to continue 
work with the plaintiff, but that his discharge was not demanded 
by them. Justice Jenks refused to issue a restraining order, hold- 
ing that there is " no law that compels any man or any association 
of men, against his or its will, te work for any employer. Were 
there such law it would be a law for serfs and slaves. If a man is 
not compelled to work, then he may quit work, and that for any 
good and sufficient reason as it may appear to him." Below is the 
full text of the Court's decision : 

The granting of an injunction pendente lite is a matter of sound discre- 
tion and requires a somewhat clear case. The plaintiff seeks to enjoin 
various acts that are undoubtedly unlawful, but the question is whether 
he satisfied the court that any of such unlawful acts is doing or is threat- 
ened to be done. It is alleged that the walking delegate of the defendant 
association demanded the discharge of the plaintiff in that he was not a 
member of the trade union, and that upon his subsequent rejection for 
membership therein his employers discharged him and took another and a 
member of that union in his stead who was recommended by the union; 
that subsequently plaintiff regained his place but was again discharged 
under the threat of a general strike. The plaintiff is not corroborated 
by any sworn statement or affidavit, though there is presented a written 
statement from his employers that he has been in their employ, and that 
they cannot understand why the association will not allow him to work, 
as he is willing to join it On the part of the defendants there are denials 
from the president, vice-president, secretary, treasurer and the walking 
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delegate in question that the association or any of its officers have inter- 
fered in any way with the employment of the plaintiff, or asked for his 
discharge, or employed or used any force, threats, intimidation or other 
unlawful means to obtain his discharge, or ever recommended any one 
for his place, or have ever ordered any general strike. Patrick Scales, the 
walking delegate, denies specifically -the statement and the acts attributed 
to him by the plaintiff, and in his denial is corroborated by the affidavit of 
Burchill. Upon the relative weight of proof, so far as the allegations of 
the plaintiff are concerned, I should here deny the motion, save that the 
walking delegate shows exactly what occurred between him and the em- 
ployers of the plaintiff. This warrants further consideration. 

The delegate states that he called upon one of the employers of the 
plaintiff, Boeff, and told him that the members of his association did not 
desire to continue their work with plaintiff, and that they would cease 
their employment, that he had called to state this, that Boeff might fill 
their places, and, to save inconvenience, that he specifically answered to 
an inquiry of Boeff that he did not wish to have the plaintiff discharged, 
and had not called for that purpose, and that he subsequently repeated 
this statement to the plaintiff. The question up is whether such bearing 
and words of Scales was a violation of the law. 

There is no question of any contract rights or the violation thereof pre- 
sented before me. The organization or co-operation of workingmen is not 
itself counter to public policy, but has received the sanction of statute and 
of judge-made law. (Penal Code, 170. Curren vs. Galen, 152 N. Y., 33.) 
I know of no law that compels any man or any association of men, against 
his or its will, to work for any employer. Were there such law, it would 
be a law for serfs and slaves. If a man is not compelled to work, then 
he may quit work, and that for any good and sufficient reason as it may 
appear to him. Sir William Erie, in his treatise on Trade Unions, says: 
" Every person has a right, under the law, as between him and his fellow 
subjects, of disposing of his own labor or his own capital under the law." 
In re Debs, 158 U. S., 564-508, the Court say: " It was not a bill to com- 
mand the keeping of the peace, much less was its purpose to restrain the 
defendants from abandoning whatever employments they were engaged 
in. The right of any laborer or any number of laborers to quit work was 
not challenged." See the masterly opinion of Shaw, C. J., in Com. vs. Hunt, 
4 Mete, 121. In Vegelahn vs. Gintner, 107 Mass., at page 95, Holmes, J., 
reported the case for the consideration of the full court, saying, inter alia: 
" The means adopted for preventing the plaintiff from getting workmen 
are, in the first place, persuasion and social pressure. And these means 
are sufficient to effect the plaintiff disadvantageous^, although it does not 
appear, if that be material, that they are sufficient to crush him. I ruled 
that the employment of these means for the said purpose was lawful, and 
for that reason refused an injunction against the employment of them." 
And he was upheld. 

In the famous case of Allen vs. Flood, House of Lords, February 19r 1898, 
Lord Watson said: " It is, in my opinion, the absolute right of any work- 
man to exercise his own opinion with regard to the persons in whose 
society he will agree or continue to work. It may be deplorable that feel- 
ings of rivalry between different associations of workingmen should ever 
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run so high as to make members of one union seriously object to continue 
their labor in company with members of another trade union, but so long 
as they commit no legal wrong or use no means which are illegal, they are 
at perfect liberty to act upon their own views * * * . They were 
not under any continuing engagement to their employers, and if they had 
left their work and gone out on a strike, they would have been acting on 
their right, whatever might have been thought of the propriety of their 
proceeding. Not only so, but they were, in my opinion, entitled to inform 
the Glengall Iron Co. of the step which they contemplated as well as of 
the reason by which they were influenced, and that by their own mouth, 
or, as they preferred, by the appellant as their representative." In Beck 
vs. R. R. T. P. O., 77 N. W. Rep., 25, the Court say that the majority of the 
Lords in Allen v. Flood seem to have held that the workmen had the right 
to leave or to threaten to leave for any cause whatever. 

In Davis vs. United Engineers, 28 App. Div., 389, the Court say: " But 
there can be no doubt that members of trade unions, as well as other in- 
dividuals, have a right to say that they will not work with persons who 
do not belong to their organizations, and whether they say it themselves 
or through their organized societies can make no difference." 

The cases cited by the learned counsel for the plaintiff do not apply to 
any facts established here. In those cases, there were threats or violence 
or intimidation or demands for discharge or boycotts or patrols without 
the working place. In other words, violence and intimidation. In the 
case at bar, the plaintiff seeks to bring himself within the meaning of 
some of them, but he is successfully met upon his allegations by the affi- 
davits of the defendants. Whatever unlawful acts the plaintiff says have 
been done or are threatened to be done he does not establish. That which 
has been done is, in my opinion, not forbidden. 

Another action in some respects similar to the foregoing was that 
of the Reform Labor Club of Masons and Plasterers' Laborers of 
Manhattan Borough, New York City, against Delegates Connaugh- 
ton and Mazza of the General Council Laborers' Union Protective 
Society. The latter organization was formed in 1843, is large in 
membership, and has an annual agreement with the Mason Builders' 
Association ; while the Reform Labor Club was instituted in 1899. 
Kivalry and competion exist between the two. It was charged by 
the plaintiff club that the officials named were responsible for the 
non-employment of members of that club, in having persuaded em- 
ployers to refuse to give them work, but Justice Leventritt of the 
New York County Supreme Court, before whom the cause was 
argued, found no evidence of unlawful acts by the defendants, and 
therefore declined to grant injunctive relief to the Reform Labor 
Club, the court being of the opinion that "employers may legally 
refuse to employ men who belong, or who do not belong, to a par- 
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ticular organization, and one who merely induces an employer to 
act accordingly is not guilty of a wrongful or illegal act." Justice 
Leventritt's decision follows : 

It certainly would be most desirable that the societies concerned in this 
litigation should adjust their differences and not deprive their members of 
the advantages which might result from a proper combination which 
would do away with the unlawful rivalry and competition, which lie at 
the very root of this litigation. As it is, I have no alternative, in my 
judgment, except to dismiss this complaint. 

Insofar as the acts of the defendants Mazza and Connaughton are con- 
cerned, if they were lawful, obviously no injunction should issue against 
them, or against the defendant society or council. If those acts were un- 
lawful, the mere fact that Mazza and Connaughton were the walking dele- 
gates of the defendant's society and council would not render the latter 
liable unless those acts were shown to be authorized. There is before me 
no evidence of any authority conferred on those delegates to commit un- 
lawful acts. I am, however, of the opinion that the acts themselves were 
not of such a character as to warrant injunctive relief even against the 
individual defendants, as employers may legally refuse to employ men 
who belong, or who do not belong, to a particular organization, and one 
who merely induces an employer to act accordingly is not guilty of a 
wrongful or iUegal act. In other words, to get a certain number of men 
to employ a certain class of men, is not illegal; not wrongful, on the part 
of either the employer or those who induce the employer to enter into 
such an agreement. 

While I may not commend the course at times pursued by Mr. Mazza 
to secure to the members of the defendant society preference of employ- 
ment over that of the plaintiff club, I do not discover that those acts were 
unlawful or were committed in the accomplishment of an unlawful pur- 
pose. I do not find in this evidence, as I recollect it, either wanton inter- 
ference with the individuals composing the plaintiff club, nor interference 
such as would prevent them from obtaining a livelihood. If its members 
were temporarily deprived of occupation by reason of lawful business 
rivalry, no relief can be had. 

In the complaint it Is also sought to recover damages. There is no evi- 
dence before me upon which to base any conclusion as to any amount of 
damages sustained either by the plaintiff club or the individual plaintiffs. 

The complaint will be dismissed on the merits, without costs. 

Employers' Liability. 
Master's Duty to Servants Does Not Require Him to Furnish 
the Best-Known Appliances, but Only SroH as Are Reasonably 
Safe. — The Long Island Railroad Company, while building an 
extension to its line, put in for temporary use a switch which had 
neither lock nor target. This switch was perfect of its kind and 
had been in use for several months, when one morning a caboose 
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was run into it while open and in consequence came into collision 
with a flat car standing upon the side track. Chas. M. Bennett, 
with other employees of the company, was on the caboose en route 
to his work, and seeing the collision was imminent, jumped from 
the caboose, receiving injuries for which he brought suit for dam- 
ages against the company. A verdict in his favor was rendered 
and this judgment was affirmed by the Appellate Division of the 
Supreme Court in the second judicial department, but the Court of 
Appeals, in a decision rendered May 1, 1900, reversed the judgment 
and granted a new trial. 

The evidence showed that no passenger or freight trains had been 
run over the new track up to the time of the accident, and that 
when the engine and caboose passed the switch the night before, it 
was properly closed, and that it must therefore have been opened 
by human agency between that time and the return of the caboose 
an*d engine next morning. The question submitted to the jury was 
whether the company, to avoid liability for damages, should not 
have provided a lock for the switch to secure it against trespassers or 
tampering of malicious persons, and also a target which the con- 
struction train could have seen at a distance, and so have avoided a 
collision. 

The defendant had introduced evidence showing that the switch 
was such as is ordinarily used during the construction of railroads, 
and no evidence to contradict this was given. 

The Court of Appeals held, therefore, in an opinion by Chief 
Justice Parker, that the defendant acted with u reasonable care and 
prudence," inasmuch as the switch selected was such as is generally 
and efficiently used on construction work, and that while the com- 
pany might have used a switch with both target and lock, that was 
not its duty, since the rule of law does not require the best known 
appliances, but only such as are reasonably safe. 

The six judges sitting, one being absent, all concurred in the 
opinion. (Bennett vs. Long Island R. R. Co., 193 N. Y. 1.) 

Company Bound to Furnish Employee Safe Place to Work 
In. — In an action instituted by John Cunningham for damages 
from the Sicilian Asphalt Company for injuries sustained because 
of its alleged negligence, it appeared that in one part of its factory 
in New York City for the manufacture of asphalt the company had 
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at the time a series of bins some sixteen feet high, used as recepta- 
cles for the crude material. This material was taken in cars on a 
railway over the top of the bin, and emptied into it. In order to 
accomplish this the workmen had to stand upon a platform consist- 
ing of two loose planks placed upon the side of the railroad track, 
and about six inches from it. On January 19, 1897, when the 
plaintiff, a laborer, had been but nine days' in the company's 
service, he was directed by the foreman to go on the platform and 
help another employee to dump material from the cars. These men 
spent four hours damping into one bin, when they moved about 
seven feet to begin dumping into another. After they had removed 
the material from the third car one of the planks gave way and 
precipitated Cunningham into the bin, injuring him severely. At 
the trial the complaint was dismissed. The First Appellate Division 
of the Supreme Court in reversing the judgment of the court 
below holds that the case was plainly for the jury. The opinion 
was written by Justice Barrett, and maintains that " the defendant 
was bound to furnish the plaintiff with a reasonably safe place to 
work in, and it could not exempt itself from liability for non- 
performance by delegating performance to another. (101 N". Y. 
547.) It was a breach of that duty to permit the platform upon 
which the plaintiff was here required to work to wear out and 
become rotten. It by no means followed, because the plank was 
found to be rotten after the accident, that that condition would 
have been apparent upon a passing glance at it prior to the acci- 
dent." 

Negligence. — In the case of Quinn vs. JBaird suit had been 
brought to recover damages for the death of Patrick P. Quinn, who 
was killed by the caving in of a trench in which he was engaged in 
laying pipe. Quinn was in the employ of JBaird, who was laying a 
line of water pipes on Fifth avenue under contract with the city of 
New York. Under his contract Baird was required to shore the 
sides of the trench whenever called upon by the engineer of the 
"Water Department, who was in charge of the work on behalf of the 
city. In the trial the city engineer testified that he had examined 
the trench daily and that in his opinion there was no indication of 
any tendency to cave in, that no shoring was necessary and he had 
given no direction therefor. All the witnesess, who had had 
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experience in this kind of work, testified that they deemed shoring 
unnecessary. It was also shown that the defendant's foreman, and 
an experienced shorer, had also examined the trench and discovered 
no indication that shoring was necessary. The evidence ako showed 
that there was a water pipe within live feet of the trench, of which 
both the defendant and tbte city engineer knew, as well as the fact 
that such pipes are liable to " sweat " and disintegrate the earth 
abont them. Examination after the cave-in revealed the fact that 
such " sweating " and disintegration had actually occurred, but 
there was no indication of this sweating from the side of the trench 
as originally excavated. After trial at the New York Trial Term 
the complaint was dismissed and this judgment was affirmed by the 
Appellate Division in the first department at the March Term on 
the ground that the case presented '* no evidence upon which the 
jury could find that a careful and prudent man, in doing this 
excavating, could anticipate that the side of the trench would cave 
in ; and, while shoring would probably have prevented the accident, 
there was no indication that such an accident was to be apprehended, 
and nothing to justify a finding that the defendant neglected any 
means which were customary in excavations of this character, or 
which a prudent person would have adopted to render the trench a 
safe place to work." 

Justices Barrett and Rumsey dissented, the latter in an opinion 
maintaining that the question of negligence should have gone to the 
jury, who might have found u that the earth which supported the 
treneh at the bottom and sides was such that it might fall in, and 
that for some reason it had become moist, so that it was less firm 
than it naturally was, and that this defect might have been 
discovered upon slight inspection." (Quinn vs. Baird, 49 App. 
Div. 270.) . 

Distinction Between the Liability of Master in the Case 
of Permanent and in the Case of Portable Structures. — In 
the case of Yaw vs. Whitmore the plaintiff sought to recover 
damages for injuries received while in the employ of the defendants, 
who were contractors engaged in reconstructing a waste- weir on the 
Erie canal near Kochester. Two derricks had been erected by the 
defendants, the larger of which had required in its construction 
some eight or ten men for three days. One of the steel guys for 
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the mast of this derrick had been spliced to another and shorter 
piece to make it reach to a tree to which it was fastened. Three 
days after the derrick was completed, as a load of stone was being 
lifted, the short piece of cable which had been spliced on, parted, 
so that the derrick fell, striking the plaintiff. At the first trial the 
plaintiff received a verdict, but this was set aside on error and at 
the second trial a verdict for the defendants was directed by the 
court with an order that exceptions be heard by the Appellate 
Division in the fourth department. The latter, one judge dissent- 
ing, decided that the exception should be sustained and a new trial 
granted. 

The question to be decided by the Appellate Division was whether 
the defendants were liable under the general rule that it is the 
master's duty, which may not be delegated to another, to provide 
his servant with suitable machinery and appliances and to keep the 
same in a proper state of repair ; or whether the case was an ex- 
ception under the further rule that the above requirement does not 
render the master liable in case machinery "becomes temporarily 
impaired by reason of constant use when the impairment is of such 
character as to be easily and readily remedied by the servant, a part 
of whose duty it is to attend to such matters" (126 N. Y. 56 S and 
151 N. T. 417). " It is sometimes difficult," says Judge Adams in 
the opinion, " to determine within which of these two rules a par- 
ticular case falls; but one distinguishing feature which is often 
helpful in doubtful cases is that of stability; if the implement, 
appliance or structure is permanent in its character, the duty of 
exercising a reasonable degree of care in its selection and mainte- 
nance is one from which the master cannot escape. Whereas, if it 
be portable, its erection, location and operation may be, and gener- 
ally are, regarded as mere details of the work which pertain to the 
employee." 

In this case the Court held that the derrick, in view of the 
nature of its construction and the fact of its being located and 
fastened in one spot during the entire time the work was in prog- 
ress, was permanent and so came under the first of the above 
rules. And, therefore, as the evidence showed that there was some 
question as to whether the short piece of cable used was not de- 
fective, the Court held that that point upon which the master's 
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liability depended should have gone to the jury. (Yaw vs. Whit- 
more, 46 App. Div. 422). 

Factory Law Construed. — On April 6th last the Court of 
Appeals rendered a decision bearing upon the interpretation of that 
part of the Factory Law which requires the proper guarding of all 
machinery. The accident in question was caused by a setscrew in a 
collar encircling a shaft which was from fifteen to eighteen feet 
above the floor in the factory of the Glens Falls Portland Cement 
Company. The collar was next to a bearing of the shaft and under 
the bearing was a small platform used only in oiling the bearing 
and mounted only by means of a ladder. When the accident oc- 
curred an employee by the name of Jasmine had ascended the 
ladder and was oiling the bearing when the setscrew, which pro- 
jected about five-eighths of an inch from the collar, caught his 
sleeve and he was twisted around the shafting. Jasmine afterward 
sued the company, alleging negligence on its part. The cement 
•company had an employers' liability policy with the Travelers 
Insurance Company and notified the latter's agent of the accident. 
The insurance company took charge of the defense up to the 
Saturday preceding the Monday for the trial, when it disclaimed 
liability under the policy and abandoned the defense, resulting in a 
verdict, by default, in favor of Jasmine. The cement company 
then sued the insurance company under its policy for the $2,000 
damages which they had been compelled to pay, receiving a decision 
by mutual agreement rendered by the Court. The case then went 
to the Appellate Division of the Supreme Court in the third 
judicial department, where the judgment in favor of the cement 
company was affirmed, and was finally taken to the Court of 
Appeals. The main question to be decided by the latter was the 
claim of the insurance company that the cement company had not 
lived up to the section of the Factory Law requiring that " All 
vats, fans, saws, planers, cogs, gearing, belting, shafting, setscrews 
and machinery therein shall be properly guarded," which the terms 
of the policy required. 

The unanimous decision, one judge not sitting, of the Court of 
Appeals affirms the judgment of the lower court, that it could not 
be held that the screw was not properly guarded. The significant 
part of Justice Haight's opinion is as follows : 
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" There are but few cases to be found in our reports in which the 
provisions of the Factory Law have been construed, and those cases 
afford but little aid in construing the provision here involved. The 
manifest purpose of the enactment was doubtless to give more force 
to the existing rule that masters should afford a reasonably safe 
place in which their servants are called upon to work. We think, 
however, that the Legislature could not have intended that every 
piece of machinery in a large building should be covered or guarded. 
This would be impracticable. What evidently was intended was 
that those parts of the machinery which were dangerous to the ser- 
vants whpse duty required them to work in the immediate vicinity 
should be properly guarded, so as to minimize, so far as practicable, 
the dangers attending their labors. Human foresight is limited 
and masters are not called upon to guard against every possible 
danger. They are required only to guard against such dangers as 
would occur to a reasonably prudent man as liable to happen." 
(Glens Falls Portland Cement Company vs. Travelers Insurance 
Company, 162 JN. Y. Rep. p. 399.) 

Negligence. — While in the employ of Hugh O'Neill one Henry 
B. Dorney received injury resulting in the loss of an eye, for which 
he secured a verdict for damages, but the judgment was later 
reversed by the Appellate Division in the first department, and on 
second trial the complaint was dismissed. In the March term of 
the Appellate Division in the second department, however, the 
order of dismissal was reversed and a third trial granted. 

In making his exit f rorr. that part of the building in which he 
was employed Dorney was obliged to pass along a hallway which 
was regularly lighted during working hours, but the person having 
charge of these lights was accustomed to extinguish them shortly 
before the ceasing of work. The rules of the establishment pro- 
hibited employees from bringing matches into the building and 
required all employees to remain at their posts until the ringing of 
a dismissal bell. Dorney, therefore, was compelled to grope 
through the hallway in the dark. When the accident occurred 
Dorney was making his way through this dark passageway when a 
sharp twig protruding from a a wheeler," or basket on wheels, 
which was standing in the passage, penetrated and destroyed his 
left eye. The evidence showed that the twig was not a part 
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of the "wheeler" but of debris left in it, and that Dorney, 
who had been era ployed in that part of the establishment but 
a few weeks, had never seen the *' wheelers" in that part of 
the passage where he was hurt, though he had seen them in 
use in other parts of the building, and although it was usual 
to leave rubbish in them over night, he had no knowledge that 
debris or other obstructions were ever placed in the " wheelers " 
in any of the hallways or passages. The Court held, all the judges 
concurring, that under the circumstances the defendant had not dis- 
charged the duty required of masters not only to furnish employees 
with "a reasonably safe place to work in, and reasonably safe access 
and egress to and from the premises, but also, ' having control of the 
times, places and conditions under which the servant is required to 
labor, to guard him against probable danger in all cases in which 
that may be done by the exercise of reasonable caution. 5 " Nor, 
the Court further affirmed, could it be held that Dorney assumed the 
risk incident to the presence of the d6bris, on the ground that, 
" Even if he may be held to have assumed the risk of passing through 
the hall in the dark, so far as darkness may involve risk in view of 
the condition of tbe hallway, as known to him, yet he cannot be held 
to have assumed the risk of other dangers not disclosed, and of 
which there was nothing in the nature of his employment or his 
surroundings to give him warning." (Dorney vs. O'Neill, 49 App. 
Div. p. 8.) 

Negligence of Fellow Servant — Assurance of Safety as to a 
Detail of Work, Given Br a Foreman, Does Not Obligate the 
Master. — While engaged in filling in a trench one Andrew Schott 
was injured in Syracuse by a wheelbarrow load of earth, dumped 
into the trench by a fellow servant, falling upon him. When Schott 
was directed by the foreman, Eagan by name, to enter the trench to 
assist in tramping down the earth as it was dumped from wheel- 
barrows, he remarked : " It is a pretty spookish place ; it is a pretty 
deep hole ; somebody will get hurt there," to which Eagan replied : 
" No ; I will stand right here and watch," and it was but a few 
moments later that the accident occurred. 

In a suit brought by Schott in the Municipal Court of Syracuse, 
a verdict was returned for the defendant, but the Onondaga County 
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Court reversed this judgment, whereupon appeal was taken to the 
Appellate Division of the Supreme Court in the fourth department,, 
which in the March term again reversed the judgment, deciding 
unanimously against Schott. The question for the Court was 
whether the circumstances made the case an exception to the rule 
that the master is not liable for the negligence of the fellow servants 
of an injured employee. It was admitted that the direct cause here 
was such negligence, but it was claimed that Eagan had undertaker* 
to perform a duty which devolved upon the master and that his 
omission of such duty was negligence for which the master was 
liable. There was no claim that the open trench was inherently a 
dangerous place to work ; hence, the Court held, the defendant had 
obviously fulfilled the rule requiring him to furnish a reasonably 
safe place and safe appliances for work. As to the effect of Eagan's 
promise to protect the workman, that in no way touched the obliga- 
tion of the master, as it concerned a mere detail in the execution of 
the work and for this the master is in no way bound to insure pro- 
tection. (Schott vs. Onondaga County Savings Bank, 49 App. Div. 
p. 503.) 

Negligence of Incompetent Fellow Servant. — In the case of 
Lambrecht vs. Pfizer the Appellate Division of the Supreme Court 
in the second department in its March term rendered a decision 
bearing upon the question of what is necessary to prove incompe- 
tency on the part of servant. In October, 1895, the plaintiff was 
employed in filling tubs with chemicals and transporting them to 
various parts of the defendant's factory. For such work there were 
lines of railroad track on each floor from which trucks could be run 
upon similar tracks on a freight elevator. It was while coming 
down with two tracks on the elevator that the plaintiff, when between 
the second and third floors, was struck on the head by a truck which 
had been shoved into the shaft by a fellow servant working on the 
floor above. The plaintiff's complaint was dismissed at the trial on 
the ground that he had failed to establish a cause of action, when 
the case was appealed. In the appeal it was conceded that the 
accident was due to the negligence of a fellow servant, and that, 
under ordinary circumstances, this would relieve the master of all 
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liability. But it was argued that the company was negligent in 
retaining in its employ the particular individual who caused the 
accident on account of his incompetency. The Court, however, in 
a unanimous decision, affirmed the judgment of the lower court on 
the ground that incompetency had not been proven under the rule 
that " incompetency shall be shown by the specific acts of the servant, 
and that the master knew or ought to have known of such incom- 
petency." (155 N. T. 215.) It was held that the cases alleged did 
not establish incompetency for the kind of work in which he was 
employed, and that evidence of the servant's general reputation 
among his fellow servants is not competent to show the master's 
knowledge or opportunity for knowledge. (Lambrecht vs. Pfizer, 
49 App. Div. p. 82.) 

-Master and Servant — Master Is Not Liable Where Servant 
Is Injured Through Interference With a Machine Not Within 
Her Line of Duty. — A girl employed by the Nye & Wait Carpet 
Company to pick and sew carpets, work in no way dangerous and 
not connected with machinery of any sort, suffered the loss of four 
fingers in a shearing machine in the company's factory. At the 
time of the accident, shortly before one o'clock p. m., the man 
regularly in charge of the machine was not at his post nor was he 
required to be at that hour. The machinery had been set in 
motion, however, and the girl, who was passing, noticed that the 
carpet, which was in the machine, was being drawn in such a 
way as, if not adjusted, would damage it. She thereupon attempted 
to arrange the carpet so that it would run properly, when her fingers 
were drawn into the knives on a cylinder at the top of the machine. 
The girl's father brought suit against the company, bat the 
complaint was dismissed by the Supreme Court after trial at the 
Cayuga Trial Term, and this judgment was unanimously affirmed by 
the Appellate Division at the December term in the fourth 
department. The plaintiff had argued that the company was 
negligent in not having guards upon the machine as required by 
the factory law. But the Court held that there was no negligence, 
as it did not appear that in operating the machine, work was 
ordinarily to be done in proximity to the knives or in any such way 
as to imperil the operative. The factory law does not require the 
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guarding of all knives that may possibly be reached, but only those 
parts which, in reasonable anticipation, may be a source of danger 
to the operatives. " It was not within reasonable anticipation," the 
opinion continues, " that a child at work in a different part of the 
factory should be attempting thus to adjust a carpet in a swiftly- 
moving machine, which was in no way connected with her work." 
(Byrne vs. Nye & Wait Carpet Co., 46 App. Div. 479.) 

Contributory Negligence — Temporary Forgetfulness by an 
Employee of a Known Danger Created by the Negligence of 
His Master Does Not Necessarily Relieve the Latter of Lia- 
bility for Accident Resulting Therefrom. — This was a case where 
an employee of the defendant was killed by a fall through a hole in 
a trestle upon which he was at work at night and within seven feet 
of the aperture. The facts showed unquestionable negligence on 
the part of the defendant, in the opinion of the Court, inasmuch as 
it had not established or habitually enforced any rule as to closing 
the hole at night, though planks therefor were provided, and as the 
trestle was insufficiently lighted, so that the deceased, John Boyle 
by name, was set to work in a place not only unsafe but extremely 
dangerous. But it was argued that Boyle must have known of the 
opening and that it was uncovered, as he had worked in plain sight 
of it the day before the accident, and hence he voluntarily assumed 
the risk of working there at night and was guilty of contributory 
negligence in not avoiding a known danger. The Court held on this 
point, however, that it could fairly be presumed that Boyle inferred 
that the hole would be covered at night when not in use and when 
work was to be done near it without enough light to discern its pre- 
cise situation, and that even if he momentarily forgot its presence, 
he would not for that reason be chargeable with contributory negli- 
gence as a matter of law, in accordance with the decision of the 
Court of Appeals in Bassett vs. Fish, 75 N. Y. 303. 

The Appellate Division in the second department at the January 
term decided the above case, unanimously affirming the judgment 
of the Supreme Court for the plaintiff, wife of the deceased. (Boyle 
vs. Degnon-McLean Construction Co., 47 App. Div. 311.) 
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Other Cases Touching Employers' Liability. 
Negligence — collision where a railroad switch is so located that the 
signal thereof is obscured by a water tank — the questions of 
negligence by the railroad company, of proximate cause and 
of assumption of risk and of negligence by the injured em- 
ployee, are for the jury. (Young vs. Syracuse, B. & N. Y. 
R. R. Co., 45 App. Div. 296.) 

Master and Servant — inference that a foreman had not notice of a 
rule — to whom notice of a rule made by the master should 
be given. (Daley vs. Brown, 45 App. Div. 428 ) 

Negligence — an employee cleaning off snow from the tracks of a 
railroad yard run into by a car shunted upon them. (Moccia 
vs. N. Y. C. & H. R. R. R. Co., 46 App. Div. 58.) 

Negligence — railroad yardman struck by freight cars kicked upon 
the tracks— liability of the railroad company for a failure to 
make proper rules for the movement of its cars, not for the 
neglect of an employee to give warning. (Corcoran vs. N. 
Y., N. H. & H. R. R. Co., 46 App. Div. 201.) 

Negligence — a brakeman injured while on a car walking toward a 
bridge where the telltales were defective. (Albring vs. N. 
Y. C. & II. R. R. R. Co., 46 App. Div. 460.) 

Master and Servant — defective material furnished for use in a 
scaffold which falls and injures an employee. (Brown vs» 
Todd, 46 App. Div. 546.) 

Negligence — injury to a boy employed to gather waste paper from 
under the calenders of a paper mill by an electric fore* 
drawing the paper in his arms, and his arms after it into the 
machinery. (47 App. Div. 136.) 

Negligence — waiver by an infant sui juris of the protection of the 
Factory Act. (Fitzgerald vs. Elsass Paper Co., 30 Misc. 438.) 

Negligence— rear end collision— presumption as to the conductor's 
knowledge of the rules— charge as to his duty to obey them 
and as to his being a careful man of long serviee — duty of 
the conductor to instruct the flagman. (Frounfelker vs. D» 
L. & W. R. R. Co., 48 App. Div. 206.) 
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Negligence — Jongshoreman injured while wheeling a truck down a 
defective gangplank — proof that another gangplank was 
there ready for use. (O'Connor vs. Pennsylvania R. R. Co., 
• 48 App. Div. 244.) 

Negligence — a fall on a marble staircase— obligation of the pro- 
prietors after notice that others had fallen thereon — 
assumption of the risk by an injured employee. (Kline vs. 
Abrahams, 48 App. Div. 522.) 

Negligence — fall of an elevator upon an unskilled workman em- 
ployed in the shaft — no assumption of the risk where the 
danger could be avoided by reasonable care on the master's 
part. (Leland vs. Hearn, 49 App. Div. 111.) 

Negligence — injury from the breaking of a clamp securing a rope 
attached to a derrick — inference that the clamp was made of 
defective material or had been overstrained —a failure to 
inspect. (Welsh vs. Cornell, 49 App. Div. 203.) 

Negligence — injury from an elevator decending on one who enters 
the elevator pit without giving notice of his intention to do so. 
fO'Donnell vs. International Navigation Co., 49 App. Div. 
408.) 

Negligence — injury to an employee crossing a conveyor in an ice- 
house and slipping between the slats of the platform — a 
defective clutch preventing the immediate stopping of the 
conveyor. (Whitney vs. Queen City Ice Co., 49 App. Div. 
485.) 

Mechanics' Liens Cannot be Enforced Against the State. 
In the suit of George W. Tice and another against the Atlantic 
Construction Company and the people of the State, the First 
Appellate Division of the Supreme Court has just decided that 
a mechanics' lien is not enforceable against the State. A con- 
tract was entered into by the Long Island State Hospital with 
the Construction Company in August, 1897, for the erection at 
King's Park, L. I., of a water supply system. Action was 
instituted by Contractor Tice and another against the Company 
and the State to foreclose a lien for the amount due them under 
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their contract. In affirming the judgment of the Court below fav- 
orable to the defendants, the opinion of the Appellate Division writ- 
ten by Presiding Justice Van Brunt, is that the sub-contractors, or 
material dealers, had no right or lien against the money of the State, 
applicable on such a contract for a public improvement, and no 
right to sue the people of the State in the Supreme Court to einf orce 
such a lien. After reviewing the provisions of the Lien Law of 
1897, as amended in 1898, the Presiding Justice says regarding 
liens against State funds that the law contains no provisions auth- 
orizing any proceeding to which the State can be made a party, or 
in which any judgment can be entered affecting the State. 
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LABOR LAWS ENACTED IN 1900. 

Exceptions to the Eight Hour Law. 
CHAP. 298. 
AN ACT to amend the labor law, in relation to employees in the depart- 
ment of public buildings. 

Section 1. Section three of chapter four hundred and fifteen of the laws 
of eighteen hundred and ninety-seven, entitled "An act in relation to labor, 
constituting chapter thirty-two of the general laws," as amended by chap- 
ter five hundred and sixty-seven of the laws of eighteen hundred and 
ninety-nine, is hereby amended to read as follows: 

§ 3. Hours to constitute a day's labor— Eight hours shall constitute a 
legal day's work for all classes of employees in this State except those 
engaged in farm and domestic service unless otherwise provided by law. 
This section does not prevent an agreement for overwork at an increased 
compensation, except upon work by or for the State or a municipal cor- 
poration or by contractors or subcontractors therewith. Each contract to 
which the State or a municipal corporation is a party which may involve 
the employment of laborers, workmen or mechanics shall contain a stipu- 
lation that no laborer, workman or mechanic in the employ of the con- 
tractor, subcontractor or other person doing or contracting to do the whole 
or a part of the work contemplated by the contract shall be permitted or 
required to work more than eight hours in any one calendar day except in 
cases of extraordinary emergency caused by fire, flood or danger to life or 
property. The wages to be paid for a legal day's work as hereinbefore de- 
fined to all classes of such laborers, workmen or mechanics upon all such 
public works or upon any material to be used upon or in connection there- 
with shall not be less than the prevailing rate for a day's work in the same 
trade or occupation in the locality within the State where such public 
work on, about or in connection with such labor is performed in its final 
or completed form is to be situated, erected or used. Each such contract 
hereafter made shall contain a stipulation that each such laborer, workman 
or mechanic, employed by such contractor, subcontractor or other person on, 
about or upon such public work shall receive such wages herein provided 
for. Each contract for such public work hereafter made shall contain a 
provision that the same shall be void and of no effect unless the person or 
corporation making or performing the same shall comply with the pro- 
visions of this section; and no such person or corporation shall be entitled 
to receive any sum nor shall any officer, agent or employee of the State 
or of a municipal corporation pay the same or authorize its payment from 
the funds under his charge or control to any such person or corporation 
for work done upon any contract which in its form or manner of perform- 
ance violates the provisions of this section, but nothing in this section 
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shall be construed to apply to persons regularly employed in State institu- 
tions, or to engineers, electricians and elevatormen in the. department of public 
buildings during the annual session of the legislature.* 

§ 2. This act shall take effect immediately. 

Became a law April 6, 1900, with the approval of the Governor. 

Hours of Labor of Drug Clerks. 
CHAP. 463. 

AN ACT for the regulation of the working hours of pharmacists and drug 
clerks in cities of one million or more inhabitants. 

Section 1. No pharmacist or drug clerk employed in any pharmacy or 
drug store shall be required or permitted to work more than seventy hours 
per week. Nothing in this section shall prohibit the working six hours 
overtime during any week, for the purpose of making a shorter succeeding 
week, provided, however, that the aggregate number of hours in any 
such two weeks, shall not exceed one hundred and thirty-six hours. The 
working hours per day shall be consecutive, allowing one hour for each 
meal. The hours shall be so arranged that an employee shall be entitled 
to and shall receive at least one full day off in two consecutive weeks. 

§ 2. No proprietor of any drug store shall require or permit any clerk to 
sleep in any room or apartment in or connected with such store, which 
does not comply with the sanitary regulations of the local board of health. 

§ 3. A failure to comply with any of the provisions of this act shall be 
deemed a misdemeanor. 

§ 4. This act shall apply to cities of one million or more inhabitants. 

§ 5. This act shall take effect immediately. 

Accepted by the city. Became a law, April 14, 1900, with the approval 
of the Governor. 

Licensing of Engineers. 
CHAP. 401. 
AN ACT to amend chapter six hundred and thirty-five of the laws of 
eighteen hundred and ninety-seven, entitled "An act to amend chapter 
four hundred and ten of the laws of eighteen hundred and eighty-two, 
entitled 'An act to consolidate into one act and to declare the special 
and local laws affecting public interests in the city of New York,' rela- 
tive to engineers." 

Section 1. Chapter six hundred and thirty-five of the laws of eighteen 
hundred and ninety-seven, paragraph b, of subdivision three thereof, in 
relation to persons eligible for examination for a license to act as engineer 
in the city of New York, is hereby amended to read as follows: 

b. Any person who has served as a fireman, oiler or general assistant to 
the engineer on any steamship or steamboat, [or on any locomotive engine] 
for a period of five years, and shall have been employed for two years 
under a licensed engineer in a building in the city of New York, 

♦Italics indicate the amendment 
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or any person who has served as a marine or locomotive engineer or fireman to a 
locomotive engineer for a period of five years and shall have been a resident of 
the state of New York for a period, of two years. 

$ 2. This act shall take effect immediately. 

Passed without the acceptance of the city. Became a law, April 16» 
1900, with the approval of the Governor. 

[Note. — Matter in [ ] is old law omitted; matter in italic is new.] 

Seats for Waitresses. 

CHAP. 533. 

AN AGT to amend the labor law, relating to seats for waitresses in hotels 

and restaurants. 

Section 1. Section seventeen of chapter (our hundred and fifteen of the 
laws of eighteen hundred and ninety-seven, entitled "An act in relation to 
labor, constituting chapter thirty-two of the general laws," is hereby 
amended to read as follows: 

§ 17. Seats for female employes. — Every person employing females in 
a factory or as waitresses in a hotel or restaurant shall provide and maintain 
suitable seats for the use of such female employes, and permit the use 
thereof by such employes to such an extent as may be reasonable for the 
preservation of their health. 

§ 2. This act shall take effect immediately. 

Became a law, April 19, 1900, with the approval of the Governor. 

[Note. — Matter in Italic is new.] 
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COMPRISING 

Returns from Labor Organizations. 

First Quarter of 1900. 



Table I. Number and Membership. 

II. Causes of Idleness. 

a. New York City. 

b. Interior Towns and Cities. 

c. New York State. 

III. Employment and Unemployment. 

a. New York City. 

b. Interior Towns and Cities. 

c. New York State. 

IV. Quarterly Earnings. 

a. New York City. 

b. Interior Towns and Cities. 

c. New York State. 
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TABLE I.— NUMBER AND MEMBERSHIP OF UNIONS. 

[March 81, 1000] 



INDUSTRIES. 



I,. Building, Stone Working, 
Etc.: 

Stone working... 

Brick and cement making 

Building and paving trades... 
Building and street labor 



Total— Building, Etc. 

II. Clothing and Textiles: 
Garments 



Hats, caps and fare 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry. . 
Textiles 



Total— Clothing, Etc. 



III. 



Metals, Machinery and Ship- 
building : 

Iron and steel 

Metals other than iron and steel 

Engineers and firemen 

Shipbuilding 



Total— Metals, Etc. 

IT. Transportation: 

Railroads 



Street railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, etc. 



Total— Transportation . 

T. Printing, Binding, Etc.. 

TI. Tobacco 



Til. Food and Liquors : 

Food preparation 

Malt liquors and mineral waters. 



Total— Food and Liquors. 
Till. Theater and Music 



IX. Wood Working and Furniture. 

X. Restaurants and Retail Trade. 
XL Public Employment 



XII. Miscellaneous: 

Glass 

Barbering 



Other distinct trades . 
Mixed employment... 



Total— Miscellaneous . 



GRAND TOTAL , 



Number of Unions. 



New 
York 
city. 



15 



182 

27, 



174 



60 



87 



82 
14 

22 

15 
16 



10 



498 



Remain- 
der of 
the State. 



26 



191 
18 



244 



69 



119 
19 
31 



170 



120 



162 
58 
42 



59 
19 

28 

82 
87 

13 
19 

19 

8 



69 



New 
York 
State. 



45 



418 



109 



152 
33 
61 
11 



257 



141 

4 
9 



191 



56 



91 
88 

50 

47 
52 

17 
20 

24 

8 



69 



954,1,462 < 



Sex. 



M 
M 
M 
M 



M 



M 

F 



M 
M 
M 
M 



M 



M 

F 
M 
M 
M 
M 



M 

F 
M 
F 
M 
F 



M 
M 



M 
M 
M 

F 
M 



M 

F 



M 

F 
M&F 



MBMBEB8HIP OP UNIONS. 



New 
York 
city. 



4,192 



41,536 
12,144 



57,872 



19.623 

2,457 
1,264 



629 
50 
575 



45 



22,186 

2,607 



5,536 
2,111 
4,725 
1,304 



18,676 



2,560 
6 
2,800 
1,225 
300 
3,186 



10,071 

6 
18,863 

483 
8.990 

2,298 



2,431 
2,206 



4,687 
7,722 

442 

5,999 

iff 

1,274 

201 
5,519 



497 
125 
276 
23 



28 



147,167 

6,972 

153,139 



Remain- 
der of 
the State. 



897 

851 

13,292 

1,476 



16,616 



1,593 

2,126 

410 

92 

1,193 

IS 

266 

174 



4,800 

3,094 



14.276 

909 

2,074 

200 



17,459 



9,784 

1 

411 

341 

896 

5,919 



17,851 

2,651 

37 

8,825 

110 



1,749 
2,292 



4,041 
1,455 

8 

2,460 

7 

2,569 

162 

904 

1,020 

912 

73 

548 



2,891 

73 



75.912 

8,492 

70,404 



New 
York 

State. 



5,089 

851 

54,828 

13,620 



74,888 



21,216 

4,585 

1,674 

92 

1,822 

63 

841 

174 



26,486 

5,601 



19,812 
3,020 
6,799 
1,504 



81,136 



12,344 
7 
3,211 
1,566 
1,196 
9,105 



27,422 

16,014 

620 
7,816 

2,408 



4,180 
4,498 



8,678 
9,177 

450 

8,449 

19 

8,848 

86S 
6,428 



908 

1,145 

1,188 

96 

548 



8,789 

96 



228,069 
9,464- 
939,583 
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TABLE II.— CAUSES OF IDLENESS : 

[March 31, 1M0.] 



(a) NEW YORK CITY. 







Number or Mbmbbbs or Labob Organizations 
Idle Because or— 


Total 
number 
reported. 


Cause 


INDUSTRIES. 


Sex. 
M 


No 
work. 


Weather. 


Strike 

or lock* 

oat. 


Sick- 
ness. 


Super- 
annu- 
ation. 


Other 
causes. 


not re- 
ported. 


I. Building, Stone Work* 
ing^Etc: 


1,107 
102 


809 

12,952 

2,130 


294 


12 

289 

17 


I 
15 aan 


1,803 
14,176 
2,151 




Bailding and paving trades. 
Building and street labor.. 


M 
M 


165 

4 


424 


"t 


Total- Building-, Etc... 


M 


1,209 


15.891 


294 


268 


184 


784 


18,180 


7 


H. Clothing* and Textile* : 


CM 

M 
M 


4,667 

1,000 

180 

10 




97 

7 


241 

6* 


153 

89 

3 

34 




5,158 

1,108 

183 

256 

60 

28 
20 




6aiment8 






Hats, caps and furs 




........ 




212 
60 






Boots, shoes, gloves, etc.... 






Shirts, collars, caffs and 
laundry..... 


25 
20 




3 








Textiles 




























CM 

f f 


4,902 

hooo 




809 

57 


244 

69 


190 

89 




5,845 

1,168 




Total— Clothing*, Etc. . . . 












III. Metals, 9 Machinery and 
Shipbuilding: 
Iron and steel 


M 

M 
M 
M 


29 

66 
230 
225 






22 

6 
16 
12 


6 




57 

72 
246 
276 




Metals other than iron and 
steel 








Engineers and firemen 

Shipbuilding 














27 


12 












Total Metals, Etc 


M 


550 




27 


56 


18 




651 










IT. Transportation: 

Railroads 


M 
M 
M 

M 
M 
M 


1 

7 

115 

100 

460 






87 


5 


11 


64 

7 
220 
100 

465 




Street railways....... ...... 








Ceach drivers, etc.......... 






17 




88 




Seamen, pilots, etc ......... 








freight handlers, trackmen, 
etc.............. .......... 






5 




















Total— Transportation. . 


M 


688 






5 


99 


846 












{* 
{* 


879 

tl 

150 

194 




22 


158 

1 
111 

68 


10 




1,069 
99 

488 
487 




V. Printing, Binding, Etc... 






VI. Tobacco .................... 




141 

198 


56 

81 


30 

1 










Til. Food and Liquors : 

Food preparation 

Malt liquors and mineral 
waters 


M 
M 


296 
147 






21 


37 

4 


45 


399 
151 




















Total— Food & Liquors. 


M 

CM 

I F 

M 
M 


448 






21 


41 4ft 


550 
















805 

9 
579 

4 

60 
28 












806 

9 
806 

7 

50 
118 




V11I. Theater and Music 














IX* Wood Working and Fur- 




172 


84 

1 


11 
9 






niture 






X* Best an rants and Retail 
Trade 








XI. Public Employment 










95 
















XII. Miscellaneous: 

Class 


M 
M 

M 


20 
15 
50 












26 
15 
50 




Barbering 














Other distinct trades 




























Total — Miscellaneous .... 


M 


85 












86 


















GRAND TOTAL < 


M 

F 
M&F 


9,858 

1,9*8 

11,086 


15,891 
**15,"39i 


965 

966 

1,220 


951 

197 

1,078 


525 

79 

597 


,058 
1,054 


28,748 

1,688 

30,426 


7 
7 
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TABLE II.— CAUSES 
{*) The State Outside of New York City. 

[March 31. 1000.] 





Sex 


NUMBCB OF MBMBBB8 OF LABOR ORGANIZATIONS IDLE 
B1CAU81 OF— 


INDUSTRIES. 


No 
work. 


Weather. 


Strike 

or 
lockout. 


Sick- 
ness. 


Superan- 
nuation. 


Shop 

repairs, 

etc. 


Other 
causes. 


I. Building, Stone Working, 
Etc.: 
Stone working.......... 


M 
M 
M 
M 


457 

345 

3,816 

522 


48 


52 


9 


2 






Brick and eement making 

Building and paving trades 

Building and street labor 






68 
148 


10 


145 
13 


2 


















Total— Building, Etc 


M 

CM 
) F 
CM 
\ F 
CM 
I F 
5 M 
) F 
C M 
i F 

7m~" 
If 


6,1^0 


264 


62 


167 


4 










II. Clothing and Textiles ; 


17 

188 

12 






1 

7 


1 

J 






Hats, caps and furs 










Boots, shoes, gloves, etc......... 


















20 

18 
1 

95 






4 

t 

21 
5 








Shirts, collars, cuffs and laundry. 












Textiles 








10 
5 


1 














50 

176 






26 

14 


1 

1 


10 

5 


1 


Total— Clothing, Etc 
















III. Metals, Machinery and Ship- 
building: 


M 
M 
M 
M 


332 
38 
54 




706 
5 


124 

4 
5 


12 




9 






5 




160 








Shipbuilding 


























Total Metals, Etc.... 


M 


424 


160 


711 


183 


12 




14 






IV. Transportation : 


M 
M 

M 
M 
M 

M 

CM 
I F 

5m 

\ F 


55 




3 


75 


11 




38 


Street railways 












2 






2 




471 


896 
3,556 










Freight handlers, truckmen etc . 




16 
















Total— Transportation 

V. Printing, Binding, Etc 


526 
54 


4.452 


3 

1 


93 
12 

1 
19 


11 

4 




40 
72 




158 

8 






6 

1 




27 








1 


Til. Food and Liquors: 


M 
M 

"m~ 

CM 
> F 
CM 

{ Z 

M 


68 
203 




4 


7 
17 






1 


Malt liquors and mineral waters.. 








26 












Total— Food and Liquors 

Till. Theater and Music 


271 
202 




4 
12 


24 

4 






27 








IS 




54 






17 


""" i 




80 


IX. Wood Working and Furniture 








X. Restaurants and Retail Trade 


98 


100 




9 

2 
































XII. Miscellaneous : 

Glass .......... 


M 
M 

CM 


1 










36 










11 
5 






Other distinct trades 


24 




8 




15 

10 






„ 






6 




















{* 


52 




8 


22 




61 

10 




Total— Miscellaneous 






















GRAND TOTAL $ 


M 

P 

M&F 


7,029 

179 

7,5808 


4,976 


801 


628 

17 
545 


39 

ft 
41 


61 

15 
76 


224 

2 


I 


4,076 


801 


B3S 
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(c) The Entire State. 

[March 31, 1900.] 






Total 
Bomber 
reported. 


Not 
reported. 


Number op Mbmbbrs or Labob Organizations Idlb Bicausb of— 


Total 
number 
reported 




No 
work. 


Weather. 


Strike 

or 
lookout. 


Sickness 


Superan- 
nuation. 


Shop 

repairs, 

etc. 


Other 
causes. 


Not 
reported. 


588 


1 


1,564 
345 

3,918 
522 


857 


52 


21 


17 




360 


2,371 
84S 

18,217 
3,831 


1 


345 






4.041 
688 


23 


13,020 
2,278 


304 


884 
30 


167 

4 




424 


23 




7 














6,687 


24 


6,848 


16,666 


856 


486 


188 




784 


28,767 


81 






10 




4,684 

1,188 
192 




97 

7 


242 
69 


154 
40 
3 






5,177 

1,864 

195 




146 












12 














7 












7 




10 




212 
60 




34 






256 
60 
52 
16 
53 
85 


















24 




45 

IS 
21 

85 




7 
' 8 
21 

6 










IS 
















83 










10 

6 


1 




86 


























88 




4,052 

1,176 




800 

67 


270 

76 


191 

40 


10 

6 


1 


5,788 

1,854 




IBS 


7 




7 










1,183 
52 




361 
104 
284 
225 




706 
5 


146 
10 
21 
12 


18 




9 
5 


1,240 
124 
465 
276 












219 




160 












27 


12 




















1,464 




074 


160 


788 


180 


30 




14 


2,105 










182 




56 

7 

115 

100 

931 




3 


112 


lb 




49 


236 

7 

224 

996 

4,508 














4 








19 






90 




896 




896 
3,556 










4,043 






21 




















5,125 
148 




1,200 
083 

81 
308 

197 


4,462 


3 
23 


162 

170 

8 

130 

66 


16 
14 




189 
72 


5,071 
1.212 

23 
698 

494 










I 










210 






141 

198 


62 

88 




57 




7 



















80 




364 

350 




4 


28 
17 


37 
4 




46 
26 


479 
397 




246 






















826 




714 
607 

9 
683 

4 

148 

23 




4 
12 


45 

4 


41 




72 
18 


876 
636 

9 
908 

7 

120 




281 






















102 






172 


51 

1 

2 


22 




30 
















100 










2 










95 






















15 

74 










36 




57 
26 
102 
10 
33 




U 








11 
5 








52 






8 




15 

10 






10 












33 




27 






6 
























188 




187 




8 


22 




61 

10 




218 

10 




10 
















16,887 

1,407 
18,994 


20,867 
"io,867 












18,658 

$14 

13,879 


24 

7 
31 


1,766 

866 
2,091 


1,479 

144 
1,693 


564 

74 

638 


61 

16 
76 


1,277 
8 

1,979 


42,401 

1,897 
44,298 


81 

7 
38 
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TABLE III.— EMPLOYMENT AND UNEMPLOYMENT: 

[ First Qurter, 



INDUSTRIES. 


Sex. 


Number of Members of Labor Organizations 


1-9 
days. 


10-19 
days. 


20-29 
days. 


80-89 
days. 


40-49 
days. 


50-59 
days. 


60-69 
days. 


I. Building, Stone Working, Etc. : 


M 
M 
M 


"""248 


50 

346 

5 


2 

3,858 

196 


1,019 
7,118 
2,888 


367 

3,724 

841 


550 

2,044 

218 


129 
4,526 
7,264 


Building and paving trades ........... 


Building and street labor .............. 




Total — Building, Etc 


M 


248 


401 


4,061 


11,025 


4,982 


2,812 


11,919 




II. Clothing and Textiles : 


<M 
CM 

*£ 

M 








4,000 
806 
192 


2,489 

661 

4 

22 


700 
990 


1,885 


Hats, caps and furs 








91 
772 
114 








200 

60 


18 


Boots, shoes, gloves, etc *. . 










Shirts, collars, cuffs and laundry 










25 
15 




Textiles 












m 
















CM 

}f 






200 

60 


4,192 

806 


2,615 

661 


768 

9SO 


8,801 

91 


Total — Clothing, Etc 












III. Metals, Machinery & Shipbuilding: 
Iron and steel 


m" 

M 
M 
M 






4 

6 

205 

24 


242 

75 

63 




9 

1§ 
94 
158 


83 


Metals other than iron and steel 

Engineers and. firemen................. 




9 


15 
49 
11 


255 
2i 




25 


20 


486 




Total— Metals, Etc 


M 


26 


29 


289 


880 


75 


271 


888 




IV. Transportation: 

Railroads 


CM 

{ £ 

M 
M 

M 












2 


21 


Street railways. ........... ............ 


























25 




59 


Seamen, pilots, etc 












Freight handlers, truckmen, etc 






470 


2,106 


70 




897 








Total— Transportation 


<M 

Jf 






470 


2,106 


95 


2 


468 












......... 






V. Printing, Binding, Etc 


CM 

CM 

li- 
lt 
M 

~M~ 


5 


2 


15 


411 

6 
22 


46 

8 
6 


4,781 

7 
709 

680 


166 


VI. Tobacco 


10 1 
7 


4 
187 






1 






187 


VII. Food and Liquors : 

Food preparation 




I 
44 M 


11 


9 


15 

40 


01 


Malt liquors and mineral waters 






846 














w ~" 


Total— Food and Liquors 




44 


90 


11 


9 


66 


412 


VIII. Theater and Music 


M 






265 


821 


60 


179 


4 


IX. Wood Working and Furniture 


21 


11 

6 
50 


1 


**"*218 


187 


1,587 


"""Si 

5 


X. Restaurants and Retail Trade 


100 


228 


60 


46 


46 


XI. Public Employment 






2 


2 


4 


44 


156 










XII. Miscellaneous : 

Glass 


M 

M 

<M 














191 


Barbering 
















Other distinct trades 












60 


39 


















m A , ^_.. „, 


CM 

f f 












60 


221 


Total — Miscellaneous 






























GRAND TOTAL < 


M 

F 

M&F 


294 

9 

297 


587 

16 

552 


5,440 

61 

5,401 


18,911 

819 

10,723 


7,927 

669 

8,596 


11.254 

817 

12,071 


17,641 

987 




17,928 
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(a) NEW YORK CITY. 

U00.] 



Who "Worked— 


Total 

number 

employed. 


Average 

days 
worked 
by each. 


Idleness on Last Day of 
Quarter. 


Idleness During. Jbrrw 
Quarter. 


70-79 
days. 


80-89 
days. 


90 days 
or over. 


Members 
report- 
ing. 


Number 
idle. 


Per cent, 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Per tent. 
idle. 


861 




99 
20 
6 


2.668 
34,202 
11,597 


50 
54 
56 


3,542 
39,206 
11,894 


1,803 
14,176 
2,158 


50.9 
36.2 
18.1 


4,192 
41,191 
11,891 


1,624 

6,899 

297 


88.7 


12,136 
179 


187 


16.7 
2.6 








18,676 


187 


116 


48,867 


64 


54,642 


18,187 


88. 2 


67,277 


8,820 


16.4 


7,180 
869 


914 


950 


18,118 
9,167 
1,144 
595 
60 
575 
45 


62 

46 
57 
55 
97 
76 
60 


19,573 

9,467 

1,264 

629 

60 

575 

45 


5,158 
1,108 
183 
256 
60 
28 
20 


26.4 
46 1 
14.5 
40.7 
100. 
4.9 
44.4 


19,623 

9,467 

1,264 

629 

60 

575 

43 


1,305 
900 
120 
84 


6.6 
8.1 


176 






9.6 


241 






5.4 










650 






























8,147 

$69 


914 


950 


20,477 

9,907 


62 

46 


22,086 

9,607 


6,646 

1,168 


25.6 

46.9 


22,186 

9,607 


1,459 

900 


6.6 

8. 










6,164 




12 

18 

2,241 


5,514 
2,106 
4,638 
1,152 


74 
80 
80 
63 


4,736j 
2,111 
4,725 
1,304 


57 

72 

246 

276 


1.2 
3.4 
5.2 
21.2 


5,536 
2,111 
4,725 
1,304 


22 

5 

88 

150 


.4 


893 

1,584 

371 


900 
370 


.2 

1.8 

11.6 










8,018 


1,270 


2,271 


18,410 


76 


12876 


651 


6.1 


18,676 


260 


1.9 


241 


717 


1,501 
6 


2,485 
6 
2,793 
1,100 
200 
3,186 


86 
90 
78 
84 
90 
39 


2,560 
6 
2,800 
1,225 
300 
2,486 


54 


2.1 


2,560 
6 
2,800 
1,225 
300 
3,186 


37 


1.4 


2,793 


7 
220 
100 
465 


.2 
17.9 
33.3 
18.7 


7 
125 
100 


.2 


275 




750 

. 200 

100 


10.2 






88.8 


43 














8,862 


717 


2,654 

6 


9,764 

6 


68 

90 


9,871 

6 


846 


9. 


10,071 

6 


269 


2.7 














6,916 




100 


12,485 

461 
8.702 

9,219 


66 
73 
71 

69 


18,868 

483 
8,990 

9,998 


1,069 


8. 


13,863 

483 
8.990 

9,998 


881 
99 

189 

11 


6.2 


499 




99 4.6 
488 12.2 

487 1 91.9 


4.6 


8,772 






8.6 


1,469 






.$ 










1,697 




226 
142 


2,058 
2,117 


74 
76 


2,431 
2,206 


1 
399 16.4 


2,431 
2,206 


285 
89 


* 11.7 


1,448 


141 


151 


6.8 


4. 


8,045 


141 


868 


4,175 


76 


4,637 


660 


11.9 


4,637 


874 


8.1 


8,818 
403 


4 


62 


4,708 

433 

5,881 

19 

1,199 

901 

. 5,422 


71 

80 
67 
46 
61 

76 
84 


4,708 
449 

6,799 
19 

1,274 
901 

5,519 


806 

9 
806 


6.6 

9. 
18.9 


4,708 
449 

6,999 
19 

1,274 
901 

5,519 


6 

9 

181 


.1 

9. 




22 


2.2 






7 SR.S 




884 


259 


77 


50 
118 


8.9 
2.1 






901 


97 








8,266 


1.8 


218 


68 




477 
125 
276 
93 


71 
78 
70 
76 


497 
125 
276 
93 


20 
15 
50 


4. 
12. 
18.1 


497 
125 
276 
23 


20 


4. 


126 






184 




2 






93 






















527 
93 


68 


2 


878 
93 


72 

76 


898 
93 


85 


9.6 


898 
93 


20 


2.2 
















64,717 

9,872 
57,589 


8,877 
*** 3,877 


9,765 

36 

9,801 


180,868 

6,669 
135,925 


64 
61 
03 


189.163 

6,979 
145,135 


28,750 

1,683 
30,433 


20 7 

98.9 
21. 


143,548 

6.972 
149,520 


12,405 
949 

12,647 


8.8 
4.1 
8.5 
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TABLE III— EMPLOYMENT AND UNEMPLOYMENT: 

[First Quarter, 



INDUSTRIES. 


Sex. 


NUMBBB OF MBMBBB8 OF LABOR ORGANIZATIONS 


1-9 

days. 


10-19 
days. 


20-29 
days. 


30-39 
days. 


40-49 
days. 


5<M59 
days. 


60-69 
days. 


I. Building, Stone Working, Etc. 

Stone working..... ................... 


M 
M 
M 
M 

M 


12 

'""ieo 

6 


67 

47 

627 

99 


60 
70 
570 
246 


65 

94 

1,141 

237 


121 

HI 

1,047 

195 


19 

66 

1,386 

44 


31 


Brick and cement making ,...»., 


7 


Building and paving trades ............ 


658 


Building and street labor. .*.*... ..,,-, 


67 






" Total — Building, Etc. 


178 


840 


946 


1,587 


1,474 


1,615 


768 






IX Clothing and Textiles : 

Garments.......... 


5 M 

u 

CM 

\ » 
CM 

I * 
CM 

*f 

CM 
*F 






12 
SI 


193 
t 

99 


119 
10S 
20 


110 
16S 
26 
86 


142 


flats, caps and furs 






15 
141 




























i 


4 


Shirts, collars, cuffs and laundry 
















Textiles 








9 

15 


25 


62 
70 


99 














Total — Clothing, Etc 






12 

SI 


801 

17 


164 

10S 


198 

StO 


882 








19 


III. Metals, Machinery & Shipbuilding : 

Iron and steel 

Metals other than iron and steel 


M 

M 
M 
M 

M 


5 
3 


13 

1 


45 

7 

1 


274 


451 
29 

1 


606 
99 

1 


2,051 
102 






4 


Shipbuilding 






50 


50 
















Total — Metals, E*tc. 


8 


14 


68 


324 


481 


706 


2,207 






IT. Transportation: 

Railroads 


• M 
M 
M 
M 
M 


3 


5 


11 


23 
145 


224 


145 

1 


368 




32 


Coach drivers, etc.... -- 










45 


Seamen, pilots, etc 

Freight handlers, truckmen, etc 


















5 


22 


6 


45 


10 






Total — Transportation 


M 
CM 

l F 
C M 


3 

1 

'""i 


10 
6 

J 
2 


33 
66 

1 
11 

1 


174 
34 


269 

78 


156 

19 


446 


V. Printing, Binding, Etc 


24 

1 
490 

8 


TI. Tobacco 


82 
9 


1*80 10*7 

'! 1 








Til. Food and Liquors: 

Food preparation 


M 
M 


3 


5 


1 
2 


10 
51 


i 


2 
40 


14 


Malt liquors and mineral waters 


102 










Total— Food and Liquors 

Till. Theater .and Music 


M 

CM 

}f 

C M 
I F 
CM 
{ F 
M 


3 

289 


5 
132 


3 
188 


61 
87 


i 

46 


42 

68 


116 
21 


IX. Wood Working and Furniture 




1 


1 


51 


4 


341 


788 














1 




X. Restaurant and Retail Trade 














XI. Public Employment 








2 




2 
















XII. Miscellaneous: 

Glass 


M 

M 
CM 
\ F 

M 




10 


1 




4 


17 


170 


Barbering 


85 


Other distinct trades 




1 


2 




24 

10 


165 

10 

191 










2 


*""**74 












Total— Miscellaneous 


j M 
1 F 




11 


7 


4 


78 


41 

10 


611 

10 














GRAND TOTAL J 


M 

F 
M&F 


484 
484 


1,021 

J 

1,082 


1,270 

SS 

1,303 


2,567 

19 

2,576 


2,725 

105 
2,830 


3,196 

SSI 

3,527 


5,707 




98 
5,835 
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(b) THE STATE OUTSIDE OF NEW YORK CITY. 

MOO] 



Who Worked— 


Total 

number 

employed. 


Arerage 

days 
worked 
by each. 


IDLENESS ON LAST DAY OF 
QUABTEB. 


Idleness During Entibb 
Quabteb. 


70-79 
days. 


80-89 
days. 


90 days 
or over. 


Members 
report- 
ing. 


Number 
idle. 


Per cent, 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Peroent. 
idle. 


68 






443 

531 

10,142 

970 


40 
45 
55 
37 


888 

827 
13,083 
1,453 


569 

845 

4,064 

688 


64.1 
41-7 
31.1 
47. 


888 

827 

13,052 

1,453 


385 

265 

2,825 

481 


43.4 


125 


11 
23 




32. 


4,504 
76 


26 


21.6 
33.1 










4,778 


84 


26 


12,988 


52 


16,261 


6,661 


84 8 


16,220 


8,966 


24.4 


848 

1,757 

114 


127 


22 


1,573 

9,101 

400 

86 

1,193 

18 

264 

174 

837 

664 


66 

79 
57 
6t 
77 
70 
72 
81 
72 
78 


1,593 

3,196 

410 

99 

1,193 

IS 

266 

174 

838 

689 


19 

146 

12 

7 


1.2 
6.9 
2.9 
7.6 


1,593 

9 t 196 
410 
99 
1,193 
13 
266 
174 
838 
689 


18 
4 

10 
7 


1.1 

.9 






\ 2.4 








7J6 


1,188 

7 




















199 


65 
70 




24 

16 
83 
86 


9. 
8.6 
8.9 
6.1 






104 








642 




1 
86 


.1 


669 






6.1 










2,996 

$,467 


1921 

70 


22 


4,267 

5,0*7 


70 

79 


4.800 

5,094 


88 
90S 


2. 

6 6 


4,800 

3,094 


29 

46 


.7 

1.6 






9,806 
498 

1,149 
100 


364 
79 
113 


193 

86 

558 


13,808 

849 

1,827 

200 


71 
71 
82 
62 


14,075 

902 

2,052 

200 


1,183 

52 

219 


8.4 
5.8 
10.7 


14,075 

902 

2,052 

200 


210 

25 

214 


1.5 
2.8 
10.4 
















11,648 


666 


787 


16,684 


72 


17,229 


1,464 


8.4 


17,229 


449 


2.6 


3,035 
55 


852 
147 


4,592 
31 
292 


9,258 
411 
337 

V.iis 


82 
64 
86 

76 


9,618 
411 
341 
896 

5,197 


182 


1.9 


9,610 
411 
341 
896 

5,197 


107 


l.l 




4 

896 

4,043 


1.2 
100. 
77.8 


4 

896 

3,982 


1.2 


V,127 




100. 
76.6 








4,217 
1,992 

S3 


999 
191 


4,916 
90 


11.221 
2,601 

36 
3,166 

106 


81 
74 


16.468 

« KAA 


5,126 
148 

1 
210 

7 


81.1 
5.6 

3.7 
6.8 
6.4 


16 465 

2,560 

57 

8,818 

no 


4,989 
47 


80.8 


73 * 7 




2,887 
91 


4 




70 

73 


8,318 

no 


98 

4 






6.4 








1,501 
1,464 


140 




1,677 
2,128 


76 

78 


1,724 
2,254 


80 
246 


4.6 
10.9 


1,724 
2,254 


45 
126 


2.6 


469 


5.6 






2,966 
479 

8 


140 
4 


469 


8,805 

1,219 

8 

2,242 

7 

1,908 

117 

840 


77 
44 
69 
67 
77 
79 
77 
89 


3,978 
1,465 

2,263 

7 
2,087 

JI7 
842 


326 
281 

102 


8.8 
15.9 


8,978 

1,455 

8 

2,268 

7 

2,087 

117 

842 


171 
213 


4.8 
14.6 


7 






4.5 


11 


.5 








1,689 

117 


46 


288 


207 


9.9 


184 


8.8 


68 




788 


2 


.2 














173 






374 
999 
707 
73 
446 


67 
76 
74 
70 
63 


41) 

1,020 

722 

73 
447 


37 
11 
52 
10 
33 


9. 
1.1 

7.2 
1S.7 

7.4 


411 

1,020 

722 

75 

447 


37 
5 
14 


9. 


908 






.5 


424 
68 


44 


46 


1.9 


179 




















1,684 

68 


44 


46 


2,526 

78 


72 
70 


2,600 

78 


183 

10 


5.1 

i5.7 


2,600 

78 


56 


2.2 













86.769 

£,776 
38,546 


2,209 

70 

3,279 


7,431 
""7,481 


62,469 

3,878 
65,833 


70 

72 
70 


73,336 

5,446 
76,783 


18,682 

991 
13,903 


18.7 

6 4 

18.1 


73,297 

8,446 

76,743 


10,198 

60 

10,248 


18.0 

1.6 
13.4 
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TABLE III.— EMPLOYMENT AND UNEMPLOYMENT; 

[First Qiwter, 



INDUSTRIES. 


Sex. 


XUMBKB OF MEMBERS OF LABOR ORGANIZATION! 


1-9 

days. 


10-19 
days. 


20-29 
days. 


30-39 
days. 


40-49 
days. 


50-59 
days. 


60-69 
days. 


I. Bnildinsr, Stone Working;, Etc.! 

Stone working 


M 
M 

M 
M 


12 

***408 
6 


117 

47 

973 

104 


62 

70 

4,423 

442 


1.084 

94 

8,259 

3,125 


488 

111 

4,771 

1,036 


569 

66 

3,430 

262 


160 

7 


Bailding and paving trades 


5,184 
7,331 


Building and street labor ........ -....^ 




Total— Building, Etc 


M 


486 


1,241 


4.997 


12,562 


6,406 


4,827 


12,682 




II. Clothing and Textiles t 

Garments 


CM 

\i 

i F 
C M 

\ F 
CM 
\ F 






12 
81 


4,193 
808 
291 


2,608 
764 
24 


810 
898 
26 
85 
18 
* 
25 


2,027 


Hats, caps and fare 






306 
913 








""m 

50 




22 


......... 


Boots, shoes, gloves, etc 








4 














Shirts, collars, caffs and laundry 














Textiles 








9 

15 


25 


77 
70 


129 














Total— Clothing, Etc 


CM 
} F 


...... 




212 

81 


4,498 

8t8 


2,679 

764 


966 

550 


3,188 








1J# 


III. Metals, Machinery & Shipbuilding : 
Iron and steel 


M 
M 

M 
M 


5 
3 


13 
10 


49 

13 

206 

24 


516 


451 
41 
50 
11 


615 
109 
95 
158 


2,184 
857 


Metals other than iron and steel 


Engineers snd firemen ................. 


75 
113 


24 


Shipbuilding 


25 


20 


536 






Total— Metals, Ete 


M 


8S 


48 


292 


704 


556 


977 


3,045 






IT. Transportation! 

Railroads 


C M 

{ £ 

M 
M 
M 


8 


5 


11 


23 


224 


147 


389 


Street railways 








145 




1 
45 


32 


Coach drivers, etc 








25 


50 


Seamen, pilots, etc 












Freight handlers, trackmen, etc 




5 


492 


2,112 
sT,280 


115 


10 


897 


Total— Transportation 


{f 1 

CM 


8 


10 


508 


864 


158 


913 


Y. Printing, Binding, Etc. 

VI, Tobacco 


1 

8 
2 


8 
11 
2 


81 
t 

18 

1 


445 

6 

54 

t 


128 
8 

185 
t 


4,800 

7 

816 

581 


190 

5 
677 

195 








Til. Food and Liquors s 

Food preparation 


M 
M 


3 


49 


91 
2 


21 
61 


10 


17 
80 


80 


Malt liquors and mineral waters 


448 








Total -Food and Liquors 

VIII. Theater and Music 


M 

CM 
) F 
CM 

h 


8 
289 


49 
182 


98 
408 


72 
858 


10 
96 


97 
247 


628 
26 


IX. Wood Working and Furniture. 


21 


12 

5 
50 


2 


264 


141 


1,878 


1,168 

5 


X. Restaurants and Retail Trade 


100 


228 


60 


47 


46 


XI. Public Employment 






2 


4 


4 


46 


166 










XII. Miscellaneous t 

Glass 


M 

M 

CM 

{ F 

M 

CM 

Jf 

M 

F 
M&F 




10 






4 


17 


861 


Barbering 


6 
1 




86 






1 


2 




84 

10 


195 


Other distinct trades 




10 


Mixed employment * ..^.n^ ....... a, ^ 4. 








2 


74 


191 














Total — Miioellanous. 




11 


7 


4 


78 


101 

10 


882 

10 
















GRAND TOTAL \ 


778 

8 

781 


1,558 

16 

1,574 


6,710 

84 

6,794 


21,468 

881 

22,299 


10,652 

774 

11.426 


14.450 

1.148 
15,598 


28,488 

825 




23,763 
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(c) THE ENTIRE STATE. 

WOO.) 



Who Worked— 


Total 

number 

employed. 


Average 

days 
worked 
by each. 


Idleness on Last Day of 
Quarter. 


Idleness During Entire 
Quarter. 


70-79 
daya. 


80-89 
daya. 


90 days 
or orer. 


Member* 
report- 
ing. 


Number 
idle. 


Per cent, 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Percent, 
idle. 


429 




90 


3,011 

531 

44,344 

12,567 


48 
45 
54 
54 


4,430 

827 

52,289 

13,347 


2,372 

346 

18,240 

2,841 


53.5 
41.7 
34.9 
21.3 


5,080 

827 

54,243 

13,347 


2,009 

265 

9,724 

778 


39 5 


125 


11 
210 


32 


16,640 
265 


46 
6 


17.9 
5.8 








17,449 


221 


142 


60,458 


54 


70,898 


28,798 


88.6 


73,497 


12.776 


17.4 


8,028 

2,166 

290 


1,041 


972 


19,691 

4,258 

1,544 

86 

1,788 

68 

839 

174 

882 

664 


62 
59 
57 
69 
70 
36 
75 
81 
72 
78 


21,166 

4,583 

1,674 

9t 

1,822 

63 

841 

174 

883 

689 


5,177 

1,264 

195 

7 

256 

60 

52 

15 

53 

35 


24.5 
$7.4 
11.7 

7 6 
14. 
79.4 

6.2 

8.6 

6. 

5.1 


21,216 

4,583 

1,674 

9% 

1,822 

63 

841 

174 

883 

689 


1,323 

204 

130 

7 

34 


6.2 

4.5 






7.7 








7 6 


1,434 






1 8 


7 








749 


65 
70 








104 








■ 642 




1 
35 


1 


569 






6 1 










11,148 

3,836 


1,106 

JO 


972 


24,744 

6,234 


68 

61 


26,886 

5,601 


5,783 

1,361 


21.7 

US 


26,436 

5,601 


1,488 
246 


5.6 
4.4 








14,970 

1,386 

2,733 

471 


364 
979 
483 


205 

54 

2,799 


19,322 
3,055 
6,465 
1,352 


72 
75 
81 
62 


18,811 
3,013 
6,777 
1,504 


1,200 
124 
465 
276 


6.4 
4.1 
6.9 
18.4 


19,611 
3,0.3 
8,777 
1,504 


232 
30 
297 
150 


1.2 
1. 
4.4 
10 










19,660 


1,826 


8,058 


80,094 


74 


30,105 


2,105 


7. 


80,905 


709 


2.8 


3,276 


1,569 


6,096 

6 

31 

1,042 

200 

100 


11,743 

6 

8,204 

1,437 

200 

4,401 


83 
90 
76 
84 
90 
49 


12,178 
6 
3,211 
1,566 
1,196 
7,683 


286 


1.9 


12,170 
6 
3,211 
1,566 
1,196 
8,383 


144 


1.2 


2,848 
275 


UT 


7 
224 
896 

4,508 


.2 
14.3 
83.8 

58.7 


7 

129 

996 

3,982 


.2 
8 2 






83 8 


1,170 




47*5 






7,669 


1,716 


7,469 

6 

190 


20,985 

6 
14,936 

497 

6,867 

2,324 


75 

90 
67 
78 
71 

69 


25,834 

6 
15,913 

620 
7,308 

$,408 


5,971 


23.1 


26,526 

6 
15,918 

520 
7,308 

2,408 


5,258 


19.8 


8,907 

455 


191 


1,212 

ts 

698 

494 


7.6 
4.4 
9.6 

tO. 5 


878 
22 

282 

15 


5.5 

4 2 


6,160 

1,643 


4 




8 2 




6 








3,098 
2,912 


140 
141 


226 
611 


3,735 
4,245 


75 
77 


4,155 
4,460 


479 
397 


11.5 
8.9 


4,155 
4,460 


330 
215 


7.9 
4.8 


6,010 
4,207 

411 


281 

8 


887 
67 

SO 


7,980 
5,922 

441 

8,073 

19 

8,102 

318 
6,262 


76 
65 

79 
67 

57 

72 
76 
85 


8,615 
6.168 

460 

8,062 

19 

8,861 

318 
6,861 


876 
586 

9 
908 

7 
257 


10.2 

8.7 

2. 
11.3 
36.8 

7.6 


8,615 
6,163 

450 

8,262 

19 

8,861 

818 
6,861 


545 

218 

9 

142 


6.8 
8.5 
f. 

1 7 


4,570 

9 


22 






1,908 

S18 


804 




184 
97 


55 


1,708 


295 


4,048 


120 


1.9 


1.5 


391 


68 




851 

1,124 

983 

96 
446 


70 
76 
73 
71 
63 


908 

1,145 

998 

96 

447 


57 
26 
102 
10 
83 


6.3 
2.8 
10.2 
10.4 
7.4 


910 

1,145 

998 

96 

447 


57 
5 
14 


6 3 


1,033 

608 

16 




4 


44 


48 


1.4 


179 




















2,211 

76 


112 


48 


8,404 

96 


72 

71 


8,498 

96 


218 
10 


6.2 
10.4 


8,498 

96 


76 


2.2 












90,486 

6,648 

96,134 


6,086 

70 

6,156 


17,196 

86 

17,232 


192,822 

8,936 

201,757 


66 
66 
65 


212,499 

9,418 

221,917 


42,482 

1,904 

44,336 


20. 

to.t 

20. 


216.845 

9,418 
226,263 


22,603 

292 

22,895 


10.4 

8.1 

10.1 
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TABLE IV.— QUARTERLY EARNINGS: 

[First Quarter, 





Sex. 


Number of Mbmbbrs of 


INDUSTRIES. 


$1 
to 
$24. 


$25 
to 
149. 


$50 
to 
•74. 


$75 
to 
199. 


$100 

to 

$124. 


I. Building, Stone Working, Etc. : 


M 

M 
M 






50 
627 
196 


388 
2,033 
2,447 


205 




74 


710 
5 


4,715 




852 






Total Building, Etc 


M 


74 


721 


878 


4,868 


5,772 




II. Clothing and Textiles t 


5 M 

I F 

M 

CM 

} £ 

M 






4,020 

847 

8 

100 


3,425 

487 

8 

18 


1,463 






881 




87 
10 


Boots, shoes, gloves, etc 


""ib 


100 


36 


Shirts, collars, caffs and laundry 

Textiles 






7 


8 








15 














Total— Clothing, Etc 


5 M 

i F 


""so 


100 

881 


4,128 

847 


8,468 

487 


1,582 

87 


III. Metals, Machinery and Shipbuild- 
ing: 


M 
M 
M 
M 






4 

***"*80 
20 


2 

6 

24 


120 


Metals other than iron and steel 




9 


38 

276 


Shipbuilding 


25 




69 






Total— Metals, Site 


M 


25 


9 


54 


82 


508 






IV. Transportations 

Bailroad8 ••••• 


CM 

{ & 

M 
M 
M 






2 




39 


Street railways ........................ 










.6 


Coach drivers, etc ..................... 








25 


50 












Freight handlers, trackmen, etc 






450 


203 


1,943 








CM 

> F 
CM 

> F 
CM 
\ F 






452 


228 


2,082 

$ 


Total— Transportation 






T. Printing, Binding;, Etc 

VI. Tohaeeo • 


8 


2 
9 

7 
8 


81 

108 
152 

68 


100 

108 
684 
669 


296 

168 
796 




814 


VII. Food and Liquors s 

Food preparation ...................... 


M 
M 


17 


77 


44 


24 


309 


lialt liquors and mineral waters 
















Total— Food and Liquors 

VIII. Theater and Mnsie 


M 

CM 
I F 
C M 
> F 

) M 

I F 

M 


17 


77 


44 


24 
26 


809 
152 


II. Wood Working and Furniture 
X. Restaurants and Retail Trade. 


"to 

6 


60 


"""ii 

6 
100 

61 
2 


48 

t 

170 

76 

2 


6 
449 

""286 

80 


XI. Public Employment 






48 










XII. Miscellaneous t 

Glass 


M 
M 












Barbering 










***""io 


Other distinct trades 




1 




18 
88 


85 
















Total— Miscellaneous — . . . 


\¥ 




1 




18 
88 


76 












GRAND TOTAL 


if 


151 

68 


1,064 

888 


5,850 

1,078 


9,658 

1,808 


12,194 




686 
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(a) NEW YORK CITY. 

WOO.] 



Labor Organizations Who Eabnbd— 


Total 
number 
reported. 


Average 
earnings 
of each. 


$125 

to 

$149. 


$150 

to 

$174. 


$175 

to 

$199. 


$200 

to 

$224. 


$225 

to 

$249. 


$250 

to 

$274. 


$275 

to 

$299. 


$300 

or 

over. 


140 

2,712 

658 


298 
4,260 
6,920 


305 

4,254 

12 


474 

1,978 
335 


386 

8,081 

172 


188 
6,410 


""iiiii 


184 
926 


2,568 
34,202 
11.597 


$183 82 
190 89 
148 63 












8,510 


11,478 


4,571 


2,787 


8,689 


6,598 


2,416 


1,110 


48,367 


$180 08 


1,475 


2,100 
85 
178 
90 


2,693 


528 


1,471 


810 


8 


125 


18,118 

8,157 

1,144 

595 

60 

575 

45 


$136 64 
67 08 


764 
100 


88 
151 


50 


16 


10 




12 


145 77 
118 71 














88 60 


48 
20 


54 
10 


2 


50 


46 


158 


2 


200 


245 06 
127 22 


















2,407 


2,482 

86 


2,984 


628 


1,588 


978 


10 


837 


20,477 

8,807 


$189 66 

66 80 


















128 
27 
13 
48 


277 

238 

845 

66 


671 
779 
490 
183 


1,727 
860 
494 
150 


1,690 
189 

1,719 
879 


815 
230 
742 
267 


70 
.54 


10 
290 
851 


5,514 
2,106 
4,638 
1,152 


$216 41 
224 56 
216 89 
210 84 










211 


926 


2,078 


2,721 


8,927 


2,054 


224 


661 


18,410 


$217 84 


163 


537 


689 


27 


144 


147 


875 


462 


2,485 
6 
2,793 
1,100 
200 
3,186 


$224 26 

180 00 


2,793 
275 
















128 70 


850 


400 












156 92 












200 


800 00 


86 




887 




18 


iop 




117 36 














8,816 


887 


1,876 


27 


162 


247 


876 


662 


9,764 

6 
12,485 

461 
8,702 

8,819 


$166 01 

180 00 


488 

88 

787 


889 

84 

664 

872 


6,819 
8 

662 

118 


666 

10 
16 


881 
10 
70 


1,850 
86 


627 

1 


1,886 

1 


217 29 

108 84 
129 40 


670 






118 89 














433 
78 


475 
225 


261 
761 


46 
200 


188 
698 


187 


16 


81 


2,058 
2,117 


$160 02 
206 98 










606 
660 

10 


700 
117 


1,022 

644 

1 

2,608 


246 

26 

1 

296 


886 
"""685 


297 

691 

t 

128 


16 

8 

1 

87 


81 
2,694 

418 
52 


4,175 
4,708 

488 

6,881 

18 

1,199 

801 
5,422 


184 85 
876 09 

499 18 


481 


1,076 


180 60 

41 00 


80 

86 


106 

10 

740 


194 

80 

2,312 


128 


79 


46 


4 


14 


142 12 

108 51 


161 


649 


806 


807 






200 87 












35 


171 


191 


12 






68 


477 
125 
276 
88 


$217 89 
128 96 


85 






80 


2 


40 


64 


6 


. 80 






169 IT 








96 00 




















166 


87 


211 


266 


18 


80 




68 


878 
88 


$189 80 

96 00 


________ 























18,553 

787 


19,441 

441 


84,711 

141 


8,839 

11 


18,576 

10 


13,160 

4 


3,768 

8 


7,005 

418 


130,863 

6,668 


•185 68 

18186 
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TABLE IV.— QUARTERLY EARNINGS : (b) THE 

[First Quarter, 





Sex. 


Number of Members of 


INDUSTRIES. 


$1 
to 
$24. 


$25 
to 
$49. 


$50 
to 

$74. 


$75 
to 
$99. 


$100 

to 

$124. 


I. Buildina*, Stone Worltina*, E tc. t 

Stone working.... 


M 
M 
M 
M 


11 

12 

249 

91 


12 
145 
598 
801 


104 
184 
585 
191 


32 

92 

1,229 

278 


90 


Brick and cement making 


90 


Building and paving trades 


1,110 
51 


Building and streelflabor 






Total— Building*, Etc 


M 


368 


1,064 


1,014 


1,681 


1,841 






II. Clothina* and Textiles)! 

Garments 


( M 

u 

\ F 

S M 

> F 

M 

} F 


8 

43 


57 
434 
29 


253 
700 
86 

85 


288 
533 
83 


148 


Hats, caps and furs 


388 
26 








20 

5 

1 

19 

237 

169 


142 






* 


3 


1 


Shirts, collars, cuffa and laundry 






35 
49 




Textiles 




3 

15 


113 




420 


Total— Clothina*, Etc 


M 

M 
M 
M 


3 

45 


89 

441 


838 

8t3 


629 

726 


429 




709 


III. Metals, Machinery and Shipbuild- 
ing:: 


9 

3 


41 
10 

1 


168 
19 


1,950 
59 
4 
50 


1,974 
78 
16 


Metals other than iron and steel 

Engineers and firemen ................. 


Shipbuilding 














Total— Metals, Etc 


M 

M 

M 
M 
M 
M 


12 


52 


187 


2,068 


2,068 




IV. Transportations 


8 


11 


21 
145 


43 

7 
26 


462 


Street railways. -- 


17 


Coach drivers, etc - 






105 


Seamen, pilots, etc 










Freight handlers, truckmen, etc 




18 


18 


383 


169 


Total — Transportation 


M 

CM 
\F 

If 


8 
5 
1 
2 


29 
9 

12 

3 


184 
62 

1 
114 

16 


459 
235 

""8*24 

18 


758 


V. Printing:, Binding, Etc 


116 


VI. Tobacco 


17 
762 




19 


VII. Food and Liquors t 

Food preparation 


M 
M 


3 


5 

7 


11 
31 


23 
25 


534 


Malt liquors and mineral waters 


124 


Total— Food and Liquors 

VIII. Theater and Music 


M 

CM 

}f 

< M 

h 


3 
159 


12 
109 


42 
168 


48 
176 


658 
109 


IX. Wood Working and Furniture 


1 


22 


190 

7 
187 

71 


304 


770 


X. Restaurants) and Retail Trade. 
XI. Public Employment 




4 

4 


177 

16 


255 

11 














XII. Miscellaneous) t 

Glass 


M 
M 

» F 
M 




3 
6 

2 

84 

2 


7 

" m '""i 

S3 
84 


3 

56 

236 

6 
183 


1 
197 


Barbering 


Other distinct trades 


191 


Mixed employment 


"""128 






Total— Miscellaneous. . .' 


IS 




18 

84 


92 

33 


478 
6 


517 


GRAND TOTAIi 


{*$ 


556 

44 


1,405 

48$ 


2,528 
951 


6,524 

7m 


7,778 




756 
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STATE OUTSIDE OF NEW YORK CITY. 

1W0.J 



Labob Obganizations Who Earned— 


Total 
uuQiber 
reported. 


Average 
earDings 
of each. 


$125 

to 

$149. 


$150 

to 

$174. 


$175 

to 

$199. 


$200 
. to 
$224. 


$225 

to 

$249. 


$250 
to 

$;74. 


$275 

to 

$299. 


$300 

or 

over. 


76 

8 


28 

37 

3,407 

2J 


6 

13 

1,078 


48 


34 


2 






443 

531 

10,142 

970 


$124 51 

77 30 


1,113 
38 


858 


305 


96 


16 




136 88 
65 38 


















1,285 


3,492 


1,097 


406 


889 


98 


16 




12,086 


$128 07 


279 
8 


179 

100 
80 


121 
10 
43 


64 


79 


46 


35 


21 


1,573 

9,101 

400 

86 

1,193 

IS 

264 

174 

847 

664 


$132 54 

75 19 

13(1 80 


52 


50 








1 










68 00 


81 


865 

1 
112 


600 




35 








170 18 


1 










88 18 


77 


9 


45 




20 






149 92 


ISO 






117 81 


2)0 


160 


40 


25 










12 1 86 


60 










106 89 


















649 

174 


896 

101 


818 

10 


184 


114 


66 


86 


22 


4.267 

8,097 


$142 26 

88 69 
















420 
106 


3,412 

305 

381 

50 


3,440 
88 
670 


015 

29 

204 

100 


990 
27 
245 


335 
85 
34 


11 


140 


13,808 

849 

1,827 

200 


159 87 
151 42 


73 




199 


205 73 
169 13 














689 


4148 


4,198 


1,248 


1,262 


404 


14 


889 


16 684; 9164 57 


706 
114 


1,912 
128 


2,056 


490 


930 


732 


397 


1,488 


9,256 
411 
337 


$218 90 
117 73 


161 


45 












127 83 


















425 
















1,013 


112 16 




















1406 
175 

g 


2 040 

875 

11 

720 

1 


2,101 

878 

9 

897 

8 


490 
167 


980 

218 
9 

1 


782 
285 


897 
14 


1,488 
17 


11017 
2,601 

86 
8,166 

106 


$198 81 
176 64 

181 47 


814 

46 


16 


2 




1 


135 18 

111 79 
















607 


300 
994 


165 
397 


12 
110 


15 
71 


2 
19 






1,677 
2,128 


$135 42 
162 65 


350 














957 


1294 

8 
400 


562 


122 


86 


21 






8 805 
1,219 

8 
2,242 

7 
1,908 

114 
840 


$150 65 
108 90 

166 00 


89 






221 


218 


45 


71 








127 61 










64 16 


884 


458 

4 
78 


897 

2 

22 




70 


18 






140 82 


6 




76 86 




840 


52 


884 


6 


8 


220 66 






1 
486 


6 
178 
44 


4 
76 
29 


23 


97 




26 


204 


374 

999 

707 

78 

440 


$300 44 
133 92 


120 


23 


20 


38 




3 


131 99 

47 67 


9 


87 


1 




2 








100 22 














616 


264 


110 


46 


119 


88 


26 


207 


2,526 

75 


$152 09 

47 67 




~14,885 

m 


~10,818 

17 




~8,810 
t 


"7,960 








7,286 

997 


8,168 


510 


2,108 


62,256 

8,870 


$157 16 

84 06 
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TABLE IV.— QUARTERLY EARNINGS: 

[First Quarter, 





Sex. 


Number of Members of 


INDUSTRIES. 


$1 
to 

$24. 


$25 

to 

$49. 


$50 
to 

$74. 


$75 

to 

$99. 


$100 

to 

$124. 


I. Building, Stone, Working, Etc. : 

Stone working 

Brick and cement making 


M 
M 

M 
M 


11 

12 

323 

91 


12 

145 

1,312 

306 


154 

134 

1,212 

387 


420 

92 

3,262 

2,725 


295 

90 

5,825 

903 


Building and street labor 


To tal— Building , Etc 


M 


487 


1,775 


1,887 


6 499 


7,113 




II. Clothing and Textiles t 


CM 

h 

X F 
C M 

I F 
CM 
\F 
CM 

\f 


3 
43 


57 

1,245 
29 


4,273 

1,547 

44 

85 

100 

3 


3,713 
970 
91 


1,611 


Hate, caps and furs 


815 
36 




""ib 


100 
9 


38 

6 

8 

19 

237 

169 


178 




1 
8 


Shirts, collars, cuffs and laundry 






85 
49 




Textiles ' -•• 




3 

15 


128 




490 


Total— Clothing, Etc 


C M 

Jf 


8 

93 


189 

1,962 


4,466 

1,670 


4.087 

1,168 


1,961 




786 


III. Metals, Machinery & Shipbuilding : 
Iron end steel 

Metals other than iron and steel 


M 
M 
M 
M 


9 
3 

"""25 


41 

19 

1 


172 
19 
30 
20 


1,952 
65 
28 
50 


2,094 
116 
292 




69 






Total— Metals, Etc 


M 


87 


61 


241 


2,095 


2,571 




IV. Transportations 

Railroads 


CM 
\ F 
M 
M 
M 
M 


8 


11 


23 


43 


501 
6 
17 








145 


7 

51 








155 












Freight handlers, truckmen, etc 




18 


468 


586 


2,112 


Total— Transportation 


C M 

Jf 


8 


29 


636 


687 


2,785 

6 














V. Printing:, Binding:, Etc 

VI. Tobacco 


C M 

{ F 
CM 


6 
4 
2 


11 

9 
19 

11 


98 

108 
266 

84 


885 

109 
1,008 

687 


412 

170 

1,558 




883 


VII. Food and Liquors t 


M 
M 


20 


82 

7 


55 
31 


47 
25 


843 


Malt liquors and mineral waters 


124 


Total— Food and Liquors... 


M 


20 


89 


86 


72 


967 


VIII. Theater and Mnsic 


CM 
i F 
<M 
I F 
CM 
J F 
M 


159 

"*86 

5 


109 
"*"ll9 

54 

4 


168 

* *204 

12 
287 

122 
2 


202 

** 862 

2 
847 

91 
2 


261 


IX. Wood Working and Furniture. 

X. Restaurants and Retail Trade. 
XI. Pnblic Employment 


6 
1,219 

"""'Hi 

81 
48 










XII. Miscellaneous* 

Glass 


M 

M 

\f 

M 




3 
6 
3 
84 
2 


7 

88 
84 


3 
56 

254 
29 

183 


1 


Barbering 


237 


Other distinct trades 


226 


Mixed employment 


128 






Total— Miscellaneous 


CM 
\ F 




14 

S4 


92 

88 


496 

99 


592 






GRAND TOTAIi... 


CM 

}f 


707 

109 


2,469 

1,890 


8378 

2,094 


16,182 

9,074 


19,972 




1,989 
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(t) THE ENTIRE STATE. 

1900.] 



Labob Obqanizations Who Eabnbd— 


Total 
number 
reported. 


Average 


$125 

to 

$149. 


$150 

to 

$174. 


$175 

to 

$199. 


$200 

to 

• $224. 


$225 

to 

$249. 


$250 

to 

$274. 


$275 

to 

$299. 


$300 

or 

over. 


earn lugs 

of 

each. 


216 

8 


326 

37 

7,667 

6,940 


811 

13 

5,332 

12 


522 


870 


190 




184 


8,011 

631 

44,344 

12,567 


$175 09 
77 80 


8,825 
696 


2,336 
335 


8,386 
172 


6,506 


2,432 


926 


178 15 
142 20 












4,746 


14,970 


6,668 


8,198 


8,928 


6,696 


2,482 


1,110 


60,458 


$169 64 


1,764 
5 


2,279 
196 
258 


2,814 

10 

131 


592 


1,550 


856 


43 


146 


19,691 

4,968 

1,544 

86 

1,78h 

68 

839 

174 

882 

664 


$136 81 
65 99 


816 


100 


16 


10 




13 


141 89 

69 00 


131 


455 

1 

166 


751 




35 








153 02 


i 


"""""95 








85 09 


125 

190 


11 


46 


178 


2 


200 


215 12 
117 81 


230 


170 


•40 


25 










124 08 


60 










105 89 




















8,066 

174 


8,828 

m 


8,747 

10 


812 


1,647 


1,044 


45 


869 


. 24.744 

5 9S4 


$140 09 

79 08 
















548 
223 
86 
43 


3,689 
543 
726 
116 


4,111 
867 

1,160 
133 


2,642 
379 
698 
250 


2,680 
166 

1,984 
379 


1,150 
265 
776 
267 


84 
154 


150 
290 
550 


19,322 
2,955 
6,465 
1,352 


$176 01 

203 55 
213 74 

204 25 


900 


5,074 


6,271 


8,969 


5,189 


2,458 


288 


990 


80,094 


$188 09 


869 


2,249 


2,645 


517 


1,074 


879 


772 


1,950 


11,741 

6 

8,204 

1,437 

200 

4,199 


$'16 09 
190 00 


2,907 


128 
350 














127 29 


436 


445 












149 98 












200 


800 00 


510 




387 




18 


100 




116 10 








4,722 


2,927 


8,477 


517 


1,092 


979 


772 


2,150 


20,781 

6 


$178 48 

190 00 




















668 

54 
1,651 

715 


764 

45 

1,274 

878 


7,192 

4 
1,049 

m 


733 
10 
81 


1,099 
19 
71 


1,585 
9 

87 


641 

1 


1,408 

1 
1 


14,986 

497 
6.867 
9894 


$210 46 

105 84 
182 04 

118 09 
















1,040 
423 


775 
1,219 


426 
1,158 


58 
310 


203 
769 


139 
179 


16 


31 


3,735 
4,245 


$148 98 
185 76 










1,463 


1994 


1.584 


868 


972 


818 


16 


81 


7980 


$168 54 


689 

10 

642 


887 

8 

1,476 


669 

1 

2,721 


115 

1 
341 

128 

889 


48 
""'*696 


593 
9 

128 


8 

1 
87 


2,719 

* 419 
62 


6,922 
441 

8,078 
19 

8,102 
816 

6 262 


$821 09 

499 90 
166 86 

49 68 


464 

SI 


568 

14 
818 


691 

tt 
2,884 


149 


68 


6 


15 


141 82 

99 69 


161 


858 


1,141 


6 


8 


208 68 


1 
671 


40 
178 
46 


175 
76 
69 












851 

1,124 

983 

96 

446 


$254 05 
133 37 


200 


87 


26 


68 




8 


142 43 
58 98 


9 


37 


1 




2 








100 22 














781 


801 


821 


301 


187 


68 


26 


275 


3,404 

96 

192,618 

8,989 


$161 81 

68 98 






. r _, i 














19,787 

964 


33,826 

666 


35,524 

168 


11,392 15,886 

111 li 


15,110 

I 4 


4,272 
9 


9,113 

415 


9176 46 

107 89 
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BULLETIN 

OF THE 

Bureau of Labor Statistics 

Vol. II, No. 3. Albany, New York. September, 1900 

EDITORIAL SUMMARY. 

progress of In tlie m o nt hs of April, May and June the or- 
organized Labor. ganization of labor proceeded apace, especially in 
Buffalo and the smaller cities of Western New York. An addi- 
tion of 151 unions was made to the Bureau's roll of New York 
State labor organizations, the largest quarterly increase yet re- 
corded. The gain in membership was 15,069. On June 30th, the 
close of the second quarter of 1900, there were 1,603 labor organi- 
zations in this State, with an aggregate membership of 247,602. 
The number of organized working women was 10,782, which is an 
increase of 40 per cent within the past year. 

state of Owing to extended stoppages of work caused by 
Employment, strikes for higher wages and by the advance in 
the price of building materials, the number of unemployed mem- 
bers of labor organizations in the second quarter of 1900 ex- 
ceeded the small number in the same quarter last year. The per- 
centages of idle unionists at the end of June has been as follows : 
1897, 18.1 per cent; 1898, 20.7 per cent; 1899, 10.9 per cent; 1900, 
20.7 per cent. The percentage of union members idle during the 
entire three months of April, May and June in the last four years 
was 11.8 in 1897, 6.0 in 1898, 3.7 in 1899, and 9.4 in 1900. New 
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York City is the seat of the largest amount of idleness, which is 
partly accounted for by the extensive strike of the cigar makers 
described in the June Bulletin. A large number of the other 
trades have less idleness this year than last at the corresponding 
date. 

it it it 

Building A- larger number of buildings was completed in 
operations. New York City in the second quarter of 1900 than 
in 1899; but the number of new buildings started fell off consider- 
ably. At the close of the quarter many builders were awaiting a 
fall in prices before undertaking new work. In Buffalo also the 
number of building permits issued in April, May and June, 1900, 
declined as compared with last year. Rochester, however, points 
to a large increase over last year and Syracuse has only a slight 
decrease. 

vi « H 

The increase in the number of immigrants at the 

immigration. ^ ^ New -y^ ^ ^ gec(md quarter of 1900, 

as compared with 1899, was nearly 40 per cent. And the number 
of immigrants that arrived in the year ended June 30th was the 
largest since 1892; in fact, it has been exceeded only seven times 
in. this century. The largest quota came from southern Italy, 
while the largest increase over the corresponding three months 
of last year was among the Greeks and the Magyars. 

it it it 

tenant? of ^ decision of unusual import to workingmen 

Labor 

organisations was rendered by the Appellate Division of the 
Supreme Court (First Department) last July, sustaining the right 
of members of a labor organization to strike against the employ- 
ment of non-unionists. It has long been contended by labor 
leaders that what is legal for one man is legal for two, three or any 
number of men acting in concert; while on the other hand, con- 
servative lawyers have always betrayed a tendency to broaden the 
definition of conspiracy so far as respects combinations of work- 
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ingmen. From the time that all strikes were held to be contrary 
to law by the English judges, the definition of conspiracy has 
however been narrowed by the courts until this latest decision in 
New York admits almost the whole contention of the trade 
unions. It holds that a workman outside a particular union who 
is discharged by his employer as a consequence of the united pro- 
test of his fellow-employees, backed by threats of striking, has no 
remedy under thje law against those who have combined (" con- 
spired " would be the term used by the legalists) to exclude him 
from employment as a penalty for non-membership in the protest- 
ing union. The decision was unanimous, but on account of the 
importance of the issue it will probably be carried to the highest 
court for final determination. 

* * * 

An interesting case was one in which a trade 

Other Decisions. 

union was sued to compel payment of death bene- 
fit to the family of a deceased member, which payment the union 
had refused to make on the ground that the decedent had worked 
below the union scale of wages. The union was sustained. The 
interpretation of the eight-hour law is involved in the legal con- 
test between the State and) the Municipal Gas Company of Albany, 
which is still undecided. The State refused to pay the bill of the 
company for gas and electricity furnished, on the ground that 
the company was not observing the eight-hour law, which the 
company maintains does not apply in its case. Attorney-General 
Davies's opinion that the Gas Company is subject to the statute 
is reprinted in the Bulletin. 

Agreement! The Bulletin contains the text of several agree- 
Employers and men * s between labor organizations and em- 

Empioyee*. ployers which provide for advances in wages. 
Thus the union of cloak makers have secured from a large number 
of employers advances ranging from 25 to 35 per cent, which re- 
stored the wages to the rate that prevailed last spring. Steam 
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and hot water fitters also secured an increase in wages, while the 
tight work coopers (brewery workers) carried through a reduction 
of the hours of work from 10 to 9 a day. 

H * * 

Labor Movement Foreign notes describe the revision of the Ger- 
Abroad. m an accident insurance laws, the early closing 

(of stores) movement and the progress of public employment 
offices in Germany, the old-age pension law recently enacted in 
Belgium, and the minimum wage law of New Zealand, designed 
to protect the interests of youthful workers under the apprentice 
system. Statistics are also printed which show the number of 
trade unionists in Germany and the course of wages of agricul- 
tural laborers in England during the last half-century. 

H H * 

comparative ^° mee t a widespread public demand for statis- 
waare statistic*, tics of wages in 1900 as compared with former 
years, the Bureau has prepared a table giving the trade union 
rates in 1895 and 1900. Condensed tables show the advances in 
union rates and reduction in hours of labor in the last three or 
four years. It appears that very few unions reported a reduction 
in the rate of wages, while hundreds have reported advances. 
Even since the end of the first quarter of 1900 numerous gains 
have been made. (See Tables IV, V and VI at the end of this 
number.) 
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REVIEW OF REPORTS FROM LABOR ORGANIZATIONS 
FOR QUARTER ENDED JUNE 30, J900. 

I. Number and Membership of Unions. 

On June 30th, the end of the second quarter of 1900, the num- 
ber of labor organizations in the State was 1,603 and their aggre- 
gate membership was 247,602. This is an increase within three 
months of 151 unions and 15,069 members. In no previous 
quarter has the number of organizations shown so large an in- 
crease, the nearest approach thereto having been in the third 
quarter of 1899, when the increase in number of unions was 110. 
The gain in membership has been somewhat exceeded once or 
twice, namely, in the third and fourth quarters of 1899. Before 
the middle of 1899, in fact, the number of unionists in' the State 
reporting to the Bureau had remained stationary, as appears from 
the following table: 

Table 1. 

Number and Membebsh p of Labor Organizations at the End of June. 

Membership. 

Year. Unions. Men. Women. Total. 

1894 860 157,197 

1895 927 180,231 

1897 976 147,105 4,101 151,206 

1898 1,079 164,802 7,538 172,340 

1899 1,210 180,756 7,699 188,453 

1900 1,603 236,820 10,782 247,602 

In the year July 1, 1899, to June 30, 1900, the membership of 
labor organizations in New York increased by 59,147 or 31 per 
cent ; the average gain each quarter being nearly 15,000. 

It is noteworthy that this increase has largely taken place out- 
side of New York City, thus: 

Table 2. Membership in 

interior 
towns as a 
Membership of Labor Unions in— percentage 

New York Inland towns of the 

At the end of— City. and cities. The State. aggregate. 

December, 1898 124,863 49,888 174,751 28.5 

March, 1899 12 .',993 50,523 173,516 29.1 

June, 1899 130,684 57,771 188,435 30.7 

September, 1899 141,687 67,333 209,020 32.2 

December, 1899 152,860 71,523 224,383 31.9 

March, 1900 153,129 79,404 232,533 34.1 

June, 1900 153,337 94,265 247,602 38.1 
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In the first six months of the present year the metropolitan 
organizations have gained only 477 -members, while those in in- 
terior towns have gained 22,742, which is equal to an increase of 
nearly one-third in their membership at the beginning of 1900. 
The degree in whieh the different towns have shared this growth 
is to be seen in the following table: 

Table 3. 
Number and Membership of Labor Organizations in the Principal Cities at the end of 



New York , 

Buffalo 

Boohester 

Syracuse 

Albany* 

TJtica 

Troy-Lansingbnrg .... 

"Watertown 

Binghamton 

Schenectady 

Niagara Falls 

Hornellsville 

Newbnrgh 

Lockport 

Elmira , 

Auburn 

Oboes 

Depew , 

Yonkers 

Dunkirk 

Jamestown 

Buffalo's contribution to the numerical growth of the organized 
labor movement in this period was phenomenally large. As 
respects the number of new unions it actually surpassed the 
metropolis, and as regards additions to the membership it far out- 
stripped any of the other large cities. Proportionately, some of 
the smaller cities exhibit a larger increase; among which may be 
named Watertown, Niagara Falls, Hornellsville, Depew, Dunkirk 
and Jamestown.f 

With respect to the strength of organized labor in New York 
City there were 37 more unions on the 30th of June, 1900, than at 
that date in 1899, the organizations numbering, respectively, 489 

•Three unions credited to Albany hare members and jurisdiction In Troy. 

t In several of these smaller cities central federations have lately been formed; labor journals 
have also been started within the past year in Lockport (discontinued), Niagara Palls and 
Jamestown. 



June, 1890 and 1900. 






Number of unions. 


Membership 




1899. 1900. 


1899. 


1900. 


•452 489 


130,684 


153,337 


104 159 


13,607 


29,567 


48 65 


5,287 


6,814 


71 82 


6,373 


6,739 


47 68 


8,810 


5,576 


30 88 


2,427 


3,724 


83 42 


3,108 


3,614 


13 25 


766 . 


2,447 


35 42 


1,925 


2,123 


25 29 


1,610 


2,041 


6 80 


876 


1,831 


6 19 


693 


1,808 


20 22 


1,701 


1,804 


22 83 


976 


1,509 


19 24 


1,086 


1,459 


18 25 


1,068 


1,402 


13 10 


1,733 


1,285 


4 




1.1 7& 


17 20 


883 


1,166 


2 17 


97 


1.075 


6 16 


133 


1,061 
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and 452. The greatest increase was in building, stoneworking, 
etc., in which group it was twelve. 



Table 4. 
Number and Membership or Unions in New York Citt at the End or June, 1900 and 1899. 



I. 

IL 

III. 

IV. 

V. 

VI. 
VTI. 

vin. 

IX. 
X. 

XI. 
XII. 



Building, stone working, etc 

Clothing ud textile.. . . { *™ — \ 
Metals, machinery and shinbuildinj 
Tran.portatton { *«£■ 

Printing, binding, etc.. } l^H 

*<*<*«>.. feen 

Food and liquors 

Theater and music { *~ ™ } 

Woodworking and furniture 

Restaurants and retail ( Men .. . . \ 

trade { Women. > 

Public employment 

Miscellaneous {fen*} 

(Men ) 

Total < Women > 

( Both sexes. ) 



Number or Unions. 



1900. 1899. Increase 



169 
46 
87 
89 

28 

18 
80 
14 
28 
16 
16 
10 



489 



452 



12 

•I 



♦2 
•4 

:' 



87 < 



Membership. 



1900. 



57,038 

20,533 

$,406 

13,979 

9,990 

6 

13,766 

8$8 

4,769 

3,601 

5,154 

7,506 

448 

6,060 

1,171 

946 

5,451 

860 

81 



146,277 

7,060 

158,837 



1899. 



51,598 
18,245 

$,168 
11,881 

8,236 

" 12*552 
680 
8,838 
$,104 
4,129 
7,008 
1*8 
4,791 
1,434 

"V.723 
829 



125,764 

4,9$0 

180,684 



Increase. 



5,440 

2,288 

$4$ 

2,598 
1,754 
6 
1,214 
*$07 

981 
1,497 
1,025 

498 

S$S 
1,269 
*263 

$46 

8,728 

31 

81 



20,513 
$,140 
22,653 



The aggregate membership at the close of the second quarter 
of 1900 was 153,337; on the same date in 1899, 130,684. This was 
an increase of 22,653, or 17.3 per cent. Of these additions, 20,513 
were men, while 2,140 consisted of women. The greater propor- 
tion of increase was among the women, it being 43.5 per cent, as 
against 16.3 per cent for the men. All the groups, with the ex- 
ception of restaurants and retail trade, shared in the accessions. 
In the latter class there was a small falling off in the total, which 
decrease was confined to the men; while in printing, binding, etc., 
a loss of 207 among the women was overcome by a gain of 1,214 
for the men. As to industries, the greatest proportionate increase 
in membership, which was 216.4 per cent, is found in public em- 
ployment. This large gain was brought about by the formation 
of a number of new unions. Tobacco shows the next largest pro- 
portional increase — 40.9 per cent. In that group the cigar mak- 
ing trade predominates, and the unions in that branch have re- 
ported numerous initiations since March 1st this year. 

* Decrease. 
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So much for the growth of trade unionism in the twelve months 
between July 1, 1899, and June 30, 1900. In the quarter now 
under consideration (April, May, June) the net increase, as al- 
ready stated, amounted to 151 organizations and 15,069 members. 
The following table, which is a summary of Table I in the Appen- 
dix, sihows the number and membership of unions at the end of 
the quarter by groups of trades, and also the net gain or loss dur- 
ing the quarter: 

Table 5 

Number of Labor Organizations and Members Thereof and Gain or Loss Ocbino thb 
Quarter Ended June 30, 1900 

Unions. Membership. 

Gioops of Trades. Number. Increase. Number. Increase. 

I. Building, stone working, etc 4>7 39 77,394 3,006 

II. Clothing and textiles 121 12 31,374 663a 

III. Metals, machinery, shipbuilding 291 34 33,051 1,916 

IV. Transport ation 201 10 30,456 3,027 

V. Printing, binding, etc 88 8 16,983 449 

VI Tobacoo 56 1 11,850 2,127 

VII. Food and liquors 99 8 9,706 1,028 

VIII. Theater and music 34 1 9,536 91a 

IX. Woodworking and furniture 59 9 9,lt7 649 

X. Restaurants and retail trade 58 11 5,712 1 ,506 

XI. Public employment 57 5 7,230 807 

XII. Miscellaneous 82 13 5,193 1,308 

Total 1,603 151 247,602 15,069 

While all the groups, taking the State in its entirety, show a 
gain in number of organizations, two groups suffered a loss in 
membership. These were the garment-making trades and the 
theatrical professions and trades, and the decline in each instance 
occurred in New York City. The largest absolute gain is to be 
found in the transportation group, v closely followed by the build- 
ing trades. The tobacco trades also gained largely, and the gain 
was almost wholly in New York City, where for several previous 
quarters the organizations in these trades had been losing 
strength. 

The fact that the number of trade unionists in New York City 
has remained virtually stationary in the last six months gives 
rise to the question whether the organized labor movement has 
reached its limit of growth in the metropolis, while in the smaller 
cities and towns it is now overtaking the position it holds in its 
original starting point and present center. The answer to the 

a Decrease. 
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question would require a comparison for each trade and each 
locality of the number of wage-earners with the number in labor 
organizations. Such a comparison cannot be made until the re- 
sults of the twelfth census are published; but in lieu thereof 
it may prove of interest to compare the number of unionists with 
the total population in certain cities. 

Table III, page 248, shows the aggregate membership of labor 
organizations in each town of the State at the end of June. The 
figures therein contained and the census figures of population of 
New York cities thus far published yield the following table: 



Cities. 


Population. 


TABLK 6. 

Membership 

of labor 
organizations. 


Uoion mem- 
bership as a 
percentage of 
population. 


New York... 


3,437,202 


153,337 


4.5 


Buffalo 


352,219 


29,567 


8.4 


Rochester... 


162,435 


6,814 


4.2 


Syracuse .... 


108,374 


6,739 


6.2 


Albany 


94,151 


5,576 


5.9 



The number of women belonging to labor organizations is 
relatively small, having never constituted more than 4.5 per cent 
of the total membership and at present forming 4.4 per cent. The 
number of female unionists has however almost constantly in- 
creased and, as shown in Table 1 above, has more than doubled in 
the last three years. The following table exhibits the growth in 
the past year: 

Table 7. 

Ncmbeb of Women Belonging to Labor Organizations at the End of June 

New York City. Interior towns. The State. 

Trades. "l899. 1900. *~ 1899. 1900. / ~1899. 1900. 

II. Clothing and textiles 2,163 2,405 ?,629 3,313 4,792 5,718 

IV. Transportation (telegraphers) 6 2 8 

%/ V. Typographical 530 323 46 38 576 361 

VI. Tobacco - 2,104 3,601 68 120 2,172 3,721 

VI II. Theater and music 123 448 7 123 455 

X. Restaurants and retail trade 246 23 218 23 464 

XI. Public employment (j anitresses) 8 8 

XII Other trades 31 13 16 13 47 



Total 4,920 7,060 2,779 3,722 7,699 10,782 

Percentage increase (1899-1900) 43.5 33.9 40.0 

In New York City the organized working women are for the 
most part embraced within the clothing and tobacco trades; out- 
side of New York, they are found principally in the clothing and 
textile trades. A general increase of numbers is apparent, the 
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only exception being in the typographical trades. Trades repre- 
sented by female unionists for the first time this year are tele- 
graphers and janitresses. 

The percentage increase of organized working women between 
June 30, 1899, and the same date in 1900 was 43.5 in the metrop- 
olis and 33.9 in the remainder of the State. 

Lapsed Unions. 

Binghamton. — Carriage and Wagon Makers' Union. 

Elmira. — Brotherhood of Painters and Decorators No. 10. 

New York, Brooklyn. — Amalgamated Bluestone Gutters, L. A. 9110, K. 
of L. 

New York, Brooklyn. — Bridge, Curb and Crosswalk Setters, L. A. 558, 
K. of L. 

New York, Manhattan. — Artificial Stone Masons and Helpers' Union, 
S. T. and L. A. 

New York, Manhattan. — Painters and Paper Hangers' Union. 

New York, Manhattan. — Progressive Clothing Cutters of New York and 
Vicinity. 

New York, Manhattan. — Suspender' Trimming Operators' Union. 

New York, Manhattan. — Mattress Makers' Union. 

New York, Manhattan. — Jobbing Confectioners' Salesmen's Union. 

Niagara Palls. — Carbide Workers. 

Oneonta. — Hod Carriers' Protective Union. 

Peekskill.— Retail Clerks' National Protective Association No. 222. 

Schenectady. — Bartenders' International League No. 189. 

Syracuse. — Wax Workers. ] 

Tarrytown. — Tarrytown Branch Granite Cutters' National Union. 

Amalgamated with Othek Unions. 

New York, Brooklyn. — Journeymen Freestone Cutters' Association. 

New York, Brooklyn. — Pants Makers' Union. 

New York, Brooklyn. — Brewery Firemen's Union No. 1. 

New York, Manhattan. — Independent Coat Tailors and Pressers, 
Branches 1. 2 and 3. 

New York, Manhattan. — United Coat Pressers' Union No. 15, U. G. W. 
of America. 

New York, Queens. — Iron Molders' Union No. 271. 

II. Unemployment. 

The amount of unemployment in this quarter was about the 
same as in previous years, with the exception of 1899, as appears 
in the following comparison with the corresponding dates in 
former years: 
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Table 8. 

NUMBBB AND PEBCKNTAGE OF MBMBBB8 OF LABOB ORGANIZATIONS IDLB. 





At the end of Jane. 


During entire quarter. 




Number. 


Percentage. 


Number. P 


ereentage. 


1894 


34,811 


24.4 






1895 


32,237 


19.6 






1897 


27,878 


18.1 


17,877 


11.8 


1898 


35,643 


20.7 


10,272 


6.0 


1899 


20,141 


109 


6,730 


3.7 


1900 


49,382 


20.7 


22.491 


9.4 



No statistic® of this kind were collected in 1896, but it can be 
seen that the proportion of idle unionists remained fairly constant 
from 1895 to 1899, when it diminished nearly one-half. This year 
it has once more increased to the figures of the years preceding 
1899. The increased idleness is quite general, a few of the smaller 
trades furnishing the only exceptions, thus: 

Table 9. 

Number and Pbbobntaob of Tbadb Unionists Idlb. 

At the end of Jnne— Daring entire second quarter— 

1900. 1899. 1900. 1899. 

Men. Number. Percentage. Percentage. Number. Percentage. Percentage. 

Bailding, eto 13,294 24.0 10.0 9,618 12.9 5.1 

Clothing, etc 11,895 46.7 21.5 4,128 16.1 0.5 

Metals, machinery, etc... 8,446 10.5 3.4 632 1.6 1.0 

Transportation 3,627 12.2 3.7 1,254 4.3 2.1 

•Printing 1,279 7.7 6.9 991 5.9 4.6 

Tobacco 1,861 22.9 5.5 1,690 22.2 5.1 

Food and liquors 1,183 12.2 10.0 788 8.4 6.7 

Theater 1,527 27.6 49.0 175 2.0 8.0 

Woodworking 1,903 21.0 19.3 783 8.7 7.6 

[Restaurants, etc 230 5.1 12.1 155 8 4 0.2 

Pnblic employment 155 2.2 5.1 15 0.2 5.0 

Miscellaneous 475 10.2 9.7 66 1.5 0.0 

Total—Men 45,875 20.0 11.0 20,295 8.9 8.7 

Total— Women 3,507 33.5 9.6 2,196 21.1 1.7 

Grand total 49,382 20.7 10.9 22,491 9.4 3 7 

Inasmuch as nearly two-thirds of all unionists and a still larger 
proportion of the unemployed members belong to metropolitan 
unions, it is important to analyze the figures of idleness in New 
York City. The subjoined table contains the proportions of idle- 
ness among trades union members in the various industries for the 
second quarter of 1900 as compared with the corresponding period 
of 1899: 
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Table 10. 
Proportion of Union Members Idle in New Tobk City, Second Quarter 1900 and 1899. 

Percentage idle- 
Daring entire quarter— On Jane 30— 

1900. 189? 1900. 1899. 

I. Building, stonework Ing, etc 16.4 5.4 27.2 10.2 

II. Clothing and textiles 20.0 0.4 55.5 25.8 

III. Metals, machinery and shipbuilding 3.4 1.1 9.2 3.5 

IV. Transportation 3.0 1.4 11.0 4.2 

V. Printing, binding, etc 7.0 5.0 8.6 7.1 

VI. Tobacco 36.4 6.0 38.5 6.1 

VII. Food and liquors 8.7 6.7 12.8 11.7 

VIII. Theater and music 1.9 4.2 21.6 58.7 

IX. Woodworking and furniture 10.6 9.0 16.8 23.0 

X. Restaurants and retail trade 9.2 0.3 12.8 23.3 

XI. Public employment 0.3 5.8 2.3 5.9 

XII. Miscellaneous 2.4 0.0 5.9 2.7 

Total 13.1 4.0 25.5 13.3 

At the end of June, 1900, the proportion of idleness for all the 
groups was 25.5 per cent, as against 13.3 per cent on the same 
date of the preceding year; while for the entire quarter the un- 
employed constituted, respectively, 13.1 per cent and 4 per cent 
of the total membership. The increases in building, stonework- 
ing, etd, clothing and textiles, and tobacco raised the figures 
materially in the aggregate. In the three groups named the pro- 
portions on the last day of the quarter were 35.8 per cent and 14 
per cent respectively, and during the entire three months 19.3 
per cent and 4.1 per cent respectively. Conditions in each of 
the other nine groups were for the most part equal in the two 
quarters. Considering these latter classes together, the computa- 
tion shows that on the 30th of June in the corresponding periods 
noted above the respective percentages of idleness were 10.8 and 
12.3, and for the whole three months 4.9 and 3.8. 

The large number of plans approved' by the several borough 
building departments in December and during the fore part of 
this year betokened a brisk season in the constructive industry, 
but the comparatively high advance in prices of materials tended 
to retard investment for awhile. The idleness reported in this 
group may be attributed to the fact that builders awaited a reced- 
ing market in these products and consequently did not engage 
extensively in operations during the spring and early summer, 
but with the advent of lower prices came an improvement in mid- 
summer. This is emphasized by an official of a leading union in 
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the marble trade, who, in filing with the Bureau the report of his 
organization for the quarter ended on June 30th last, wrote as 
follows on August 4th : " I might add that our trade up to my 
writing is booming. Every man is at work, and from all indica- 
tions will be so for the next eighteen months, dating from July 1, 
1900." 

In the clothing industry the dullness peculiar to June was more 
pronounced this year than in the same month of 1899. Reports 
to the Bureau from large trade unions in the garment-making 
trades note, however, a successful general movement at the end 
of August for increased wage rates, thus denoting renewed activ- 
ity in that line of business. 

As to the tobacco industry the large proportion of idleness 
throughout the quarter which closed last June was caused by 
strikes and lockouts in several large cigar factories, a full 
description of which was printed in the June Bulletin. The con- 
flicts are still in progress. 

In the interior towns and cities continuous idleness during the 
whole second quarter of 1900 was no more prevalent than a year 
ago — indeed, in the majority of trades it was actually less preva- 
lent. On one particular day, however, the idleness was greater 
this year than last, as appears from the following table : 

Table 11. 

Idleness Among Members of Labor Organizations in the State Outside op New York 
City, Second Quarter 1899 and 1900. 

On June 30. During entire quarter. 

Men. *~ 1900. 1899. ' 1900, 1899. ""* 

I. Building, stonewoi king, etc 14.9 8.9 2.8 4.2 

IT. Clothing and textile* 14.6 0.9 4.7 0.6 

III. Metals, macbineiy, shipbuilding 11 5 3.2 8 0.9 

IV. Transportation 12.8 31 5.0 2.5 

Y. Printing, binding, etc 4.7 5.4 2.1 2.4 

VI. Tobaeco 4.0 3.3 1.5 2.4 

VII. Food and liquors 11.5 8.2 7.9 6.6 

VIII. Theater and music 488 28.2 3.5 21.1 

IX. Woodworking and furniture 29.3 3.3 4.9 6.5 

X. Restaurants and retail trade 2.4 0.0 1.4 1.4 

XI. Public employment 1.8 0.0 0.0 0.0 

Xn. Miscellaneous 11. 1 12.8 1.3 0.0 

Total— Men 12.7 5.7 3.1 8.0 

Total— Women 7.5 2.4 0.5 0.6 

Grand total 12.6 5.6 3.0 2.9 
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The idleness at the end of June, 1900, was principally caused by 
numerous strikes for higher wages, and by the check in building 
operations* following the advance in prices. There was also per- 
haps more dullness in the iron and steel trade than usual, but 
otherwise the number out of work as a consequence of factory 
shut-downs was about as small as it was a year ago. 

Table III shows the amount of idleness among members of labor 
organizations in each town in the State. Below is given a table 
comparing the percentage of unemployment in the principal 
cities this year and last year at the corresponding date: 

Table 12. 

Percentage .of Unemployed Male Mbmbebs of Labob Unions. 

On June 80. Daring April, May, Jane. 

1899. 190a 1899. 1900? 

New York City 18.8 24.4 4.1 12.8 

Buffalo 6.7 16.4 4.5 5.6 

Rochester 34 13.0 2.7 3.5 

Syracuse 8.6 7.0 1.9 1.1 

Albany 8.6 15.1 5.8 2.8 

* See the statistics thereof in the following article. 
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STATISTICS OF BUILDING OPERATIONS. 

I. New York City. 

Though fewer permits were issued for new and remodeled build- 
ings in April, May and June this year than during the same 
months in 1899, a marked improvement for the first-named period 
was shown over the initial quarter of 1900 both as to the number 
and cost of structures for which plans were filed. 

Contrasted with the figures of the corresponding term of last 
year, the decline in operations for the first half of 1900 was more 
apparent than real, occasioned by the general movement of 
builders to file their plans in December last before the amended 
building code went into operation. 

The estimated cost of the 3,956 new buildings and alterations 
projected from April 1 to June 30, 1900, was $28,089,512, against 
148,136,337 for the 5,889 enterprises contemplated in the like 
quarter of 1899; while for the first three months of the present 
year the approximated expense of constructing the 2,816 new 
structures and additions planned was $ 18,273,890. 

New Buildings. — For the quarter ended on June 30th last 
plans were approved for 1,786 buildings, a decrease of 1,387 in 
comparison with the number of projects in the second quarter of 
1899, the estimate!! cost being $25,008,497 and f 44,382,170, respec- 
tively. Within the quarter closed with June, 1900, work was 
commenced on 1,683 buildings, while in the corresponding months 
of 1899 3,472 were started. Greater progress was made toward 
the completion of buildings before the end of this year's second 
quarter than marked that period of 1899, the number finished be- 
ing, respectively, 2,111 and 1,731 — a gain of 22 per cent over last 
year. 

Alterations. — In the second quarter of 1899 plans were ap- 
proved for remodeling 2,716 buildings at a cost of $3,754,167. 
During that time this year the number recorded was 2,170 and 
their cost was placed at $3,081,015. Operations were begun on 
2,410 and 2,089 buildings in the respective quarters mentioned, 
and those that reached completion numbered 2,103 and 1,729, 
respectively. 
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New Tobk City. 
Comparative Statement op the Number of New and Remodeled Buildings fob Which 
Plans Webb Approved, Their Estimated Cost, and the Number Commenced and 
Completed, During April, May and June, 1*99 and 1900 





Number of 


Estimated Cost of 


Number of Buildings- 


MONTHS. 


Buildings. 


Projected Buildings. 


commenced. 


COMPLETED. 




1899. 


1900- 


1899. 


1900. 


1899. 


19C0. 


1899. 


1900. 



1. New Buildings. 

April 

May 

Jane 



Total 



1,193 

1,064 

916 


576 
612 
598 


3,173 


1,786 



$15,242,753 
16,511,506 
12,627,911 



$44,382,170 



$8, 766,101 
7,505,863 
8,736,533 



$25,00F,497 



1,256 
1,179 
1,037 

~M7? 



5P9 
537 
547 



1,683 



592 
622 

517 



1,731 



692 
628 
791 



2,111 



II. Alterations. 

April 

May 

Jane 



Total 



1,091 
908 
717 


771 
732 
667 


2,716 


2,170 



$1,034,701 
1,414,253 
1,305,213 



$3,754,167 



$888,883 
1,164,654 
1,027,478 



$3,081,015 



930 
834 
646 



2,410 



711 
729 
649 



2,089 



610 
790 
703 



2,103 



601 
536 
592 



1,729- 



III. Total of New Buildings and Alterations. 



April 


2,284 
1,972 
1,633 


1,347 
1,344 
1,265 


$16,277,454 
17,925,759 
13,933,124 


$9,654,9*4 
8,670,517 
9,764,011 


2,186 
2,013 
1,683 


1,310 
1,266 
1,196 


1,202 
1,412 
1,220 


1,295 


May 


1,164 


June 


1,383 






Total 


5,889 


3,956 


$48,136,337 


$28,089,512 


5,882 


3,772 


3,834 


3,840 



II. Buffalo, Rochester and Syracuse. 
In Buffalo a marked diminution in the number of building 
permits and in the estimated cost of the projected buildings has 
taken place in the second quarter of 1900 as compared with 1899; 
the decline in fact amounting to nearly fifty per cent. The fol- 
lowing table contains the figures for each month in the second 
quarter of 1899 and 1900: 

Table Comparlno Building Operations in Uuffalo in April, Mat 
and June of 1899 and 19i0. 



Number of 
peimks 



1. New buildings : 1899. 

April 90 

May 110 

Jane 78 

Total 278 

2. Alterations: 

Apiil 75 

May 89 

June 82 

Total 246 

3. New buildiDps and 

alterations : 

April 165 

May 199 

June 160 

Total 524 



1900. 
40 
57 
54 

151 



70 
48 



103 
127 
102 

332 



Estimated cost of 
buildings. 



$205,492 
272,256 
341,105 



$818,853 



$11, £91 
7*,398 
245,965 



$366,254 



$247,r>83 
350,6-4 
587,070 

$1,185,107 



1900. 

$123,595 

263,462 

115,615 

$502,672 



$42,652 
39,814 
59,570 

$142,036 



$: 66,247 
303,276 
175,185 

"$644, 70ft 
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Rochester, on the other hand, undertook a larger number of 
building operations this year than last, thus: 

Building Operations in Rochester in April, Mat, Junk— 

1899. 1900. 

Number. 

New buildings 

Remodeled buildings. 



Number. 


Estimated cost. 


Number. 


Estimated cost. 


186 


$522,600 


144 


6581,010 


50 


40,044 


92 


72,285 



Total 236 $562,644 286 $658,29 5 

In Syracuse, building operations this year were on about the 
same scale as a year ago, the decline in new buildings erected 
being counterbalanced by the gain in remodeled buildings, thus: 

Building Operations in Syracuse in a pell, Hat, June— 

1899. 1900. 

New buildings (estimated cost) $810,808 $263,799 

Alterations 57,440 102,755 

Total $867,748 $366,554 
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IMMIGRATION AT THE PORT OF NEW YORK* 

' A distinct idea as to the magnitude of immigration at the Port 
of New York for the recent fiscal year may be formed when it 
is considered that in the past eighty-one years, or since the statis- 
tical record began, there were but seven other twelvemonths in 
which the arrivals exceeded those reported between July 1, 1899, 
and June 30, 1900. In the latter annual period the importations 
numbered no less than 400,842, and these figures were surpassed 
to a nominal extent only in each of the other years referred to, 
when the totals were: 

Number of 

Year. immigrants. 

•1881 - 455,681 

•1882 476,086 

•1883 405,909 

♦1887 405,405 

•1888 419,718 

t 1891 448,403 

t 1892 445,987 

Within the decade which closed with June 30th last, the largest 
yearly arrivals were in 1891, 1892 and 1900, during which the 
total was 1,295,232, or 44.4 per cent of the 2,914,214 who debarked 
in the whole ten years; while the immigration for the fiscal year of 
1899-1900 constituted nearly one-seventh of the aggregate for the 
decade. The number of immigrants who arrived in each year of 
the decennial term was : 

Year ended Number of 

June 30 — immigrants. 

1891 448,403 

1892 445,987 

1893 343,422 

1894. 219,046 

1895 190,928 

1896 263,709 

1897 180,556 

1898 178,748 

1899 242,573 

1900 400,842 

Total 2,914,214 

Returns for the quarter ended last June show that there were 
140,344 immigrant arrivals at New York's ocean port, an in- 

* Calendar year. t Fiscal year ended June 30th. 
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crease of 36.5 per cent over the corresponding period of the pre- 
vious year, when the number reported was 102,783. For the three 
months beginning with January, 1900, the arrivals aggregated 
69,498. 

Numerically the Southern Italians maintain the lead in the im- 
migration, 37,309 of that race having landed during April, May 
and June, this year. In point of numbers the Polish race was 
second, showing 17,634 arrivals. The Hebrews took the third 
place, with 14,876; the Irish being fourth, wfith 13,214; the Scand- 
inavians fifth, with 9,920; the Germans sixth, with 8,754; the 
Slovaks seventh, with 8,192. 

By comparing the statistics of this year's second quarter with 
the figures of the similar months of 1899, it will be seen that of 
the races whose arrivals numbered more than 1,500 in either 
period the Greeks were credited with the greatest proportionate 
gain, which was 1,021, or 109.9 per cent, while the Syrians and 
the Croatians and Slovenians fell off, respectively, 47.3 and 5.6 
per cent. Other races increased as follows: 

Per oent 

Races. Increase. of increase. 

Magyar 1,793 98.9 

Hebrew 6,779 88.7 

Southern Italian '.. 11,968 47.2 

Slovak 2,580 46.5 

Polish 5,192 41.7 

Northern Italian 1,874 89.8 

Scandinavian 2,764 88.6 

Lithuanian 953 28.9 

Finnish 244 12.5 

Irish 1,394 11.8 

German 876 11.1 

The proportions of male and female immigrants who came here 
during the quarters ended in June, 1899 and 1900, were almost 
stationary. For the first-mentioned three months the males num- 
bered 67,828, or 66 per cent, and in the latter period 97,760, or 
69.7 per cent. Respectively, the females aggregated 34,955, or 
34 per cent, and 42,584, or 30.3 per cent. Taking into account the 
chief races represented in the statistics for the quarter that com- 
menced with April, 1900, the most marked difference in the pro- 
portion of the sexes figured among the Greeks, 1,890, or 96.9 per 
•cent, of them being males, and 60, or 3.1 per cent, females. The 
smallest disparity was in the Irish immigration, the females pre- 
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dominating, and they numbered 7,018, or 53.1 per cent, to 6,196 r 
or 46.9 per cent, males. As to the other races considered here the- 
number and proportions of males and females were: 

Number of immigrants. 

Races. Males. Females. 

Southern Italian 30,452 6,857 

Croatian and Slovenian 2,261 540 

Northern Italian 5,317 1 ,320 

Lithuanian 3,860 1,086 

Magyar 2,707 899 

Slovak 5,782 2,410 

Polish 12,331 5,303 

Scandinavian 6,487 3,433 

Finnish 1.411 78S 

Hebrew 8,595 6,281 

German 5,042 3.712 





Percentage. 


Males. 


Females. 


81.6 


18.4 


80.4 


19.6 


80.1 


19.9 


78.0 


22.0 


75.1 


24.9 


70.6 


29.4 


69.9 


30.1 


65.4 


34.6 


64.3 


35.7 


57.8 


42.2 


57.6 


42.4 
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The great majority of the new settlers who passed through the 
Port of New York during the quarter ended on the 30th of last 
June were destined to the States included in the North Atlantic 
Division, the number being 111,032, or 79.1 per cent. There re- 
mained in this State 58,173, or 41.5 per cent of the entire arrivals. 
Pennsylvania received 23,216, or 16.5 per cent; Massachusetts, 
12,107, or 8.6 per cent; New Jersey, 9,189, or 6.5 per cent; Con- 
necticut, 5,615, or 4 per cent. A very small proportion went to 
Maine, New Hampshire, Rhode Island and Vermont. 

Of the 23,766, or 16.9 per cent, bound for the North Central Div- 
ision, 6 per cent, or 8,377, of the total, declared Illinois to be their 
destination. 

The remainder were apportioned among the other groups of 
States as follows: Western Division, 3,874, or 2.8 per cent; South 
Atlantic Division, 1,226, or 0.8 per cent; South Central Division, 
446, or 0.3 per cent. 



Table Showing the Avowed Destination of Immigrants who Landed at the 
Poet of New York Dubing the Quarter Ended June 30, 1900. 



Alabama. 
Alaska.... 
Arizona. . 
Arkansas. 



71 

6 

68 

8 

California 1,708 

Colorado 786 

Connecticut 5,616 

Delaware 182 

District of Colombia 64 

Florida 116 

Georgia 86 

Idaho 72 

Illinois 8,377 

Indiana 521 

Indian Territory 40 

Iowa ,.. 874 

Kansas 303 

Kentucky 68 

Louisiana 62 

Maine 157 

Maryland 385 

Massachusetts 12,107 

Michigan 3,127 

Minnesota 2,162 

Mississippi 5 

Missouri 643 



Montana 

Nebraska 

Nevada 

New Hampshire . 



458 

727 

100 

258 

New Jersey 8,188 

New Mexico 16 

New York 58,173 

North Carolina 13 

North Dakota 705 

Ohio 3,588* 

Oklahoma '. 22 

Oregon 152 

Pennsylvania 23,21ft 

Rhode Island 2,102 

South Carolina 10 

South Dakota 62* 

Tennessee 41 

Texas 131 

Utah 13* 

Vermont 215 

Virginia 80 

Washington 286 

West Virginia 320 

Wisconsin 2,006 

Wyoming 86 

Total 140,344 
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THE FREE EMPLOYMENT BUREAU. 

Report of Superintendent. 

In the report for the quarter ending March 31, 1900, attention 
was called to the improvement evident in the opening quarter of 
the year as contrasted with the corresponding quarter of 1899. 
This improved condition of things still continues, as the figures 
for the quarter ending June 30th will indicate. Taking the first 
six months of the current year in contrast with the first six 
months of 1899 the improvement is marked. 

During the months of April, May and June, what is known as 
out of town orders are more numerous than at any other time 
during the year. Country hotels and boarding houses are in run- 
ning order, and help of various kinds in demand. 

Just in proportion as this Bureau is known and its methods 
understood do employers of labor come here to secure help such 
as may be required. Our patrons are from various parts of the 
State, representing every walk in life, and demanding a great 
variety of domestic labor. It ife pleasant to be able to state that 
with but few exceptions was fault found with the people em- 
ployed here, and few indeed were the complaints made against 
employers. The rule is that before the employers and employees 
leave the office there shall be a distinct understanding as to 
the kind of labor to be performed by one and the amount of 
money to be paid in return for such labor by the other. 

Once more the attention of the Bureau has been called to the 
manner in which some of the intelligence agencies in this city are 
conducted. In one day two complaints were made of one par- 
ticular office, which figured recently in police court records and 
was the cause of considerable notoriety in our city press. The 
first complaint was that of a young man who paid five dollars to 
get "employment," and, of course, had the usual experience of 
paying his money and not getting the employment. And when 
under instructions from this Bureau he demanded the return of 
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the money he had paid an excuse was given and he was told to 
call a little later on. He called so often he got tired calling and 
the manager of the intelligence agency was left in possession of 
his ill-gotten fee. 

The other case was that of a young Irishman whose people were 
in business on the other side conducting a grocery and wine es- 
tablishment. Meeting with reverses, he turned his face west- 
ward. Arriving in New York City, and seeing the advertisement 
of this agency in the New York papers, he made application 
there, stating his case and paying a fee of f 5. In a short time 
he was sent to an " employer " in Nassau street. After an inter- 
view he was told he would have to pay f 50 deposit before he 
would get employment. Not having the $50, the "employer" 
soon found out the limit of the man's purse and accepted f 10 to 
investigate his case, promising to give him employment in a short 
while. This promise was not kept, and when he made his case 
known to this Bureau he was advised to go to the intelligence 
office and demand his money and to go to the " employer " and 
insist upon getting the money he had paid to have his case in- 
vestigated and as security. So far restitution has not been made 
in either case. That such a condition of affairs should be tol- 
erated for an instant in our midst is a disgrace to civilization. 

I again repeat that if the Ford-Kelsey bill introduced in the 
last session of the Legislature had been passed, such cases as the 
ones cited would not have existence. 

The figures for the six months ending June 30, 1900, in con- 
trast with those of 1899 are as follows: Applications for work 
in 1900, 3,014, in 1899, 2,618; applications for help in 1900, 1,968, 
as against 1,625 in 1899; number of situations secured in 1900, 
1,565, as against 1,213 in 1899; an increase of 396 applications for 
work, 343 applications for help and 352 situations secured. 

The following table will show the figures for the quarter end- 
ing June 30, 1900, contrasted with those of the corresponding 
quarter of 1899. 

Applicants Applicants Situations 

for work. for help. secured. 

Quarter ending June 80, 1900 1,682 1,141 985 

Quarter ending June 80, 1899 1,381 984 746 

Per cent of increase in situations secured. 25. 
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During the year we find that the applications for female help 
have increased in greater proportion than the number of servants 
registering with us; in fact they are nearly equal in number. 
This, of necessity, means quite a number of situations which must 
remain unfilled, as from such a limited number on the list it is 
impossible to secure those who will meet the requirements of the 
employers in all cases. 

JOHN J. BEALIN, 

Superintendent. 
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LABOR NOTES. 

The Fourteenth Annual Report of the United States Commis- 
sioner of Labor (for the year 1899) is on the subject of private and 
municipal ownership of water, gas and electric-light plants. 

The Amalgamated Sheet Metal Workers of New York City, an 
organization of 1,200 members, obtained a general increase of 
twenty-five cents per day at the end of August. The new rate is 
|3.75. 

An increase of fifteen cents per day — from |2.15 to $2.30 — was 
conceded in August on demand to the 700 members of Progress 
Association of Steam Fitters' Helpers of New York City. The 
Master Steam and Hot Water Fitters' Association also granted 
these workers the Saturday half holiday during June, July and 
August. 

The August Bulletin of the Massachusetts Bureau of Labor 
Statistics contains the following articles: Household Expenses; 
Comparative Occupation Statistics for the Cities of Fall River, 
New Bedford and Taunton; list of subjects pertaining to labor 
considered in the latest reports of American Statistical Bureaus; 
Massachusetts Labor Legislation in 1900; Quarterly Review of 
Employment and Earnings. 

The July Bulletin, of the United States Department of Labor 
is principally devoted to the results of a statistical investigation 
of trusts and industrial combinations, conducted by the Depart- 
ment in co-operation with Professor Jenks, expert of the United 
States Industrial Commission. The article occupies 170 pages. 
Briefer articles are published on the "Yukon and Nome Gold 
Regions," and " Labor Day," in addition to the usual summaries 
of reports of labor bureaus. 

United Brotherhood of Cloak Makers' Union No. 1, composing 
eight branches in Greater New York, began a movement in the 
fore part of August for an increase in wages. Up to the 31st of 
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that month thirteen manufacturers, employing 3,750 men and 750 
women, had granted the demands, the advances, the union re- 
ports, ranging from twenty-five to thirty-five per cent. This is a 
restoration of the wages that prevailed last spring. Strikes in 
three other establishments were pending on the above date. 

A strike of ten days' duration was instituted in seventy estab- 
lishments in August by the three vest makers' unions in New 
York City, composed of 900 men and 600 women, and resulted in 
am increase of wages of from ten to fifteen per cent, this being a 
renewal of the schedule that existed earlier in the year, but which 
had been reduced. Other successful demands were for weekly 
payment of wages, union shops, not more than one apprentice in 
each subdivision of the trade per factory, such apprentice to be 
registered on the books of the unions, and that the business agent 
of the several organizations be allowed to visit the workshops. 

Early in the year the Enterprise Association of Steam and Hot 
Water Fitters of New York City notified the Master Steam and 
Hot Water Fitters' Association that the members of the former 
desired an advance in wages and the Saturday half holiday, 
besides several changes in trade regulations, the same to takie 
effect in the succeeding August. Conferences were held by the 
representatives of the two associations, and finally, on the 2d of 
August, it was mutually agreed that the workmen were to there- 
after receive |4 per day, an increase of twenty-five cents, and the 
Saturday half holiday during June, July and August. Some 
additions were made to the trade rules, which are contained in the 
agreement printed elsewhere in the Bulletin. This compact, 
which is to remain in force until August, 1903, immediately bene- 
fited 675 members of the Enterprise Association. 

When the United Tight Work Coopers of Greater New York 
and Vicinity, comprising Coopers' International Union No. 2, L. A* 
1475, K. of L., of New York City, and Local Assembly No. 7698, 
K. of L., of Brooklyn Borough, requested the master brewers in 
the latter part of April to reduce the hours of labor from ten to 
nine per day, with eight hours on Saturday, the unions in their 
circular letter informed each employer that " we wish to remind 
you that we have not acted with undue haste in this matter, inas- 
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much as all the mechanical trades have secured these or less hours 
of labor; also that in all brewery centers outside of New York 
nine hours is the regular day's work for coopers." Favorable re- 
sponse to the proposition was forthwith given by the proprietors 
-of twenty-nine breweries, and after a short strike in May in seven 
others the terms of the unions were complied with. Wages re- 
mained stationary. Over 300 coopers profited by the reduction 
in working time. 
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THE LABOR MOVEMENT ABROAD. 

Old-Age Pensions in Belgium. 

By a law of May 10, 1900, the Belgian government established 
a permanent system of State subsidies in aid of old-age insurance. 
The law follows in general the conclusions reached by a special 
commission appointed April 5, 1895, which presented its report 
on January 30th last. It may be noted in passing that this re- 
port, which makes a volume of 273 quarto pages, offers an im- 
portant fund of material for both fact and theory of the subject, 
including a review of previous provisions for such insurance in 
Belgium, a summary of foreign legislation on the subject, a full 
discussion of the proper character and scope of State action, and 
the commission's recommendations, accompanied by extensive 
explanations. 

The law of 1900 does not create a new system of old-age pen- 
sions, but rather supplements the system known as the " General 
Superannuation Fund," which was instituted in 1850. The es- 
sential point of the new law is the establishment of a permanent 
State subsidy by which the government adds a bonus to every 
annuity or pension purchased in the General Fund. Even this is 
not new in practice, inasmuch as Parliament has voted an annual 
sum for that very purpose every year since 1891. The new 
statute, however, greatly increases the amount of such aid and 
makes it a permanent system. 

Before the passage of the present law pensions in the Fund of 
not less than one nor more than 1,200 francs ($231.60) per annum 
could be purchased by subscription of any sum not less than one 
franc, the cost of annuities being calculated on a basis of three 
per cent compound interest. Such annuities might be either im- 
mediate or deferred. If the latter they must be made payable, at 
the choice of the purchaser, sometime between the end of the 
50th and the beginning of the 66th years of age of the beneficiary. 
Anyone could subscribe to the General Fund directly, but very 
often the subscription was made through the medium of friendly 
societies, many of which were formed for the sole purpose of 
affiliating their members to the Fund. It was those subscribing to 
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the Fund through such societies who have received the benefit of 
the subsidies heretofore granted by the government. Those sub- 
sidies, amounting for the year 1900 to 600,000 francs, were distrib- 
uted among the friendly societies for the reason that, by their 
strict rules as to admission of members, they afforded a guarantee 
that their members were of good character and bona fide work- 
men, whose affiliation to the Fund the government was especially 
desirious of fostering. Each society received a share propor- 
tionate to the total amount of subscriptions paid by its members 
during the year, but it was the declared purpose of the govern- 
ment to maintain the value of the bonus thus received by each 
subscriber at 60 centimes for each franc subscribed up to 12 
francs, whereby the maximum amount of State aid for each sub- 
scriber was 7.20 francs per year. No member whose account 
with the Fund entitled him to a pension of 360 francs or over was 
considered in distributing the subsidy. 

Starting with the above system, the new law aims to further 
encourage insurance in the General Fund by granting a bonus to 
<a) every person subscribing through a friendly society, provided 
his annual subscription does not exceed 60 francs, and (b) to 
every person subscribing directly who does not pay direct State 
taxes of 50 francs or more in communes of less than 10,000 in- 
habitants, with higher limits for larger places up to 80 francs in 
communes with a population exceeding 50,000. It will be seen 
that those under (b) represent an extension of the State aid. 

The new law limits the State aid to those pensions which are to 
become payable between the end of the 55th and the beginning of 
the 66th years of age, the age when the pension may be enjoyed 
being thus raised five years as compared with the previous 
practice. 

The amount of the State bonus is fixed at 60 centimes per 
annum for each franc subscribed up to 15 francs, which makes 
the maximum annual bonus to each subscriber 9 francs instead 
of 7.20 francs as formerly. As was similarly the case before, how- 
ever, the bonus is not granted after the total subscriptions of the 
insured become sufficient to entitle him to a pension of 360 francs 
or over at 65 years of age. 

By way of providing for those already advanced in years, the 
law directs that those who were 40 years of age on January 1, 
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1900, shall receive the government bonus of 60 centimes per franc 
subscribed up to 24 francs instead of 15 francs, the limit for 
those less than 40 years of age. Further, every needy Belgian 
workman who on January 1, 1901, shall be 65 years old, shall re- 
ceive an annual allowance of 65 francs. This same allowance is 
ajso to be paid to those who on January 1, 1901, shall be not 
less than 55 years old, as soon as they reach an age of 65 years, 
provided that, if they were less than 58 years old on the above- 
mentioned date, they shall have -subscribed to the Fund at least 
three francs per annum for three years and a total of 18 francs. 

To meet the expenditures provided for by the new law a special 
fund is established by an annual appropriation of 12,000,000 
francs, to be supplemented, if necessary, by additional special ap- 
propriations by Parliament. 

The law provides for continued subsidies to friendly societies 
whose object is the affiliation of their members to the General 
Fund to the extent of two francs a year for each member, whose 
subscription, aside from any bonus under the present law, was 
three francs during the previous year. 

Finally, it may be noted that the law of 1900 is really the cul- 
mination of a systematic effort by the government, begun in 1888, 
to encourage provision for old age, especially among working 
people. This effort has included not only the subsidies since 1891 
and the investigation by the special commission of 1895, but pro- 
visions designed to make subscription to the General Fund as 
simple as possible and its advantages widely known. Of the 
latter the most notable perhaps was the placing of the post offices 
at the service of the Fund in 1890. That these efforts were not 
fruitless is shown by the fact that while during 1888 the total 
number of subscriptions to the Fund was 4,887 and the number of 
new accounts opened was 368, in 1898 the number of subscrip- 
tions was 332,029 and 43,873 new accounts were opened. And 
this extension has been mainly among working people shown by 
the fact that out of 92,000 persons affiliated to the Fund from 1891 
to 1900, over 80 per cent belonged to that class. There would 
seem good reason to believe, therefore, that the very much 
greater inducement now offered by the new law of 1900 should 
result in a large extension of old-age insurance among working 
people in Belgium. 
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Wages of English Agricultural Laborers. 

The British Labor Department has just issued a report on The 
Wages and Earnings of Agricultural Labourers in the United 
Kingdom, according to which the average weekly earnings in 
1898, including the value of all allowances in kind, were: 



England 16s. lOd. = #4 10 

Wales 16a. 5d. = 4 00 

Scotland 18s. Id. = 4 40 

Ireland 10s. Id. = 2 45 



An effort was also made to ascertain the course of wages of 
•farm laborers since 1850, and for this purpose statistics were col- 
lected from 33 farms respecting the average amount of cash 
wages per week, with the following result: 



Average Weekly Cash Wages of Ordinary Laborers Employed on 33 Farms in England 
and Wales and Fluctuations of the Same Compared with 1893 as a, Standard 
Year. 

[The cash wages are exclusive of extra payments for piecework, hay and grain harvests, over- 
time, etc., and also of the value of allowances in kind ] 



Weekly 
cask wages. 

Year. * d 

1850 9 3 

1861 9 n 

1852 9 2 

1853 10 1 

1854 10 H 

1855 U 2f 

1850 11 2* 

1857 11 

1858 10 9 

1859 10 8 

1800 10 11| 

1801 11 Oft 

1862 11 Oft 

1863 10 11 

1864 10 llf 

1805 11 2 

1866 11 6* 

1867 11 11| 

1866 12 1 

1869 11 11 

1870 11 10 

1871 12 

1872 12 7| 

1873 12 11 

1874 13 5* 



Percentage 
fluctuations 
compared 
with 1893. 



70.8 
69.4 
69.8 
76.5 
81.9 
85.2 
85.1 
83.5 
81.6 
81.0 
88.3 
83.9 
83.9 
82.9 
83.3 
84.7 
87.7 
91.0 
91.7 
90.6 
89.8 
91.8 
95.9 
98.2 
102.3 



Year. a 

1875 18 

1876 13 

1877 18 

1878 13 

1879 13 

1880 13 

1881 13 

1882 18 

1883 13 

1884 13 

1885. 12 

1886 12 

1887 12 

1888 12 

1889 12 

1890 12 

1891 13 

1892 13 

1893 18 

1894 13 

1895 13 

1896 13 

1897 13 

1898 18 

1899 18 



Weekly 
cash wages. 
d 
5 
6 

«■ 
6 

1 

1 

0| 

1 

1 

0| 

10| 
8* 
6* 
7 
8 

11 
2 
3| 
2 
1 


0| 
2 

H 

81 



Percentage 
fluctuations 
compared 
with 1893. 



102.0 

102.7 

102.8 

102.6 

99.4 

99.3 

99.0 

99.4 

99.6 

99.1 

98.0 

96.6 

95.4 

95.5 

96.4 

98.1 

100.0 

100.9 

100.0 

99.5 

98.9 

99.1 

99.9 

102.3 

104.1 
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Number of Trade Unionists in Germany. 
The general commission of German trade unions in a recent 
statistical report regarding the strength and financial condition 
of the affiliated unions gives the following figures of membership 
of labor organizations in Germany at the close of 1899: 

National unions (55) 580,473 

Local organisations 15,946 

Christian trade unions 112,160 

Hirsch-Duncke r anions 86, 777 

Unaffiliated anions 68,994 

Total 864^350 

The trades represented in the organized labor movement oc- 
cupied, according to the census of 1895, 5,297,851 adult work- 
people, so that only 16.3 per cent are organized. Of the 580,473 
members of the national unions only 19,280 were women. 

The Revised Accident Insurance Laws of Germany. 

At the recent session of the German Reichstag, a general revi- 
sion of the accident insurance laws was carried out. The princi- 
pal changes are in the direction of larger pensions to injured work- 
men. Heretofore, in calculating the pension on the basis of the 
daily wage received by the victim, only one-third the excess over 
4 marks a day (1,200 marks or $285.60 a year) was taken into 
account; hereafter the limit will be 1,500 marks per annum. The 
minimum amount to be allowed for funeral expenses is now set at 
50 instead of 30 marks ($11.90 instead of $7.14), and the pension 
to the child of a workman killed through an accident has been 
increased from 15 to 20 per cent of the victim's earnings. 

The scope of the law has also been extended so as to take in 
the smaller factories and also the domestic servants. Salaried 
employees were heretofore exempt from the law whenever their 
income exceeded 2,000 marks ($476); this limit has been raised to 
3,000 marks ($714). 

The most important change in the organization is the abolition 
of the special board of arbitration for each industry and the sub- 
situation of the general arbitration boards provided by the in- 
validity insurance law. 

A new law provides for the insurance of convicts against 
accidents. 
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Statistics of Public Employment Offices in Germany. 

The public intelligence offices in the city of Frankfort and 
neighboring towns on the Rhine and Main rivers make monthly 
reports on a uniform schedule to the municipal statistical bureau 
of Frankfort, which summarizes the reports and publishes the 
results. At the end of the year an annual summary is published 
by the same bureau. The second annual report, covering the year 
April 1, 1899-March 31, 1900, has lately appeared; and it exhibits 
an important increase in the operations of the several agencies as 
compared with the preceding year, thus: 



CITIES. 



Frankfort (municipal labor ex 

change) 

Wieabaden (Society for Labor 

Registration) 

Mainz (manicipal labor barean) . 
Darmstadt (central office for labor 

and dwelling registration) . 
Worms (municipal labor exchange 

office) 

Kreuznach (municipal employ 

ment agency) 

Offenbach (municipal employ 

ment agency) 

Giessen (municipal employment 

agency) 



Wayfarer's relief stations at: 

Friedberg 

Grosskarben 

Butzbach 



Total 

Increase over preceding year . . 



1898-99. 



Applica- 
tions for 
help. 



19,883 

10,791 
7,018 

4,880 

8,820 



1,053 
930 



297 
102 



48,160 



Applica- 
tions 

for situ- 
tions. 



23,618 

12,491 
8,808 

5,024 

4,588 



1,413 
722 



56,664 



Places 
filled. 



15,297 

5,719 
8,617 

2,336 

1,426 



429 
197 



146 
87 
62 



29,346 



1899-1900. 



Applica- 
tions for 
help. 



23,594 

11,801 
9,614 

4,878 

4,692 

2,655 

963 

685 



307 
72 

60 



59,321 
%12.3 



Applica- 
tions 
for situ- 
ations. 



13,144 
10,337 

5,039 

6,325 

1,944 

1,495 

428 



68.404 
%12.1 



Places 
filled. 



18,655 

6,712 
5,242 

2,413 

1,975 

761 

504 

104 



153 
72 

47 



36,640 
%12.5 



The number of situations secured is somewhat less than 50 per 
cent of the number of applicants for work. The fluctuations each 
month in 1898 and 1899 were as follows: 

Situations Secured pkb 100 Applicants fob Employment. 

Average 
Jan. Feb'y. Moh. April. May. June. July. Aug. Sept. Oot. Nov. Dec. for year. 

1898 35.8 41.2 48.4 42.1 43.6 44.5 45.2 48.4 47.9 46.8 38.0 38.1 43 8 

1899 42.1 43.5 49.4 49.5 45.4 47.4 46.9 48.0 48.7 49.5 41.2 40.2 46.3 
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Early Closing Movement in Germany. 

Recent amendments to the German industrial code, which come 
into force on the first of October, require the closing of all stores 
and business houses (inns excepted) at nine o'clock. A local 
option feature of the law permits closing an hour earlier (namely 
at 8 p. m.). To secure this hour of closing, one-third of the store- 
owners (in the aggregate or in particular branches), may petition 
the city officials to submit the question to a vote and if two-thirds 
of all the proprietors are favorable, the law requires every store- 
owner to close at the earlier hour. Among the earliest trades 
to make use of the local option feature were the butchers of 
Leipzig. The agitation in favor of earlier closing hours, under 
the new law, is spreading throughout the larger cities of Gar- 
many. 

* A Mimimum Wage Law in New Zealand. 

The New Zealand parliament at its latest session passed a law 
prescribing a minimum wage for children.* No boy under 18 
may now be employed in a factory or work room at less than f 1.25 
a week and no girl at less than f 1. The object of the law is to 
correct a long-standing abuse of the apprentice system, unscru- 
pulous employers in dressmaking and millinery establishments 
having been accustomed to take young girls into their employ, 
keep them for twelve months without paying them a cent in the 
way of wages, and then turn them adrift in order to take on fresh 
hands under the same conditions of non-payment of wages. 

A similar provision of the Victorian factory act of 1896 fixed a 
minimum wage of 2\ shillings (63 cents) a week for all persons 
employed in factories and workshops. 

* The Employment of Boys or Girls without Pajmeut Prevention Act, passed October 21, 1899. 
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AGREEMENTS. 

New York City Steam and Hot Water Fitters. 
Agreement between the Master Steam and Hot Water Fitters' 
Association of New York City and the Enterprise Association of 
Steam, Hot Water, Sprinkler, Hydraulic and General Pipe Fitters 
of New York City and Vicinity. 

New York, August 2, 1900. 

It is hereby agreed between the Master Steam and Hot Water Fitters' 
Association of New York City, and the Enterprise Association of Steam, 
Hot Water, Sprinkler, Hydraulic and General Pipe Fitters of New York 
City and Vicinity, that on August 4, 1900, all members of the last-named 
association will report at the several shops prepared 'to work under the 
terms of the rules hereto attached,* and — 

It is further mutually agreed, by and between the Master Steam and 
Hot Water Fitters' Association of New York City and the Enterprise 
Association of Steam, Hot Water, Sprinkler, Hydraulic and General Pipe 
Fitters of New York City and Vicinity, that no strike against any member 
or members of the Master Steam and Hot Water Fitters' Association of 
New Yofk City shall be ordered by any officer of or entered into by any 
member of the Enterprise Association of Steam, Hot Water, Sprinkler, 
Hydraulic and General Pipe Fitters of New York City and Vicinity, nor 
shall any lockout against the members of the Enterprise Association of 

* A condensation of these rules follows: 

Rule l. Working day to consist of 8 hours, with Saturday half-holiday in June, July and 
August. 

Rule 9. Regular time to be paid for at rate of $4 a day of 8 hours. 

Rule 8. Work done between 5 p.m. and 8 a. m. or on Sundays, holidays or Saturday half -holidays 
to be paid for at doable the regular rate. 

Rule 4. Weekly payment of wages. 

Rule 5. No steam fitter to work with more than one helper ; number of helpers not to exceed 
number of fitters excepting when needed to carry or distribute material. 

Rule 6. Allows extra time in the morning for workmen to reach their place of work when more 
than 6 miles (10 miles north) distant from the city hall. 

Rules 7. 8. Where work Is done outside of above mentioned limits employers must bear travel- 
ing expenses and cost of boarding workmen. 
Rules 9, 10 and 11 regulate traveling between employer's shop and work outside. 
Rule 12. Pipe may at the option of the employer be cut either by hand or machine, at the shop 
or on the job, except pipe used for radiator and coil connections, which shall be cut on job. 

Rule 18. Within the City of Greater New York and such territory as lies within a ten-mile circle 
described from the New York city hall (Including, however, the entire city of Newark, N. J.), mem- 
bers of the Master Steam and Hot Water Fitters' Association shall not employ any steam fitters who 
are not members of the Enterprise Association, and members of the Enterprise association shall not 
work for any master fitter not a member of the Master Steam and Hot Water Fitters' Association 
unless he signs and agrees to conform to the Rules and Agreements. 
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Steam, Hot Water, Sprinkler, Hydraulic and General Pipe Fitters of New 
York City and Vicinity be declared by the Master Steam and Hot Water 
Fitters' Association of New York City, so long as the rules hereto attached 
are conformed to by both parties; and — 

In case of a disagreement as to the true intent and meaning of any of 
the rules or agreements, it is mutually agreed that such disagreement 
shall be submitted for decision to a board of arbitration, composed of four 
members of the Master Steam and Hot Water Fitters' Association of New 
York City and four members of the Enterprise Association of Steam, Hot 
Water, Sprinkler, Hydraulic and General Pipe Fitters of New York City 
and Vicinity; and — 

It is further mutually agreed, that in case any of the rules or agreements 
are violated by either of the parties to this agreement, or by any of its 
members, that then no strike or lockout against any member or members 
of either of the associations shall be ordered or put into operation without 
first submitting the grievance or question at issue to a board of arbitration 
composed of four members. of the Master Steam and Hot Water Fitters' 
Association of New York City, and four members of the Enterprise Asso- 
ciation of Steam, Hot Water, Sprinkler, Hydraulic and General Pipe Fit- 
ters of New York City and Vicinity. 

The first meeting of the board of arbitration shall take place within two 
working days after notification in writing from the secretary of the asso- 
ciation having a grievance, and should any board of arbitration fail to 
agree after three consecutive daily meetings, said board of arbitration 
shall select an umpire, and each side shall make its argument before the 
umpire, who shall within twenty-four hours thereafter render his decision, 
and said decision shall be final and binding upon all parties hereto; and — 

It is further mutually agreed, that no change in this agreement nor in 
the rules hereto attached shall be asked for by either of the associations 
named, unless such change is to take place on the first day of August in 
any year, and not then unless notice by the association, asking for such 
change is given to the other association on or before the first day of 
February next preceding the said first day of August. Such notice shall 
be given in writing by the secretary of one association to the secretary of 
the other association, and a written receipt therefor to be the evidence 
of such notice. 

Notwithstanding anything apparently to the contrary in this agreement, 
it is understood that no change of any kind shall be asked for by any of 
the parties hereto to take effect prior to the 1st day of August, 1903; and — 

It is further mutually agreed and understood that no rules shall prevail 
outside of the working territory limit described in foregoing working 
rules; and — 

It is further mutually agreed that at all times during the term of this 
agreement proper credentials shah be furnished by the Enterprise Asso- 
ciation to the Master Steam and Hot Water Fitters' Association, whereby 
the accredited representative of the Master Steam and Hot Water Fitters' 
Association shall have the right to examine the working cards of members 
of the Enterprise Association, as well as to ascertain whether the rules 
and agreement are being conformed to; and — 
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In witness whereof, the two associations named above have caused their 
proper committees, having full power, to sign these presents. 

For the Master Steam and Hot Water Fitters' Association of New York 
City: 

FRANCIS A. WILLIAMS. 
HENRY L. HALL. 
ELIAS D. SMITH. 1 

For the Enterprise Association of Steam, Hot Water, Sprinkler, Hy- 
draulic and General Pipe Fitters of New York City and Vicinity: 

john j. Mcdonald, 
t. j. wheelan. 
john f. brown. 

New York City Tight Work Coopers. 

Agreement between Master Brewers and the United Tight Work 
Coopers of Greater New York and Vicinity, comprising Local 
Union No. 2 of the Coopers' International Union L. A. 1475, 
K. of L., and Local Assembly No. 7698, K. .of L., of Brooklyn 
Borough: 

First. On and after the first Monday in May, 1900, in all brewer- 
ies employing union men the hours of labor shall be nine per day 
and eight on Saturday. 

Second. The rate of wages shall be $3 per day and all overtime 
shall be rated as double time. Wages of foremen shall be f 3.50 
per day. 

New York City Cloak Makers. 

Memoranda of agreement made by and between , 

composing the firm of , of the Borough of Manhat- 
tan (or Brooklyn), City of New York, parties of the first part, 
and the United Brotherhood of Cloak Makers No. 1 of New York 
and Vicinity, a co-operative association of cloak makers, duly in- 
corporated under the laws of the State of New York, party of the 
second part, to wit: 

Whereas the said parties of the first part want to secure for their cloak 
factory the help and services of skilled mechanics; and, 

Whereas the said party of the second part undertakes to render to the 
said parties of the first part such services, 

That the said parties of the first part do hereby engage the said party 
of the second prfrt to perform the tailoring, operating, finishing and press- 
ing work required in their cloak factory, occupying the premises known 

ag 1 i n the city of New York, for the term commencing on 

the date hereinafter mentioned and ending on the 1st day of July, 1901, 
and that the said party of the second part does hereby agree to do all 
said work and to keep the said parties of the first part at all times fully 
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supplied with help required to do their work, at the prices hereinafter 
mentioned, Provided, that all the work aforementioned shall be given by 
the parties of the first part to the party of the second part And the 
parties of the first part agree that no part of the said work required to 
be done in their said cloak factory shall, during the continuance of this 
agreement, be given away by them to any other person or persons but to 
the said party of the second part 

And it is expressly understood and agreed by and between the said 
parties that, in order to carry out this agreement, the party of the second 
part shall engage a sufficient force of its members, for the full term of 
these presents, to perform the work of the parties of the first part, so that 
at all times whenever a sign or bill reading " Help Wanted," or sub- 
stantially the like, shall be posted on the outer door of the said factory, 
as many of the members of the party of the second part as may not at 
such times be otherwise employed shall and will, without further notice, 
call at the said factory to do the work therein required at the prices 
hereinafter mentioned. 

[Wages to be paid. — For pressing, $16 a week to men, $12 to women; 
no helpers to be employed by parties of the first part. Other work to be 
paid for according to scale of prices embodied in the agreement, but too 
long and technical to be here reproduced. Prices on new styles or gar- 
ments not therein included to be determined by employer and committee 
of the operators and tailors employed in his factory.] 

[Provides for individual record books to be furnished to workers by 
employer, who is to enter prices of work and check off same when 
delivered.] 

[Provides that employer shall credit the union with work performed by 
its members, with whom, however, he may account individually and 
directly.] 

[Provides for weekly payment of wages.] 

[Provides that no members of the union shall be laid off in dull season, 
but that work shall be equally distributed among all employees.] * 

[Provides that employer may discharge an employee for poor work- 
manship or bad behavior, but for no other reason, it being expressly 
stipulated that no dismissal shall follow participation in an organized 
movement to advance or maintain the rate of wages.] 

[Permits employers to give orders to contractors; who shall, however, 
employ only members of the organization; and in case of their failure or 
refusal to make compensation for work done, the employer becomes re- 
sponsible. The employers shall not be held responsible for any other 
breaches of contract on the part of contractors; but they shall upon notice 
from the union discharge a contractor for violation of his agreement.] 

[Working hours to be from 8 a. m. to 6 p. m. with one hour's inter- 
mission for luncheon; overtime to be allowed in the month of March up 
to 9 p. m.; one day each week to be a day of rest] 

[Work to be done on employer's premises and none given to the em- 
ployees to take home.] 

[Samples to be made by inside hands at the rate of $18 a week to each 
workman.} 

And the party of the second part agrees that during the continuance of 
this agreement there shall be no strikes nor any similar troubles or inter- 
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ruptions, through the fault of its members, in the business of the parties 
of the first part, provided, that the party of the second part shall have the 
privilege to have a shop delegate selected from among the hands therein 
employed, to preserve order among them and that a duly authorized officer, 
representative or committee of the said party of the second part shall 
have access once a week, or in case of disputes, on any day, to the said 
factory to confer with the hands therein employed. 

That this agreement shall take effect at once and continue until the 
first day of July, 1901. 

That the fees of counsel retained by the party of the second part to 
draw this agreement shall be paid by both parties equally. 

And furthermore this agreement witnesseth: 

That whereas it is understood and agreed by and between the said 
parties that in the event of a breach of this agreement by the parties of 
the first part, the said party of the second part would suffer great losses 
and damages, the amount whereof is incapable of exact ascertainment by 
computation or otherwise, 

Now, therefore, it is further agreed by and between the said parties: 

That in the event of a breach of any of the covenants, conditions or 
provisions of this agreement by the said parties of the first part, they 
shall pay to the said party of the second part the sum of dollars 

as liquidated damages, it being, however, understood and agreed that the 
damages which may be sustained by the parties of the first part, in the 
event of a breach of contract by the party of the second part, shall not 
be liquidated hereunder, and they shall be entitled to recover the full 
amount of damages in each case actually sustained. 

That the faithful performance of this agreement by the parties of the 
first part shall be secured by a bond of the sum of dollars. 
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DECISIONS OF NEW YORK COURTS* 

Right of Trade Unionists to Refuse to Work With Non-Members. 

In the June number of this Bulletin (No. 5, p. 159), two deci- 
sions of Supreme Court justices were published which maintained 
the right of union members to strike or threaten to strike in 
order to secure the discharge of non-members. A much more 
important decision of the same tenor, on the same point, was 
rendered in July by the Appellate Division of the Supreme 
Court, First Department. The case was between The National 
Protective Association of Steam Fitters and Helpers and the 
Enterprise Association, the former being a corporation for the 
purpose of supplying steam fitters and helpers; the latter a union 
of steam fitters. The essential facts in the case were that cer- 
tain members of the National Protective Association were em- 
ployed by one William E. Roys; that while thus employed the 
officers of the Enterprise Association, members of which were also 
employed by Boys, threatened that if Roys did not discharge the 
members of the Protective Association, the Enterprise Associa- 
tion would cause a strike of his other laborers; that as a result 
of such threats Roys did discharge the Protective Association 
members; but that while the Enterprise Association either 
caused or threatened to cause a strike in three separate instances, 
they neither used force nor did anything tending to a breach of 
the peace. 

Upon the discharge of its members the Protective Association 
secured an injunction from Justice Truax perpetually enjoining 
the Enterprise Association from "interfering with the work, 
business or employment of the plaintiff or any of its members, 
and from coercing or obtaining by comiaanda, threats, strikes or 
otherwise the dismissal or discharge by any employer " of mem- 
bers of the plaintiff. From this the Enterprise Association ap- 
pealed to the Appellate Division, which unanimously reversed 
the decision of Justice Truax and ordered a new trial. The most 
significant portions of the opinion rendered by Justice McLaugh- 
lin are as follows: 
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" It cannot be seriously questioned but that every workman has the 
right, in the first instance, to say for whom and with whom he will work. 
This right is guaranteed to every person of legal age and competent to 
contract under our laws. An employer has the absolute right to say whom 
he will employ and the employee has the right to say by whom he will be 
employed and with whom he will work. The right is reciprocal, and once 
that right is destroyed, personal liberty is destroyed and chaos reigns. 
And if one has this right, acting in his individual capacity, he does not lose 
It when acting with others clothed with an equal right, so that employers 
may combine and say they will not employ persons who are members of 
labor organizations, and laborers may combine and say they will not work 
for employers who engage any but members of labor organizations. * * 

"It cannot be questioned but that one may, by lawful means, obtain 
employment either for himself or another. He may procure the discharge, 
by lawful means, of another person, in order that he may obtain employ- 
ment either for himself or another. This is all that the Enterprise Asso- 
ciation did. It was seeking to obtain employment for its own members, 
and wherever it found places filled by members of the plaintiff, association 
it procured their discharge, in order that the employment might . be 
given to members of the Enterprise Association, and, in case that was not 
done, they either withdrew or threatened to withdraw from work." 

Scope of the Eight-Hour Law. 

The Municipal Gas Company, of Albany, under a contract with 
the State, has for several years furnished gas and electricity for 
lighting State buildings. The Albany branch of the State Fed- 
eration of Labor asked Superintendent Bender, of the Depart- 
ment of Public Buildings, not to audit the company's bills, on 
the ground that it had violated the eight-hour labor law. Super- 
intendent Bender referred this to Attorney-General Davies, who 
decided in favor of the Federation of Labor. His opinion is re- 
printed below: 

May 1, 1900. 
To the Trustees of Public Buildings, Albany, N. 7. : 

Gentlemen. — I have received a communication from Mr. H. H. Bender, 
Superintendent of Public Buildings, under date of April 24th instant, in- 
closing copies of contract with the Municipal Gas Company, dated June 
1, 1899, for the lighting of the Capitol and other public buildings, a petition 
from John C. Seaman and others, representing the Central Federation of 
Labor of the city of Albany, asking for the cancellation of said contract, 
and a brief from Mr. Andrew Hamilton, counsel for the Municipal Gas 
Company. » 

I am asked for my opinion as to whether or not the provisions of sec- 
tion 3 of the Labor Law, as amended by chapter 567 of the Laws of 18£9, 
are applicable to this contract. 

The contract in question was prepared under my supervision, and the 
question now presented arose and was carefully considered at that time 
by this Department. It was then understood that the position of the 
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Municipal Gas Company was that the Labor Law was not applicable to 
a contract of this character, and that it would refuse to execute a contract 
containing the provisions required by section 3. After careful considera- 
tion I reached the conclusion that the provisions of said section were 
applicable to this contract, and refused to approve of any contract which 
did not comply with them. I have seen no reason for changing the opinion 
which I then expressed. 

The contract requires the Municipal Gas Company to furnish for the 
use of the State a sufficient quantity of current to supply and operate the 
electric lights in the Capitol and Executive Mansion and to operate an 
elevator; and also a sufficient quantity of gas for the lighting of said 
buildings and for the use of certain heating logs. 

Section 3 of the Labor Law contains the following provision: 

" Each contract to which the State or a municipal corporation is a party, which may involve the 
employment of laborers, workmen or mechanics, shall contain a stipulation that no laborer, work- 
man or mechanic in the employ of the contractor, sub-contractor or other person doing or contract- 
ing to do the whole or a part of the work contemplated by the contract shall be permitted or re- 
quired to work more than eight hours in any one calendar day, except in cases of extraordinary 
emergency, caused by fire, flood or danger to life or property." 

The question presented, then, is whether the contract in question " may 
involve the employment of laborers, workmen or mechanics." It seems 
to me to be apparent that it not only may involve such employment, but 
that it necessarily does involve such employment. It is simply a physical 
impossibility to produce the electric current called for by the contract 
without such employment. 

It seems to me that this contract is easily distinguishable from a con- 
tract for the purchase of ordinary commodities by the State. If the State 
desires to purchase carpets, furniture, etc., it may doubtless do so without 
reference to the number of hours per diem which the workmen were em- 
ployed in making the same. But if the State entered into a contract for 
the manufacture and delivery of .such articles for the use of the State, 
then the provisions of the Labor Law would doubtless be applicable. 

The fact that this particular company is also engagedr in supplying 
individuals with lights, is not, in my judgment, important or controlling. 
If it deals with the State, it voluntarily brings itself within the provisions 
of the law and subjects itself to its requirements. 

At the time when the contract was prepared, there was inserted in it, 
at the request or suggestion of the company, the following provision: 

*' None of the provisions of this contract, limiting the hours of labor or regulating the rate of 
wages, shall apply to or affect any other contract or any labor, services or material performed for 
or supplied to any person or party excepting the State of New York." 

I thought at the time, and still think, that this provision is superfluous 
and meaningless. It is needless to say that no official of the State, in the 
absence of express authority of law, has any power to regulate or inter- 
fere with contracts between this company and individuals. The trustees 
of the public buildings are not called upon and have no authority to enf rce 
the provisions of the Labor Law, except as to labor and services perfomed 
for them or under their supervision. If this provision is to be regarded 
as in any sense a construction or interpretation of the provisions of the 
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Labor Law, then, In so far as it conflicts, if at all, with the true meaning 
and intent of that law, it is a nullity. 

I am, therefore, of the opinion that the provisions of the Labor Law to 
which I have referred are applicable to this contract. 

Yours respectfully, 

J. O. DAVIBS, 

Attorney-General. 

The gas company maintained, however, that the eight-hour 
law applied only to labor on public work; that it did not include 
commodities furnished to the State, and that gas and electricity 
are commodities. The gas company applied for a mandamus 
compelling the auditing of its bills on this ground, and on July 
18th Judge Chester, of the Supreme Court, granted the man- 
damus, without, however, rendering an opinion. 

The matter is still in the courts, and its issue will be awaited 
with considerable interest by both capital and labor. If the 
Attorney-General's contention is upheld, the benefits of the 
eight-hour law to workingmen will be considerably extended, 
for it will affect every gas, electric light, telegraph, telephone 
and water supply corporation that supplies its service to the 
State or any municipality. 

Trade Union Benefits. 

Legality op Provision Forbidding a Member Accident 
Benefit Unless He Is Working at the Organization Rate op 
Wages, or Has Been Permitted to Work at Another Rate. — 
A decision on the above point was rendered at the Appellate 
Term of the Supreme Court in June. The case was that of a 
member of a trade union who claimed accident benefit from the 
organization. One of the 'rules of the union was that in order 
to receive accident benefit an injured member " must have worked 
at the job where the injury was received for the rate of wages 
demanded by the organization," but a by-law provided that mem- 
bers over sixty years of age might, upon application, be allowed 
by vote of the organization to work for such wages as they could 
obtain. In the case in question the member was over sixty years 
of age and was working for less than union wages but had not 
received permission to do so from the organization. The union 
therefore refused to pay him accident benefit, whereupon the 
injured member brought an action to recover the same in the 
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Municipal Court of New York City, where, however, judgment for 
the defendant union was rendered. The Supreme Court affirmed 
this judgment, the essential part of the opinion being as follows: 

" The sole question involved herein is whether, as a matter of law, the 
condition that the claimant must have worked on the job where the injury 
was received for the rate of wages demanded by the organization is a valid 
one, the contention of the plaintiff being that it was unreasonable and, 
therefore, void. We cannot agree with this claim. The payment of these 
benefits was not the main purpose for which the association was brought 
into being. It had other "objects and purposes in view, one of which 
obviously was the maintenance of a fixed standard of wages, and it cannot 
be said that it was unreasonable for the association, in providing for these 
benefactions, to condition the right of the member to receive the same 
upon compliance by them with engagements that they had entered into 
under the articles of association which constituted a contract between aU 
the members. When the plaintiff became a member of the association, he 
was required to enter into an agreement in writing to abide by the con- 
stitution and by-laws, and thus formed contractual relations with all of 
the other members respecting all of the matters set forth therein." (Cun- 
niff vs. Jamour, 31 N. Y. Misc. 729.) 

Employers' Liability. 
Negligence op Fellow-Servant. — Where an employer has 
provided competent workmen to remove loose stone left in a rock 
cutting after blasts, and their foreman, whose competency is un- 
questioned, has failed after an effort to do so to remove a large 
stone from the top of one bank of the cutting after the day's 
blasting, the employer is not liable to one of the workmen, whom 
he directed to go to work in the cutting, for damages for an injury 
occasioned by a fall of the stone, within a few hours afterwards, 
since the employer had the right to intrust the details of the work 
to his foreman and the other workmen, and if the accident was 
the result of some negligent act of commission or omission in 
their midst, the negligence was that of a fellow-servant, which 
risk the injured employee assumed in entering upon the employ- 
ment:. (Capasso vs. Woolfolk, 163 N. Y. 472.) 

Master's Duty to Inspect and Keep Appliances in Good 
Condition. — Where a servant was injured by an accident caused 
by a defect in an appliance, which might have been caused by 
hard usage, but was not observed by any one until after the ac- 
cident, and a proper inspection might have disclosed the defect, 
it is a question of fact for the jury whether the injury was due 
to the master's negligence in the proper inspection of the ap- 
pliance, and thus to the lack of reasonable care on his part to 
keep it in good condition, or to replace it by one that was good 
and suitable. (Byrne vs. Eastmans Co., 163 N. Y., 461.) 
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Negligence of Master — When a Platform Constitutes a 
Permanent Structure. — Covers of hopper boxes located in a 
grain elevator and adjusted to the tops of the boxes by cleats, 
originally furnished for the sole purpose of covering the hopper 
boxes and afterwards used as platforms upon which it was 
necessary for the workmen in the elevators to mount in order 
to gain access to temporary grain bins, constitute permanent 
structures; and where such a cover slidesi to one side while a 
workman is stepping upon it for the purpose of looking into a 
bin, because the structure is inadequate to bear the strain placed 
upon it, and he is carried down into the conveyer and injured, 
the proprietor of the elevator is liable for the personal injuries 
thus sustained. (Berry vs. Atlantic Storage Co., 50 App. Div., 
590.) 

Liability of Master for Defective Scaffold. — The duty to 
furnish safe and suitable scaffolding and other mechanical ap- 
pliances, imposed upon an employer by section 18 of the Labor 
Law (Laws of 1897, chap. 415), is absolute, and the employer can- 
not, by delegating the performance of such duty to another, re- 
lieve himself from responsibility if the scaffolding or other me- 
chanical contrivance be in fact unsuitable and unsafe. 

A structure consisting of planks laid upon empty cement bar- 
rels, placed on each side of a moving cable, with planks laid 
from the floor to the planks on the barrels, designed to enable 
the employees to pass, and take material from one side of the 
cable to the other, is a scaffolding within the meaning of section 
18 of the Labor Law, and a jury may properly find that the scaf- 
folding was unsafe, unsuitable and improper for the purposes 
for which it was used. (McLaughlin vs. Eidlitz, 50 App. Div., 
518.) 

Master and Servant. — An employer is not liable for personal 
injuries sustained by an employee in consequence of the sudden 
"jumping" action of an iron attached to an ironing machine 
which she is operating, where only one witness testifies that 
the iron had ever jumped before, and it does not appear that 
she had ever informed the employer of it, although other de- 
fects in the machine had been brought to his attention. (Camp- 
bell vs. Jughardt, 50 App. Div., 460.) 
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TABLE I.— NUMBER AND MEMBERSHIP OF UNIONS. 

[Jane 30, 1900.] 



INDUSTRIES. 



I. Building, Stone Working, Etc, 

Stone working 

Brick and cement making 

Building and paving trades 

Building and street labor 

II* Clothing and Textiles 



Garments 

Hats, caps and furs 

Boots, shoes, gloves, eto 

Shirts, collars, cufls and laundry . 

Textiles 

III. Metals, Machinery and Ship- 
building 

Iron and steel 

Metals other than iron and steel. . 

Engineers and firemen 

Shipbuilding 

IT. Transportation 

Railroads 

Street railways 

Coach drivers, eto 

Seamen, pilots, eto 

Freight handlers, truckmen, etc.. 

T. Printing, Binding, Etc 

YI. Tobacco — 

Til. Food and Liquors 

Food preparation 

Malt liquors and mineral waters. . 

Till. Theater and Music 

IX. Wood Working and Furniture. 
X, Restaurants and Retail Trade. 



XL Public Employment. 

XII. Miscellaneous 

Glass. 



Bartering , 

Other distinct trades. 
Mixed employment.... 



GRAND TOTAL. 



NUMBEB OF UNION8. 



New 
York 
City. 



169 

13 



129 
27 

46 
31 
6 
5 
3 
1 

87 
33 
14 
30 
10 

89 

21 

1 

5 

1 

11 

28 

18 

80 

20 
10 

14 

28 
16 

16 

10 

4 

1 



489 



Remain- 
der of 
the State. 



288 

28 

9 

233 
18 

76 

34 

7 
8 



18 

204 

145 

20 

36 

3 

162 

121 

4 
4 

1 
32 

60 

48 

69 

28 
41 

20 

86 

48 

42 

72 

14 
22 

22 

14 



1,114 



New 
York 
State. 



467 

41 

9 

862 

45 

121 

65 
13 
13 
11 
19 

291 

178 
84 
66 
13 

201 

142 

5 

9 

2 

43 

88 

66 

99 

48 
51 

84 

69 

68 

67 



1,608 * 



Sex. 



M 

F 

M&F 



MutBEBSHip of Unions. 



New 
York 
City. 



67,088 

8,414 



41,323 

12,801 

20,688 

9,406 

17,855 

9 y S65 

1,109 



622 

60 

902 



45 



18.979 

5,r 

1,748 

4,938 

1,299 

9,990 

6 

2,63* 

6 

2,700 

960 

400 

8,292 

18,766 

5*5 

4,769 

5,60i 

6,164 

2,702 

2,452 

448 
6,060 
1,171 

946 
6,461 



860 

SI 
486 
123 
251 

SI 



146,277 

7,060 
153,337 



Remain- 
der of 
the State, 



20,866 

1,117 

822 

16,587 

1,830 
6,128 

5,5i5 

1,721 

1,990 

888 

85 

1,838 

161 

236 

146 

• 1,440 

1,001 

19,072 

15,309 

990 

2,458 

315 

20,468 

t 

11,730 

771 

434 

1,100 

6,428 

2,866 

59 

8,860 

U0 

4,662 

2,093 

2.459 

1,676 

7 

8,067 

4,077 

918 

1,771 

8 

4,286 

16 

439 

1,195 

1,162 

16 

1,490 



90,648 

5,75* 
94,966 



New 
York 
State. 



77,894 

4,531 

822 

57,910 

14,131 

26,656 

6*718 

19,576 

4,976 

1,497 

85 

1,960 

911 

1,138 

146 

1.486 

1,001 

88,061 

21,303 

2,738 

7,396 

1,614 

80,448 

8 

14,368 

8 

3,471 

1,394 

1,510 

9,715 

16,622 

S61 

8,129 

8,791 

9,706 

4,795 

4,911 

9,081 

455 

9,117 

6,248 

464 

7,222 

8 

6,146 

47 

925 

1,318 

1,413 

47 

1,490 



286,820 

10,789 

847,602 
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TABLE II.— UNEMPLOYMENT: (o) NEW YORK CITY. 

[Second Quarter, 1900.] 



INDUSTRIES. 



I. Building, Stone Working, Etc.. 
Stone working 

Building and paring trades 

Building and street labor 

II. Clothiogand Textiles 

Garments 

Hats, caps and furs 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry . . . 
Textiles 

III. Metals, Machinery and Ship- 

building -. 

Iron and steel 

Metals other than iron and steel.... 

Engineers and firemen 

Shipbuilding 

IV. Transportation 

Railroads -* 

Street railways 

Coach drivers, eto 

Seamen, pilots, eto 

Freight handlers, truckmen, eto 

V. Printing, Binding, Etc 

VI. Tobacco 

VII. Food and Liquors 

Food preparation 

Malt liquors and mineral waters. . . . 

VIII. Theater and Musie 

IX. Wood Working and Furniture... 

X. Restaurants and Retail Trade . . . 

XI. Public Employment 

XII. Miscellaneous 

Glass 

Bar be ring 

Other distinct trades 

GRAND TOTAL < 





IDLENEK 


i on Last Day 


Idleness During En- 




OF 


Quarter. 




tire 


Quarter. 


Sex. 














Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 


M 


66.606 

3,414 


15,899 


27.2 


66,628 


9,092 


164 


M 


1,238 


36.3 


3,414 


1,103 


32.3 


M 


40,891 


12,959 


31.7 


39,813 


7,155 


18.0 


M 


12,301 


1,202 


9.8 


12,301 


834 


6.8 


CM 


20,482 


11,172 


54.5 


20,588 


8,890 


18.9 


$,405 


1,640 


68.t 


8,405 


704 


29.8 


<M 


17,804 


10,316 


57 9 


17,855 


3,580 


20.1 


$,855 


1,640 


69.6 


$,855 


704 


$9.9 


M 


1,100 


584 


52.7 


1,109 


170 


15.3 


(M 
IF 


622 


95 


15.3 


622 


17 


2.7 


60 
902 






50 
902 






M 


167 


18.5 


120 


13.3 


M 


45 


10 


22.2 


45 


3 


6.7 


M 


18,929 


1 ' 2 « 8 o 


92 


18,929 


474 


8.4 


M 


5,944 


286 


4.8 


6,944 


149 


2.5 


M 


1,748 


613 


35.1 


1,748 


85 


4.9 


M 


4,938 


144 


2.9 


4,938 


95 


1.9 


M 


1,299 


237 


18.2 


1,299 


145 


11.2 


CM 


9,765 


1,071 


11.0 


9,765 


291 


8.0 


>F 


6 
2,638 






6 
2,638 






CM 


81 


3.1 


42 


1.6 


>F 


6 
2,700 






6 
2,700 






M 


50 


1.9 


50 


1.9 


M 


735 


113 


15.4 


735 


23 


3.1 


M 


400 


50 


12.5 


400 


50 


12.5 


M 


3,292 


777 


23.6 


3.292 


126 


3.8 


CM 

Jf 


18,766 


1,146 


8.8 


18,766 


981 


6.8 


888 


70 


81.7 


883 


59 


18.8 


CM 

}f 


4,769 


1,727 


86.2 


4,769 


1,648 


84.6 


8,601 


1,495 


41.5 


8,601 


1,401 


88.9 


M 


5.164 

2,702 


660 


12.8 


5.154 


451 


8.7 


M 


502 


18.6 


2,702 


309 


11.4 


M 


2,452 


158 


6.4 


2,452 


142 


5.8 


CM 
>F 


4,470 


1,018 


22.7 


7,606 


188 


1.8 


448 


48 


10.7 


448 


17 


8.8 


M 


6,060 


1,017 


16.8 


6,060 


644 


10.6 


CM 
>F 


1,171 


149 


12.8 


1,171 


108 


9.2 


846 






846 






M 


6,461 


126 


2.8 


6,461 


15 


.8 


CM 


860 


58 


6.2 


860 


21 


2.4 


*F 


81 






81 






M 


486 


46 


9.5 


486 


21 


4.8 


M 


123 

251 

81 


7 


5.7 


123 
251 
81 






CM 

{f 






















M 


142,488 


84,811 


24.4 


144,492 


17,708 


12.8 


F 


7,060 


8,858 


46.1 


7,060 


8,181 


80.9 


M&F 


149,543 


38,064 


25.5 


151,552 


10,884 


13.1 
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TABLE II.— UNEMPLOYMENT: (b) THE STATE OUTSIDE OF 

NEW YORK CITY. 

[Second Quarter, 1900.] 



INDUSTRIES. 



I. Building, Stone Working, Etc... 

Stone working 

Brick and cement making 

Building and paving trades 

B ailding and street labor 

II. Clothing and Textiles 

Garments 

Hats, caps and furs 

Boots, shoes, gloves, eto 

Shirts, collars, cuffs and laundry. . . . 

Textiles 

III. Metals, Machinery and Ship 
building* 

Iron and steel 

Metals other than iron and steel. . . . 

Engineers and firemen 

Shipbuilding.... 

IF. Transportation 

Railroads 

Street railways 

Coach drivers, eto 

Seamen, pilots, etc 

Freight handlers, truckmen, etc 

T. Printing, Binding, Etc 

TI. Tobacco 

Til. Food and Liquors 

Food preparation 

Malt liquors and mineral waters — 

Till. Theater and Music 

IX. Wood Working and Furniture.. 
X. Restaurants and Retail Trade. . . 

XI. Public Employment 

XII. Miscellaneous 

Glass 

Barbering 

Other distinct trades 

Mixed employments 

GRAND TOTAL \ 



Sex. 



M 
M 
M 
M 
M 

;m 
► f 

fM 

[F 

f? 

M 
F 
M 
F 
M 
F 

M 
M 
M 
M 
M 
CM 

k 

*£ 

M 
M 
M 

CM 

£ 
*£ 

M 
M 

CM 

*£ 
If 

CM 

£ 

{ £ 

M 

CM 



M 

F 

M&F 



Idleness on Last Day 
of Quarter. 



Members 
report- 
ing. 



19,406 

1,001 

429 

16,165 

1,810 
4,960 

$ t 96S 

1,699 

1,920 
388 
85 

1, 
161 
220 
146 

1,815 
661 

18,864 

15,807 

774 

2,458 

815 

19,916 

1 

11,548 

1 

771 

434 

1,100 

6,063 

2,881 

88 

8,856 

lto 

4,546 

2,087 

2,459 

1,064 

4 

8,020 

8,860 

$18 

1,678 

8 

3,806 

16 

439 

1,105 

962 

16 

1,210 



86,780 

8,868 

90,148 



Number 
idle. 



Per 
cent 
idle. 



Idleness Dtjbino En- 
tire QUABTEB. 



2, 



2, 

1 



2, 



Members 

report* 

ing. 



98 

►77 
127 

m 
res 

56 

)48 
170 

m 

{88 
85 
188 
161 
120 
146 
140 
X6 

76 

140 
'83 
188 
115 
29 

1 
>22 

1 

m 

134 
100 

m 

86 



11,064 

$64 

11,318 



10 



12.7 

7.6 
12.6 



84,616 

8,88$ 

87,048 



Number 
idle. 



626 

110 



872 
44 

288 

10 
13 
10 
15 



200 


14.9 







10 


.7 


168 

126 

26 

6 

968 


.8 

.8 

8.3 

.2 

"6.0 


110 


1.0 















853 

60 

1 

42 

4 

887 

12 

325 

87 



Per 

cent 
idle. 



189 
47 



46 



2,592 

15 

2,607 



2.8 
11.8 



2.3 

2.5 

4.7 

.5 

.8 

.5 

3.9 



15.2 
2.1 

$.6 
1.6 

3.5 
7.9 
.6 
14.9 
8.6 



4.9 
1.4 



1.8 



.2 

.6 

4.2 



8.1 

.6 

3.0 
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TABLE III.— NUMBER OF UNIONS, MEMBERSHIP AND 
UNEMPLOYMENT, BY TOWNS. 

[Quarter ended Jane 30, 1900.] 





Number 

of 
unions. 


Sex. 


Member- 
ship, 


Idleness on Last Day 
of Quarter. 


Idleness During En- 
tire Quarter. 


TOWNS. 


Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 


Albany.. 


68 

1 

I 
20 

25 

1 
2 

42 

1 
2 

150 

1 
3 
3 
5 

1 
1 
1 

1 

10 
6 
6 

2 

1 
1 
4 
1 
17 

5 

1 

24 

1 

1 
1 
1 
2 
1 
1 
1 
12 
6 

5 

1 
1 

19 

4 

1 
1 
2 
1 

15 
16 


CM 

{f 

M 
M 
M 

CM 

*£ 

M 

CM 

*& 

M 
CM 

[f 

M 
M 
M 
M 
M 
M 
M 
M 
CM 

Jf 

M 

<M 

Jf 

M 
M 
M 
M 
M 
M 
CM 

if 

CM 

\F 

M 

M 

M 

M 

M 

M 

M 

M 

M 

CM 

JF 

M 

M 

{f 

M 
M 
M 
M 
M 

l¥ 

\¥ 


5,550 

26 

75 

89 

907 

1,400 

2 

15 

167 

2,052 

71 

90 

36 

29,425 

142 

20 

92 

21 

245 

11 

43 

25 

50 

685 

600 

409 

80 

t 

26 

60 

18 

1,179 

25 

1,075 

331 

2 

56 

1,456 

8 

96 

1 

58 

60 

26 

54 

44 

47 

31 

514 

274 

673 

25 

2 

76 

1,495 

SIS 

98 

102 

21 

55 

72 

853 

16 

794 

$67 


5,421 

'26 

75 

61 

764 

1,396 

2 

15 

167 

1,918 

68 

90 

35 

28,607 

m 

20 

89 

21 

245 

11 

43 

25 

50 

685 

250 

407 

79 

2 

20 


819 

2 

16 

...... ..^ 

323 


15.1 

7.7 
21.3 

'"i'.i 

23.1 


5,364 
26 
59 
89 
889 
1,396 
2 


151 

2 


2.8 


Albion 


7.7 








Amsterdam.- . ..... r 


9 
9 


1.0 


Anburn 


.6 


R*1ri winnvtllft T T T T .,»... T 


3 
123 
273 


20.0 
73.7 
14.2 






Batavia 


167 

1,912 

68 

90 

35 

27,049 

187 

20 

89 

21 

245 

11 

43 

25 

50 

685 

285 

407 

79 

20 


2 
59 


1.2 


Bingham ton 


8.1 


Binnewater 










Black Biver 


1 

4,704 

8 


2.9 
16.4 

2.1 






Buffalo 


1,528 


5.6 


Can*joharie - xx..» 








6 
20 


6.7 
95.2 






Canastota ............... 






Carthage 


























Clyde 










Cobleskill 


87 

16 
6 


""l2!7 
6.0 
1.5 






Cohoes 


14 


2.0 


Corning ................. 


3 


.7 


Cortland 




Coxsackie 










Creek Locks...... 










Dans vi lie 


18 

1,179 

25 

1.001 

331 

2 

56 

1,452 

S 






18 

1,179 

25 

1,001 

331 

2 

56 

1,449 

8 


7 




Depew .................. 


599 


50.8 


.0 


Deposit 




Dunkirk 


25 
6 


2.5 
1.8 


4 


.4 


East Syracuse 




Eddyville 






....— 


Elmira 


131 
2 


9.0 

66.7 


18 


1.2 


ErieR.B.. — 


















Falconer ................ 


58 


1 


1.7 


58 






Fancher 






Felts Mills 


26 
54 
44 

47 
31 
514 
270 
573 
26 






26 
54 
44 

47 
31 
514 
274 
573 
26 






Fishkill-on-Hudson 










Fort Edward 


1 
29 

1 

29 
84 
22 


2.3 
61.7 

3.2 

5.6 
31.1 

3.8 






Frankfort 


1 


2-1 


Fulton 




Geneva...........*. 


18 
6 

1 


2.5- 


Glens Falls 


2.2 


Glovers Yille 


.2 


Gouverneur .. 










High Falls 


76 
1,490 

SIS 
98 

102 
21 
55 
72 

852 
16 

711 

267 


5 
86 
141 
6 
8 
3 


6.6 
5.8 

45.0 
6.1 
7.8 

14.3 


76 
1,490 

81S 
98 
94 
21 
55 
72 

348 
16 

548 

267 






Hornellsville 


8 


.5 


Hudson -- rrrr - rr .. ...... 


1 


1 


Hulberton 




Ilion 






Irvington 






Islip 


67 
91 

6 
144 

60 


93.1 
25.9 
87.6 
20.3 
18.7 






Ithaca 


7 


2.0 


Jamestown 


4 


...-„ 
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Number 

of 
unions. 


Sex. 


Member- 
ship. 


Idleness on Last Day 
of Quarter. 


Idleness DuRrxo En- 
tire Quarter. 


TOWNS. 


Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 




1 

2 
8 
3 
3 

I 

1 
1 

1 

11 

33 

1 
1 
2 
3 
1 
7 
1 
8 
2 

22 

8 

1 

13 

135 

802 

1 

1 
23 
13 

80 

3 

5 

1 
2 
2 
21 
2 

11 

13 

1 
1 
1 
10 
3 
4 
6 
1 

13 

1 
4 
1 

65 

7 

1 


M 
M 
M 

M 
M 

CM 

M 
M 

CM 

M 
M 
M 
M 
M 
M 
M 
M 
CM 

*£ 

CM 

\f 

<M 
{F 

M 

M 
M 
M 

{$ 

M 

CM 

{ S 

M 
M 
M 
M 

CM 
\F 
M 
M 
M 
M 
M 
M 
M 
M 
M 
CM 

*£ 

M 

M 
CM 

U u 

M 


7 

31 

256 

219 

418 
28 
16 

201 

4 

40 

436 

go 

1,407 

10g 

12 

43 

107 

145 

24 

851 

73 

490 

33 

1.139 

665 

384 

5,306 

8S 

1,612 

26,181 

g4g 

110,489 

6,735 

160 

150 

1,509 

870 

1,771 

60 

160 

145 

S 

19 

44 

95 

899 

177 

550 

7 

532 

14 

14 

27 

324 

58 

816 

912 

2 

445 

g 

30 

286 

200 

6,781 

83 

121 

165 


7 

31 

235 

219 

418 
28 
16 

201 

4 

40 

363 

go 

1,273 

10g 

12 

43 

100 

145 

24 

349 

73 

490 

33 

1,138 

665 

384 

5,306 

83 

1.612 

25,921 

Ug 

106,955 

6,735 

160 

150 

1,509 

870 

1,184 

60 

105 

143 

3 

19 

44 

95 

843 

177 

550 

7 

526 

14 

14 

27 

324 

58 

816 

912 

2 

438 

g 

30 

286 






7 
31 
235 
219 

418 






■Jordan ...... -...^,-, ,.,..- 


26 

27 

65 

2 


83.9 

11.5 

29.7 

.5 


24 
20 
35 

1 


77.4 


Kingston -rr-r ■> --t 


8*5 




16.0 




.2 


LaSaIIa 




Le Fever Falls.... 


i 

15 


6.3 
7.5 


...... ...» 

4 

40 
363 

go 

1,273 

10g 

12 

43 

100 

145 

24 

818 

73 

490 

33 

1,107 

665 

384 

6,306 

83 

1,612 

26,181 

g4g 

108.704 

6,736 

160 

150 

1,509 

870 

1,188 

60 

105 

143 

3 

19 

44 

95 

843 

177 

550 

7 

526 

14 

14 

27 

324 

58 

316 

912 

2 

438 

g 

30 

286 












TAodenhnrst *..-,-, *-- 


20 


50.0 




Little Falls 






Lockport 


...... .... 


""sis 


32 


'"ill 


Malone ,,,,,-,,,■.,-,. ...... 




















Mat*eawan ............. 


15 
8 


15.0 
2.1 


15 
3 


15.0 


Mecbanicville 


2.1 






Midd letown ............. 


12 
23 
98 

"""""•"J7 

9 

64 

631 

Sg 

308 

4,152 

10 

29,?90 

S,gll 

10 

30 
149 

141 
55 
1 
15 
25 

1 

10 

6 

159 


3.4 
31.6 
19.0 

"T.h 

1.4 
16.7 
11.9 
38.5 
19.1 
16.0 

4.1 
27.5 
47.6 

6.2 

20.0 
9.9 

16 2 
4.6 
1.7 

14.3 

17.5 

66.7 
5.3 

22.7 
6.3 

18.9 


2 
23 

7 


.6 


Mineville 


81.5 


Mount Vernon .......... 


1.4 


Newark ................. 




New burgh 


5 

9 


.5 


-New Rochelle ........... 


1.4 


New York, all boroughs. 

New York, Bronx 

New York, Brooklyn... 

New York, Manhattan.. 

Hew York, Manhattan 
and Bronx ; 


585 

gl 

179 

1,168 

*""" 15,567 

g,160 

10 

25 

102 

67 

5 


11.0 

g5.S 

11.1 

4.5 

"ii'.i 

sg.o 

6.2 


New York, Manhattan 
and Brooklyn ......... 


17.0 


New York Queens 

New York, Richmond... 

Niagara Falls 


6.7 

7.7 

.4 


North Tonawanda 

Norwich ................ 


3 
6 

g 


2.9 
4.2 


Norwood 


66.7 


Nyack 


8 
2 
2 


18 2 


Osgdensburg . ............ 


2 1 


Olean 


2 


Oneida 




Oneonta 


59 


10.7 


.2 


.4 


Oswego 


45 


8.6 


21 


4.0 


Oswego Falls 


O wego 










Palmer Falls 






Peekskill 


33 

1 
8 
30 


10.2 
1.7 
2.5 
3.3 


11 

...... ...^ 

10 


3.4 


Plattsharg 


Port Chester...... ...... 


"l*3 


Port Jervis 


1 i 


Potsdam 




Poughkeepsie 


47 


10.7 


11 


2.5 


Ravena 


2 
6 


""i!7 
2.1 






Rensselaer 


5 


1 7 


Retsof 




Rochester 


6,538 
33 
121 


852 


13.0 


6,522 

S3 
121 


230 


3.5 


Rome • 


21 


17.4 






Rosendale 
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TABLES III— Concluded. 





Number 

of 
unions. 


Sex. 


Member- 
ship. 


Idleness on Last Day 
of Quarter. 


Idleness During En- 
tire Quarter. 


TOWNS. 


Members 
report- 
ing. 


Number 
idle. 


Per 
cent 
idle. 


Members 
report- 
ing. 


Number 
idle. 


Per 

cent 
idle. 




1 
1 
1 
2 
3 
1 
2 
2 

29 

5 

1 
1 
8 
1 

1 

82 

5 
2 

39 

1 
2 

88 

1 
1 

25 
1 

1 

1 

3 

1 

20 


M 
M 
M 
M 
M 
M 
M 
M 
<M 

Jf 

M 
M 
M 
M 
M 
M 
CM 

{ & 

M 

M 
M 

CM 

*£ 
{* 

CM 

\F 

M 

CM 

\f 

M 
M 
M 
M 


14 
80 
29 
67 
94 
14 
46 
94 
2,021 

to 

291 

24 

17 

54 

50 

10 

5,989 

760 

882 

74 

3,130 

66 

22 

190 

8,403 

821 

24 

23 

167 

2,428 

19 

50 

22 

1 

16 

156 

131 

1,166 


14 




14 






Rotterdam Junction 










Rye 


29 
57 
94 
14 
46 
94 
2,021 

to 

291 
24 
17 
54 
50 
10 
5,687 

760 

382 

74 

8,118 

66 

22 

130 
3.398 

Stl 
24 
23 

167 
2,421 
19 
50 
22 
1 
16 

156 


3 


*"Y.3 


29 
67 
94 
14 
46 
94 
2,011 

to 

266 

*~ 17 

53 

60 

10 

5,462 

760 

882 

74 

8,112 

66 

22 

130 

8,398 

Stl 

. 24 

23 

167 

2,825 

19 

50 

22 

2 

16 

156 

.......... 








1 


1 9 


Sandv Hill 




Saratoga 8prings 

Sanger ties 


















Sayville 


2 
39 

26 

3 
6 
5 
35 
2 
898 
6 


2.1 
1.9 

"Y.9 

12.5 

29.4 

9.8 

70.0 

20.0 

7.0 

.8 








11 
...... ...^ 

.......... 


.5 




" "i'i 


Sbortsville 




Silver Creek............. 


li.a 


Sing Sing 










Snffern .................. 


1 
58 

1 


10.0> 




1.1 




.i 




8 
272 

1 
12 


4.1 

8.7 

1.6 

54.5 


'""*""l08 




Troy 


3.5- 


Tuokahoe 


12 


54.5* 


Tnxedo Park............ 




Utica 


256 


7.5 


32 


.» 


"Walton 








.... .- 




1 

155 
f 


4.4 

7.8 
6.4 
10.6 






Wappingers Falls 


7 

1 


"'".Z 


Watervliet 


5 S 


"Waverly ................ 










Wellsville 










Whitehall 


7 


4.6 


5 


3.2 


Whiteport 




ITonkers... ........ ...... 


1,166 


187 


11.7 


1,166 


' 8 


.7 
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TABLE IV.— CHANGES IN RATES OF WAGES AND HOURS 
OF LABOR OF MEMBERS OF TRADE UNIONS IN NEW 
YORK CITY BETWEEN 1897 AND 1900. 

[This table shows advances in the prevailing rate of wages and reductions of the hoars of labor in the past three 
years, for a more complete statement of wage rates and working time, see Table VI.] 



TRADE AND BOROUGH. 



Rates of Waqw Per Day, 
March 31— 



1900. 



1897. 



Hours op Labor Per Day, 
March 81— 



ON EACH FIRST 

FIVE DAYS OF 

WEEK. 



1900. 



1897. 



ON SATURDAY. 



1900. 1897. 



I. BUILDING, STONE WORKING, ETC. 

Stone Working. 

Bluestone Cutters and Flaggers. 
Brooklyn 



Machine Stone Workeri and Hand Rubbers. 
Manhattan 



Marble Cutter? Helper*. 



Manhattan . 

Marble Polishers, Rubbers and Sawyers. 

Brooklyn 

Manhattan..... 



Stone Setters. 



Manhattan . 

Building and Paving Trades* 

Bricklayers and Masons. 



Bronx . 
Brooklyn... 
Manhattan . 



aeons (formerly Flashing) . 
* ' ■; Islan 



jneens (formerly Long Island City) . 
iichmond 



Carpenters and Joiners. 

Manhattan -•- 

Queens (formerly Corona) 

Queens (formerly Flashing) 

Richmond 



Manhattan . 



Brooklyn ... 
Manhattan . 



Derrickmen. 
Electrical Workers. 



Manhattan . 



Framers. 



Housesmiths and Bridgemen. 
Manhattan 



Brooklyn. 



Painters and Decorators. 



Brooklyn ... 
Manhattan . 



Pavers. 



Manhattan . 



Rammermen. 



$4 00 
2 25 to 4 00 

2 40 



3 00 to 3 25 
3 25 to 3 50 



4 75 



4 40 
4 40 
4 40 



4 40 



4 00 

2 50 to 4 00 



300 



a2 00 to 63 50 
a2 00 to 63 50 



8 60 to 4 00 

2 80 to 3 20 

8 00 



$3 50 

2 25 to 3 50 

2 25 



8 00 
3 00 to 3 25 



4 50 



400 
4 00 

4 00 



4 00 



3 50 
3 50 



290 



2 75 
«2 00 to 63 00 



3 60 

2 50 

2 50 to 3 00 



a Helpers. 6 Journeymen. 



10 



8 to 9 



8* 1 



8 
8| 



Digitized by VjOOQIC 



252 Bulletin of the Bureau of Labor Statistics [56 

TABLES IT— Continued. 



• 


Rates of Wages Per 
Day, Mabch 31— 


Hours of Labor Per Day, 
March 31— 


TRADE and borough. 


1900. 


1897. 


ON BACH FIRST 
FIVE DAYS 
OF WEEK. 


ON SATURDAY. 




1900. 


1897. 


1900. 


1897. 


Building and Paving Trades— Cont'd. 

Plasterers. 
Manhattan 


$4 50 

8 50 
3 50 

3 84 

3 75 

2 15 
8 20 

3 50 

4 50 
2 64 

2 75 
2 61 


84 00 

3 00 to 3 50 
3 00 to 3 50 

3 50 
350 
200 

2 40 to 3 00 
2 75 to 3 25 

4 00 
225 

2 50 

2 40 










Sheet Metal Workers. 
Brooklyn 










Manhattan 




• 






StairbuHders. 
Manhattan 


8 


8 


4 


g 


Steam Fitters. 
Manhattan 




Steam Fitters' Helpers. 
Manhattan 










Stone Masons. 
Manhattan 


8 


8to9 


8 


g 


Marble Mosaic Workers. 
Manhattan - .. T ..........~. ...... ...... , T ..,, 




Tile Layers. 


8 
8 


8 
8 


4 
4 


g 


Tile Layers' Helpers. 
Manhattan 


g 


Building and Street Labor. 

Bricklayers and Masons' Laborers. 




Manhattan - T . *..... .......... 


8 
8 


8 
9 


4 
8 


g 


Richmond 


g 


Plasterers' Laborers. 
Manhattan 


300 

8 00 to 3 50 
2 75 


2 75 

2 50 to 8 75 
2 60 to 2 75 




III. METALS, MACHINERY AND SHIP- 

Iron and Steel. 

Blacksmiths. 
Manhattan 


9 

8to9 
8to9 

8 

9 


10 

9 to 10 
9 to 10 

8 

10 


8 

8 to 9 
8 toP 

4 

8 


9 


Boilermakers and Iron Ship Builders. 
Brooklyn 


9 


Manhattan r ^.. .................... ...... 


9 


Engineers (Hod Hoisting). 


450 

8 00 to 8 50 

3 00 to 3 25 
2 75 to 3 25 

2 50 to 4 00 

2 60 to 4 00 

3 00 to 3 67 

2 75 


4 00 

2 50 to 3 50 

2 75 to 3 00 
2 50 to 3 00 

2 11 to 2 60 
1 66}to3 00 

3 00 


g 


Horseshoers. 


g 


Iron Molders. 




Manhattan 










Machinists. 

Brooklyn — 

Manhattan 


10 
9| to 10 

8 to9 


10 
10 

10 

10 


9 to 10 
9 to 10 

8to9 

8 


9 
9 


Pattern Makers. 
Manhattan 


9 


Steam Engine Makers. 
Brooklyn 


2 16| 9 


9 
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TRADE AND BOROUGH. 



Ratbb of Wages Pee Dat, 
March 31— 



1900. 



1897. 



Hours of Labor Per Day, 
March 31- 



ON EACH FIBST 

FIYBDA\SOF 

WEEK. 



1900. 



1897. 



ON SATURDAY. 



1900. 1897. 



Metals Other Than Iron and Steel. 

Coppersmiths. 



Manhattan 

Shipbuilding. 
Ship Carpenter 8 and Gathers. 



Brooklyn 
Manhattan 



Brooklyn . 



Spar Makers. 



V. PRINTING, BINDING, ETC, 



:7 



Manhattan 



Bookbinders (Blank Books). 



Bookbinders (Book Cover Stampers and Gold 
Layers). 



*-**»- \*Zsz\ 

Bookbinders (Edge Gilders and Marblers). 
Manhattan 



Manhattan 



Bookbinders (Paper Rulers). 



Bookbinders (Printed Work). 



Manhattan . 

Compositors (Book and Job). 
AUboroogha {vSST. 



Manhattan . 



Eleetrotypers. 



Pressmen (Book and Job). 



Manhattan 

Press Feeders (Book and Job). 
Manhattan 



IX. WOOD WORKING AND FURNI- 
TURE. 



Brooklyn ... 
Manhattan . 

Manhattan . 



Cabinetmakers. 



(Shop work 

* {Building work.. 



Machine Wood Workers. 



$3 00 to 3 50 



3 25 to 3 50 
3 25 to 3 50 



2.33| 



325 

a 34+ 
4 00 



$2 25 to 2 78 



8 25 
3 00 to 2 25 



2 00 



2 00 to 3 00 
a 
3 50 



8 to 10 



to 9 9 



10 

10 

H 

10 
10 

10 



9 to 10 
10 
10 



9 to 10 
9 
8 



8to9 



8 to 10 



9 

9k 

9 
9 
9 



a Per honr, minimum. 
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TABLE V.-CHANGES MADE IN UNION WAGE RATES 
AND WORKING TIME SINCE APRIL i, 1900, AND COM- 
PARED WITH THOSE THAT PREVAILED ON MARCH 
31, 1897. 



TRADE AND LOCALITY. 



Rats of Waobs Pbb 
Day 



•& 



March 31, 
1897. 



Houbs of Labor. 



ON EACH OF 
TH1 FIRST FIYR 
DAYS OF WEEK. 



Sept. 1, 
1900. 



Mar. 31, 
1897. 



ON SATURDAY. 



Sept. 1, 
1900. 



Mar. 31, 
1897. 



I. BUILDING, STONE WORKING, ETC. 

Bricklayer*, Masons and Plasterers. 

Mount Vernon 

New York, Richmond 

NewRoobeUe 

Port Chester 



$3 50 
a50 
8 50 



Bricklayers, Masons and Plasterers' Laborers. 
Hew York, Richmond 



Carpenters and Joiners. 

New York, Bronx 

New York, Brooklyn 

New York, Richmond 

Mount Yernon 

NewRoohelle 

Port Chester 

Yonkers 



o30 



3 50 
3 60 
3 20 



3 25 



Electrical Workers. 
New York, M.nhatt«i {85J8E!!: 



Framers. 



New York, Brooklyn . 

Marble Cutters. 
New York, Manhattan 



4 00 
2 50 



8 60 



Marble Cutters' Helpers. 
New York, Manhattan 



Marble Polishers, Rubbers and Sawyers. 
New York, Manhattan 



Sheet Metal Workers. 
New York, Manhattan 



Steam Fitters. 
New York, Manhattan 



Steam Fitters' Helpers. 
New York, Manhattan 



VIII. FOOD, ETC. 

Bohemian Bakers. 
New York, Manhattan { ^oi^auilV. 

IX. WOOD WORKING, ETC. 

Coopers (Tight Work). 
New York, all boroughs 



3 75 

4 00 
2 80 



2 50 
2 16} 



$3 00 
o45 
3 00 



a25 



2 25 to 3 00 

3 25 

2 50to3 00 



2 75 



800 
2 00 



8 20 



8 00 to 3 50 
8 50 
2 00 



2 834 
2 00 



9 to 10 

9 



10 



ft 
8 



8 
ft 



a Per hoar. b Four hours during June, July and August ; other months, eight hours. 
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TABLE VI.— MAXIMUM AND MINIMUM RATES OF WAGES 
REPORTED BY THE TRADE UNIONS OF NEW YORK 
STATE IN 1895 AND 1900 (MARCH 31), BY TRADES AND 
LOCALITIES. 

[This table gives the wage rates of every union in existence in both 1895 and 1900, so far as they are at 
all comparable. The aggregate membership of unions in 1900 is also given, to indicate the relative impor- 
tance of changes in the rate. It is to be observed that in 1895 the Bureau's inquiry was for the union f cale* 
of wages, while in 1900 it essayed to ascertain the actual wages received by individual members of the 
organization. In so far as members worked for wages below the union scale in 1895, the value of the com- 
parison would be impaired.] 



TRADE AND TOWN. 



Number 

of 
unions* 



Aggregate 
member- 
ship 
March 31, 
1900. 



Kate of Wages Per Day. 



1895. 1900. 



1895. 1800. 



I. BUILDING. STONE WORKING, BTC. 

btone Working. 

Blue Stone Gutters and Flaggers. 

New York, Brooklyn 

New York, Manhattan 



Free Stone Cutter $. 

New York, Brooklyn , 

New York, Manhattan 



Granite Gutters. 



Albany 

New York, Manhattan 

Machine Stone Workers and Hand Rubber 8. 
New York, Manhattan 



Marble Cutters, 
New York, Manhattan , 



Marble Gutters' Helpers. 
New York, Manhattan 



Marble Polishers, Rubbers and Sawyers. 

New York, Brooklyn 

New York, Manhattan 



Albany 

Auburn 

Buffalo .. ...... 

Cobleskill 

Niagara Falls . 

Potsdam. 

Rochester 

Syracuse 

Iftlca 



Stone Gutters. 



Stone Setters. 
New York, Manhattan 



Building and Paving Trades. 

Artificial Stone Masons. 
New York, all boroughs 



Albany . 

Auburn 

Binghamton . 



Bricklayers and Masons. 



Bingh 
Buffalo . 

Cohoes 

Cortland 

Ehnira 

Ithaca 

* 45 cents per hour. 



100 
150 



128 
1,200 



850 
950 
509 
200 



24 
882 



18 

15 

147 

6 

59 

7 

180 

65 

17 



157 



150 



220 
64 
85 

240 
41 
15 
48 
47 



$3 50 
4 00 



4 50 
4 50 



*4 05 

4 00 



3 60 
400 
225 



8 00 
2 75 



8 50 
3 00 
3 52 
3 50 
850 
3 00 
i8 60 
£3 25 
3 25 



4 50 



400 



J4 05 
8 00 
350 
13 24 
*4 05 
3 15 
800 
8 15 



$4 00 


$3 00 


4 00 


4 00 


4 50 


3 50 


4 50 


4 50 


4 00 


*4 05 


4 00 


4 00 


400 


2 00 


450 


8 50 


2 40 


225 


3 60 


3 00 


3 50 


2 75 


3 00 


3 50 


t3 06 


3 00 


3 52 


3 04 


8 00 


3 50 


3 00 


8 60 


3 00 


3 00 


§3 20 
§3 08 


t3 06 


J3 25 


3 00 


2 75 


4 75 


4 50 


400 


400 


$3 60 


14 05 


3 50 


3 00 


8 50 


3 60 


§3 20 


:3 24 


4 00 


*4 05 


3 00 


3 15 


3 00 


3 00 


3 15 


3 15 



*4 0O> 
4 0O 



350 
3 50> 



2 70 
400* 



2 25 
4 0O 

240- 



3 25 
8 25 



3 0O 
f3 06 
8 52 
3 0O 
3 0O 
800 
§3 20 
§3 08 
3 00 



4 75 



400 



§3 60 
3 50 
350 

$3 20 
400 
3 00 
3 00* 
3 15 



1 34 cents per hour. 



t For nine hours. 



§ For eight hours. 
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TABUS VI— UNION SCALE OF WAGHS— Continued. 



TRADE AND TOWN. 



Number 

of 
unions. 



Aggregate 
member- 
ship 
March 31, 
1900. 



Rate of Wages Per Day. 



1895. 1900. 



1895. 1900. 



Building: and Paving: Trades— Continued, 

Brieklayert and Maeens— Continued. 

Kingston 

Lockport ......................................... 

Mount Vernon 

Newbargh 

New Rochelle 

New York, Bronr 

Hew York, Brooklyn 

Hew York, Manhattan 

Hew York, Queens 

New York, Richmond 

Niagara Falls 

Hyack 

Clean 

Oneonta 

Oswego 

Port Chester 

Poughkeepsie 

Rochester 

Rome 

Schenectady 

Sing Sing 

♦Syracuse 

Tarrytown 

Tonawanda 

Troy 

XTtica 

Watertown 

Yonkers 

Bridge and Curb Setters. 
New York, Brooklyn '. 

Building Material Handlers. 
New York, Brooklyn 

Carpenters and Joiner $. 
Albany 

Amsterdam — 

Auburn 

JBuffalo 

-Cohoes 

Fishkill-on-Hudson 

•<34ens Falls 

Irvington 

Ithaca 

Kingston 

Little Falls 

Mount Vernon 

Newburgh 

Hew Rochelle 

Hew York, Bronx 

Hew York, Brooklyn 

Hew York, Manhattan 



39 
40 
42 
62 
52 

140 
1,350 
3,871 

125 
20 
90 
78 
23 
10 
12 
40 
32 
68 

300 
21 
90 
13 

110 

35 

7 

101 

100 
56 

104 



17 



180 

94 

65 

250 

290 

128 

85 

65 

114 

9 

13 

22 

23 

18 

74 

28 

180 

152 

9 

113 

227 

347 

58 

1,279 

3,427 

302 

459 

188 



*$3 00 
3 60 
3 00 
3 11 

3 00 

4 00 
4 00 
4 00 
4 00 
3 50 

*4 05 
3 15 
3 00 
3 00 

2 50 

3 15 
3 50 
3 60 

t3 60 
3 00. 
3 50 
3 00 
3 20 
3 50 

3 00 

4 05 
3 50 

3 00 

4 00 



5 00 



J3 00 



2 70 
2 70 
2 52 
2 25 
2 50 
2 02 
6,2 02 
2 25 
2 00 
2 00 
2 25 
2 25 

2 25 

3 00 
2 00 
2 50 

2 50 

3 00 

2 50 

3 00 

2 75 

3 50 
3 50 
3 00 
3 25 
3 50 
3 50 
3 50 
3 50 



tt2 72 
3 00 

3 25 

4 50 

3 25 

4 40 
4 40 
4 40 

4 40 
3 50 

t3 60 
3 15 
3 00 
3 50 

2 50 

3 15 
8 50 

5 00 
t3 20 

3 50 
3 50 
3 50 
360 
3 50 

3 00 

4 05 

3 50 
8 00 

4 00 



5 00 



!2 00 



280 
2 50 
2 40 
2 25 
2 20 
2 00 
2 00 
2 25 
2 25 
2 00 
2 50 
2 50 
2 50 
2 75 
2 00 
2 25 

2 50 

3 00 

2 50 

3 00 

3 25 

4 00 
4 00 
3 00 

3 25 

4 00 
4 00 
4 00 
4 00 



*$3 00 
3 60 
3 00 
3 11 

3 00 
400 

4 00 
4 00 
4 00 
3 50 

*4 05 
3 15 
8 00 
3 00 

2 50 

3 15 
3 50 
3 15 

*3 60 
3 00 
3 50 
3 00 
3 20 

3 50 
8 00 

4 05 
3 50 

3 00 

4 00 



500 



:3oo 



2 25 
2 25 
2 25 
200 
2 00 
2 02 
§2 02 
2 25 
2 00 
2 00 
2 25 
2 00 
2 00 
2 75 
2 00 

2 25 
250 

3 00 

2 25 

3 00 

2 75 
8 50 

3 00 
3 00 
3 25 
3 50 
3 25 
3 50 
3 50 



* For nine hours. 



t For eight hours. 



J For ten hours. 



§ 22} ceuts per hour. 
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TABUS VI— UNION SCALES OF WAGEUS— Continued, 



TRADE AND TOWN. 



Number 

of 
unions. 



Aggregate 
member- 
ship 
March 31, 
1900. 



Rate of Wages Pbb Day. 



1805. 1900. 



1895. 1900. 



Building and Paving Trades— Continued. 

Carpenters and Joiners— Continued. 
New York, Queens — 



New York, Richmond . 



Niagara Falls . 
Poughkeepsie . 
Rochester 



Schenectady . 

Syracuse 

Troy 

Utica 

Watertown.. 
Yonkers 



Derriekmen. 
New York, Manhattan 



Buffalo .... 
Rochester . 



Electrical Workers. 



Elevator Constructors and Millwrights. 
New York, Manhattan 



Framers. 

New York, Brooklyn 

New York, Manhattan 



Gilders. 
New York, Manhattan 



Housesmiths and Architectural Iron Workers. 
New York, Manhattan and Brooklyn 

Painters and Decorators. 

Albany.. 

Auburn 

Buffalo 

Depew 

Elmira 

Ithaca 

New burgh 

NewRochelle 

New York, Brooklyn 

New York, Manhattan 

Poughkeepsie 

Syracuse 

Troy 

Utica 



Pavers and Hammermen. 
New York, Brooklyn 

New York, Manhattan 



Rochester 

* For nine hours. 



45 

24 

59 

146 

40 

170 

72 

17 

190 

104 

122 

76 

170 

298 

160 

254 



345 



120 
100 



486 

445 
803 
400 



650 
900 



148 
126 



16 
21 
91 
80 

850 

293 

4,000 

11 

178 
57 

143 
77 



185 
50 
80 



$2 50 
2 50 

*3 00 
2 75 
2 75 
2 50 
2 50 
1 80 
1 80 

1 80 

2 25 
2 25 
2 70 
2 25 
2 50 
2 75 



2 90 



2 50 

3 50 



8 00 



3 20 
3 60 
3 60 



3 60 



3 00 
2 75 

2 50 
2 25 
2 25 
2 25 
2 00 
2 50 
1T2 52 

2 75 

3 00 

4 00 
4 00 
2 00 
2 50 
2 00 

*2 50 
2 50 



450 

3 50 

4 50 
**3 55 

4 50 
*2 50 



$4 00 
2 50 

t2 75 
2 75 
2 75 

*2 47 
2 50 
2 25 
2 25 
2 50 
2 25 
2 40 
2 40 
2 25 
2 00 
2 75 



3 00 



2 90 

3 00 



3 25 



3 50 

4 00 
4 00 



3 15 



2 50 

3 20 

2 52 
2 25 
2 00 
2 00 
2 25 
2 00 
2 50 

2 75 

3 28 

4 00 
4 00 
2 50 

2 52 

3 00 
t2 40 

2 50 



4 50 

3 50 

4 50 

3 50 

4 50 
\2 00 



$2 50 
2 50 

*3 00 
2 75 
2 50 
2 25 
2 50 
1 80 
1 80 

1 80 

2 25 

1 50 

2 70 
2 25 
2 50 
2 75 



2 90 



2 50 
2 00 



3 00 



3 20 
3 60 
3 60 



3 15 



1 66} 

2 00 

2 50 
2 02 
2 25 
2 00 
2 00 

1 80 
12 52 

2 75 

2 50 

3 50 
3 50 
2 00 
2 00 
2 00 

*2 50 
2 50 



4 50 
8 50 
4 50 
**3 55 
4 50 
'2 00 



t For eight hours. X 27|o. per hour. 
** 29} cents per hour. 



§ 22|c. per hour. ' t 28c. per hour. 



$2 00 
2 50 

t2 00 
2 75 
2 75- 

§2 02 
2 50 

1 50 

2 25 
2 25 
2 25 
2 00 
2 0O 
2 25 
2 00 
2 75 



3 00- 



2 00 
2 17 



3 25 



3 25 

3 75 

4 00 



3 15 



1 25 

2 80 

2 52 
200 
2 00- 
2 00 
2 00 
2 00 
2 50 

2 75 

3 00 

2 50 

3 50 
2 25 
2 25 
2 25 

t2 40 
2 50 



4 50 
3 50 
450 
3 50 
3 50 
tl 50 
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TABLE TI— UNION SCAUB OF WAODS- Continued. 





Number 

of 
onions. 


Aggregate 
member- 
ship 
March 31, 
1900. 


Ratb 


of Wages Pbb Day. 


TRADE AND TOWN. 


HIGHEST. 


LOWEST. 




1895. 


1900. 


1895. 


1900. 


Building and Paving Trades— Concluded. 

Plasterers. 


1 
1 
1 

1 

1 
1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
2 
1 

1 

1 

1 

1 

1 

1 
1 

1 

1 

7 

11 

1 
1 

1 

1 

1 
1 

1 

1 

1 
1 


49 

789 

1,800 

30 

82 
800 
2,800 
125 
129 
69 
50 

88 
108 

20 

250 

1,530 

20 

598 

80 
10 

97 
240 

110 
266 

680 

50 
2,205 
7,230 
1,000 

65 
7 

400 

60 
95 

9,950 

360 

50 

600 


*$3 00 
4 00 
4 00 
*3 60 

3 50 
3 50 
3 75 
*3 50 
3 00 
300 
' 2 50 

3 00 
2 50 

2 25 

3 50 
3 50 

2 50 

3 50 

3 60 

4 06 

3 25 

4 00 

200 
2 35 

300 

£2 02 
2 50 
2 40 
2 75 

*2 25 

1 75 

2 25 

2 75 

2 75 

1 33* 

3 331 
3 33{ 
400 


t«2 66| 
4 00 
4 50 

t2 20 

3 50 
3 75 
3 75 
t3 00 
8 00 
3 00 
3 00 

300 
2 50 

2 50 

3 50 
3 50 
200 

3 84 

3 60 

4 05 

3 50 

4 50 

2 30 
2 64 

300 

2 00 
2 75 

2 64 

3 00 
t2 00 

1 50 

2 25 

2 75 
2 75 

250 

4 16f 

8 33f 
300 


*$3 00 
4 00 
400 
*3 60 

3 50 
3 50 

2 75 
*1 75 

3 CO 
2 75 

2 00 

3 00 

2 00 
1 80 

3 50 
3 50 

1 50 

3 50 

360 

4 05 

2 75 
400 

200 
2 35 

8 00 

J2 02 
2 50 
2 40 
2 75 

*2 25 

1 75 

2 25 

2 75 

2 75 

1 33* 

8 33* 
200 

3 334 


t$2 661 




4 00 


N ft w York, Manhattan *..... r^..,,.****..-^. 


4 50 




tS 20 


Plumbers, Gas and Steam Fitters. 


3 50 


New *3fork, Brooklyn.............................. 


3 75 


New York, Manhattan T . ........... t<--. T i- t 


3 75 


Rooheater .................................. ........ 


tl 75 


Syracuse 


2 00 


Troy. . ............................... *......... 


2 75 


fjtica 


225 


Roofers and Sheet Metal Workers. 


3 00 


Buffalo 


1 76 


Ithaca 


1 80 


Hew York, Brooklyn 


8 50 


Mew York, Manhattan 


3 50 


<Utica 


1 75 


Statrbuilders. 
New York, Manhattan....... 


3 84 


Stone Masons. 
'Syracuse 


8 60 


"Troj 


4 05 


New York, Man hattan ............... 


8 50 


Tile Layers and Marble Mosaic Workers' Helpers. 
New York, Manhattan 


450 
2 80 


Hew York, Manhattan 


2 64 

8 00 


Building and Street Labor. 

Bricklayers, Masons and Plasterers' Laborers. 


2 00 


New ^ork, Brooklyn...... ........................ 


2 75 




2 64 


New York, Richmond. ...................... .....'. 


8 00 
T2 00 


Oneonta 


I 50 


Cement and Asphalt Laborers. 


2 25 


New York, Brooklyn 


2 75 


II. CLOTHING AND TEXTILES. 

Garments. 

Oloakmakers. 


2 75 
1 25 


New York, Brooklyn 


2 384 




8834 
8 00 





* For 9 hours. t For 8 hoars. X 224 cents per hoar. 
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TABLES VI-UNIOIf SCALE OF WAGBS-Contlnued. 



TRADE AND TOWN. 



Number 

of 
unions. 



Aggregate 
member- 
ship 

March 31, 
1900. 



Bate of Wagks Pie Dat. 



HIGHEST. 



1806. 1900. 



1895. 1900. 



Garments— Continued. 

Coat Makers. 
New York, Manhattan 

OvetaU Makers, 

Newburgh 

Wappingers Falls 

Pants Makers. 
New York, Manhattan 

Tailors. 

Ithaca 

New York, Manhattan , 

Syracuse 

Hats, Caps and Furs. 

Cloth, Hat and Cap Cutters. 
New York, Manhattan 

Fur Workers. 

New York, Brooklyn 

New York, Manhattan 

Boots, Shoes, Gloves, Etc. 

Boot and Shoe Workers. 

Buffalo 

New York, Manhattan 

Textiles. 

Loom Fixers. 
Utica 

Spinners (Cotton Mule). 
Utica 

III. METALS, MACHINERY AND SHIP 
BUILDING. 

Iron and Steel. 

Boilermakers and Iron Shipbuilders. 

New York, Brooklyn 

New York, Manhattan * 

Coremakers. 

Auburn , 

TXtdca 

Yonkers - , 

Engineers (Blacksmiths, Machinists, Etc.). 

Buffalo , 

Schenectady 

Troy..-i 

Horseshoers. 

Albany 

New York, Manhattan , 

Troy, 

\For 9 to 10 hours. 



130 



483 
193 



700 
2,000 



87 



650 
158 



81 



80 
150 



18 
114 



53 
155 



140 
144 



31 

800 
80 
18 



$2 50 



2 33* 
175 



1 sa 

1 8* 



3 33* 
2 50 
200 
1 50 



3 66} 



2 25 
1 66} 



1 75 
1 83* 



2 75 
*8 00 



2 00 
2 00 
2 00 



2 25 

1 80 

2 25 



3 00 
3 50 
8 00 
2 76 



$2 50 



2 00 
300 



2 33* 
2 00 



2 50 

2 16} 

3 00 
2 50 



4 16f 



2 50 

3 00 



2 00 
2 25 



2 00 
200 



2 80 

t2 80 



2 00 
2 50 
2 25 



3 50 
2 50 
2 72 



3 00 
3 50 
8 25 
2 75 



$2 00 



2 00 

1 08* 



1 83 
1 66 



2 00 

1 66f 

2 00 
1 50 



1 66f 

1 66f 
1 66f 



1 25 
1 66} 



1 75 
1 83* 



2 75 
*2 60 



200 
2 00 
2 00 



2 25 

1 35 

2 25 



2 25 
300 
8 00 
2 50 



$100 



1 00 
1 25 



1 33* 
1 00 



1 00 

2 16} 
1 50 
1 00 



200 



2 50 

300 



1 00 

2 25 



1 75 

2 00 



2 75 

t2 44 



2 00 
2 50 
2 00 



2 00 
2 50 
2 50 



260 
8 00 
8 00 
2 50 



t For 8 to 9 hours. 
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TABLE TI-UWIOM SCAIf ©T IT AGK*-C*ati»«e*. 



TRADE AHD TOWTf. 



5nber 




Iron and SW*>l-€oa tinned. 

JrenMoUer*. 

Al bany 

Aobarn ...•••.••••.•...•.................. 

Buffalo 

Cortland.... 

Blmira .........•.•»•»••...•.•••........... 

Lancaster 

Hew York, Bronx 

Hew York, Brooklyn 

Vow York, Manhattan . 
Hew York. " 
Peekekill.. 
Port Cheater... 
Pongbkeepsie . 
Bocbester 



Schenectady. 
Seneca Falls. 

Syracuse 

Troy 

ITtiea 

Yonkera 



Albany.. 
Auburn . 
Buffalo .. 



MacMmttU. 



Ebnira , 

Loekport 

Hew York, Brooklyn.. 



Hew York, Manhattan. 



8on«oa Falls. 

Utica 

Watertown.. 
Waterrliet .. 



Pattern Maker* 

Buffalo 

Bow York, Manhattan 



Rolling Mitt Employee*. 
Loekport 

Steam Engine Maker a. 
Hew York, Brooklyn 



Metals Other Than Iron and Steel. 

Oopperemithi. 
Hew York, Manhattan 



Metal PolUhert, Buffer* and Plater*. 
Hew York, Manhattan 



Surgical Instrument Maker*. 
Hew York, Brooklyn 



Engineers and Firemen. 

Engineer* (Eccentric, Hod-HoUting and Stationary) 

Auburn 1 

Hew York, Brooklyn 1 

* For 10 hours. f For 9} hours. J For 8 to 10 hours 



lot 

90 

587 

17 

28 

200 

100 

907 

230 

277 

32 

76 

10 

92 

162 

200 

327 

115 

970 

154 

300 

90 



1 


320 


1 


80 


1 


200 


1 


876 


1 


82 


1 


144 


1 


50 


1 


430 


1 


480 


1 


110 


1 


150 


1 


145 


1 


108 


1 


170 


1 


44 


1 


60 


1 


500 



50 

47 
159 
21 



#3 00 
3 00 
225 
300 
225 

2 75 
250 
350 
275 

3 00 
275 
250 
225 

2 50 

3 00 
2 75 
225 
2 50 

2 15 

3 00 
3 00 

•3 00 



2 50 
2 10 

1 80 
225 

2 25 
200 
250 
2 40 

2 55 
250 
1 91f 
1 80 

3 00 
200 

|2 50 



2 75 
*4 00 



7 00 
2 50 

300 
225 
183* 



$2 75 
250 
350 

2 50 

250 

3 30 
390 
325 
300 
3 25 
300 
400 
250 
285 
3 25 
275 
3 00 
3 00 
300 
3 50 
500 

t2 75 



2 35 
275 
250 

3 00 

3 00 
325 

2 50 
275 

4 00 
325 
400 
250 
260 

3 00 
*2 48 



3 00 
$3 66| 



10 00' 

2 75 

860 
250 

3 00 



$2 25 
225 
225 
300 I 
225 
275 
250 
225 
175 
3*» 
2T5 
2 5* . 
225 
2 00 
2 25 
2 75 
225 
225 
215 
300 
300 

•2 25 



220 
2 10 

1 80 
200 

2 25 
200 
2 50 
2 40 
2 55 
250 
191f 
180 
1 75 
200 

J2 50 



250 
♦3 25 



1 15 
250 

250 
225 

1 83} 



20 2 50 
75 3 42$ 

$ For 8 to 9 hours. ** For 8 hours. 



2 75 2 50 
8 00 I 3 42t 



$2 25 
250 
250 
2 50 
2 50 
250 
259 
300 
300 
215 
215 
325 
225 
250 
250 
215 
300 
225 
225 
250 
2 50 

12 75 



200 
2 25 

1 75 
200 
200 
225 
250 
275 

2 50 
240 
250 
1 50 
200 
200 

♦•2 48 



2 75 

$3 00 

1 50 

2 75 

3 00 
225 

2 0O 



1 75 
3 00 
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TABUS VI— UNION SCALE OP WAGE S-Con tinned. 



TRADE AND TOWN. 



Number 

of 
unions. 



Aggregate 
member- 
ship 

March 31, 
1900. 



Rate of Wages Pke Day. 



1895. 



1900. 



1895. 



1900. 



Engineers and Firemen— Continued. 

Engineers (Eccentric, Hod-Hoisting and 
Stationary) — Continued. 
New York, Brooklyn 

New York, Manhattan 



Shipbuilding. 

Dry Dock Employees. 
New York, Brooklyn 

Sailmakers. 
New York, Manhattan 

Ship Carpenters and Calkers. 

Buffalo 

New York, Brooklyn 

New York, Manhattan 

Ship Riggers, 
New York, Manhattan 

Spar Makers. 
New York, Brooklyn 

IV. TRANSPORTATION. 

Railroads. 

Conductors. 

Albany 

Elmira 

HornellsYille 

New York 

Norwich 

Port Jervis 

Rensselaer 

Elevated BaUroad Employees. 
New York, Manhattan 

Engineers. 

Buffalo •* 

Corning 

Hornellsville 

Mechanicville 

New York, Manhattan 

Ogdensburg 

Oswego 

Port Jervis 

Rochester 

Watertown 

Whitehall 

Firemen. 

Albany 

Buffalo 

Hornellsville 

New York, Manhattan 

Olean 

Oneonta 

Oswego 

Port Jervis.-- 

Rochester *-.* 

Watertown * 

Whitehall * .* 

* tfor 9 hours* 



98 

41 

400 

64 

202 

476 



25 
126 



400 
125 



79 
97 

130 
85 
21 

130 
34 



10 



205 
78 

140 
46 

367 
32 
75 

207 

127 
65 
38 



165 

170 

180 

451 

29 

98 

37 

178 

156 

71 

68 



$2 91| 
1 75 
5 00 

3 00 

4 00 

5 00 



2 33} 

3 00 



2 50 

3 25 
3 25 



*3 60 
3 50 



3 00 

2 70 

3 46 
3 20 
3 30 
3 46 
3 00 



2 50 



3 60 
3 75 
3 60 
3 50 
3 50 
3 15 
3 75 

3 60 

4 00 
3 75 
3 50 



1 90 

2 00 
2 12 
2 00 

1 93 

2 00 

1 87 

2 12 
2 00 

1 87* 

2 00 



$6 00 
4 00 
3 00 

3 00 

4 50 
4 50 



2 33* 

3 00 



2 75 

3 50 
3 50 



t3 50 
3 50 



3 00 
3 25 
3 46 
3 00 
3 40 
3 46 
3 00 



3 50 
3 50 
3 60 

3 50 
5 15 

4 35 
3 50 

3 60 

4 00 
3 75 
3 50 



2 00 
2 10 
2 12 
2 50 

1 86 

2 25 
2 00 
2 12 
2 00 
2 00 
2 00 



$2 91| 

1 75 
3 50 

3 00 

4 00 

2 50 



2 33* 

3 00 



2 25 

3 25 
3 25 



*3 60 
3 50 



300 
2 70 
2 25 

2 75 

3 10 

2 70 

3 00 



2 50 



3 15 
3 75 
3 60 
3 50 
3 50 

2 00 

3 59 
3 60 
3 50 
3 75 
3 50 



1 90 

1 85 

2 12 
2 00 

1 93 

2 00 

1 50 

2 12 
2 00 

1 50 

2 00 



$2 00 

2 50 

3 00 

2 33* 

3 50 
2 50 



1 70 
3 00 



2 75 

3 50 
3 25 



t3 50 
3 50 



3 00 

2 10 

1 90 

3 00 
3 10 

2 70 

3 00 



2 50 



3 00 

2 00 

3 00 
3 25 
2 00 

2 90 

3 50 
3 00 
3 75 

2 00 

3 25 



1 90 

2 10 
2 12 
1 90 

1 73 

2 12 

1 60 

2 12 
2 00 

1 60 

2 on 



t For 8 hours. 
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TABLE VI— UNION SCALE OF WAGES— Continued. 



TRADE AND TOWN. 



Number 

of 
onions. 



Aggregate 
member* 

ship 
March 31, 

1900. 



Rate of Wages Per Dat. 



1895. 1890. 



1895. 1900. 



J 



Railroads— Continued. 

Trainmen. 
Albany 

Buffalo 

Corning 

East Syracuse 

Elmira' 

Fishkill-OD -Hudson 

Hornellsville * 

Mechauicville 

New York, Bronx 

New York, Manhattan 

Norwich 

Olean 

Oawego 

Port Jervis 

Rensselaer 

Salamanca 

Syracuse 

Utica 

Whitehall 

Street Railways. 

Conductors, Motormen, Etc. 
New York, all boroughs 

Coach Drivers, Etc. 

Cabmen and Coach Drivers. 

New York, Brooklyn 

New York, Manhattan 

V. PRINTING, BINDING, ETC. 

Bookbinders. 

Albany 

Buffalo 

Bookbinders (Blank Books).' 
New York, Manhattan 

Bookbinders (Paper Rulers). 
New York, Manhattan 

Bookbinders (Printed Work.) 
New York, Manhattan 

Compositors. 

Albany 

Bingham ton 

Buffalo 

Cohoes 

Gloversyille 

Jamestown 

Lock port 

New burgh 

New York, all boroughs- 
Afternoon newspapers > 

Morning newspapers 5 

Niagara Falls 

Rochester - 

Rome 

Saratoga 

* For 8 to 10 hours. 



90 
201 
106 
100 
180 
89 
37 
257 
57 
127 
44 
44 
40 
61 
330 
70 
36 
172 
80 
62 



2,800 



450 
250 



76 



165 



240 



600 



400 
47 

207 
37 
21 
30 
17 
28 
46 

5,409 

33 
80 
17 
7 
14 



$2 31 
2 10 
2 75 
2 50 
2 10 
2 10 

2 10 

3 00 

1 80 

2 00 
2 00 
2 16 
1 80 
1 80 
1 75 

1 60 

2 10 
2 15 
2 10 

1 90 

2 12 



200 



3 00 
3 00 



3 50 



3 50 



3 50 



*3 83} 
2 66} 
2 50 

2 16} 

3 33} 
2 00 

2 00 

3 00 
2 00 

$ 4 00 

\ 4 50 

2 00 

2 33} 

2 334 

1 66} 

2 50 



$2 25 
2 46 
2 50 
2 70 
2 10 
288 
2 00 
8 00 

1 80 

2 25 

3 00 
2 50 

1 90 

2 50 
2 28 
2 00 
2 05 
2 62 
2 10 
2 37 
2 30 



1 65 



1 71 

2 00 



3 33} 
3 50 



3 50 
3 50 
3 50 



t2 50 

3 m 

3 50 

2 67 

3 33i 
2 33] 
2 50 
2 66} 

2 00 

4 00 
4 50 

3 50 
3 33} 

2 50 
1 66} 

3 66} 



$1 54 
1 90 
1 75 

1 75 

2 10 
2 00 

1 89 

2 00 
1 80 
] 80 

1 95 

2 16 
1 80 
1 80 
1 76 

1 80 

2 10 
2 15 
2 10 

1 90 

2 00 



1 08 



1 83} 
200 



8 33} 

200 



250 



3 00 



250 



*2 50 
2 00 
2 50 
2 161 
2 16] 

1 50 

2 00 

3 00 
2 00 

400 

4 60 
2 00 
2 33j 
2 081 
1 66} 
200 



t For 8 to 9 hours. 
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TABUS VI— UNION SCALE OF WAGES-Continued. 





Number 

of 
unions. 


Aggregate 
member- 
ship 

March 31, 
1900. 


Rate of Wages Pee Day. 


TRADE AND TOWN. 


HIGHEST. 


LOWEST. 




1895. 


1900. 


1895. 


1900. 



Printing;, Binding;, Etc.— Continued 

Compositors— Continued. 

Schenectady 

Syracuse 

Troy 

Utica 

Watertown 

BUetrotypers. 
New York, Manhattan 

Lithographers. 
New York, Manhattan 

Photo-Engravers. 
New York, Manhattan 

Pressmen. 

Buffalo 

New York, Manhattan 

Pressmen's Assistants and Press Feeders. 
New York, Manhattan 

Stereotypers. 
New York, Manhattan 

VI. TOBACCO. 

Cigarette Makers. 
New York, Manhattan 

Cigar Makers. 

Amsterdam 

Buffalo 

Elmira 

Glens Falls 

Hornellsville 

Owego 

PeekskiU 

Saugerties 

Schenectady 

Troy 

Cigar Packers. 

New York, Brooklyn 

Syracuse 

VII. FOOD AND LIQUORS. 

Food Preparation. 

Bakers and Confectioners. 

Albany 

Auburn 

Buffalo 

New York, Brooklyn 

New York, Manhattan .'. 

Syracuse 

Troy 

Utica 

* For 8 to 10 hours. 



37 


$1 83* 


$3 50 


$1 83} 


202 


3 50 


3 50 


2 33} 


106 
139 


3 33* 
2 08} 


3 83} 
3 50 


2 66} 
2 08} 


48 


2 66| 


3 33 


200 


189 


*5 00 


t4 00 


*2 66} 


845 


3 25 


5 83* 


3 25 


640 


3 66} 


5 00 


1 50 


46 


2 50 


3 00 


2 50 


1,364 


3 83} 


5 00 


3 33} 


1,500 


2 33} 


2 33} 


200 


434 


4 50 


4 50 


4 00 


570 


1 50 


U66} 


1 33} 


57 


2 08} 


2 00 


208} 


490 


1 66} 


4 00 


1 66} 


89 


2 00 


2 16} 


2 00 


23 


2 16} 


2 50 


2 16} 


30 
15 


1 66} 
1 66} 


2 00 
2 50 


1 66} 
1 66} 


48 


1 80 


2 50 


1 80 


17 


1 66} 


1 75 


1 66} 


65 


2 00 


2 50 


1 66} 


242 


2 66} 


2 00 


133$ 


54 


2 00 


t2 75 


2 00 


27 


1 25 


J2 00 


1 25 


65 


3 00 


3 00 


1 83} 


17 


2 50 


2 50 


2 00 


180 


2 00 


2 33} 


1 66} 


70 


2 16} 


3 00 


1 16} 


45 


2 66} 


2 50 


I 83} 


85 


3 33} 


2 50 


1 50 


80 


2 16} 


2 00 


1 50 


54 


3 00 


3 00 


1 66} 


108 


2 25 


3 00 


1 50 


40 


4 66} 


2 50 


1 00 


108 


2 00 


2 33} 


1 33} 


84 


3 00 


3 25 


1 66} 


50 


3 00 


3 00 


2 50 


31 ' 


2 16} 


2 51 


200 1 



$1 50 
2 33} 
2 66} 
2 08 
2 00 



t3 00 

1 66} 
3 16} 



2 50 
1 50 



2 33} 
400 

U66} 



200 
1 00 

1 66} 

2 50 
2 00 

1 50 

2 00 
1 75 
1 80 
1 50 



J2 75 

J2 00 



2 00 
1 66} 
1 66} 
1 50 
1 50 

1 50 

2 00 
1 66} 
1 66 
1 50 
1 50 
175 
250 
1 83} 



t For 9 hours. 



; Average. 
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TABLES VI— UNION SCALE OF WAGES— Continued. 



TRADE AND TOWN. 



Number 

of 
unions. 



Aggregate 
member- 
ship 
March 31, 
1900. 



Rate of Wages Per Day. 



1895. 1900. 



1895. 1900 



Food Preparation— Con tinned. 

Butchers. 

New York, Manhattan 

Utica 

Cooks. 
New York, Manhattan 

Malt Liquors and Mineral Waters. 

Brewery Employee*. 
Utica 

Brewery Employees (Ale and Porter). 

Albany 

Hudson 

New York, Manhattan 

Syracuse 

Troy 

Brewery Emyloyees (Beer Drivers). 

Albany 

Buffalo 

New York, Manhattan and Bronx 

Syracuse 

Brewery Employees (Firemen). 
New York, Manhattan 

Brewery Employees (Lager). 

Anbnrn 

Buffalo 

New York, Brooklyn 

New York, Manhattan 

Syracuse 

Troy 

Maltsters. 
New York, Manhattan 

Mineral Water Bottler m and Drivers. 
New York, Manhattan 

TIIL THEATER AND MUSIC. 

Actors. 
New York, Manhattan.... 

Calcium Light Operators. 
New York, Manhattan 

Stage Mechanics, 

Albany 

New York, Brooklyn 

New Yoik Manhattan 

IX. WOOD WORKING AND FURNI- 
TURE. 

Cabinetmakers. 
New York, Manhattan 

Coopers. 

Albany 

Buffalo 

New York, Brooklyn 

New York, Manhattan 

Syracuse — 

* For 12 hoars. 



56 

72 


$2 334 
2 00 


195 


5 00 


92 


200 


96 

30 

1,100 

300 
30 

160 


2 50 

2 00 

3 00 
400 
2 00 
250 


38 
165 
181 

78 


2 60 

2 50 

3 00 
2 66f 


174 


300 


12 
274 

70 
218 

61 

30 


2 83* 

2 334 
300 

3 00 
2 834 
2 66} 


34 


*2 50 


34 


2 334 


3,038 
41 


4 17 

1 83* 


100 


250 


64 

150 
530 


1 66f 
5 00 
8 50 


1,045 


2*8 


45 
48 
40 
105 
40 
60 


3 00 

2 25 

3 00 
3 50 
2 50 
250 



$2 25 
2 00 



3 334 



2 50 



250 
3 33* 
3 50 
3 00 
2 00 
300 



250 
3 33} 
3 00 
2 66f 



300 



3 00 

2 50 

3 00 
300 
2 91f 
2 50 



t2 14f 
2 33* 



6 66f 
1 58 

1 77| 



300 
5 83* 
3 50 



433 



3 00 

2 334 
300 

3 50 
2 50 
250 



$1584 
200 



200 



150 



200 

1 75 

2 00 
2 00 
200 
2 00 



2 16f 

1 I — 

2 1 
II 



3 00 



2 50 
1 084 

100 



166f 
1 00 
1 50 



288 



3 00 
2 25 
2 50 
350 
250 
250 



$1 60 
1 00 



166f 



2 16| 



2 00 

1 834 

2 00 
2 66f 
200 
200 



2 16* 
2 00 



I66f 



2 18 
2 15 
300 
266f 

1 66f 

2 15 



t2 14f 



2 00 



6 66f 

1 00 

1 77* 



1 66f 

1 50 
250 



2 00 



800 
2 00 
800 
8 50 
8 00 
809 



t For 10 hours. 
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TABLE VI— UNION SCALE OF WAGES— Concluded. 



TRADE AND TOWN. 



Number 

of 
unions. 



Aggregate 
member- 
ship 

March 31, 
1900. 



Rate ob Wages Feb Dat. 



1895. 1900. 



1895. 1900, 



Wood Working and Furniture— Continued 

Matmakert. 
New York, Brooklyn 

Modelers. 
New York, Manhattan 

Piano Makers. 
New York, Manhattan 

Upholsterers. 
New York, Brooklyn 

TFood Oarvert. 

New York, Manhattan 

Rochester 

X. RESTAURANT AND RETAIL TRADE. 

Bartenders. 

New York, Brooklyn 

New York, Manhattan 

Gierke and Salesmen. 

New York, Manhattan - 

Troy 1 

Waiters. 

New York, Brooklyn 

New York, Manhattan 

XI. PUBUC EMPLOYMENT. 

Letter Carriers. 
New York, Manhattan 

XII. MISCELLANEOUS. 

Glass. 

Green Glass Workers. 

Clyde 

Rochester 

Sheet and Plate Glass Glaziers. 
New York, Manhattan 

Bartering. 

Barbers. 

Bingham ton 

liookport 

Oneonta - 

Schenectady 

Syracuse 

Watertown 

Other Distinct Trades. 

Color Mixers. 
New York, Manhattan 

* Average. 



90 

90 

206 

150 



335 
90 



54 
150 



175 
45 



65 
250 

20 
154 



24 



63 



48 
23 
13 
53 
152 
45 



$2 33* 
8 33* 

2 50 

3 33* 

5 28 
2 27* 



300 
2 50 



333 
4 16 



2 50 
250 
2 50 
157 



tl,000 



4 00 
4 50 



300 



200 
200 
2 00 
200 
200 
200 



♦$183* 
666| 
200 
*2 35 



4 00 

350 



3 00 
3 00 



250 
3 66 



250 
250 
2 00 
2 50 



tl,000 



*3 50 
600 



3 00 



233* 
166} 
2 00 
200 
2 16} 
200 



$150 
4 00 

2 50 
200 

3 04 
2 27* 



3 00 
2 50 



2 66} 
1 33* 



250 

1 83* 

2 50 
1 15 



1600 00 



400 
4 50 



133* 
166} 
1 66} 
1661 
1 66} 
1 66} 



*1183* 
4 60 
2 00 
*2 85 



3 00 
1 80 



300 
2 81 



250 
1 00 



2 50 
2 50 
2 00 
1 14? 



t600 00 



*3 50 
4 50 



250 



1 50 
1 66} 
1 66} 
1 66} 
1 50 
1 50 



4 16} 3 83* 3 33* 3 33* 



t Per year. 
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BULLETIN 

OF THE 

Bureau of Labor Statistics 

Vol. II, No. 4. Albany, New York. December, 1900 

EDITORIAL SUMMARY. 

Labor ^ ar sev€rft l year® the number of labor organiza- 
organisation., tions in New York State has steadily increased. 
At the end of September it reached 1,636, which is an increase of 
34 since the end of June. For the first time since the beginning 
of 1899, however, the aggregate membership failed to exhibit an 
increase; at the end of September it was 245,332 as contrasted 
with 247,552 three months earlier. The decline is mainly due to 
a falling off in strength of some of the recently organized unions 
in the western part of the State. The garment-makers of New 
York City also suffered a loss in membership, although the metro- 
politan unions in the aggregate made a gain. 

H * H 

Employment was more general in the third quar- 
mp oymen . ^ ^ ^^ ^ an j n ^ e preceding three months; 

thus the number of unionists idle at the end of September was 
31,460 or 13.3 per cent of those reporting, as compared with 
49,382 or 20.7 of those reporting at the end of June. But 
when compared with the phenomenally favorable conditions of 
one year ago, the labor market of the third quarter of 1900 natur- 
ally exhibits a loss of buoyancy; in fact the third quarter of 1900 
is seen to be about a normal period, the percentage of unemployed 
members of labor organizations having been 13.8 per cent at the 
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end of September, 1897, 10.3 in 1898, 4.7 in 1899 and 13.3 in 1900, 
while the percentage idle throughout the entire quarter was 6.5 
in 1897, 5.7 in 1898, 2.3 in 1899 and 5.4 in 1900. At the same 
time, the idleness in the third quarter of 1900 was not general 
but was chiefly confined to three industries — cigar making (the 
result of a strike in New York City), clothing (dull season) and 
construction work. As a consequence of irregular employment 
in these industries the earnings of trade unionists suffered a de- 
cline from those of the third quarter of 1899; in fact earnings in 
nearly all trades were smaller this year. 

* * * 

Buiidin? * n comparison with the corresponding quarter of 
operation*. ^§99^ no ted for its unparalleled prosperity in the 
construction industry in New York City, the building permits 
issued by the municipal government in the months of July, Au- 
gust and September, 1900, show a decline in number, but when 
compared with the corresponding period of 1898, the diminution 
is. not so large. The number of new and remodeled buildings 
completed in the third quarter of 1898, 1899 and 1900 was respec- 
tively 3,144, 3,413 and 3,084. In Buffalo and Syracuse, the num- 
ber and estimated cost of projected buildings likewise decreased 
from the figures of the corresponding quarter in 1899; while in 
Rochester they increased considerably. 

*t H H 

The increase in immigration at the Port of New 
immigration. Y<)rk con ti nue( i j[ n ^ e tfti T & quarter of 1900 and 

aggregated 90 per cent more than in the corresponding period 
of 1898 and 46 per cent more than in 1899; the number of arrivals 
in July, August and September having been 43,717 in 1898, 56,978 
in 1899 and 83,166 in 1900. Of the latter number the largest con- 
tingent (24 per cent) belonged to the Hebrew race, who gained 96 
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per cent over their immigration a year ago. The second largest 
increase, 66 per cent, was made by the Southern Italian race. 
The German immigration manifested a gain of 56 per cent, while 
the Irish immigration fell off eight per cent. 

* * * 

The continued agitation for removing certain in- 
dustries from the State prisons has led Prison 
Commissioners Mantanye and Boyd in their report upon the in- 
dustries carried on in the Auburn prison to restate the arguments 
in favor of the present system of manufacturing goods for public 
Authorities. The school-furniture industry, which as they ob- 
serve has been the particular object of attack, gave employment 
to 162 Auburn convicts who would otherwise be idle. 

* *. H 

convict The employment of convicts upon the public high- 
Road-makmg. ways has been common in some of the States but, 
although for many years urged, has only recently been attempted 
in New York. The first experiment was made by the Oneida 
-county board of supervisors last year and apparently proved a 
success. According to a report made to the State Engineer and 
Surveyor, which is extensively quoted in the Bulletin, 6,910 feet 
of road cost f 5,873.35, of which the item of prison labor (about 
34 men employed 2,675 days at 25 cents a day) was |658.75 and 
the materials $3,828.60. The total cost per mile was therefore 
$4,518, which is said to be less than half the cost of similar roads 
in Oneida county built by contract. 

*t * H 

social ** * s on lyl3 years since the first Social Settlement 
settlement*. wag f oun( i e d in New York Oity, but now the num- 
ber of Settlements in the metropolis is 30, while Buffalo has two. 
Although the influence of the movement is wide-reaching in those 
two cities, people outside of its range have heard little about it, 
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as discussion of its aims and methods has been largely restricted 
to academic circles. The forthcoming report of this Bureau will 
contain a careful study of the Social Settlements of New York 
Oity and Buffalo, a synopsis of which forms the principal article 
in this Bulletin. 

B strik<T n The & overn nte n ts of France, Germany and Italy 
stati«tte«. have recently published reports on the number of 
strikes in their respective countries. France in 1899 had the larg- 
est number of strikes on its records, involving 176,772 employees; 
while Germany saw the end of 1,288 strikes in 1899, which in- 
volved 256,858 workpeople. 

H *t H 

British wage ^ e annual report of the British Labor Depart- 
statutic*. ment indicates the unusual prosperity of wage- 
earners there in 1899. It says that the net result of the changes 
of wages of workpeople in 1899 was an aggregate rise of wages, 
of |575,000 per week as compared with $475,000 in 1898 and 
$225,000 in 1897. 

H *t H 

' New Labor ^ e Dominion f Canada has enacted a ooncilia- 
Bureaus. y on g^fl arbitration law similar to the English 
act of 1896. At the same time it established a Department of 
Labor and authorized the publication of a monthly Labor Gazette, 
The province of Ontario has also established a distinct Bureau of 
Labor to continue and develop the work heretofore done by the 
bureau of industries in its Department of Agriculture. Louis- 
iana is the latest American commonwealth to establish a Bureau 
of Labor Statistics; there are now 32 of these bureaus in the 
United States, Including the federal Department of Labor. 
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REVIEW OF RETURNS FROM LABOR ORGANIZATIONS 
FOR THIRD QUARTER J900* 

I. Number and Membership of Unions. 

On September 29th, the last working-day of the third quarter of 
1900, the number of labor organizations in New York State was 
1,636, and their aggregate membership 245,332, as compared^ with 
1,602 organizations and 247,552 members at the end of the pre- 
ceding quarter. In the three months of July, August and Sep- 
tember, therefore, the number of organizations in this State in- 
creased by 34, while the membership decreased by 2,220. This is 
the first quarter since the beginning of 1899 that has failed to 
show a gain in the aggregate membership as well as number of 
organizations in the State, thus: 





md of— 


Table 1. 
Membership of Labor Unions in— 


Membership 
in* interior 
towns mm a 
percentage 

of the 
aggregate. 


At the e 


New York 
City. 


Inland towns 
and cities. 


The State. 


December, 


1898 


124,863 


49,888 


174,751 


28.5 


March, 


1899 


122,993 


50,523 


173,516 


29.1 


June, 


1899 


130,684 


57,771 


188,455 


30.7 


September, 


1899 


141,687 


67,338 


209,020 


32.2 


December, 


1899 


152,860 


71,523 


224,883 


81.9 


March, 


1900 


153,129 


79.404 


232,633 


34.1 


June, 


1900 


153,337 


94,215 


247,562 


38.1 


September, 


1900 


154,494 


90,838 


246,332 


37.0 



It thus appears that organized labor in New York City has 
maintained its strength, having, indeed, made in the third quar- 
ter its largest gain in members within the year. On the other 
hand, the " up-State " organizations lost 3,377 members. This 
decrease in membership occurred principally in the newly organ- 
ized' unions in western New York — particularly in Buffalo and 
Dunkirk. As appears in the following table, it extended to seven 
of the twelve groups of trades. 
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Table 2. 

Showing the Increase (+) or Decrease (— ) in Number and Membership 
of Labor Organizations in the Third Quarter of 1900. 

Organizations. Membership. 

New York Interior The New York Interior The 

Groups of Trades. City. towns. State. City. towns. State- 

I. Building 4+ 13+ 17+ 2,412+ 705+ 3,117+ 

II. Clothing and textiles..:... 2— 5+ 3+ 2,763— 155+ 2,608— 

III. Metals, machinery, etc.... 1+ 1+ 535+ 2,325— 1,790— 

/ IV. Transportation 2+1+ 3+ 237+ 1,320— 1,083— 

/ V. Printing 3+ 3+ 95— 229+ 134+ 

VI. Tobacco 1— 1— 431+ 68+ 499+ 

VII. Pood and liquors 5+ 1— 4+ 148— 128— 276— 

VIII. Theaters and music 1— 1— 2— 51+ 111+ 162+ 

IX. Woodworking 4+ 2+ 6+ 162— 243— 405— 

X. Restaurants, retail trade.. 1— l— a— 38— 178— 216— 

XI. Public employment 1+ 1+ 2+ 619+ 13— 606+ 

XII. Miscellaneous 78+ 438— 360— 

Total 13+ 21+ 34+ 1,157+ 3,377— 2,220— 

The principal losses in membership therefore occurred in groups 
II, III and IV, in which they amounted to 2,608, 1,790 and 1,083, 
* respectively. The loss in the clothing trades was aimong the gar- 
ment-maker® of New York City, — principally the unions of cloak- 
makers, which suffered a decline in membership of 1,450. In the 
group of metal workers the loss was outside of New York City ; and 
of the total decline of 2,325, the unions of foundry and machineshop 
laborers in Depew and Buffalo account for 1,000/ while other iron 
and steel workers and shipbuilders in Buffalo and Dunkirk lost 
650 additional. The iron molders' unions suffered a slight loss: 
of members quite generally throughout the State, as did also the 
metal polishers' organizations. The dissolution of stove moun- 
ters' unions in Utica and Peekskill caused a reduction in member- 
ship of 126; of Niagara Falls aluminum workers 164 and of a 
stationary engineers' union in Buffalo 450. 

The decline in membership of the unions classed under trans- 
portation was almost entirely confined to the new organizations in 
Buffalo, — the car repairers, the railway clerks, etc.; while the 
freight handlers, the telegraphers, etc., also lost strength. The 
older organizations of engineers, firemen, trainmen, conductors, 
etc., maintained or even increased their membership. 

The loss in the group of woodworkers is due principally to the 
dissolution of the Olean carbuilders (180 members), and a decline 

♦The removal from Depew of the Union Oar Company was the principal cause of 
this decline. 
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of 280 in the (membership of a Buffalo carriage and wagon work- 
ers' union. 

In group X, the Dunkirk retail clerk»' union suffered a lose of 
120 members and the Buffalo newsboys' and bootblacks' union 
of 100. 

In group XII, the Olean tanners' and curriers' union suffered a 
decline of 110 in membership; but the greater part of the loss oc- 
curred among the federal labor unions, two of which were com- 
pelled to disband. The larger of the two unions was in Niagara 
Falls. 

Summary tables will be found at the end of the text in the 
Bulletin and the detailed figures of membership will be pub- 
lished in the annual report of the Bureau, which is soon to be 
presented to the Legislature. Before passing, however, to the 
subject of employment, it should be noted that the increase in the 
number of organized workingwomen has continued through the 
third quarter, in which the net gain was 1,150, as shown below : 

Table 3. 

Membership of Labor Organizations at the End of— 

Junbj. September. 

Groups of trades. Men. Women. Total. Men. Women. Total. 

I. Building trades 77,344 77,344 80,461 80,461 

II. Clothing and textiles 25,656 5,718 31,374 22,484 6,282 28,766 

III. Metals, machinery, etc 33,051 33,051 31,261 31,261 

IV. Transportation 31,170 8 31,178 30,088 7 30,096 

#^V. Printing 16,622 361 16,983 16,363 754 17,117 

VI. Tobacco 8,129 3,721 11,850 8,442 3,907 12,349 

VII. Pood and liquors 9,706 9,706 9,430 9,430 

VIII. Theaters and music 9,081 455 9,536 9,221 477 9,698 

IX. Woodworking 9,117 9,117 8,712 8,713 

X. Restaurants and retail trade. 5,248 464 5,712 5,110 386 5,496 

XI. Public employment 6,500 8 6,508 7,109 5 7,114 

XII. Miscellaneous 5,146 47 5,193 4,819 14 4,833 

Total 236,770 10,782 247,552 233,500 11,832 245,331 

The list of organizations no longer in existence is given below; 
it will be observed that it is considerably longer than usual. 

Lapsed Unions. 

Albany. — Capital City Freight Handlers. ; 

Binghamton. — Brickmakers. 

Binghamton. — Hoe and Tool Makers No. 8009, A. F. of L. 

Binghamton.— Lathers No. 0999, A. F. of L. 

Binghamton. — Wood Carvers. ; 

Buffalo. — Bill Posters and Adverstisers No. 7594, A. F. of L. 
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Buffalo.— Amalgamated Woodworkers' International Union No. 98 (Box 
Makers). 

Buffalo. — Copper Smeting Workers No. 8269, A. F. of L. 

Buffalo. — Licensed Hucksters 1 Union No. 1. 

Buffalo. — International Union of Steam Engineers No. 32. 

Buffalo. — United Garment Workers of America No. 16. 

Ithaca. — Journeymen Bakers' International Union No. 176. 

Jordan. — Federal Labor Union No. 6812, A. P. of L. 

Jordan. — National Union of the United Brewery Workmen of the United 
States No. 42 (Maltsters). 

New York, Brooklyn. — Boiler Makers and Machinists' Helpers' Union 
No. 8194, A. F. of L. 

New York, Brooklyn.— International Association of Machinists No. 424. 

New York, Brooklyn. — Journeymen Bakers and Oonf ectioners* Interna- 
tional Union No. 208. 

New York, Brooklyn. — Mat Makers' Union No. 2. 

New York. Manhattan. — Lathers' Union. 

New York, Manhattan. — Excavation Laborers' Association, L. A. 2210, 
K. of L. 

New York, Manhattan. — Purse Makers' Union. 

New York, Manhattan. — Druggists' League. 

New York, Manhattan. — Burlap and Cotton Bag Makers' Union. 

Niagara Falls. — Aluminum Workers No. 7454, A. F. of L. 

Niagara Falls.-— Federal Labor Union No. 8129, A F. of L. 

Olean.— Car Builders No. 8149, A. F. of L. 

Oswego. — Amalgamated Association of Street Car Employees. 

Oswego. — National Association of Stationary Engineers No. 4. 

Peekskill. — Stove Mounters' International Union No. 38. 

Rochester.— Clip Sorters No. 6627, A. F. of L. 

Schenectady. — National Union of the United Brewery Workmen of the 
United States No. 139. 

Syracuse. — Amalgamated Meat Cutters and Butchers, No. 1. 

Syracuse. — Journeymen Tailors' Union of America No. 4. 

Syracuse. — Pavers, Curb and Gutter Setters No. 7400, A. F. of L. 

Syracuse. — Retail Clerks National Protective Association No. 169. 

Syracuse. — Mosaic and Encaustic Tile Layers and Helpers* Union No. 
10. 

Utica. — Leather Workers on Horse Goods No. 38. 

Utica. — Stove Mounters International Union No. 30. 
Amalgamated with Otheb Unions. 

Black River. — Cigarmakers' International Union No. 426. 

Ithaca. — Window Glass Workers' of America (Flattened*). 

Newburgh. — United Hatters of North America (Hat Goners and Slip- 
pers). 

New York, Manhattan. — Progressive Musical Union No. 1, L. A. 4183, 
K. of L. 

New York, Manhattan. — Independent Coat Tailors and Pressers , Union 
of New York No. 4. 

Removed fkom State. 

New York, Brooklyn, — Levers Lace Makers' Society of America. 
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II. Employment. 

The third quarter of 1900 contained 76 working days; the aver- 
age number of days worked by the 222,360 members of labor 
organizations who had employment was 67, showing on the aver- 
age each unionist lost 9 days in the quarter, or 3 days each month. 
About 60 per cent worked full time or overtime. Last year in 
the same period the percentage of members working full time 
was somewhat larger, as appears in the following table: 

Table 4. 

Number of Data Worked in Third Quarter 1900. 

Percentage 
In third 
Number. Percentage. quarter 

Grades. Men. Women. Total. Men. Women. Total. 1899. 

1- 9 days 353 14 367 0.2 0.2 0.2 0.2 

10-19 days 3,096 96 3,161 1.5 1.0 1.4 0.4 

20-29 days 4,087 135 4,222 1.9 1.4 1.9 1.0 

30-39 days 12,949 1,015 13,964 6.0 10.9 6.3 2.2 

40-49 days 15,808 569 16,377 7.4 6.1 7.4 1.7 

60-69 days 19,564 722 20,286 9.2 7.7 9.1 6.7 

€0-69 days 34,757 707 35,464 16.3 7.6 16.0 18.2 

70-79 days $4,988 6,016 101,003 44.6 64.5 45.4 60.2 

80-89 days 7,791 46 7,837 3.7 0.5 3.5 1.8 

-90+ days 19,640 9 19,649 9.2 0.1 8.8 7.9 

213,033 9,327 222,360 100.0 100.0 100.0 100.0 

It is clear from the last two columns of the table that employ- 
ment was less regular in July, August and September of 1900 
than in the same months of 1899. Compared with previous years, 
however, 1900 may be called a normal year, thus: 

Table 5. 

Average Number of Days Worked by Unionists Who Had Employment in 
the Third Quarter of Bach Year. 

Men. Women. 

1897 67 66 

1898 66 64 

1899 71 71 

1900 67 65 



It is plain that the third quarter of 1899 was unusually favor- 
able to steady employment. Variations from industry to industry 
nevertheless existed, and in several cases the average of 1899 is 
surpassed by that of 1900, thus: 



Digitized by VjOOQIC 



276 Bulletin of the Bureau of Labor Statistics [10 

TABLE 6. 

Average Number of Days Employed (MbnOnly) in Third Quarter of 1899 

and iWb. 

Average number of days worked 



Number N. Y. Interior 

employed. City, towns, 



1900. 1900. 1899. 1900. 1900. 

I. Building 74,881 60 70 57 67 

II. Clothine and textiles 19,621 54 68 50 65 

III. Metals, machinery, etc 30,344 74 76 74 73 

IV. Transportation 27,510 76 76 67 82 

K V. Printing 14,924 69 68 68 73 

VI. Tobacco 7,490 71 73 69 74 

VII. Food and liquors 8,424 67 75 73 60 

VIII. Theaters and music 5,585 65 60 69 48 

IX. Woodworking 8,276 71 71 71 71 

X. Restaurants and retail trade. 4,476 77 72 66 81 

XI. Public employment 7,063 86 89 86 91 

XII. Miscellaneous 4,493 68 67 69 '68 

Total— Men 213,033 67 71 63 ~~72 

Total— Women- 9,327 65 71 62 69 



222,360 67 71 63 72 

The workers in the typographical trades, theaters and music, 
restaurants and retail trade and the miscellaneous trades had 
more employment this year than last in the period under con- 
sideration, while those engaged in transportation and woodwork- 
ing were equally well employed. In fact, the low average for 
1900, as compared with 1899, appears to be due chiefly to the 
dullness of the clothing trade, accompanied with less steady em- 
ployment in the building trades. And this slackness of work is 
almost entirely confined to New York City. In the other locali- 
ties the average number of days worked in groups I and II is not 
unusually small (last column of Table 6). 

The following table shows the difference between the metropolis 

and the interior towns with respect to the number of days 

worked : 

Table 7. 
Distribution of Unionists According to Number op Days Employed. 
Men Women. Total. 



N. T. City. Other towns. M". T. City. Other towns. N. T. City. Other towns. 

1-9 days 0.1 0.2 0.3 .... 0.1 0.2 

10-19 days 1.8 0.9 1.6 .... 1-8 0.9 

20-29 days 2.4 1.2 1.4 1.6 2.3 1.1 

30-39 days 8 3 2.4 16.1 2.0 8.6 2.4 

40-49 days 10.0 3.1 8.8 1.4 10.0 3.1 

50-59 days 11.7 5.0 6.2 10.3 11.5 5.2 

60-69 days 2L.4 7.9 6.8 8.9 20.8 8.0 

70-79 days 36.3 58.3 57.9 75.7 37.2 ' 59.0 

80-89 days 1.5 7.3 0.8 .... 1.4 7.0 

90+ 6.5 13.7 0.1 0.1 6.3 13.1 

Total 100.0 100.0 100.0 100.0 100.0 100.0 
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III. Unemployment. 

The degree of unemployment among members of labor organ- 
izations is shown in the following table of comparisons with 
former years: 

Tablb 8. 

kumbkb and percentage of union members idle— 

Daring entire quarter. On last day of quarter. 

Third Quarter. Number idle. Percentage idle. Number idle. Percentage idle. 

1897 10,983 6.5 23,280 13 8 

1898 9,734 5.7 22,485 10.3 

1899 4,790 2.3 9,590 4.7 

1900 12,964 5.4 31,460 13.3 

So far as continuous idleness throughout the quarter is con- 
cerned, 1900 compares favorably with previous years with the 
single exception of 1899; but the idleness at the end of the quar- 
ter was unusually widespread, 1897 alone exhibiting a larger 
percentage. Owing to the large increase in membership in the 
last year, the gross number of members idle is larger than at any 
time since 1897, almost reaching the figures of 1894 and 1895;. 
^hen, however, the membership was smaller by nearly 100,000. 
In July, 1894, out of 142,648 unionists, 34,811 or 24.4 per cent 
were reported unemployed, and in 1895, out of 164,497 unionists,. 
32,237 or 19.6 per cent were so reported. 

The idleness in the third quarter can be analyzed by means of 
Tables II and III appearing at the end of the Bulletin. A con- 
densed table is presented below: 

Tablb 9. 
Number and Proportion of Union Members Idle, Third Quarter 1899 and 1900. 
During entire quarter— On last day- 

Number 
idle. 
Groups of trades. 1900. 

I. Building, etc 4,914 

II. Clothing and textiles.... 2,942 

III. Metaln, machinery, etc... 553 

IV. Transportation - 291 

*SV. Printing 1,249 

VI. Tobacco 1,851 

VII. Food and liquors 770 

VIII. Theaters and music 61 

IX. Woodworking, furniture. 76 

X. Restaurants, retail trade. 86 

XI. Public employment 26 

XII. MisoeUaneous 145 

Total 12,964 

New York city 11,070 

Interior towns 1,894 



Percentage idle. 
1900. 1899. 


Number 
idle. • 
1900. 


Percentage idle. 
1900. 1899. 


6.1 


1.6 


11,772 


14.8 


4.1 


10.6 


0.3 


7.976 


29 2 


0.8 


1.8 


0.9 


1,926 


6.2 


3.2 


0.1 


0.9 


2,461 


8.5 


2.9 


7.4 


5.0 


1,891 


11.1 


8.6 


15.1 


1.5 


2,139 


17.4 


2.6 


8.3 


4.3 


1,352 


14.6 


8.7 


0.6 


5.9 


540 


8.4 


6.8 


0.9 


3.9 


. 613 


7.2 


6.0 


1.7 


0.6 


452 


8.4 


9.1 


0.4 


0.0 


142 


2.0 


0.1 


3.1 


5.2 


196 


4.2 


8.4 


Xi 


~Z 


31,460 


li73 


~4~7 


~2 
2.2 


~2J9 
1.2 


24,862 
6,598 


~16T7 
7.5 


5.5 
3 3- 
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With respect to continuous idleness throughout the quarter, it 
appears that a majority of the trades enjoyed conditions no less 
favorable than those of last year; the exceptions were the build- 
ing, clothing and textile, and tobacco trade, and in a smaller 
degree, the printing trades. There was very little idleness in the 
other trades. And nearly all the idleness was in New York 
City. 

At the end of the quarter the comparison with last year was 
more unfavorable; the percentage of idleness had increased in 
other industries as well as in those just mentioned. But it was 
still the clothing, tobacco and building trades that were respon- 
sible for the large aggregate this year. 

The causes of this abnormal idleness may be gathered from the 
following figures made up from Table II in the appendix: 

Table 10. 
Causes of Idleness at the End of Septbmbeb, 1900. 



GROUPS OF TRADES. 



No 
work. 


Bad 

weather. 


Strike 

or 
look, 
out. 


Sick- 
ness. 


Super- 
annu- 
ation. 


Other 
causes. 



Total 
nnmber 
reported. 



A. Number. 
1. Bn tiding, stone working, 

eto 

II. Clothing and textiles 

III. Metals, machinery and 

shipbuilding 

IV. Transportation 

V. Printing, binding, etc 

VI. Tobacco 

VII. Food and liquors 

VI r I. Theater and music. 
IX. Wood working and furni- 
ture 

X. Restaurants and retail 

trade 

XT. Public employment.... 
XII. Miscellaneous , 



Total. ..i 23,643 



8,392 
7,145 

1,596 

2,066 

1,536 

426 

989 

476 

386 

429 
38 
164 



156 


2,019 
37 


7 
" 3 


78 
27 
19 
1,463 
243 
20 




157 




""" JJ 



166 



4,080 



270 
370 

144 
133 
207 
149 
46 
4 



1,481 



165 

46 

8 

103 

99 

28 



24 



501 



857 
251 

43 

227 

26 

2 

43 



1,468 



11,722 
7,968 

1,914 
2,461 
1,891 
2,139 
1,352 
500 

607 

447 
143 
196 



81,339 



B. Percentage. 

I. Building, stone working, 

etc 

1 1 . Clothing and textiles .... 
IH. Metals, machinery and 

shipbuilding 

I V . Transportation 

V. Printing, binding, eto... 

VI. Tobacco 

VII. Food and liquors 

VIII Theater and music 

IX. Wood working and fur- 
niture 

X. Restaurants and retail 

trade 

XI. Public employment 
XII. Miscellaneous 

Total 



71.6 


1.3 


17.2 


2.8 


.3 


7.3 


89.7 




.5 


4.6 


2.1 


3.1 


83.4 


.4 


4.1 


7.5 


2.4 


2.2 


83.9 




1.2 


5.4 


.3 


9.2 


81.2 




1.0 


10.9 


5.5 


1.4 


19.9 




68.4 


7.0 


4.6 


.1 


73 2 


.2 


18.0 


8.4 


2.0 


8.2 


95.2 




4.0 


.8 








63.6 




25.9 


6.3 


8.9 


.3 


96.0 






4.0 






26.8 


........ 


.. 


64.8 




8.4 


83.7 




8.7 


5.1 




2.5 


75.5 


.5 


13.0 


4.7 


1.6 


4.7 



100.0 
100.0 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

100.0 

100.0 
100.0 
100.0 

100.0 
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In the clothing industry it was dullness of trade or lack of 
employment that caused so much idleness, while in the tobacco 
trades the leading cause was the strike in New York City. In the 
building trades, also, labor disputes caused 17.2 per cent of the 
idleness at the end of September. Industrial conflicts, in fact, 
were considerably more prevalent in September than they were 
last March, as the following comparison demonstrates: 



Lack of work 

Unfavorable weather 

Strike or lockout 

Sickness 

Superannuation 

Other causes 

Total 100.0 



Table 11. 










s Among Unionists at the End 


OF— 






September. 






March. 




Interior 




' 




N. Y. City. 


towns. 


The State. 


The State*. 


76.0 


73.2 




75.5 


41.3 


.1 


2. 




.6 


46.0 


14.4 


7.8 




13.0 


4.5 


4.4 


6.2 




4.7 


3.7 


1.9 


.6 




1.6 


1.4 


3.2 


10.2 




4.7 


3.1 



100.0 



100.0 



100.0 



While the conditions of employment at the end of September 
contrast unfavorably with those of one year ago, they show im- 
provement over the preceding summer quarter of the present year 
(April, May and June), during which 22,491 members of labor 
organizations (9.4 per cent of those reporting) were idle and at 
the end of which no fewer than 49,382 or 20.7 per cent were idle. 

IV. Earnings. 

The third quarter of 1899 was a phenomenally good one for 
labor and stands almost in a class by itself among the fifteen 
quarters covered by the records of the Bureau. Workingmen of 
nearly all trades enjoyed regular employment during that period 
at remunerative rates of wages. Their earnings were unusually 
large and have been equaled in only a few cases during the quar- 
ter just closed, as will be noted in the following table: 
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Table 12. 
Average Earnings of Unionists Duhing Thibd Quarter, 1899 and 1900. 



TRADES. 



Men. 

Building, Stone Working, Eto.: 
Stone working 



II. 



III. 



IV. 



V. 

VI. 

VII. 



VIII. 

IX. 
X. 

XI. 
XII. 



Brick and cement making . 

Building and paving trades 

Building and street labor... 
Clothing and Textiles: 

Garments -. 

Hats, caps and fars 

Boots, shoes and gloves.... 

Shirts, collars, cuffs and 
laundry... 

Textiles 

Metals, Machinery and Ship- 
building: 

Iron and steel 

Metals other than iron and 
steel 

Engineers and firemen 

Shipbuilding 

Transportation : 

Railroads 

Street railways 

Coach drivers, etc 

Seamen, pilots, eto 

Freight handlers, truckmen, 

etc — 

Printing, Binding, Eto 

Tobacco 

Food and Liquors: 

Food preparation 

Malt liquors and mineral 

waters 

Theaters and Music 

Woodworking and Furniture. . 
Restaurants and Retail Trade. . 

Public Employment 

Miscellaneous* 

Glass 

Barbering 

Other distinct trades 

Mixed employment 



Quarter Ended September 30, 



1899. 



Number 
employed. 



Women. 

II. Clothing and Textiles: 

Garments 

Hats, caps and fare 

Boots, shoes, gloves, eto... 
Shirts, collars, cuffs and 

laundry 

Textiles 

V. Printing, Binding, Etc 

VI. Tobacco 

VIII. Theaters and Music 

X. Restaurants and Retail Trade.. 
XII. MiHcellaneous: 

Other distinct trades 



3,937 

1,073 

49,584 

14,037 

19,453 
1,655 
2,069 

556 
933 



13,698 

2,356 
6,225 
1,447 

10,718 
3,257 
2,658 



5,896 
14,435 
6,840 

3,774 

3,962 
5,812 
6,673 
8,007 
3,712 

831 

1,033 

889 

199 



4,019 
90 



51 
700 
559 
1,842 
422 
168 



Average 
earnings. 



17 



$244 41 
121 77 
255 22 
170 91 

149 88 
17189 
149 26 

201 53 
119 61 



190 13 

176 55 
233 17 
237 56 

226 63 
106 83 
176 57 



126 88 
220 14 
136 67 

156 95 

183 73 
806 78 
171 05 
140 12 
22174 

136 51 
131 96 
164 69 
115 41 



83 54 
65 45 
71 72 

83 23 

101 62 

102 62 
126 64 
493 95 

80 30 

69 30 



1900. 



Number 
employed. 



4,589 

746 

57,987 

11,546 

13,623 
1,488 
1,925 

1,087 
1,498 



19,367 

2,458 
6,998 
1,526 

12,660 
3,493 
1,309 
1,940 

9,208 
14,924 

7,488 

4,529 

3,895 
5,585 
8,276 
4,476 
7,053 

856 
1,840 
1,038 
1,237 



3,568 
75 
157 

276 
749 
706 
2,919 
450 



Average 
earnings. 



$244 92 
93 02 
188 12 
160 48 

HI 93 
159 09 

128 84 

143 59 
107 22 



178 99 

185 11 
228 70 

223 50 

215 12 
119 01 
140 77 
156 20 

153 86 

224 90 
133 14 

125 84 

189 62 
320 12 

179 74 
143 86 
201 60 

133 11 

134 42 
152 15 
109 92 



63 50 
50 00 
62 53 

88 65 
92 40 
91 05 
121 58 
468 17 
90 07 

70 98 



Increase(-I-) 

or 
deerease(— ) 

in 
earnings. 



$0 51+ 
28 75— 
67 JO— 
10 43— 

37 45— 

12 80— 
20 42— 

57 94— 

12 ro- 



il 14— 

856+ 
4 47— 
14 06— 

11 51— 

12 18+ 
35 80— 



26 98+ 
4 76+ 



3111— 

5 89+ 

13 34+ 

8 69+ 

3 74+ 

20 14— 

340— 
2 46+ 
12 54— 
5 49— 



20 04— 
15 45- 
9 19— 

5 42+ 

922— 
11 57— 

506— 
25 78- 

9 77+ 

1 68+ 



The gains are either small or else characterize trades in which 
the statistics are necessarily less trustworthy than the average. 
Some of the losses, on the other hand, are of very considerable 
proportions; such as $67.10 in the case of the building and paving 
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trades, and $57.94 among the men engaged in manufacture of 
shirts, collars, cuffs, etc., or in laundries. The garment makers, 
notwithstanding the dullness of their trade, did not lose quite so 
much. Considering the disappearance of a union of foundry 
laborers in the iron and steel industry, it might be expected that 
the earnings of the skilled mechanics in those trades would show 
an increase, rather than a decrease; but the expectation is not 
realized. The women also, as a general rule, earned less during 
the quarter just closed than in the corresponding period last year. 
The diminution in the earnings of members of labor organiza- 
tions is also to be seen in the concluding table of the text, which 
records separately for men and women, for the metropolis and 
the interior towns, the proportion earning certain specified 
amounts during the quarter. A much smaller proportion of mem- 
bers is found this year in the higher grades; in the third quarter 
last year 44 per cent of all the male members of labor unions were 
reported as having earned $200 or more, while this year's percent- 
age was only 33.9. Similarly in the case of the women; 40.6 this 
year earned less than $75 in the third quarter, as contrasted with 
only 22.8 per cent last year. 

Tablb 13. 

Members of Labor Organizations Graded According to the Amount of Quarterly 
Earnings, Third Quarter, 1900 Percentages. 





Men. 


Women. 


DOLLARS. 


New York 
City. 


Interior 
towns. 


THE STATE. 


New York 
City. 


Interior 
towns. 


THE STATE. 




1900. 


1899. 


1900. 


1899. 


1-24 


.2 

2 6 

1.1 

7.7 

6.9 

11.8 

3.7 

13.7 

10.4 

10.8 

7 8 

5.8 

7.5 


.3 
1.6 
2.6 
6.1 
13.6 
14.3 
22.7 
18.8 
5.6 
6.6 
2.9 
2.0 
8.0 


.2 

2.2 

1.6 

7.1 

9.5 

12.7 

17.1 

15.7 

8.6 

9.2 

5.9 

4.4 

5.8 


.3 
.7 
1.5 
4.1 
7.7 
10.3 
18.8 
13.1 
10.5 
9.4 
11.5 
5.3 
7.3 


1.8 

15.1 

17.2 

16.6 

14.0 

14.4 

9.8 

4.0 

.2 


.1 
17.8 
33.7 
15.0 
25.9 
3.3 
3.9 
.2 

!i 


1.2 
16.1 
23.3 
16.0 
18.4 
10.3 

7.6 

2 6 
.1 

0.0+ 

0.0+ 

0.04- 

4.8 


2.6 


25-4© ..„ 


2 9 


50-74 


17. 8 


75-99 


24.6 


100-124 


56.1 


125-149 


15.4 


150-174 


4.7 


175-199 


1.1 


200-224 


.1 


225-249 


.2 


250-274 


.1 
.......... 




275-299 




300 + 


5. 






Total 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 
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STATISTICS OF BUILDING OPERATIONS. 

I . New York City. 

In comparison with the corresponding quarter of 1899, noted 
for its unparalleled prosperity in the constructive industry, build- 
ing operations showed a decline for the three months ended with 
September, 1900, but when compare*! with the same period of 
1898, the diminution was not so marked. 

For the three quarters named the number and estimated cost 
of projected new structures and additions were: 1898 — 3,877 
buildings; cost, $23,220,688. 1899^3,889 buildings; cost, |32,- 
552,876. 1900—2,970 buildings; cost, $19,620,053. 

The number of enterprises commenced within the quarterly 
period ended with September, 1898, was 3,550; in 1899, 3,950, and 
this year, 3,206. During the same months 3,144 buildings were 
completed in 1898; 3,413 in 1899 and 3,084 in 1900. 

New York City. 

Comparative Statement of the Number of New akd Remodeled Buildings for which 
Plans Were Approved, Their Estimated Cost, and the Number Commenced and- 
Completed, During July, August and September, 1899 and 1900. 





Number 


Estimated Cost of 


Number of Buildings 


MONTHS. 


of Buildings. 


Projected Buildings. 


commenced. 


COMPLETED. 




1899. 


1900. 


1899. 


1900. 


1899. 


1900. 


1899. 


1900. 



I. New Buildings. 

July 

August 

September 



Total . 



822 
655 
821 



2,298 



460 
586 
542 



1,568 



$12,065,579 
9,422,035 
8,762,653 



$30,250,267 



$6,145,243 
5,548,469 
5,206,192 



$16,899,904 



866 
810 
587 



2,268 



515 
529 
608 



1,652 



646 
613 
606 



1.860 



601 
499 

507 



1,607 



II. Alteration. 

July 

August 

September 



Total. 



578 
557 
456 



1,591 



474 
471 
457 



1,402 



$1,223,384 
649,602 
429,673 



$2,302,609 



$1,545,611 
710,942 
463,596 



$2,720,149 



576 
634 

477 



1,6*7 



585 
506 
463 



1,554 



501 
565 

482 



1,548 



519 

474 
484 



1,477 



III. Total of New Buildings and Alterations. 



July 

August. ........... 


1,400 
1,212 
1,277 


934 

1,037 

999 


$13,288,913 
10,071,637 
9,192,326 


$7,690,854 
6,259,411 
5,669,788 


1,442 
1,444 
1,064 


1,100 
1,085 
1,071 


1,147 
1,178 
1,088 


1,120 
973 


September 


991 






Total 


3.889 


2,970 


$32,552,876 


$19,620,053 


3,950 


3,206 


3,418 


8,084 
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II. Buffalo, Rochester and Syracuse. 

Buffalq. — The statistics of permits issued in July, August and 
September by the bureau of building in the Buffalo Department 
of Public Works, which were furnished by Superintendent Frank 
T. Reynolds, show a remarkable decline in building operations as 
compared with the same months of 1899. In some measure this 
may be due to the extensive constructive work necessitated by the 
erection of buildings for the Pan-American Exposition of 1901, 
which has created a heavy demand for labor and thus advanced 
wages in many of the building trades. Hence, the small amount 
of outside building in Buffalo does not signify a general depres- 
sion in the constructive industry of that city. The statistics are 
as follows: 

Table Comparing Building Operations in Buffalo in July, August, Septem- 
ber, of 1899 and 1900. 

Number of Estimated cost of 

permits. buildings. 

1899. 1900. 1899. 1900. 

1. New buildings: 

July 78 44 $294,347 $70,250 

August , 71 62 358,028 92,089 

September 60 34 187,154 131,359 

Total 199 130 $839,529 $293,698 

2. Remodeling buildings: 

July 68 29 $67,962 $100,135 

August 66 64 39,272 31,410 

September 31 29 164,903 60,600 

Total 145 112 $272,137 $192,145 

3. New and remodeled buildings: 

July 136 73 $362,309 $170,385 

August ..: 127 106 397,300 123,499 

September 81 63 352.057 191,959 

Total '. 344 242 $1,111,666 $485,843 

Rochester. — The statistics of building operations in the third 
quarter of 1900, as furnished by Fire Marshal John A. P. Walter, 
indicate a decided improvement over 1899, thus: 

Number. Estimated cost. 
1899. 1900. 1899. 1900. 

New buildings erected 115 132 $387,675 $511,543 

Buildings remodeled 39 60 35,730 63,955 



Total 154 192 $423,405 $575,498 

Syracuse. — Fire Marshal Erasmus Pellenz, of Syracuse, fur- 
nishes the figures of building operations in the third quarter of 
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1900, which, in comparison with the statistics of one and two 
years ago, indicate a continued decline in the constructive indus- 
try of that city, thus: 

Number. Estimated cost 



Quarter. 

July 

August 

September ..., 

Total 1900., 
1899., 
1898.. 



New 
building! 


Addition* 
and 
\, alterations. TotaL 


New 
buildings. 


Additions 

and 
alterations. 


TotaL 


16 


41 


66 


$35,600 


$26,230 


$61,830 


20 


86 


66 


68,416 


16,836 


75,250 


' 86 


41 
118 


77 
189 


121,276 


17,445 


138,720 


71 


1215,290 


$60,610 


$275,800 


86 


83 


169 


239,762 


46,068 


285.810 


130 


78 


208 


277,996 


34,837 


312,832 
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IMMIGRATION AT THE PORT OF NEW YORK* 

As compared with July, August and September, 1898 and 1899, 
the volume of immigration at the Port of New York for the same 
months of this year was exceedingly large, showing a gain of 90 
per cent over 1898 and 46 per cent over 1899; the number of 
arrivals during those corresponding periods aggregating 43,717, 
56,978, and 83,166, respectively. 

In numbers, during the quarter ended September 30, 1900, the 
Hebrew race took the lead, 19,961, or 24 per cent of the total, 
having landed. The Southern Italians were second, with 18,342, 
or 22 per cent, and the Germans third, with 7,049, or 8 per cent. 

By comparing the statistics for the three months ended on Sep- 
tember 30, 1900, with those for that quarter of 1899, taking into 
consideration the races whose arrivals exceeded 2,000, it will be 
noted that the greatest proportionate gain was made by the 
Hebrews, whose increase was 9,800, or 96 per cent. The increase 
of the Southern Italian race, which was second, was 7,288, or 
66 per cent; that of the German 2,521, or 56 per cent, while the 
Scandinavians were fourth, with a gain of 1,810, or 43 per cent. 
There was a falling off of 8 per cent in the Irish immigration. 

The proportion of male and female arrivals was the same in 
the quarters ended on September 30, this year, and in 1899, the 
percentages being 58 and 42 respectively. For the three months 
considered the males numbered 48,252 this year, as against 33,077 
in 1899, and there were, respectively, 34,914 and 23,971 females. 
Among the prominent races who came during the quarter which 
closed last September, the greatest disparity in the proportion 
of sexes is credited to the Northern Italians, 71 per cent being 
males and 29 per cent females. The Germans showed the small- 
est difference — 53 per cent males and 47 per cent females. Both 
in the Irish and Scandinavian arrivals the females predominated. 
Of the former race 62 per cent were females and 38 per cent males, 
and of the last-named race 56 per cent were females and 44 per 
cent males. 
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Seventy-eight per cent, or 65,246, of the immigrants who ar- 
rived during the quarter ended on September 30, 1900, were des- 
tined to the States comprising the North Atlantic Division, and of 
the above number 38,246, or 59 per cent, remained in this State, 
while 13,491, or 21 per cent, went to Pennsylvania. 

There were 13,091, or 16 per cent, bound for the North Central 
Division. Illinois received 4,441, or 34 per cent, of the number 
who stated that they were going to the twelve States which con- 
stitute that group. 

Three per cent — 2,737 in number — declared their intention to 
go to the Western Division. California received 1,300, or 48 per 
cent, of them. 

Not quite three per cent — the actual number being 2,092 — were 
destined to the South Atlantic and South Central Divisions. 



Table showing the Avowed Destination of Immigrants who Landed at thb 
port of New York During the Quarter Ended September 30, 1900. 



Alabama 62 

Alaska 2 

Arizona 47 

Arkansas 23 

California 1,300 

Colorado 496 

Connecticut 2,257 

Delaware 80 

District of Columbia. 79 

Florida 64 

Georgia 72 

Hawaii 6 

Idaho 35 

Illinois 4,441 

Indiana 421 

Indian Territory 34 

Iowa 688 

Kansas 224 

Kentucky 69 

Louisiana 162 

Maine 90 

Maryland 692 

Massachusetts 6,512 

Michigan 1,531 

Minnesota 1,148 

Mississippi 14 

Missouri 432 



Montana 

Nebraska 

Nevada 

New Hampshire 

New Jersey 4 

New Mexico 

New York 38, 

North Carolina 

North Dakota 

Ohio 2, 

Oklahoma 

Oregon 

Pennsylvania 13, 

Rhode Island 1, 

South Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington 

West Virginia 

Wisconsin 1 

Wyoming 



237 
376 

26 



,246 

16 

394 

,138 

46 

79 

,491 

,227 

17 

386 

61 

250 

81 

108 

123 

244 

239 

012 

154 



Total 83,166 
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THE FREE EMPLOYMENT BUREAU 

Report of Superintendent. 

The quarter ending September 30th continues to show a 
marked progress in the work of our bureau. 

This quarter winds up, to a great extent, applications for help 
from country hotels and boarding houses. Yet there are always 
many applications for workers in private families in the country, 
a large proportion of which it is impossible to fill on account of 
most of the applicants for work preferring to remain in the city 
during the winter. 

As usual, the supply of general houseworkers has not been 
equal to the demand. This condition of affairs applies not only 
to New York City, but to various parts of the State. An em- 
ployment agent in Syracuse writes that there is a scarcity of this 
class of help in that city. Outside the State of New York the 
self-same condition of things prevails also. 

The housewives in Chicago, not being able to get servants, 
one lady prominent in social circles in that city, in order to have 
her home arranged to her satisfaction, started out to organize her 
household on the eight-hour plan. How this system has worked 
out has not yet been demonstrated. 

Time and time again the question has been asked, is the Free 
Employment Bureau associated with the State Charity Board or 
the Charity Organization Society of New York City, is it part 
of the work of the bureau to find employment for former inmates 
of correctional institutions just discharged, and who are about en- 
tering life anew? In answer to such questions I would say that 
this bureau is not under the control of the State Board of Chari- 
ties or of the Charity Organization Society of New York City, 
while we have had very pleasant relations with the latter body 
and have worked in harmony in many instances. This bureau is 
not a charity in any sense of the term. It is a state labor ex- 
change, conducted under the supervision of the Commissioner 
of Labor Statistics. We do not take care of people who are 
discharged from correctional institutions, either State or local. 
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For the benefit of the public we will once more say that our 
method of procedure is as follows: each applicant for work has 
a blank filled out on which will be given the name and address 
of the applicant, the occupation, name and address of the former 
employer, the cause for leaving such employment, etc. When 
such blank is made out inquiry is sent to the employer so named 
asking as to the character and ability of the applicant for work, 
and the answer to such inquiry is placed on file for future refer- 
ence. 

To the credit of those who make use of our bureau to place their 
labor on the market it is pleasant to be able to say that very 
few adverse reports are sent in reply to our inquiries relative to 
character, ability, etc. Employers of labor will readily see the 
advantage gained by employing at this bureau such help as they 
may require, for here every care is taken to find fit and com- 
petent people for all the demands made on us. 

Compared with the corresponding quarter of 1899 the percent- 
age of situations secured shows a very satisfactory increase. 

Applicants Applicants Situations 

for work. for help. secured. 

Quarter ending September 80, 1900 1,190 823 786 

Quarter ending September 80, 1899 1,261 704 590 

BBt^^BSBB33 BS^3SS^BS3 |^^E^=^=^^^^3 

Per cent of increase in situations secured, 24.7. 

JOHN J. BEALIN, 

Superintendent. 
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OPERATION OF THE NEW CONVICT LABOR LAW. 

The School Furniture Industry in the Auburn Prison. 
Commissioners Wm. J. Mantanye and Ohas. J. Boyd, of the 
State Prison Commission, in their very interesting report on the 
industries carried on in Auburn Prison, have this to say of the 
present law regulating the employment of prisoners and the sale 
of their products: 

The law which requires convicts to be employed at labor and in the 
production of supplies for the public and public institutions, and forbid- 
ding the letting out of that labor in competition with free labor, or the sale 
of its product in the open market, is a good one. The provision of the same 
law which requires public officers and institutions to purchase of the penal 
institutions gives effect to the provision and is right in principle. The 
convicts in the prisons are the wards of the State which is bound to 
maintain them, and therefore they should be required to work and furnish 
the product of their labor for the public which feeds and clothes them. 
That is, they should be made to work for their living, as honest men who 
keep out of prison have to do, and not be maintained in idleness. Every 
taxpayer has an interest in having them work and every manufacturer 
and laboring man is interested to have their labor utilized for public use 
and not brought in unfair competition with free industries by again re- 
turning to the contract system. Such a wise law can be opposed only by 
the brokers and jobbers and the purchasing agents or committees of public 
bodies or institutions, who are neither manufacturers nor mechanics, but 
profit only by commissions on sales, or bonuses for promoting purchases. 
They are the only ones interested to take an industry from the State to 
help their own purposes. It is dangerous to take away even one industry, 
for it is an entering wedge for taking away others, and against the best 
interests of manufacturers and employees as weU as of the State. The 
penal, institutions do not and cannot sell in the open market, or otherwise 
than to public institutions and public officers, and that limited market 
should be left to them. Otherwise the result would be to endanger free 
industries by again opening the door of the outside market to prison labor. 

The school furniture industry is the one now being attacked by the 
brokers engaged in that business and their agents. The industry has been 
established at Auburn with the consent, three years ago, of other manu- 
facturers and the manufacture has been perfected to the satisfaction of 
all purchasers. In its six departments it gives employment to 162 or more 
convicts, who would otherwise be idle, and the product is about 20,000 
pieces in the year. This is less than half of the annual demand and the 
remaining orders are filled in the open market, though the penal institu- 
tions cannot sell in the open market but are confined to the public or 
State schools alone. The public school department of New York City is a 
large customer of the State in this industry and is well pleased with the 
goods produced by the State. 
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The Employment of Prisoners at Road Making in the State of New York. 

During the long warfare by organized labor in thisState against 
the system of convict contract labor which culminated in the abro- 
gation of the contract and piece-price plans, and the adoption of 
the present law which provides for the employment of prisoners 
onlybythe State or the political divisions thereof on work for pub- 
lic purposes,the favorite plan of wage-workers and employers, who 
were injured by the convict competitive system was the utilization 
of the labor of prisoners on the building and improvement of the 
public roads of the State. Opinion in favor of this plan found 
expression in many ways, and was so strong that bills, having 
such object in view, were endorsed and advocated by representa- 
tives of organized labor in their several State conventions, and 
the power and influence of these bodies were directed toward hav- 
ing such bills enacted into laws. Among such measures we might 
mention the following: • 

In the Assembly of 1893 a bill, No. 431, was introduced! by Mr. 
Barnard, which sought to authorize the superintendent of State 
prisons to employ the convicts confined in Clinton prison on the 
public highways within a radius of twenty miles of said prison. 
Also, in the same Assembly, another bill, No. 245, was introduced 
by Mr. Ryder, which was more general than that of Mr. Barnard, 
and provided for the employment of convicts on State county 
roads. The legislative committee of the State branch, A. F. L., in 
1893, endorsed these bills in the following language: " The bills 
if enacted would illustrate the best use to which convicts could be 
put without interfering with free labor." The legislative com- 
mittee worked for their passage and were successful, the bills 
passing both houses and receiving the signature of the Governor. 
Mr. Ryder's bill, as amended, left it discretionary with wardens as 
to how many convicts should be thus employed. Another bill, 
providing fop the employment of convicts on public roads, was 
introduced in the Legislature of 1897 as a labor 'measure, passed 
both houses, but failed' to receive the signature of the Governor. 

During the session of the State branch of the A. F. L., held at 
Albany in January, 1896, the then Commissioner of the Bureau of 
Labor Statistics, in a communication to said body, among other 
matters of interest to labor, stated that road-making had been 
tried at Clinton and Auburn prisons, and the wardens reported 
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good results, and he strongly recommended that boards of super- 
visors of the several counties should have the power to employ 
their convicts at road-building. The Allied Printing Trades^ 
Council of the State also, at its convention held at Albany on 
June 18, 189-7, adopted, among other recommendations for the 
employment of prisoners, one that such prisoners might be em- 
ployed at road^making. 

In spite of the sentiment of wage- workers in favor of, and the 
passage of legislation permitting, such employment of prisoners, 
it must be admitted that this plan of employing them has not been 
utilized to the extent it should have been, and were it not for the 
energetic work of State Prison Commissioner Wm. J. Mantanye 
in urging this method of employment on county boards of super- 
visors, it is doubtful if the experiment would have been tried at 
all. However, we may record such use of prisoners in one county, 
at least, in the J3tate, where the experiment, if so it may be termed,, 
has been entirely successful from every point of view. We refer 
to the improving of the New York Mills and other roads near 
Utica, by the labor of the prisoners of Oneida county. The plan 
of improving these roads by using the labor of the county pris- 
oners was conceived by Mr. Fred C. Walcott, superintendent of 
two of the mills of the New York Mills Company, and by him 
carried to successful completion. The work was done under the 
direction of the highway commissioner of the road district. 
Assistant State Engineer Judson made an inspection of the road 
on its completion and* pronounced it well constructed' in every 
particular. Not only have accurate records been kept of con- 
struction, but at every stage of the work photographs have been 
taken showing the condition of the road before, during and after 
the improvement, and also photographs of the prisoners at work 
and how they lived in their quarters. The following report on the 
subject, made to the State Engineer and Surveyor by Mr. Walcott, 
will be read with interest by all those who have considered this 
plan of employing prisoners as one which helps to solve the prob- 
lem of prison competitive labor: 

" The question of good roads has commanded so much attention of late 
from the thinking public, and so much healthful rivalry has grown up be- 
tween the various sections of the Eastern States and some of the Southern 
States, that a brief report upon the results of a comparatively new system 
of road building in New York State may be found suggestive. 
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" Two years ago the Board of Supervisors of Oneida county appointed 
a committee on road construction for the county with power to investigate 
ways and means and to authorize an appropriation for a complete road 
outfit. 

" This committee recommended the employment of county prisoners 
from the Utica jail under the supervision of guards, one guard for every 
eight men. The road district was charged twenty-five cents per capita 
for every day of eight hours worked. A road outfit was purchased at a 
total expense to the county of $9,000. This outfit consists of one 12-ton 
Russell steam roller, a stone crushing plant with a capacity of thirty tons 
per hour, and four Climax self -dumping road wagons. 

" The first section of road built under the new system was constructed 
during the fall of 1899. This section is seven-eighths of a mile long and 
sixteen feet wide. It is in the village of Vernon. The stone used was 
limestone, crushed by the county crusher at a quarry one mile distant. 
The form of the road was macadam, six inches thick when rolled and 
laid on the old road bed, with a crown of half an inch to the foot. Too 
much time was occupied in the construction of this road, and as a result 
the system was severely criticised by the local press, but the delays were 
due largely to the experimental nature of the work and the large amount 
of top soil to be removed at the quarry. The road, however, was well 
made, and is in perfect condition to-day, after a year's wear with no re- 
pairs. 

" In May of this year a contract was made between the road committee 
of the Board of Supervisors and road district No. 1 at New York Mills 
for the construction of a macadam road one and three-tenths miles in 
length, extending from the Sauquoit road at Yorkville through the village 
of New York Mills to the New Hartford town line. In this contract the 
county agreed to furnish all labor at twenty-five cents per capita per day, 
and the use of its road outfit, stone crusher, steam roller and road wagons 
free. The road district agreed to pay the wages of the engineer of the 
steam roller at $2.50 per day, twenty-five cents for each prisoner em- 
ployed for each day of eight hours that he actually worked, to furnish 
coal and water for the roller and all material for the road, and supervise 
the construction of the road by any approved specifications. 

" For the New York Mills road the New York State specifications were 
adopted and these specifications were enforced in every particular by the 
pathmaster of the iroad district who had charge of the work. 

"The sub-grade followed the old roadbed which consisted of gravel 
and broken stone well worn down. Shoulders were cut and formed from 
the surplus material taken from the face of the old road in making the 
crown of the sub-grade which was half an inch to the foot and preserved 
in the finished road. A templet of the desired contour was applied to the 
road at short intervals and often during the progress of the entire work. 
This templet was made of one and one-half -inch white pine, eight inches 
wide, with one edge planed straight. Four half-inch coach screws were 
let into the other edge, dividing the length of the templet into three equal 
parts, the screws varying in length to give the desired pitch of half an 
inch to the foot. This templet must cover the full width of the road and 
if used often on every section of the road with a spirit level placed on the 
upper edge, it will prove a most valuable instrument, and with the side 
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lines as guide, is practically the only instrument necessary in the con- 
struction of a good country road. 

" Following is a detailed report of the materials used and cost of con- 
struction with a summary which attempts to call attention to the good 
and criticise the bad features of this method of road construction: 



Length of road, ten feet wide 250 

Length of road, sixteen feet wide . .u 4,760 

Length of road, twenty feet wide 1,900 

Total length of road 6,910 

" Time in constructing road and completing drainage of same, fourteen 
weeks. 

" Average number of prisoners employed, 34; material used, 2,109 cubic 
yards of two and one-half -inch crushed limestone and 703 cubic yards 
half-inch crushed limestone and dust. 

Total 2,812 yards at $1 per yard $2,812 00 

598 cubic yards trap rock, at $1.70 1,016 60 

Prison labor, including two cooks. 2,675 days at 25 cents 658 75 

Engineers for roller, 82 days at $2.50 205 00 

Coal for roller, 11% tons, at $2 23 00 

Water for sprinkler and boiler 100 00 

Teams 800 00 

Supervision by pathmaster, 84 days, at $2 168 00 

Mason work, tile, plow, etc 90 00 

Total cost $5,873 35 

Cost per mile 4,517 96 

" The road tax of the district consists of 2,101 days to be worked at $1 
per day or $2,101. It has required, therefore, practically three years' taxes 
to compete this road. The same road built by contract would cost $9,500 
as shown by the State road of the same length now being built from the 
Utica line to the Sauquoit Creek bridge. 

" Prison labor then has saved the district, $3,628, and if the supervisors 
had secured the Yorkville road, this amount might have been saved to the 
county. The care of this road to keep it in perfect repair should cost not 
to exceed $250 per year. In this way $1,850 of the district tax is saved 
for other methods of village improvement. When a good road is built the 
driving public should help keep it in condition by always driving to the 
right to avoid rutting. 

"There are some rather objectionable features in the system of em- 
ploying prison labor due to improper or inadequate legislation upon the 
-care or control of the prisoners. 

44 1. The sheriff is allowed so much per week for the care of each 
prisoner and is entitled to all over and above the sum actually expended 
in this way. When the prisoners are set at hard manual labor in the 
open air, they require more and better food and the sheriff's savings 
dwindle. It is human nature for a sheriff to oppose any system that has 
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this feature; but If the sheriff were employed under the salary system in- 
stead of under the old fee system, this objection would not obtain. 

" 2. Under the present law the sheriff appoints all guards, and it is quite 
possible that this power might be abused to the serious detriment of effi- 
cient road work. As the value of each prisoner as a working unit de- 
pends largely upon the discipline enforced by his guard, the appointment 
of strict and interested guards is of fundamental importance. The law 
should empower the highway commissioner to discharge or remove a 
guard if in his opinion the guard is not requiring a fair day's work from 
each man in his charge. 

"3. There exists in the minds of a few who have given the matter 
little thought a prejudice against the employment of prison labor upon any 
public work. This prejudice must be met and answered, for it is purely 
a prejudice, which can best be proved by citing a few of the advantages 
of this system: 

" 1. The prisoners are bettered by it, both physically and mentally, and 
are discharged better citizens for having worked. 

" 2. The number of tramps is materially lessened by this object lesson 
of public penal service. 

"3. The system is a saving to the taxpayer, who much prefers to see 
the prisoner maintaining himself than to pay taxes to maintain the 
prisoner in idleness. 

"4. It brings the farmer nearer his market and extends by so much 
the good roads movement which the State and county so much need. 

" England has succeeded in attaining a world-wide reputation for good 
roads by adopting successfully very much the same method, and if every- 
one interested in good roads would help, not hinder, the progress of this 
inexpensive method of constructing roads, much could be accomplished 
in a very short time." 
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SOOAL SETTLEMENTS* 

Thirteen years have elapsed since the first Social Settlement 
was founded in the United States. From a small beginning this 
commendable movement to improve the social, intellectual, ethical 
and physical life of humanity in the overcrowded districts of 
populous cities has gradually developed and expanded, until now 
there are altogether thirty-two of these neighborhood houses in 
this State (thirty in New York City, two in Buffalo) and they are 
likewise in successful operation in every large important center 
of the country. This concentrated endeavor to elevate the masses 
to a higher social sphere may be designated as a new impulse to 
an old idea, for it had been long the custom of individual clergy- 
men, missionaries and others to take up residence in communities 
inhabited by their less-fortunate fellows so as to more effectually 
minister to their well-being. The same noble principle which 
actuated those spiritual and benevolent minds, though broader, 
more systematic and varied in scope and application now, is con- 
spicuously characteristic of present-day Settlement workers. The 
very fact that in many instances they have left palatial homes, 
with surroundings of refinement, comfort and luxury, to devote 
their lives and culture to ameliorate the condition of that large 
portion of the human family who dwell in the oppressively small 
apartments of lofty, dismal tenements, demonstrates their humil- 
ity, unselfishness, sympathetic tendencies and desire to do good in 
the world, without expectation of reward, for to them the deed 
itself, with its accruing benefit to humankind, is sufficient com- 
pensation. If one could search the mind of the average Settle- 
ment resident it doubtless would be found that his or her upper- 
most thought is analagous to this beautiful sentiment expressed 
by Dr. Goldsmith : " Humanity, sir, is a jewel. It's better than 
gold. I love humanity." 

Settlements Defined. — Social Settlements comprise groups of 
high-minded, educated persons, who make their homes in thickly 
populated localities, usually in old-fashioned, roomy and well- 
constructed mansions that one occasionally observes, particularly 
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in New York City, in thoroughfares that formerly constituted the 
residential sections of affluent families; while some occupy 
specially built, commodious structures, and others select tene- 
ment houses as abiding places. Here they are prepared to at- 
tract neighbors, win their confidence, enlighten them on all sub- 
jects pertaining to the general weal, and advance their social wel- 
fare. The workers can more readily study the needs and wants 
■of these neighborhoods by residence therein — learning precisely 
how the so-called other half live, and having acquainted them- 
selves with these facts they are better enabled to institute meas- 
ures that seldom fail to bring about salutary changes. Each 
House has its Head Worker, wise, affable, energetic, who is as- 
sisted by several talented and gracious resident workers, besides 
a corps of non-resident volunteers, whose leisure moments are 
•cheerfully given to the helpful work. The Settlement eventually 
becomes an integral part of the neighborhood. Its occupants, 
having gained the people's good will, are recognized as true 
friend^, ever ready to receive their neighbors on a social equality 
in neat, plainly-furnished, cosy rooms, wherein all the happy feat- 
ures of blissful home life predominate, and those who partake of 
this hospitable welcome gradually progress to a more elevated 
plane in human affairs. Frequent contact with the wholesome 
influences that permeate the House necessarily quickens the per- 
ceptions, inspires higher aspirations, develops the artistic sense, 
enlarges the affections, broadens the individual mind and char- 
acter, and leads to the acquirement of a more liberal education. 

Institutionalism is repugnant to the residents, and they dis- 
courage mechanical methods. Everything is done in an informal 
manner, yet all plans are carried out systematically. Simplicity 
pervades the whole atmosphere of the House, which is in truth 
a miniature republic, governed by example and precept rather 
than by fixed rule. 

Source of Support. — As yet none of the Settlements are self- 
supporting. Nearly all are maintained from funds contributed 
by individuals or by associations organized for the purpose of 
engaging in this kind of work. In some Houses nominal dues 
are paid by members of clubs and classes, the aim being to make 
the latter self-sustaining. Head Workers are appointed by the 
financial supporters of the Settlements and are generally given 
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full power in the matter of outlining and directing the work. 
Residents defray their living expenses. Not all of them con- 
stantly engage in the work, but the percentage who continue 
Settlement life is quite large. At present there are 194 residents 
in 28 New York City Settlements, while in the two other Houses 
there the work is done without actual residence in the neighbor- 
hood. In the two Buffalo Settlements the residents number 18. 

Charity Disapproved. — Residents reprobate charity. As applied 
to Settlement activities the term is a misnomer, for the means 
used to bring about the attainment of laudable aspirations cannot 
be considered philanthropic. Individuals who are shown the way 
to become self -helpful exercise their energies to reach the goal of 
their ambitions and are not apt to descend to pauperism, as do 
too often the recipients of the alms-giving curse. 

Relation to Trade Unions. — The attitude of the Settlement to- 
ward trade unions is most cordial. Recognizing their value, it 
seeks to co-operate with them in promoting the labor movement, 
to which subject the residents have given much reflection, and 
have often assisted in the formation of unions. One of the aims 
of the Settlement is to increase mutual understanding between 
employer and employed, and it always advises rational modes on 
both sides in adjusting disputes. It urges that the workers 
should receive through their organizations not only thorough in- 
struction in the principles and philosophy of trade unionism, but 
also knowledge as to the larger social and economic questions, 
thus fitting them to assume important and active roles in all great 
movements that tend to uplift the masses. 

Church Settlements. — Baptist, Episcopal, Presbyterian, Roman 
Catholic, and Unitarian churches have founded Settlements in 
this State. These embody all the attractions of the distinctively 
Social Settlements, and they are conducted upon a strictly un- 
sectarian basis. While each church is the centre around which 
the various activities revolve, and all who may be inclined to 
gravitate toward that centre are gladly received into its fold, yet 
no attempt is made to proselytize, in order to strengthen numeric- 
ally its ecclesiastical organization. However, a person of another 
religious belief than that represented by the Settlement he at- 
tends is encouraged to remain active in his faith, whatever it 
might be. It is recognized that if a propaganda were introduced 
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it would militate against much of the good work undertaken in 
the social, educational and other departments. An hour set 
apart j&ach week for devotional exercises in a church Settlement 
accommodates those neighbors who are desirous of hearing the 
Christian doctrine expounded; while on the other hand a secular 
Settlement conducts a weekly class in ethics, which course is a 
potent agency in amplifying the moral standards of the attend- 
ants. 

Activities. — So varying are conditions in the different neighbor- 
hoods that each Settlement fashions its methods of work to meet 
the requirements of the locality in which it is situated. There 
may be difference as to detail in the forms adopted and pursued 
by the various Houses, but taken as a whole their personal activ- 
ities are embraced within these general lines: (1) Social, (2) Edu- 
cational, (3) Artistic, (4) Industrial, and (5) Physical. Through 
the medium of clubs and classes the work is carried on almost con- 
stantly during six days and evenings in the week. The clubs com- 
posed of older children and adults are self-governing. By this 
means the members learn to be self-reliant. Discussions teach 
them to give thoughtful and respectful consideration to contrary 
opinion**. Their conception of democratic principles, in the 
generic sense, are thus augmented and they acquire a wider 
standard of life. Sociability dominates all the activities. It is 
encouraged in class and club alike in order to arouse and keep 
intact a friendly spirit among the members. Having accom- 
plished this a generous interest is incited, culminating in success 
to the effort put forth to create higher ideals. 

The influence of the House extends from the little ones in the 
kindergarten to the grown folk of both sexes in the advanced 
clubs and classes. In the forenoon of any week-diay one may see 
the front approach to the Settlement thronged with tiny tots, 
eager to gain access to the inviting room, adorned with pleasing 
pictures and potted plants, set apart for the kindergarten in which 
to give object lessons to these budding lives. Later in the day the 
kindergarten mothers, wearied' with household cares, visit the 
House and find cheer in some social pastime, or listen to short 
talks on hygiene, domestic economy, and the proper training of 
the young. Public school pupils have the use of the rooms in the 
afternoon, obtaining instruction in music or the domestic arts, 
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indulging in games and gymnastic exercises, exchanging books 
in the library, or seeking knowledge on varied subjects. Work 
people spend an enjoyable evening there, attending a lecture 
course, discussing civics and other economics, exercising in the 
gymnasium, engaging in industrial studies, or taking part in the 
different classes and social clubs planned for their especial edifi- 
cation and pleasure. Small yards in the rear of some of the build- 
ings are used as playgrounds, where sand heaps, swings and other 
juvenile playthings delight many small boys and girls, whose only 
other playground is the street, along which myriads wander aim- 
lessly, unable to discover any kind of childish amusement. 

The following schedule of the University Settlement in New 
York city, which embraces about all the personal features of Set- 
tlement work in general, will serve as an illustrative example of 
daily activities: 

Monday — 

Penny Provident Bank meets in Guild Hall from 3 to 4:30 p. m. for 
opening accounts. 

Mayflower Olub, girls about 13 years. Meets in Room 6, from 3:30 to 
5:30 p. m. Taught simple garment making and have reading aloud during 
the afternoon. 

Nathan Hale History Club. Meets in Room 5 at 4 p. m. 

Girls' Gymnasium, for girls over 16 years. Classes begin at 8 p. m. in 
Guild Hall. Apparatus work in gymnasium. 

Shaftesbury Club, for boys over 14 years. Meets in Room 6 at 8 p. m„ 
for debating and general improvement. 

Literature Class.— Meets in Council Room at 8 p. m. A course in the 
study of literature, for young men and women. 

Manhattan Law Club, for young lawyers and law students, meeting in 
the Social Room at 8 p. m., each alternate Monday. 

Improvement Club, for girls over 18 years. They practice embroidery 
and have occasional cooking lessons and lectures, and meet for general 
social purposes. 

Tuesday — 

Order Club, for boys, from 8 to 12 years. Meets for work in gymnasium 
from 3.30 to 4.30 p. m., and in Social Room for business meeting from 4.30 
to 5.30 p. m. 

Vigilant Club, for boys, from 12 to 14 years. Meets in Social Room from 
3.30 to 4.30 p. m. for business meeting, and in gymnasium from 4.30 to 
5.30 p. m. for exercise. 

Penny Provident Bank, open in Guild Hall from 3 to 5 p. m. for de- 
posits and withdrawals. 

Needle and Thread Club. Sewing club for girls from 12 to 14 years, to 
learn systematic sewing and simple garment making. Meets from 3.30 
to 5.30 p. m. in Room 6. 
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Cooking Class for girls over 12 years. Systematic cooking taught. 
Jyfeets in kitchen from 3.30 to 5.30 p. m. 

Cooking Class for girls over 16 years. Meets In kitchen from 7.30 to 
•$.30 p. m. 

Sons of Liberty, for boys from 12 to 14 years. Study of American prom- 
inent men. Meets in Room 6, from 7.30 to 9.30 p. m. 

Boys' Gymnasium, for boys over 16 years. Meets from 8 to 10 p. m. 

Dramatic Class, meets for rehearsals in Room 2 at 8.30 p. m. 

"Wednesday — 

Singing Class, for children, in Room 8 at 3 p. m. 

Daisy Chain Club, for girls from 12 to 13 years. Business meeting at 
5:30 p. m. in Room 6. Gymnasium at 4 p m. 

Cooking Class, for girls over 16 years. Meets in kitchen each alternate 
Wednesday from 7.30 to 9.30 p. m. 

Men's Gymnasium, meets from 8 to 10 p. m. 

Needlework Class. A class in embroidery for young women. Meets in 
Room 2 from 8 to 10 p. m. 

Dolly Madison Club, for girls over 17 years. Social and literary club. 
Meets in Room 8 from 8 to 10 p. m. 

Holt Choral Class. Practice class for young men and women. Meets 
in Guild Hall from 8 to 10.30 p. m. 

^Thursday — 

Kindergarten Club, for children who have graduated from the Kinder- 
garten into the public schools. Meets in Kindergarten from 3.30 to 4.30 
p. m. 

Girls' Gymnasium. Same class which meets on Monday. 

Animal Protective League, meets in Room 6 from 3.30 to 5.30 p. m. 

Charter History Club, for boys over 13 years. One of the City History 
•Clubs. Meets in Room 6 from 8 to 10 p. m. 

Whist Club, composed of twenty-five young men and women, who meet 
once a week to play whist. Meetings held in the Council Room except on 
the second Thursday. . ' 

Concerts take place in the Assembly Hall at 8.30 p. m. on the* first and 
third Thursdays of the month through the winter. 

Guild Sociable, given by a different Guild Club on the last Thursday in 
each month. 

Fbiday — 

Order Club, same as on Tuesday, with the addition that gymnastic 
instruction is given from 3.30 to 4.30 p. an. 

Vigilant Club, same as on Tuesday, with the addition that gymnastic 
Instruction is given from 4.30 to 5.30 p. m. 

Penny Provident Bank, same as on Tuesday. 

Kipling Literary Circle for girls over 16 years. Literary and social. 
Meets in Room 2 from 8 to 10 p. m. 

Wadsworth Literary Circle, for girls over 17 years. Literary and social. 
Meets in Room 8 from 8 to 10 p. m. 

Smith Gymnasium, for boys over 16, from 8 to 10 p. m. 

Neighborhood Civic Club, young men over 18 years. Social and civic. 
IMeets in Room 6 from 8 to 10.30 p. m. 
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Social and Educational Improvement Olub, young men over IS years^ 
Meets in Social Room from 8 to 10.30 p. m. 
Social Reform Club. Women's social club. 
Mothers' Meeting, for the Mothers of the Kindergarten children. 

Saturday — 

Children's Dancing Class, for boys and girls from 8 to 12 years. Meets^ 
in Guild Hall from 2 to 3.30 p. m. 

Boys' and Girls' Dancing Class, for boys and girls from 12 to 16 years. 
Meets in Assembly Hall from 4 to 5.30 p. m. 

H. W. Smith Social Club, debating and literary club for boys from lfr 
to 18 years. Meets in Room 2 from 8 to 10.30 p. m. 

Excelsior Club, social and debating club for boys over 16 years. Meeta 
in Room 6 from 8 to 10.30 p. m. 

Dancing Academy, for young men and women over 18 years. 

Sunday — 
Gymnasium open for members of boys' classes from 9 a. m. to 1 p. m. 
People's Singing Class, meets in Guild Hall at 2.30 p. m. 
Musical Lectures take place in Assembly Hall at 8 p. m. 

. Daily — 

Kindergarten, open from 9 a. m. to 12 m. on all school days. 

Library, open for drawing books from 1.30 to 5.30 p. m., except Sun- 
day, and from 7.30 to 9.30 p. m., except on Saturday and Sunday. Closed 
on all holidays. 

Music School, open from 3 to 5.30 p. m. for instruction in vocal and in- 
strumental music. 

Public baths for men, women and children. 

Roof Garden, open to Guild members during warm weather each week- 
day night till 10.30 o'clock. One night set aside for music. 

Summer Outings. — The fresh-air work of the Settlements may be 
characterized as one of the noblest among their numerous activi- 
ties. Means for this purpose are sometimes subscribed by gener- 
ous friends, and not infrequently the money is provided by accu- 
mulations of small savings of those who benefit by these trips to- 
seashore, lakeside or country. Thousands of children are col- 
lected from the tenements all through the summer and sent on 
vacations varying from a day to two weeks, weary mothers often 
accompanying them. Young working men and women also avail 
themselves of this opportunity to recuperate health and ^strength 
at summer homes provided by the Settlements. 

Flower Distribution. — During the warm period of the year friends 
in the country send flowers in profusion to the various Houses. 
These blooms are judiciously distributed' about the neighborhoods,. 
finding their way into the cheerless rooms of the sack and af- 
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fiicted and doing much to enliven the surroundings and brighten 
the lives of disease-laden, bedridden tenement dwellers. 

Work of a Public Character. — It requires but a brief residence in 
a populous district to convince the workers that some -course in 
addition to the personal one must be pursued to help the great 
mass of the people. Therefore, the Settlement soon finds itself 
entering a broader field of activity — engaging in work of a public 
-character. It investigates abuses and agitates for reforms. It 
works for more schools and improved schools. It causes the abo- 
lition of nuisances. It complains of bad sanitation and the rem- 
edy is forthcoming. It examines into the evils of sweatshops and 
compels the creation of more inspectors to enforce the factory 
acts. It demands and obtains clean streets. It prompts the open- 
ing of small parks. It co-operates with trade unions for labor 
legislation. It stands firmly for tenement-house reform. In fact, 
it is in the van of all forward movements inaugurated for the pub- 
lic good. 

ORIGIN AND PROGRESS OF THE SETTLEMENT MOVEMENT. 

It was in England that the Social Settlement movement had its 
formal inception. A half century ago, after Continental Europe 
Iiad felt the shock of revolution and Chartism had left its impress 
upon Great Britain, a number of illustrious social reformers, 
moved by a sense of justice to obviate the moral and physical 
wrongs uncovered by those outbreaks, and whose sympathies were 
especially aroused by revelations of misery among the London 
poor, sought to better the economic condition of the work people 
through productive co-operation. Failure attended' this early ef- 
fort. In the first place, the founders had to supply nearly all the 
needed cash capital, and the workmen, who at best could furnish 
but a small amount of money, had scarcely anything at stake. 
They were given full control of the workshops, but the fraternal 
spirit which the modern trade union has so successfully incul- 
cated in wage-earners was almost wholly unknown in those days, 
and the artisans possessed but little confidence in one another. 
Inharmony was the inevitable result, and their interest in the 
scheme soon waned. Practical leadership and the thorough 
knowledge and experience so essential to proper administration of 
such business enterprises were lacking, and withal there was a 
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complete absence of intellectual preparation on the part of the- 
workers. This combination of adverse circumstances contributed 
to the collapse of a laudable venture instituted for the purpose of 
promoting self-helpfulness among manual toilers. 

Workingmen's College. — Then the social philosophers reasoned 
that popular education was necessarily the initial step toward 
the work people's emancipation, and out of the temporary failure- 
of the co-operative experiment developed the Workingmen's Col- 
lege, which was established in London by Rev. Frederick Deni- 
son Maurice, a distinguished divine of the Episcopal Church, one- 
of the most influential thinkers of his time, a warm and en- 
lightened friend of the laboring masses, and doubtless more 
revered by the cultivated portion of the religious laity of the 
United Kingdom than any other clergyman. The founding of the 
college was a courageous attempt to redress the glaring evils of 
social inequality so prevalent twoscore years ago in the British 
capital, and it proved to be the precursor of greater movements, 
looking to the solution of the problem of fraternity. Maurice 
predicted that it would be always possible to recruit the staff of 
teachers at the institution from the number of young men who- 
yearly graduated at the universities and went to London to en- 
gage in professional pursuits. At the start some of the most 
scholarly alumni of Oxford and Cambridge were installed as in- 
structors. The fact that afterward there was a continual flow- 
of tutorial volunteers fresh from the ancient temples of learning: 
ready to succeed those who from various reasons were no longer 
able to take charge of classes, verified the prophecy of the founder, 
whose further hope that the movement might extend to the uni- 
versity towns and the great industrial and commercial centres, 
of the country, thus forming a connecting bond between the uni- 
versities and the mass of the people, was realized at a subsequent 
period. Prom the beginning Maurice had able adherents in the 
Kev. Charles Kingsley, professor of history at Cambridge, whose 
fascinating works on social topics endeared him to British work- 
ingmen, but who is probably better remembered by the American 
public as the author of " Hypatia," and Johji Buskin, the brilliant 
exponent of art, as well as other noted publicists. The courses 
at the Workingmen's College consisted of English literature, art v 
and the more general subjects of university education, Latin,. 
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Greek, logic and history. Ruskin organized the drawing classes,^ 
which were composed of skilled mechanics, and taught them 
several evenings in each week. This was a step toward the carry- 
ing out of doctrines he had been expounding — the improvement 
of the intellectual life of workingmen. His object was not to 
make artists, but to develop their finer feelings and mental 
powers. A few of his pupils took up art as a profession. One 
became noted as a mezzo-tint engraver, another as a draughts- 
man and wood engraver, a third as a painter of architectural de- 
tail, and a fourth as a facsimile copyist. 

University Extension. — University Extension was the direct out- 
growth of the Workingmen's College. It commenced in 1867 at 
Cambridge, where a special study of the economic and educa- 
tional requirements of workingmen and their families was made 
by many students, whose training qualified them to hand down 
academic knowledge in lecture halls frequented by people in the 
centres of industry, and these scholars quickly perceived and re- 
spected the qualities of the labor leaders with whom they dis- 
cussed social questions. Naturally, through this occasional per- 
sonal association there arose a desire on the part of the men of 
exceptional attainments to establish a closer and more permanent 
fellowship with the industrial elements, from whom they could 
derive valuable sociological facts while imparting vital truths. 

Settlement Idea Evolved. — From these fragmentary efforts the 
Social Settlement idea was evolved. By this time many clergy- 
men had gone to live and work in the poor parishes of London. 
Conspicuous among them were the Rev. John Richard Green, 
well-known as the author of the " History of the English People," 
and the Rev. Samuel A. Barnett, renowned as a forceful writer 
on the social needs of working people. But there were two other 
pioneers in the movement whose names and deeds will ever illu- 
mine the pages of Settlement lore. They entered the field with 
the enthusiastic zeal of youth ; ere long breaking down under the 
constant strain of energetic action, and passing away at the dawn 
of their usefulness. Their self-sacrifice to a good cause gave it 
momentum. Its growth was speedy, its leavening power assured. 

The first of these heralds was Edward Denison, a young Oxford 
student of wealth and position, who had become interested in re- 
lief work in the Stepney district of East London. Inspired by 
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the teachings and writings of Maurice, Kingsley and Buskin, he 
came to the conclusion that the best way to familiarize himself 
with the problems that confronted the district was to live therein 
and fraternize with its people; thus gaining their good-will and 
co-operation while in turn combining his influence and efforts to 
remedy existing social wrongs. As expressed in his own words, 
" those who would teach must live among those who are to be 
taught." His base of operation was in the parish of St. Philip's, 
of which the Bev. John Bichard Green was vicar, to whom in 
1867 he offered his personal service in the district work. Such an 
unusual act was a surprise to the clergyman, who was inclined to 
give it a sceptical view, but he was soon convinced that the 
consecration was sincere. Common cause was made by these two 
gifted men in an attack upon the very worst of the local evils. 
Denison carried the crusade into Parliament, where he eloquently 
advocated enactments in the interest of his suffering constituency. 
The character of his daily work in the parish is revealed in one of 
his letters, in which he wrote: "My opinion about the great 
sphere of usefulness to which I should find myself admitted by 
coming to live here is completely justified. All is yet in embryo, 
but it will grow. Just now I only teach a night school, and do 
w T hat in me lies in looking after the sick, keeping an eye upon 
nuisances and the like, seeing that the local authorities keep up 
their work. * * * I shall drive the sanitary inspector to put 
the act against overcrowding in force with regard to some houses 
in which there have been as many as eight and ten bodies occupy- 
ing one room." Shortly afterward he was stricken with an ill- 
ness from which he eventually died, but sometime before re- 
linquishing his task a conference was held in Buskin's home, at 
which it was resolved to organize a group of university men to 
associate with Denison in his undertaking. 

The other young enthusiast who figured preeminently in the 
new reform was Arnold Toynbee, an undergraduate at Oxford 
and a favorite pupil of Buskin and Prof. Thomas Hill Green, that 
eminent educator whose logical exposition of divine principles 
had awakened the consciences of men and taught them how to 
" contribute to the better being of society." In 1875 Toynbee 
spent his summer vacation in Whitechapel. There he formed a 
lasting friendship with the then vicar of St. Jude's, the Bev. 
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Samuel A. Barnett, whose counsel and direction aided him 
materially in the work he had planned to pursue among the 
■denizens of that squalid section of London. For several succes- 
sive summers he resided in the neighborhood, visiting the homes 
of workingmen, attending their meetings, and later journeying 
through English manufacturing towns, where he lectured on 
■economic subjects to audiences of wage-workers. While seeking 
in this manner to " bring into relation the centres of culture and 
the centres of industry," as he termed it, his life came to a close, 
it having " burned out at white heait " in 1883. Though Toynbee's 
career was short it was nevertheless brilliant, and he ranked as a 
leader of thought among the industrial masses. 

Formal Beginning of the Settlement Movement. — As Toynbee's 
friends were proposing a memorial to him in the form of a lec- 
tureship endowment for extension teaching, Canon Barnett, 
whose ten years' residence in Whitechapel gave him ample ex- 
perience to speak with authority, told them that if the people 
of that locality were to be reached and benefited it would require 
something more than securing a room where University Exten- 
sion lectures might be given, and he successfully urged instead 
that a group of Oxford men should settle in East London, with 
the object of continuing the task begun by Toynbee. Thereupon 
the University Settlement Association • was formed to provide 
funds for the creation of Toynbee Hall, which was the first home 
of the movement, and a fitting testimonial to the moral worth 
and sacrificial service of the young tutor. The hall was dedicated 
in Whitechapel in 1885, with Canon Barnett at the post of 
warden. Educational work naturally assumed a large place in 
its program. A library was instituted, as were also classes in 
many subjects. University extension lectures, concerts and ex- 
hibitions were provided for the instruction and enjoyment of the 
neighbors. Residents raised the standard of rudimentary instruc- 
tion in the local schools by improving the minds of the teachers, 
mostly persons of limited knowledge and experience. A body of 
mechanics, members of a political economy class, took an active 
part in the civic affairs, managing recreative evening classes in 
Board Schools, and performing excellent service in relief work 
and educational administration. 
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Settlement* in New York State. — The seed so auspiciously ger- 
minated soon showed rapid development. Other House® were 
opened in London, and within two years the movement took root 
in this country. Here it has become an important factor in the 
work of assimilating and Americanizing the heterogeneous 
hordes from the Old World which for two decades have been 
landing on our shores and massing in the nethermore quarters 
of great cities. 

Facts relating to the Settlements in New York State alone will 
be presented in the succeeding pages. By reason of limited 
space brief description of only a few Houses can be introduced 
here, and the two pioneer Settlements in New York City, to- 
gether with the unique co-operative household in that town, have 
been selected for this purpose. In the Bureau's forthcoming an- 
nual report, however, every Settlement in the State will be de- 
scribed with fulness of detail. 

University Settlement. — This was the first Settlement created 
in the United States. It was founded in 1887 by Dr. Stanton 
Coit under the name of the Neighborhood Guild, a title which 
it bore until 1891. In that year it was reorganized with the 
name of the University Settlement, and the Hon. Seth Low was 
elected as its President, a position which he has continued to 
hold. Dr. Coit was the first Head Worker. The present Head 
Worker, James B. Reynolds, has for six years filled that station 
with distinguished ability. In 1898 the Settlement removed from 
26 Delaneey street to the specially equipped five-story building 
in which it is now housed at the corner of Eldridge and Riving- 
ton streets, in the centre of the densely crowded section known 
as the Ghetto. The work of the House, which is educational and 
economic, is done largely by ten college graduates, who live in 
the building. They are men who have made more or less special 
study of economic and social problems. 

The educational departments consist of a kindergarten, at- 
tended by sixty children, a library with 1,200 members, and 
classes for semi-industrial and commercial education. There are 
likewise classes to teach cooking and sewing, and gymnastics for 
both boys and girls, as well as dancing classes for children and 
a dancing academy for young men and women. A children's 
Penny Provident Bank has about 5,000 depositors. Twenty-two 
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clubs of boys, girls, young men and women have also been estab- 
lished. Discussions on economic and social questions are held 
under the auspices of different clubs. There are a number of 
musical classes, and occasional entertainments, concerts and 
lectures give the people an opportunity for enjoyment and in- 
struction. 

Another line of effort maintained by the Settlement is that of 
social investigation, which is related to legislation or to some 
other practical purpose which it is hoped to turn to the advan- 
tage of the community. Educational statistics and other desir- 
able data were obtained for the Tenement House Commission 
of 1894. In 1895 information was gathered for the Beinhard 
committee appointed by the State Assembly to investigate the 
condition of working women in New York. An investigation of 
pawnshops was made in 1896. Medical statistics were also col- 
lected, and one of the young men's clubs secured a summary 
of the occupations of the population of the Tenth Ward in the 
same year; while in 1897 an inquiry into eviction cases was made 
in conjunction with the College and Nurses' Settlements. The 
facts gleaned were placed at the disposal of Municipal Court 
Judges and were regarded by them as of great value in deciding 
cases where they would otherwise have been compelled to act on 
more limited evidence. A special report was made in 1898 on the 
friendly benefit societies of the East Side and their relations to 
the social and industrial organizations of that section. In 1899 
the recreative features of the life of the community were studied 
by different residents, who made interesting reports concerning 
entertainments and the musical privileges enjoyed by the people 
of the district adjacent to the Settlement. 

At different times the Settlement has secured information as 
to numerous masters on which legislation was contemplated at 
Albany. Residents have testified at the hearings of Legislative 
committees, from their experience and observations of social con- 
ditions. Such testimony was given regarding the Mercantile In- 
spection Bill, the bill for the abolishment of School trustees* 
various tenement-house measures, the Drug Clerk's Bill, and many 
others relating to social reform. During the past two years the 
Settlement has had close co-operative relations with the Factory 
Inspector's department, and recommedations made by Mr. Bey- 
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nolds to the Governor were subsequently incorporated into the 
factory laws. 

As the House has co-operated in securing the passage of good 
legislation, so it has also constantly co-operated in securing the 
enforcement of good laws and the services of different depart- 
ments of the city and State governments. Charles B. Stover, a 
former Head Worker, was for several years a School Trustee of the 
Tenth Ward. James K. Paulding, sometime a resident, was also 
a School Trustee, and Head Worker Reynolds held the same posi- 
tion. Through this relationship the Settlement has created an 
active influence for the improvement of the schools in the ward. 
With the Street Cleaning Department under the administration of 
Col. Waring the Settlement was in constant co-operation, and 
marked results appeared in the condition of thoroughfares in that 
vicinity. Special investigation of the sanitary condition of lower 
East Side tenement-houses was made for a number of years by a 
sanitary club located at the House. Reports submitted regularly 
to the Board of Health received prompt attention. Considerable 
work also has been done in relation to the departments of police, 
buildings and fire. 

The Settlement has always desired to join with independent 
forces rather than to merely lead or direct the dependent forces of 
society, and its residence have, therefore, continually studied the 
trade-union movement. They believe that organizations of labor 
are of immense value to the masses and should be recognized as 
one of the forces of social progress. Frequent conferences have 
been held with union leaders, and the Settlement has been in- 
debted to them for valuable information which it has been able 
to incorporate in its sundry sociological reports. It has also as- 
sisted in the formation of trade unions because of its belief in their 
value, and while it considers that they should be not merely com- 
mercial organizations, seeking to secure shorter hours and larger 
wages, but should also have educational aims, endeavoring to 
thoroughly instruct their members in trade-union principles and 
interest them in the larger economic and social movements of our 
time, by which these associations, like all other social forces, are 
more or less controlled and in the direction of which they may 
have a share. The Settlement seeks to advance industrial reforms 
through methods of peace rather than those of conflict, and be- 
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lieves that Labor as well as Capital would profit by the establish- 
ment of conciliation boards, composed of employers and em- 
ployees. Since taking possession of its present quarters the 
Settlement has been glad to receive a number of trade unions as 
tenants, among them the Central Federated Union. Most of 
those now in the building have gone there because of their un- 
willingness to occupy halls immediately connected with saloons, 
even though they were often able to obtain such meeting places at 
a nominal rent. It is needless to say that the labor organizations 
which have become tenants of the Settlement have done so on an 
entirely independent basis, though the relationship has been 
pleasant and mutually satisfactory. 

In these different ways the University Settlement is accom- 
plishing the broad work which it was called upon to undertake. 
Its experience has taught its workers the many-sidedness of social 
reform, which to be satisfactory and progressive must reach all 
the interests of home life, touching and improving the social and 
moral relations of the individual and the civic and public relations 
of the community. 

College Settlement. — In the large, old-style dwelling-house at 95 
Rivington street, which is in the most densely populated district 
in the world, the New York College Settlement began its human- 
izing work in October, 1880, the same year in which the famed 
Hull House was founded by Miss Jane Addams in Chicago. Sub- 
sequently the small structure, known as No. 96, on the opposite 
side of the street was also utilized, and in these two buildings 
the work has been carried on continuously, the number of resi- 
dents now being 16. 

Several graduates of Smith College who visited Europe shortly 
after leaving that institution were among the first American 
young women to catch the Settlement idea. On returning to 
New York they resolved to share their abundance with those 
whose lives were dreary and monotonous because they did not 
possess any of the knowledge and comforts of the prosperous. 
These college girls had heard it remarked abroad that " pictures, 
parties and pianos could be used to save men's souls," so on their 
arrival in the United States they determined to collect their 
books and pictures and move into an unpretentious house in a 
crowded Metropolitan neighborhood. Though many considered 
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it a romantic dream, from which no good would ever come, there 
were a few of their friends who had faith in the idea and en- 
couraged the carrying out of the plan, promising to give it finan- 
cial aid. Miss Jean Fine, a Smith graduate who had become in- 
terested in the Neighborhood Guild, which was then in Forsyth 
street, was installed as Head Worker, and she with six other 
young women began the experiment as residents. The experi- 
mental stage was soon passed, a satisfactory measure of success 
having crowned the efforts of the projectors. The girls of Vassar 
;and Wellesley then became interested in the work and contributed 
to its support. In May, 1890, the College Settlements' Associa- 
tion was formed to organize and support Settlements, as well as 
" to bring all college women within the scope of a common pur- 
pose and a common work," in the words of the Electoral Board, 
and "to extend the educating power of the Settlement idea." 
Other colleges joined in the movement, but as the work enlarged 
the original intention to secure support entirely from colleges 
was abandoned and other helpers were enlisted. A House was 
established in Philadelphia by the association in April, 1892, and 
it also opened Denison House, Boston, in December of that year. 
Each Settlement is under the general control of the central body, 
but it is directly regulated by a local executive committee. 

Since the New York Settlement came into existence the out- 
ward surroundings have undergone a marked change, caused by 
the substitution of five-story tenements for the small, old-fash- 
ioned dwellings. Increased population was the natural sequence. 
Miss Elizabeth S. Williams, the present Head Worker, says in 
regard to the growth of the work : " As far as numbers are con- 
cerned we have reached our limit, for our House is filled to over- 
flowing and we cannot accommodate any more clubs or classes. 
Every available spot is used all of the time, and we are obliged 
to harden our hearts continually and turn away those who are 
eager for the privileges of the House; for the population in the 
neighborhood continues to increase. We see the smaller houses 
torn down constantly and being replaced by large tenements, and 
the streets grow more crowded as the people rush in to fill them 
up. We find ourselves able to do less and less in proportion to 
the numbers around us, and feel the need of helping the great 
mass of them by other methods than the personal one." The 
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iirst neighbors and friends were Germans, but they have moved 
:away, and their places have been taken by Russian and Polish 
Jews; yet many of the former, although domiciled in distant 
parts of the city, return to the Settlement on festive occasions to 
renew old acquaintanceships. 

Besides the various social clubs and study classes the Settle- 
ment has a library and kindergarten, which latter helps to supply 
a great need and will continue to do so until the public school 
■system can adequately meet it. There are sixty-two children in 
the kindergarten and 200 more are on the waiting list. In the 
sewing classes girls are taught by the most approved methods, 
while the cooking classes are small in order that each pupil may 
learn thoroughly how to prepare plain food. An opportunity for 
;good musical instruction is afforded the 100 pupils in the music 
school. A popular place for the children is the back yard, which 
is fitted up with sand piles and swings, and is known as the 
' u scupping school," " scup " being the Dutch word for swing, and 
having lingered in the neighborhood since the Knickerbocker 
days. Discussions on social and economic questions are indulged 
in by young men, and occasional lectures and literary exercise® 
furnish them with an additional means of instruction. The 
mothers who compose the Women's Home Improvement Club 
gain useful knowledge from talks on tenement-house reform and 
good city government; while the kindergarten mothers meet 
monthly with the teachers to talk over the best ways of caring 
for their little ones and their homes. The athletic clubs enjoy 
the privileges of the gymnasium at the University Settlement, 
insufficient room at the Rivington Street House preventing the 
placing of apparatus there. Social clubs composed of young 
women are entertained by talks, dancing and games. Youths of 
both sexes who attend the Sunday afternoon ethical lectures re- 
ceive instructive ^ lessons in the science of human duty. The 
principal summer work of the Settlement is carried on at Mount 
Ivy, in Rockland County, N. Y. At this home, which is in charge 
of Miss Elizabeth D. Robbins, 200 children and working girls 
spend a delightful vacation during the heated term. Through 
the Flower and Fruit Guild the Settlement is able to bring the 
country to many others. With regard to this latter phase Miss 
Williams says: "The pleasure given by the first spring flowers 
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to those who hare never seen them before can scarcely be real- 
ized, and a bunch of fragrant blossoms almost causes the city's. 
odors to be forgotten." 

The foregoing outline of the work represents the more per- 
sonal side of the Settlement's activities, but owing to the con- 
stantly increasing population of the neighborhood the resident 
workers have realized the need of helping the masses by some 
other course than the personal one, and have gladly assisted in 
movements of a public nature. In the spring of 1899 they joined 
with the Outdoor Recreation League in causing the opening of 
the playground in Seward Park. They have taken an active part 
in the Social Reform Club and the Consumers' League, and from 
the vantage ground of residence in a tenement on the part of four 
of the family observations of especial value have been made m 
regard to tenement-house conditions. Thus they urge upon their 
neighbors a more vital interest in public affairs, and their ideal 
is that the time may come when the East Side shall cease to be- 
a reproach. 

The Nurses' Settlement. — This is one of the most unique co- 
operative households in New York City, the distinctive character 
of its work being readily disclosed by its name. While the chief 
duties consist of professional nursing in the immediate neigh- 
borhood, the residents are also active in numerous other lines of 
outreach in the community, including clubs and classes, kinder- 
garten, reference library, etc. 

Miss Lillian Wald, the founder and present Head Worker, in 
the course of hospital duties about ten years ago learned with 
horror of the conditions in which the very poor lived, and she,, 
with Miss Mary M. Brewster, a classmate, decided that much good 
might be accomplished by living among them. In order to be 
fully prepared for efficient service they secured letters to the 
Board of Health and other organizations. While engaged with 
these preliminaries they encountered the College Settlement, re- 
sided there a short time, and finally occupied rooms on the fifth 
floor of a tenement. Possessed of Board of Health badges they 
explored the tenements, and wherever sickness was found they 
offered their aid in a natural, friendly way, and the dwellers soon 
became aware that their neighbors were not alone skilled in the 
management of physical ailments, but were more than ordinarily 
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hospitable and competent to advise in all kinds of emergencies. 
Thus they labored for two years, during which the attention of 
many people was attracted to their work. As other nurses de- 
sired to join them, interested friends suggested an extension of 
their influence and noble deeds, and offered facilities for so doing. 
The House at 265 Henry street was placed at their disposal and 
opened soon afterward. It is of the old-fashioned, homelike type, 
still found on the East Side, situated in a quiet part of the 
thoroughfare, which was once the abode of the Quakers, and not 
yet given over entirely to the tenements. 

The work went on apace, and auxiliary branches are now in 
successful operation at 52 Henry street, 9 Montgomery street, 
and 312 East Seventy-eighth street. Sixteen nurses comprise the 
residential staff, all of whom are hospital graduates, and they 
share alike in the living expenses. Most of the calls for their 
services come direct from the people, while physicians, dispen- 
saries, churches and other societies frequently invoke their pres- 
ence at the bedside of invalids. The service is usually free, but 
patients who are able and willing to pay are charged twenty-five 
cents an hour. Visits are made daily, attendance not being con- 
stant, except in serious cases, when outside nurses are employed 
and compensated from an emergency fund. A country house in 
South Nyack, presented by a young matron, is open the whole 
year, and there the hospitality of the Settlement is extended to 
the city-worn and convalescents to whom a few weeks in the 
country might be restorative. 

Provisions for executing the work is made in the form of fellow- 
ships, offered by persons who want to help, but there are never 
any appeals mad£ for money. The Settlement is not governed 1 by 
any set formula or code, neither is there any outside management 
nor board of directors, everything being under the direction of 
the Head Worker, chief among whose co-workers is Miss L. L. 
Dock. Public or formal reports are not issued, as the House is 
opposed to undue advertising, although persons having some bond 
of interest are courteously received' and supplied with desirable 
statements of fact* relating to the work. 

Other Settlements. — A chronological table of the other Settle- 
ments in this State appears below, with the names of the present 
Head Workers: 
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New York City. 

1889— Cooper Settlement, 269 Avenue O, Manhattan. Miss Helen R. 

Burns. 
1899— Neighborhood Guild, Maxwell House, 245 Concord street, Brooklyn. 

Raymond V. Ingersoll. 
1891— Bast Side House, Seventy-sixth street and Bast River, Manhattan. 

Clarence Gordon. 
1892— Friendly Aid House, 246-248 East Thirty-fourth street, Manhattan. 
Mrs. Mary Kingsbury Simkhovitch. 
Riverside Association House, 259 West Sixty-ninth street, Manhat- 
tan. Miss Kate Kaufman. 
1893 — Asacog House, 55 Hicks street, Brooklyn. Miss Leonora O'Reilly. 
1894— Community House, 153 Essex street, Manhattan. Rev. Robert L. 
Paddock. 
King's Daughters' Settlement, 48 Henry street, Manhattan. Miss 

Eleanor J. Crawford. 
Normal College Alumnae Settlement, 446 East Seventy-second street, 

Manhattan. Dr. Jane E. Robblns. 
Phelps Settlement, 314-316 East Thirty-fifth street, Manhattan. H. 

G. Kribs. 
Union Settlement, 235-243 East One Hundred and Fourth street, 
Manhattan, William E. McCord. 
1895 — Greenpoint Settlement, 85 Java street, Brooklyn. Miss Mary White 

Ovington. 
1896— Amity Church Settlement, 312 West Fifty-fourth street, Manhattan. 
Rev. Leighton Williams. 
City Park Branch Settlement, 209 Concord street, Brooklyn. Rev. 

Gaylord S. White. 
Grace Church Settlement, 413-417 East Thirteenth street, Manhat- 
tan. Rev. George H. Bottome. 
1897— Gospel Settlement, 211 Clinton street, Manhattan. Mrs. Sarah F. 
Bird, Founder; Miss Harriet Irwin, Head Worker. 
Hartley House, 409-413 West Forty-sixth street, Manhattan. Miss 

Helen French Greene. 
St. Christopher House, 312 East Eighty-eighth street, Manhattan. 
Rev. James V. Chalmers. Miss Ida H. Hamilton in charge of 
women's and girls' department. 
West Side Settlement, 453 West Forty-seventh street, Manhattan. 

Miss Ada Laura Fairfield. 
Young Women's Settlement, Christodora House, 147 Avenue B, 
Manhattan. Miss C. I. McColl. 
1898— Calvary House, 335 East Twenty-Second street, Manhattan. Miss 
Gushing. 
St. Rose's Settlement, 364 Bast Sixty-ninth street, Manhattan. Miss 

Marion F. Gurney. / 

The Children's House, 129 Chrystie street, Manhattan, David Wil- 
lard. 
1899— Alfred Corning Clark Neighborhood House, corner Cannon and Riv- 
Ington streets, Manhattan. Mrs. Mary S. Brewer. 
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1900— Fifth Avenue Baptist Ohurch Settlement, 741 Tenth avenue, Man- 
hattan. Archibald A. Hill. 

Madison Square House, 249 East Thirty-second street, Manhattan. 
Miss E. L. Haines. 

Paulist Social Settlement, corner Tenth avenue and West Fifty- 
ninth street, Manhattan. Rev. A. P. Doyle, Adapter; Mrs. Ed- 
ward Husted, Head Worker. 

Buffalo. 
1894 — Welcome Hall, 204 Seneca street Miss Louise Montgomery. 

Westminster House, 424428 Adams street. Miss Emily S. Holmes. 

STATISTICS OF PERSONAL ACTIVITIES. 

Statistics cannot fully measure the achievements of the Settle- 
ments, yet the utility and extent of the movement may be more 
readily comprehended by recourse to figures than otherwise. In 
New York City the thirty Houses are in friendly touch with more 
than 61,000 people, while the two Buffalo Settlements reach some 
4,800 neighbors. These, however, are not all represented in the 
activities treated here, by reason of the fact "that the Settlements 
exert their influence in many personal ways that do not come 
within the scope of their detailed statistical records. 

In the Metropolitan Houses there are 323 classes and 238 clubs, 
all having a membership of 17,650. Buffalo's Settlements have 
thirty-four classes and nineteen clubs, containing an aggregate of 
1,982 members. Many of those enumerated in the preceding totals 
are also' connected with the libraries and Penny Provident Fund, 
which latter will be properly considered in their respective places. 

The statistics of activities included in the different general 
groups and subdivisions are summarized in the paragraphs which 
follow: 

Social. — There are so many aspects of the Settlement's recreative 
work that space forbids description of the various features. The 
House furnishes a common ground on Which all elements in the 
neighborhood may meet for social intercourse. This association 
fosters personal friendliness. Racial and class distinctions are 
softened if not entirely effaced. Industrial and political problems 
are considered. Diversions of all sorts are introduced. Beading 
parties are formed to entertain working men and women who are 
too tired from the toil of the day to engage in serious study. 
Parlor entertainments in great variety find favor. .Games, music, 
dancing, recitaitions — in truth everything that conduces to 
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pleasurable enjoyment is devised to make the adult people forget 
for a few hours each evening the cares and turmoil of a workaday 
life, and in the clubs of younger folks attractions are presented 
that fill them with keen delight. Clubs >to the number of 102 are 
organized for purely social purposes in twenty-seven New York 
City Settlements, and they have a membership of 2,847, divided as 
follows: Four composed of 325 men, fifteen comprising 452 women, 
thirty-five having 623 boys, twenty-four with 720 girls, and 
twenty-four containing 727 children. Buffalo's two Houses show 
a membership of 345 in nine clubs. Of these, one is composed 
of 30 men, one of 100 women, three of 90 boys, two of 55 girls, 
and two of 70 children. 

Social and Educational. — Recreative and instructive features 
are combined in thirty-three clubs, with 1,387 members, con- 
nected with fifteen Settlements in New York City. In six of 
these clubs there are 353 men; in fourteen, 380 women; in two, 
53 boys; in eleven, 601 girls. At the two Buffalo Houses 175 
members are affiliated with four clubs, one of which has 60 men; 
one, 40 women; two, 75 girls. 

Educational. — " In the United States the sovereignty is vested 
not in the few, but in the many," observes Prof. Painter in A 
History of Education. " The masses are called upon to consider 
every kind of social and political question affecting the welfare 
of the country.* * * These facts necessitate a considerable 
degree of popular intelligence. The illiterate, clearly incapable 
of performing the high duties imposed on American citizens, re- 
main ciphers in society.* * * In some form popular education 
is necessary both to a wise administration of the Government 
and to its perpetuity." It is therefore the ruling motive of the 
American Settlement to promote, through a practical education- 
al policy, the prosperity, happiness and virtues of the cosmopoli- 
tan multitudes that it was called into being to reach; giving 
them a clearer understanding of our institutions, making them 
self-helpful, and preparing them for the duties and responsibili- 
ties of good citizenship. Within its walls youthful personages 
of foreign birth are afforded an opportunity to familiarize them- 
selves with the English language and to study elementary sub- 
jects. They carry this knowledge into the home life, and through 
the interpretation of current events printed in popular newspa- 
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pers and periodicals, the whole family is brought into closer re- 
lationship with the outer world. Many young people who have 
been compelled to leave school at a comparatively early age to 
assist in the maintenance of households, thereby being deprived 
of instruction that would have benefited them for citizenship, 
are mentally improved by their affinity with the Settlement, un- 
der whose guidance, also, tender children are prepared for entry 
into the public school, and working men and women are educated 
in branches not taught at the ordinary free night school. 

Kindergartens. — These are training places at which the ideas of 
very young children are given order and their faculties harmoni- 
ously developed by systematizing their amusements; their speech 
improved by daily intercourse with cultured kindergartners; their 
aesthetic tastes cultivated by objects of beauty and simple songs; 
their physical natures -strengthened by calisthenic exercise; their 
affections and social instincts enlarged by association with con- 
genial companions in play and employment; their penchant for 
work heightened by learning to construct useful and ornamental 
trifles. Classes of this character have a large and interesting 
place in Settlement work. Twenty-five New York City Houses 
have twenty-nine kindergartens, containing 1,822 children, and 
in the Buffalo Settlements there are two, with a roster of 132. 

Literary Features. — The pleasure and profit accruing from ac- 
quaintance with good literature are unlimited. The Settlement 
clientele who explore in this sphere of high art often catch 
glimpses of the brighter side of life, and not only find their bur- 
dens of toil lightened, but become possessed of much gainful 
knowledge. In fifteen New York City Settlements eighteen liter- 
ary clubs and twelve classes in literature serve as a means to 
increase the intellectual powers and sweeten the lives of their 
745 members, through debates, lectures, and the study of the 
productions of great authors, past and present. 

Economics. — In the field of economics, social and political, com- 
paratively few delve for information intended to produce materi- 
al improvement in the temporal condition of the human race. 
But the study of the " dismal science," so-called, is steadily ex- 
tending beyond university and college, and will eventually claim 
the attention of people in all walks of life. The Settlement 
furnishes a superb outlet for the dissemination of economic 
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thought, and the subject has been taken up already by six New 
York City Houses, where there are four clubs and two classes,, 
with a membership of 153. A Settlement in Buffalo has a club 
of twelve members. 

Civios. — Study and discussion of historical and practical ques- 
tions pertaining to civil government do a great deal toward the 
political education and general improvement of the people. Citi- 
zens thus instructed are endued with a clear conception of their 
duties to the state. Possessing concrete knowledge of the science 
and functions of government they are fully equipped to effect 
the melioration of public affairs by their suffrages. The conduct 
of municipal government is carefully watched by the Settlement, 
which stands for a high degree of efficiency in the city service, 
and demands honesty and economy in its administration. These 
things are imprinted upQn the minds of auditors in the lecture 
rooms of all, and are specifically taught by four Houses in New 
York City to 139 students, constituting four classes. One of the 
Buffalo Settlements has a class of thirty in civics. 

City History Clubs. — Past events of a local nature are interest- 
ing and instructive to inhabitants who take pride in the tradi- 
tions and development of their city. The object of the City His- 
tory Club is to further this civic pride. Occasional visits are 
made to historic points, where the members listen to brief talks 
about events associated with those places. Seven Settlements in 
New York City have instituted eleven of these clubs, which num- 
ber 223 members. 

History. — Nine classes, membership 125, study general history 
in four New York City Settlements. There is a class of six in 
one of the Buffalo Houses. 

Dramatics and Elocution. — Entertainments are always in de- 
mand at the Settlements, and three of the New York City Houses 
have three clubs, whose forty-six members receive instruction in 
the dramatic art, and they are called upon occasionally to give 
public exhibitions. In four other Settlements in the Metropolis 
lessons in elocution are given to forty-nine persons, and their 
talents are sometimes brought into requisition at evening enter- 
tainments. 

Other Study Classes.— These represent a variety of subjects, and 
impart useful knowledge to 560 members who attend twenty-nine 
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classes in eleven New York Oity Settlements and to four pupils 
of one class in Buffalo. 

Libraries. — Conspicuous among the Settlement's activities is 
the circulating library. It is an educative agency which creates 
a local taste for the good things in literature, and furnishes need- 
ful information and pleasure to thousands in the neighborhood. 
The influence thus exerted upon the family and the individual 
augurs well for the future. Books that fulfill the requirements 
of all classes of readers are found on the shelves, the interests 
of children as well as of youths and adults being carefully con- 
sidered in the selection of volumes. The librarian, imbued with 
tact, discernment and all the social virtues, while catering to each 
member's taste, always endeavors to guide his or her choice 
toward such books as will prove both beneficial and pleasing. 
An interesting fact connected with the lending of reading matter 
is that only a trifling percentage of the volumes are lost, which 
is a tribute to the honesty and responsibility of the borrowers. 
The open-shelf system is followed in several Settlement libraries, 
and is found to work admirably. While several of the large 
Houses exchange books during each of the six week days, most 
of the libraries are open for circulation purposes only twice or 
three times a week. 

The popularity of these libraries will be realized when it is 
observed that they are in successful operation in seventeen New 
York City Settlements, where they have a membership of 29,531, 
and the yearly circulation reaches 357,853 volumes. One House 
in Buffalo has a library with 727 members and annually circu- 
lates 6,816 books. 

Penny Provident Fund. — This is an educational feature of Settle- 
ment work that has the merit of inculcating habits of providence 
and thrift among the young, as well as people further advanced 
in years, by supplying facilities for small savings. Deposits of 
one cent and upward are received. It is a stepping-stone to the 
opening of accounts in savings banks, where interest can be 
earned. The latest report of the Penny Provident Fund of New 
York City, which was for the year ended on January 31, 1900, 
shows tha/t there were then twenty-one stations in twenty Settle- 
ments. The number of depositors was 14,673; the gross amount 
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deposited since the opening of these stations was $ 72,480.33, while 
the net deposits on hand were f 8,518.09. 

Artistic. — A distinguishing function of the Settlement is the 
development of aesthetic appreciation. In the poorer quarters 
of a great city there is little to appeal to the artistic sense. Aside 
from a cheap lace curtain at the window or a few highly-colored 
chromos on the wall, the rooms in a squalid tenement are devoid 
of anything that might inspire the finer sensibilities of the 
occupants. Their desires for beautiful things are nevertheless 
acute. To some extent the Settlement is satisfying this longing. 
Through a circulating picture collection the apartments of many 
families are adorned with works of art, the pictures being re- 
turned to the House at stated intervals and exchanged for others; 
popular concerts at the Settlement arouse their emotions, and 
numerous other methods are used to cultivate their love for art. 

Music. — The art of music is easily understood and appreciated 
by the masses. Not only does the Settlement provide concerts 
for their delectation, but it gives instruction in vocal and instru- 
mental music. Twelve New York City Houses successfully con- 
duct twenty-eight schools or classes, composed of 1,128 pupils. 
A class of girls in a Buffalo Settlement numbers forty-five mem- 
bers. 

Drawmg. — The teaching of drawing may not produce great 
artists, but it certainly develops habits of neatness and careful 
observation and often leads to faultless delineation. The principal 
instruction is in free-hand work. Nine Settlements in New York 
City have ten classes, with a membership of 148, and there are 
thirty-three pupils in three classes attached to the two Buffalo 
Houses. 

Other Fme Arts. — Classes devoted to the study of art, clay 
modeling, art needlework and other fancy work are included in 
this miscellaneous group. There are eighty-one members in six 
classes in New York City Settlements, and thirty-three is the 
membership of two classes in Buffalo. 

Industrial. — An immense amount of good is accomplished in 
the several departments connected with this phase of the Settle- 
ment 's work. Here the realities of life are brought before the 
pupils in the plainest and most practical form. Health rules, 
economy and deftness are taught scientifically. For the most 
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part the knowledge thus gained is applied to home affairs, often 
bringing order out of chaos and perfecting domestic regulations. 

Kitohengardens. — The aim of this feature of the Settlement is 
to eliminate the spiritless routine from so-called menial tasks and 
elevate the home duties of women by showing children the correct 
way to perform housework at an age when lifelong impressions 
and habits are formed. This is accomplished by utilizing toy 
utensils, games and songs referring to housework and adaptive 
to childish nature. Their occupations consist chiefly of sweep- 
ing, dusting, dishwashing, and the making of beds. Eleven 
Houses in New York City conduct twelve kitchengardens and 522 
little ones receive benefit from the instruction. In Buffalo's two 
Settlements four classes in domestic training have 372 pupdls. 

Cookmg Classes. — Properly prepared food not only pleases the 
palate and preserves the health of a family, but it conduces to its 
peace and happiness. Instruction in cooking is one of the most 
important of the Settlement's activities, and it is meeting with 
deserved success in its effort. Juveniles who are trained in this 
branch of domestic art soon learn to make simple, wholesome and 
palatable dishes. They are shown that cleanliness and order in 
the kitchen are essential and are produced by habit and system. 
Young women are taught rational methods as to the selection of 
food supplies, besides being instructed how to cook plain, 
nutritious viands. There are sixty-two cooking classes in twenty- 
three New York Settlements and they have an actual membership 
of 956. It is interesting to note that four of these classes are com- 
posed of forty-two boys. One of the Buffalo Houses has a class 
of thirty-five pupils. 

Sewing. — At stated periods groups of enthusiastic workers may 
be seen busily engaged at this laudable and necessary occupa- 
tion. Sewing schools or classes in Settlements are graded accord- 
ing to age and knowledge. Girls are taught to sew by hand on 
something that will be of use when completed, and this encour- 
ages even the tiniest member to forsake idleness and to work 
steadily until her task is finished. Women are given a practical 
knowledge of making articles of clothing or of repairing old gar- 
ments. Twenty-six Settlements in New York City operate fifty- 
nine schools and classes in sewing, and they number 2,961 in mem- 
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bership; while on the rolls of six schools and classes in the two- 
Buffalo Houses there are 426 members. 

Dressmahmg. — A thorough understanding of the principles and 
application of this trade is being acquired by eighty-three young^ 
women in nine classes attached to six Settlements in New York 
City, and there are nineteen in one Buffalo class. 

Millinery, — All branches of this pursuit are taught in four New 
York City Settlements to 108 pupils, and to fifteen in a Buffalo 
House. 

Manual Training. — Public school methods of teaching the use 
of tools and' training the hands are in vogue in thirteen New York 
City Settlements, in which there are thirty-one classes and 581 
pupils. The instruction is confined mainly to Venetian or bent- 
iron work, carving, chair caning, wood joining, and the weaving 
of mats and fancy baskets. Buffalo's two Houses have eight 
classes, with ninety members. 

Physical. — Discipline of the body through moderate physical 
exercise is conducive to health andi longevity. Settlement resi- 
dents give special attention to this branch, knowing that their 
neighbors need these forms of development in order to counteract 
as much as possible the ill effects of their environment. Modern 
methods have been introduced" and gratifying results have ac- 
crued. 

Physical Culture. — Facilities for physical exercise, from simple 
calisthenics to vigorous work in the gymnasium, are provided for 
the benefit of the neighborhood. This practice hardens the mus- 
cles, trains the nerves, stimulates the circulation of the blood, 
causes the lungs to play with unrestrained freedom, makes the 
eyes bright, the skin clear and ruddy — in fact, strengthens the 
whole human frame, and increases the power and end/urance of 
the mind, thus bringing the body under the complete subjection 
of the will. Hence its popularity. There are gymnasia in seven- 
teen New York Settlements, while four others that conduct physi- 
cal culture classes do not have regularly equipped quarters for 
apparatus work. Both sexes manifest deep interest in this activ- 
ity, there being 2,093 members in fifty-seven clubs and classes. 
Twelve of these are composed of 814 young men,, five of 159 young 
women, twenty-eight of 875 boys, and twelve of 245 girls. Six 
clubs and classes in the two Buffalo Houses show a membership 
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of 160. One of them consists of 10 young men, one has 23 young 
women; three, 78 boys; one, 49 girls. 

Dancing. — While this feature might excite the objection of a 
few conscientious people, who consider that it makes young folk 
too worldly in their ideas, it has been demonstrated that the terp- 
sichorean art has been at least as promotive of good results as 
any other activity. Since the introduction of dancing there has 
been a noticeable gain in gracefulness, orderliness and courtesy 
on the part of attendants at the nine New York City Houses, 
including those of several churches, that have made this innova- 
tion. There are seventeen classes, with a membership of 609. 

Boys 1 Drill. — Improvement is discernible among the lads who 
take part in this exercise. They are taught to bring their bodies 
under control, gaining in grace and dignity of bearing; while mili- 
tary tactics teach them lessons in obedience, politeness and punc- 
tuality. In five New York City Settlements there are six classes 
containing 284 boys. Buffalo has one composed of fifty members. 

VIEWS OF SETTLEMENT WORKERS AND WORKINGMEN. 

It may be of interest to here note in brief the remarks of a few 
Settlement workers who are qualified by long experience to speak 
authoritatively as to the effect of the work, and to also submit 
the opinions of several critical workingmen who are regular vis- 
itors at a Settlement. 

Remarks of Settlement Workers. — Head Worker Reynolds, of the 
University Settlement, New York City, points out what that 
House has accomplished in the way of education, and what it ex- 
pects to do: " In our long-continued work with the clubs of the 
House we have seen our young people grow up to manhood and 
womanhood, and it has been with peculiar satisfaction that we 
have witnessed many of them undertake work for their own dis- 
trict and for their own community. Some have become school 
teachers; some, while still in the City College, have had success- 
ful charge of summer playgrounds connected with the public 
schools; and some have become supervisors of the evening recrea- 
tion playgrounds and reading rooms. We feel sure that the 
young people who have already shown qualifications for these 
lines of work will manifest the same qualities and the same inter- 
est in the »welfare of their fellow-men as they pass into mature 
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life, and so justify to the fullest extent the efforts made in their 
behalf." 

President Everett P. Wheeler, of the East Side House, New 
York City remarks: " The young men who have been members of 
our clubs come back and tell us that they have been helped 1 , and 
that the help has been of permanent value. Mothers whose chil- 
dren have been taught in the kindergarten assure us that the 
teachings bear fruit for good in the lives of their boys and girls. 
Principals and teachers in the public schools appreciate the im- 
portant part that our library plays in the work of education. We 
can see, and our neighbors assure us, that the neighborhood is 
more orderly, the standard of manners and morals higher, than 
when we went there." 

Views of Workingmen. — Three workingmen were interviewed. 
The House they visit in New York City is located in a district 
"composed of wage-earners and not in or of the sums. One, a 
trade-unionist, who is designated as the Nestor of the club of 
which he is a member, said: " The Settlement idea is a grand one. 
My attention was called to it some years ago through my boys 
taking books out of the library, which institution of itself is 
worthy of high praise, because of the great good it is doing in the 
neighborhood. I joined the Settlement and am a member of a 
club or association which discusses social and various other sub- 
jects. At our meetings the intelligent forces of the working 
masses and the people of higher education are brought together. 
Distinguished clergymen, captains of industry, workingmen, and 
eminent professional and public men take part in the discussions. 
There is no adverse criticism among the speakers, and every one 
is welcome to take the platform. The Settlement is non-sectarian 
and non-political, every kind of persuasion being represented 
under its roof. It is one of the humblest of its kind. Its methods 
are attractive and everyone helps in the good work. I cannot 
speak too highly about what I think of it, for it certainly tends 
to elevate the masses, and greatly broadens the human mind and 
character." 

This is the view taken by another member of the club, a young 
trade-unionist: "Ultimately the Settlement will be a fine thing. 
It brings together men of all vocations, and in this way they are 
better enabled to get a clearer insight imto life. In our club all 



Digitized by VjOOQIC 



61] Social Settlements 327 

have independent ideas and freely express them. We discuss dif- 
ferent questions, and these discussions bring out truths, for the 
subjects are argued intelligently. Although we pay dues, the 
work is not self-supporting. We would rather it was conducted 
without outside aid. Nevertheless, it is not a charity in any 
sense of the word, jet many people in this vicinity have an idea 
that it is, and will not attend on that account. I think the work 
the Settlement is doing is all right. It proimotes the social life. 
If there were enough room in the House so that the same club 
could meet every night it would be more beneficial, and would 
probably attract many young men who now congregate on cor- 
ners or in saloons for the purpose of association. In my judgment, 
if such a thing were possible, great good could be accomplished 
if the State would adopt the Settlement idea and carry on the 
work something akin to the public school system. By opening 
attractive quarters in every crowded block and following out the 
Settlement plan of entertaining and instructing young people, a 
very large number of youths would doubtless leave the corners 
and drinking places and spend their time more profitably in pub- 
lic club rooms sustained in this manner." 

Here is the opinion of the third workingman : " Settlements are 
a great benefit in certain localities. For instance, there is the 
University Settlement, which is doing a splendid work down town. 
It is a crowded district, where the people need such a thing, and 
take advantage of it. Up here, where men are able to pay their 
way, the Settlement cannot reach the people it is trying to reach. 
The objection is that it is not self-supporting. Most of the mem- 
bers of our club, all of whom pay dues, would like to see it so. 
We, however, do not consider it a charity, for if we did the House 
soon would be empty. When the House was first opened there 
was a feeling that those who came over from Fifth Avenue 
were patronizing, but such was not the eaae, and of late that 
idea has been entirely eliminated. The people of means who con- 
tribute toward the Settlement are sincere in the belief that they 
are doing a real good to the community, but if there is a notion 
that in this way social equality can be brought about between 
the rich and poor, I am afraid it never will be realized. I must 
say, though, that any association whose main purpose is to bring 
men together is certainly beneficial." 
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INTERNATIONAL LABOR STATISTICS* 

Statistics of Strikes in France, Germany and Italy. 

A recent report of the French bureau of labor on strikes, lock- 
outs, etc. (Statistique des graves eft des recours a la conciliation et 
a Varbitrage survenus pendant Vcmnte 1899) shows a very con- 
siderable increase in the number of labor disputes that took place 
in 1S99 compared with previous years of the last decennial period. 



In 197 cases (190 different strikes) resort was had to the pro- 
visions of the arbitration and conciliation act of 1892 — a pro- 
portion of 22.6 per 100. In the six years, 1893-98, the proportion 
was 22.1 so that no perceptible tendency appears to make larger 
use of the law. 

Of the principal powers of Western Europe, Germany and 
Italy are the only ones that are still without bureaus of labor. 
The Italian government, however, collects some industrial sta- 
tistics which are published in separate reports and also in the 
statistical year-book (Annuario Statistico Italiano), the latest i»- 
sue of which (1900) is a quarto volume of 1,150 pages. It 



a In 305 strikes b In 265 strikes. o Id 253 strikes. 
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affords the following information concerning strikes in Italy in 
the last twenty years: 





Total number 
of strikes. 
82 


Numtx 
peopl 

Strikes. 

28 

26 

89 

45 

67 

81 

86 

96 

68 

99 
126 
133 
128 
117 
127 
104 
126 
210 
217 
266 


*r of work- 
e affected. 


Number of days of 
work lost. 


Year. 

1879 , 


Workpeople. 
4.011 
5.900 
8.272 
5,864 
12.900 
28.967 
84.160 
16.961 
26.027 
28.974 
23,322 
38,402 
84,738 
30,800 
32,109 
27,596 
19,307 
96,061 
76,570 
86,706 


Strikes. 

28 

26 

88 

46 

66 

78 

82 

95 

66 

95 
128 
129 
128 
114 
122 
103 
126 
210 
216 
266 


Days. 
21,896 


1880 


27 


91,899 


1881 


44 


95,678 


1882 


47 


26,119 


1883 


73 


111,697 


1884 


81 


149,216 


1886 


89 


244,293 


1886 , 


96 


56,772 


1887 


69 


218,612 


1888 


101 


191,204 


1889 


126 


215,880 


1890 


139 


167,657 


1891 


182 


268,059 


1892 


119 


216,907 


1893 

1894 ?.. 


181 

109 


234,323 
323,261 


1895 




126,968 


1896 


210 


1,152,503 


1897 




1,113,635 


1898 


266 


239,292 









The consequences of the strikes of 1898 were as follows: 



Strikes. 

Victory of strikers 70 

Compromised 68 

Defeat of strikers 318 



Workmen Days' work 



256 



lnyolTed. 


lost 


9,464 


51,143 


11,230 


78,997 


15,011 


109,152 



35,706 



The German imperial statistical office has published a quarto 
volume of 200 pages on the strikes and lockouts of 1899.* The 
subject is treated in three divisions, as follows: (a) Strikes 
begun in 1899, (b) strikes ended in 1899, (c) lockouts in 1899. 
The number of strikes begun was 1,336 of which 478 or 35.8 per 
cent were in the building trades, 163 (12.2 per cent) in the wood- 
working industry, 146 (10.9 per cent) in the metal-working in- 
dustry, etc. The number of strikes ended was 1,288, thus: 

•Btreike und Ausaperrungen 4m Jahre 1899. BtatisUk de$ Deutsohen . Reichs, Neue 
(Pol^e, Band 184. 
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Number of strikes ended 

dumber of establishments involved .. 
Number of workmen therein employed. 
Largest number of striking workmen out 

at any one time . . 

Strikes concerned with— 

i Maintenance 

Wages... < Advance 

(Other 

SK«'dar>tion 
Abolition of overtime 
Other 

(Change in manner of payment 
Removal of »• bosses r ' . 
Re-engagement of discharged 
Other LI""". '".'.'."'"" 

Results of strikeH : 

Strikes completely successful , 

Strikes partially successful , 

Strikes unsuccessful 



1,019 

6,7.7 
200,935 

82,918 

5 

770 

212 

266 

20 

78 

59 

18 

54 
265 

251 
383 
385 



& 



269 

404 

55,923 

16,425 

62 
50 
27 
9 
3 
8 
5 
16 



80 
46 
143 



331 

2,092 

40,073 

18,699 



193 

42 

61 

3 

12 

8 

7 

29 
66 

331 



528 

1.176 

101,324 

28,804 



281 
63 
81 

7 
27 



17 



150 



429 

3,853 

115,461 

51,835 

18 

346 

134 

133 

13 

42 

38 

10 

26 
129 



429 



1,288 
7 121 



99,338 

67 

820 

239 

275 

23 

81 

64 

34 

153 
845 

831 
429 
528 



International Labor Bureau. 

One result of the numerous congresses held in Paris in con- 
nection with the Exposition of 1900 is the formation of an Inter- 
national Association for the Legal Protection of Labor and the 
establishment by this association of a central bureau or office in 
Switzerland. The first notable international gathering for the 
consideration of factory and labor legislation was the Berlin Con- 
gress of 1800, called by the young Kaiser William II, the par- 
ticipants therein having been government officials. In 1897 an- 
other congress on labor protection was held in Brussels upon the 
initiative of private citizens. But neither of these conventions 
led to a permanent organization of the foirces that work for statu- 
tory protection of the workingmen, and it remained for the Paris 
Congress to accomplish the desideratum. It is expected by the 
friends of the movement that labor and reform organizations 
throughout Europe and America will join the new international 
association. 

The principal work of the association, through its central office 
or bureau, will be the publication in periodical form of the labor 
laws of all countries in English, German and French texts, to- 
gether with comparative, historical and analytical studies of 
such laws. The aim, therefore, appears to be to exert an influ- 
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ence upon public opinion in favor of enlightened legislation along 
the lines indicated, and to stimulate rivalry among the industrial 
nations for the honor of leading in this progressive movement. 

British Wage Statistics. 

Statistics concerning the economic condition of wage-earners 
are presented by the Labor Department of the British Board of 
Trade in two forms: once or twice in a decade reports are made 
concerning the actual time rates and piece rates and weekly hours 
of labor prevailing in the principal trades and in the leading in- 
dustrial centers, while in the intermediate years an annual report 
is made on the changes in the rates of wages and hours of labor. 
In 1894 the Labor Department published as part of its first work 
a report on " Standard Time Rates " and one on " Standard Piece 
Rates," and in subsequent years reported changes each month in 
the Labor Gazette, and at the end of the year, in an annual report, 
entitled " Changes in Rates of Wages and Hours of Labor." This 
year the department has issued, in continuation of the 1894 re- 
ports, two volumes on standard time rates and piece rates, repre- 
senting the net result of the changes from 1893 to the beginning 
of 1900. Wage quotations for a long series of years are also 
given for certain trades, as well as a list of agreements between 
employers and workpeople in existence in 1900. The mere list 
fills 32 pages. 

The condition of British workpeople was reported as unusually 
good by the latest report on Changes in Rates of Wages and 
Hours of Labor, which covers the year 1899. It says: 

Employment was still more active in 1899 than in 1898, the percentage 
of unemployed members of trade unions making returns to the board of 
trade being lower than Id any year since 1890. The number of work- 
people whose wages were reported to have been changed during the year 
surpassed even the high total of 1898, amounting to no less than 1,175,576 
individuals. This total is exclusive of agricultural laborers, seamen and 
railway servants, with regard to whom the numbers cannot be precisely 
stated, though the statistics given in the report show that these classes 
of workpeople shared to a greater or less extent in the general advance 
of the year. 

The net result of the changes of wages of all classes of workpeople in 
1899 was an aggregate rise of wages of no less than £115,000 per week, 
compared with £95,000 in 1898 and £45,000 in 1897. It wiU thus be seen 
that the rate of increase in 1898 was more than maintained in 1899. 



Digitized by VjOOQIC 



332 Bulletin op thb Bureau of Labor Statistics [66 

Great, however, as was the rise of wages In 1809, it has been consider- 
ably exceeded in the eight months of 1900 which have already elapsed. 
The changes recorded during this period have affected nearly a million 
Individuals, and have resulted in a net increase of more than £150,000 a 
week, by far the greatest rise yet recorded in any similar period. 

As in the previous year, the most prominent feature of the changes of 
wages in 1899 was the rise of miners' wages, which accounted for nearly 
half the total increase of the year. The next most important changes 
were those affecting the iron and steel trades. The rise of coal-miners' 
wages during 1900 has been still more striking than in 1899, the total 
rise in weekly wages in the first eight months being more than twice as 
great as in the whole of the previous year. This abnormal rise, is, of 
course, closely connected with the rapid rise in the price of coal, which 
though taking place partly in 1899, did not exercise its full effect on 
wages until the present year, owing to the practice of basing changes of 
wages on the average prices ascertained over a previous period of months. 
Generally speaking, it may be said that changes in prices and employ- 
ment precede changes in wages, and while the statistics for the present 
year appear to show some diminution in the activity of employment, there 
is as yet little sign of any check to the upward movement of wages, ex- 
cept perhaps in the Scottish building trades. 

Returning to the statistics of 1899, we find that the changes in the hours 
of labor recorded were still more insignificant than in 1896 as regards the 
number of persons affected, though the aggregate reduction was somewhat 
greater. 

In the case of nearly half the workpeople affected in 1899, the changes 
were arranged by wages boards, sliding scales, conciliation or arbitra- 
tion—a great increase compared with the previous year — and in most of 
the remainder by direct negotiation between the parties and their repre- 
sentatives. 

It is satisfactory to find that while the number of persons who had 
their wages raised in 1899 was greater than that returned in any previous 
year, the number in whose case the changes of wages followed strikes 
was the smallest on record, yiz., only 34,273, or 3 per cent of the whole. 
Even this proportion would have been lower but for the prevalence of 
strikes for higher wages in the building trades. 

Prevention of Accidents in England. 
A report has recently been published by two English factory 
inspectors on the subject of prevention of accidents from ma- 
chinery in the manufacture of cotton. The interesting fact was 
brought out that while in English cotton mills the machinery was 
deficient in safe-guarding devices, in the show rooms of machinery 
makers there were machines of the same pattern which left little 
to be desired in respect of safety. The explanation of this sin- 
gular contrast was that the machines on exhibition were destined 
for Germany and Russia. Under these circumstances the inspec- 
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tors concluded 1 that there were no insuperable obstacles in the 
manufacture of perfectly safe machines, provided the government 
insists upon their use. 

The general, as distinguished from the specific recommenda- 
tions of the inspectors, will be of interest to American working- 
men: 

(1.) That no projecting set screws, etc., be allowed on anything that 
revolves. This wiU apply not only to machines themselves, but also to 
the couplings and loose collars of shafting. 

(2.) That toothed wheels be effectually covered, so that there shall be 
no danger between the guard and the wheels. 

(3.) That loose pulleys and strap forks, etc., be provided for all ma- 
chines. 

(4.) That plate wheels or wheels filled in be substituted, wherever pos- 
sible, for exposed arm wheels running at high speed. Where this is im- 
practicable the wheels should be guarded. 

(5.) That exposed shaft ends be securely covered. 

(6.) That aU persons oiling mill gearing, or otherwise employed near it, 
shall be supplied with and shaU wear close-fitting jerseys or boiler suits. 

Canadian Labor Legislation. 

The Dominton of Oanadia has enacted (July 18, 1900) a " Con- 
ciliation Act " like the English law of 1896. It provides for 
the registration of boards constituted for the settlement of dis- 
putes between employers and workmen and also for mediation 
and (upon application of both parties), arbitration by a cabinet 
minister, who is to be at the head of the new Department of 
Labor established by the Act. In addition to the duties of its 
chief in the prevention and settlement of labor disputes, the new 
department is to collect statistics of labor, publish annual re- 
ports and also a monthly Labour Gazette containing information 
about the labor market, etc. 

The first number of the Labour Gazette was issued in September, 
being printed in both French and English, and sold at the rate of 
three cents a copy (twenty cents a year). It contains 41 pages 
{magazine size), and is largely concerned with describing and 
explaining the new law and the English Act of 1896, on which 
it is based; but it also includes articles on ". Fair Wages on Public 
Contract Work", "Anti-Sweating Regulations in Government 
Contracts ", " Rates of Wages in Canada ", " Recent Legal Decis- 
ions Affecting Labor ", etc., besides the regular " Reports from 
Local Correspondents." 
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The Province of Ontario has also established a Bureau of Labor 
(April 30, 1900). It is not entirely a new departure, as Ontario 
has since 1882 maintained a Bureau of Industries in its Depart- 
ment of Agriculture, which has collected and published statistics 
of labor on the American plan. The new bureau, which is at- 
tached to the Department of Public Works, announces that it will 
issue bi-monthly bulletins. 

Number of Factory Employees in Belgium. 

The report of the Belgian factory inspectors for 1899 {Rappw-ts 
anrmels de Vinspection du travail, 5me annte) shows that 9,421 es- 
tablishments were visited and inspected. The statistics pertain- 
ing to the inspections are as follows: Number of establishments 
inspected once, 8,657; twice, 678; three times, 74; four times, 12; 
total inspections, 9,421. Persons employed — Children from 12 to 
16 years, 31,571; young persons from 16 to 21 years, 21,978; adult 
women (over 21 years), 25,276. Total number of persons under 
legal protection, 53,549; total number of employees, 252,965; 
per cent of employees protected, 21.17. 

Notes. 

The British Workmen's Compensation Act of 1897 (see Part 
II, ch. II, of the Bureau's Report for 1899) has been extended by 
Parliament so as to cover agricultural pursuits. The act has 
been in operation only two years, but has thus given satisfaction 
in a sufficient degree to warrant its extension. 

The September Bulletin of the United States Department of 
Labor is largely devoted to the annual compilation of municipal 
statistics (129 cities of 30,000 or more inhabitants) and synopses 
of foreign labor laws (Russia, Holland, Italy, Norway, Sweden 
and Denmark). From data collected in the investigation of 
trusts an average wage for the country was calculated, which 
shows the following fluctuations between 1891 and 1900 (the wage 
for 1891 being taken as the standard of comparison): 1891, 100; 
1S92, 100.3; 1893, 99.32; 1894, 98.06; 1895, 97.88; 1896, 97.93; 1897, 
98.96; 1898, 98.79; 1899, 101.54; 1900, 103.43. 

The general committee of the Danish trade unions has pub- 
lished an account of the great lockout of 1899, accompanied with 
statistics of the spread of unionism since 1870. In 1871 the first 
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three unions w$re organized with a membership of 359; at the 
beginning of 1900, there were in Denmark 1,195 unions with an 
aggregate membership of 96,295. It is reckoned that 76.7 per 
cent of all mechanics and workpeople are organized. In the 
past 30 years wages have been advanced 70 per cent and the 
daily hours of labor in numerous cases reduced from 11.3 to 9. 

The Austrian labor bureau has published a report upon legal 
protection of workingmen employed on public work in the leading 
countries of Europe and America. The new Canadian labor 
bureau has also published a report on a similar subject, namely, 
" Methods adopted in Canada in the carrying out of government 
clothing contracts." 

The Massachusetts Labor Bulletin for November contains two 
statistical studies based on the State census of 1895 (Persons 
Employed in Massachusetts Industries, and Three Leading Massa- 
chusetts Professions), the usual quarterly review of employment 
and earnings, a brief article on Recent Immigration at the Port 
of Boston, and statistical abstracts. 

The Canadian Labor Gazette for November contains the first of 
a series of articles upon factory legislation in Canada. The re- 
maining articles deal for the most part with current movements 
in Canadian labor markets. 

The November Bulletin of the United States Department of 
Labor contains articles on " The Betterment of Industrial Con- 
ditions," being an account of certain employers' welfare institu- 
tions in the United iSitates; " Condition of Railway Labor in Italy," 
by Dr. Luigi Einaudi of the University of Turin; and "Present 
Status of Employers' Liability in the United States." The last 
mentioned article, by an attach^ of the Department of Labor, is a 
thorough and lucid review of employers' liability laws of Ameri- 
can commonwealths with the conclusion that they afford a very 
uncertain remedy to workingmen injured while in their employers' 
service. "That this condition of affairs can ever be improved 
while the human intellect continues to be fallible and the present 
line of legislation continues to be followed is greatly to be doubted, 
and it is this fault of the law in its application which led to the 
radical changes in the plan of legislation which has been made 
by Great Britian in her recent workman's compensation act and 
by Germany in her law of compulsory insurance against acci- 
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dents." The great social movement in European countries in favor 
of compensation acts as substitutes for liability laws is treated 
at length in Part II of the seventeenth annual report of the New 
York State Bureau of Labor Statistics. 

In Europe the factory system has by no means superseded home 
work so completely as it has in the United States, and the con- 
dition of home workers there is, of course, like that of American 
" sweat-shops." The Belgian Bureau of Labor in its investigation 
of these cottage industries has just published a new volume of 
reports which takes up the nail-making and glove-making indus- 
tries. (Les industries d domicile en Belgique, Vol. Ill, L'industrie 
clouterie en pays Walloon, and Uindustrie de la ganterie.) 

In its account of the New York cigarmakers' strike, the June 
Bulletin noted the decision of Justice Fitzgerald at the Special 
Term of the New York Supreme Court, refusing to continue a 
preliminary injunction upon Local Union No. 144 of the Cigar- 
makers' International Union. This decision has now been up-t 
held by the Appellate Division of the Supreme Court in an opin- 
ion by Justice Patterson, which does not determine the right of 
picketing, but simply sets aside the application of Kerbs, Wert- 
heim & Schiffer for a permanent injunction, on the ground that 
every serious allegation of the complaint and the affidavits upon 
which the injunction was granted had been in their most essential 
features successfully refuted by the affidavits on the other side, 
and that it was shown that neither the Cigarmakers' International 
Union nor Local Union No. 144 had anything to do with originat- 
ing the strike among the plaintiff's employees. Only 400 of the 
2,000 employees who quit work were members of the organization. 
Justice McLaughlin, who rendered a dissenting opinion, never- 
theless believed that the injunction was too broad. 
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DECISIONS OF NEW YORK COURTS. 

Prevailing Rate of Wages Law. 

Assuming, without deciding, that chapter 567 of the Laws of 
1899, which amended section 3 of the Labor Laws (Laws of 1897, 
chap. 415), repealed the prior statutes securing to workmen em- 
ployed by the State or municipalities the right to payment for 
their labor alt the prevailing rate of wages in their respective 
trades or callings, such repeal does not deprive a workman, em- 
ployed by a municipal corporation at daily wages, of his righjt 
to recover the difference between the wages actually received by 
him and the prevailing rate of wages for the time that he was 
employed prior to the amendment of 1899, although he had not 
commenced his action ait that time. (McCann vs. City of New 
York, 52 App. Div., 358.) 

Combination in Restraint of Trade 

An agreement between the producers of nearly the whole 
product of a commodity known as Hudson river bluestone and of 
at least ninety per centum of the whole amount sold, and a com- 
pany which engages to sell all the marketable stone produced by 
them for the ensuing six years,' at prices fixed by an association 
composed of such producers, and to apportion the sales in specified 
proportions between them, no sales to be made except through 
the company, is void, as against public policy, in that it threatens 
a monopoly whereby 'trade in a useful article may be restrained 
and its price unreasonably enhanced. (Oummings vs. Union Blue 
Stone Co., 164 N. Y., 401.) 

Employers' Liability. 

Negligence — Assumption of Bisk. — The accident in question 
was the result of the failure of an engine, due to a leakage,, to 
supply steam enough both to run the train and operate the air 
brakes, whereby a collision occurred which caused the death of 
the engineer. The evidence showed that the defect in the engine 
was not known prior to the run on which the accident occurred, 
but that during the trip and before the accident the engineer dis- 
covered] the leak. At the last stop before the accident occurred, 
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however, the steam had been run up to 150 pounds and the brakes 
had been tried and been found to work satisfactorily. But when 
the accident occurred, seventeen miles farther on, the steam had 
run down to between 80 and 100 pounds, and when the engineer 
attempted to use the air brakes they failed to work. 

The court held that the railroad was negligent as it had failed, 
for some days prior to the accident, to inspect the engine, and 
the reduction of steam pressure was due to a leak which, ap- 
parently, an inspection of the engine, before it was put in use, 
would have disclosed. Also that the engineer did not assume 
the risk of the defect — especially where, as in this case, the ver- 
dict of the jury established that he did not know of any defect 
in the engine, such that he ought not to Save continued to use 
it in the manner and at the speed shown by the evidence. (Pier- 
son vs. N. Y., N. H. & H. R. R. Co., 53 App. Div., 363.) 

Fellow-Servant. — Where an elevator company enters into a 
contract with a corporation, engaged in laying concrete in a 
building, to install a hod elevator and furnish a man to operate 
it, the man so furnished is not a fellow-servant of an employee 
of the concrete company, and where such employee, sent by his 
foreman to remove an obstruction in the elevator shaft, sustains 
injuries while so engaged, in consequence of the negligence of 
the man furnished by the elevator company <to operate the ele- 
vator, the latter company is liable. (Mills vs. Thomas Elevator 
Co., 54 App. Div., 124.) 
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Returns from Labor Organizations. 

Third Quarter of 1900. 



Table I. Number and Membership. 

II. Causes of Idleness. 

a. New York City. 

b. Interior Towns and Cities. 

c. New York State. 

III. Employment and Unemployment. 

a. New York City. 

b. Interior Towns and Cities. 

c. New York State. 

IV. Quarterly Earnings. • 

a. New York City. 

b. Interior Towns and Cities. 

c. New York State. 
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TABLE I— NUMBER AND MEMBERSHIP OF UNIONS. 

[September 20, 1900.] 



INDUSTRIES. 



Building, Stone Working, Etc. 

Stone working 

Brick and cement making 

Building and pavii.g trades 

Building and street labor 



II. Clothing and Textiles . 



Garments. 



Hats, caps and furs 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry. 



Textiles 

HI. Metals, Machinery and Ship- 
building 

Iron and steel 

Metals other than iron and steel.. 

Engineers and firemen 

Shipbuilding 

IT. Transportation 



Railroads 

Street railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, etc.. 



T. Printing, Binding;* Etc 



VI. Tobacco - 

VII. Food and Liquors 

Food preparation 

Malt liquors and mineral waters. 

VIII. Theater and Music 



IX; Wood Working and Furniture. 
X. Restaurants and Retail Trade. 
XI. Public Employment 



XII. Miscellaneous 

Glass 

Barbering , 

Other distinct trades.. 

Mixed employment . .. 



GRAND TOTAL. 



Number of Unions. 



New 
York 
City. 



Remain- 
der of 
the State. 



178 

13 



134 
26 

44 

20 
6 
5 

4 



88 
31 
16 
30 
11 

41 

22 

1 
5 

1 
12 

28 

18 

85 

25 
10 

18 

27 

14 

16 

10 

4 
1 



602 



28 

7 

245 

26 

80 

82 
6 
11 
li 
20 

204 

147 
19 
85 

3 

164 

123 

3 
5 



68 

42 

68 

29 
39 

19 

88 
42 

42 

7-2 

1 
22 

21 

12 



1,184 



New 
York 

State. 



478 

41 

7 

379 

46 

124 

6i 
12 
16 
15 



292 

178 
35 
65 
14 

205 

145 

4 
10 

2 
44 

91 

65 

103 

54 
49 

82 

65 

56 

68 



21 



1,686 



Sex. 



M 
M 
M 
M 
M 

{? 
ft 
If 
I* 

CM 
}F 

M 
M 

M 
M 
M 

CM 

M 
M 
M 

CM 

\f 

CM 

\V 

M 

M 

M 

CM 

M 

5 M 



M 

F 
M&F 



Membership of Unions. 



New 
York 
City. 



Remain< 

derof 

the State 



69,450 

3,7«9 



43,907 

11,774 

17,089 

8,086 

14,7*7 

5,054 

1,103 



414 



825 
68 



14,514 

6,071 

2,002 

5,036 

1,465 

10,227 

6 

2,835 

6 

2,700 

970 

400 

3,822 

18,479 

516 

5,018 

SJ88 

5.006 

2,890 

2,116 

7,542 

468 

5,898 

1,166 

818 

6,070 



969 



533 
143 
293 



146,428 

5,071 

154,494 



21,011 

1,307 

776 

17,177 

1,751 

5,895 

8,196 

1,522 

1,986 

388 

99 

1,539 

166 

3B9 

1,577 
779 

16,747 

13,910 

599 

2,072 

166 

19,861 

1 

10,643 

1 

793 

421 

1,600 

6,404 

2,884 

889 

8,429 

119 

4,424 

2,»»58 

2,366 

1,679 

14 

2,814 

8,944 

178 

1,089 

6 

8,850 

14 

494 

1,244 

850 

14 

1,262 



87.077 

8,761 
90,838 



New 
York 
State. 



80.461 

5,076- 

776 

61,084 

13,525 

22,484 

6,88* 

16.269 

4,970 

1,491 

9* 

1,953 

16& 

1,194 

876 

1,577 

779- 

81,261 

19.981 

2,601 

7,108 

1,571 

80,088 

7 

13,478 

7 

3,498 

1,391 

2,000 

9.72fr 

16,86ft 

754- 

8,442 

8,907 

9,480* 

4,948 

4,482 

9,221 

477 

8,712 

6,110 

886 

7,109 

4,819 

14 
1,027 
1,387 
1,143 

14 
1,262 



288,609 

11,55* 

245,332* 
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TABLE U.— CAUSES OF IDLENESS: (a) NEW YORK CITY. 

[September 29, 1000] 



INDUSTRIES. 



I. Building, Stone Working, Eto. 

Stone working. 

Building and paving trades 

Building and street labor 

II. Clothing and Textiles 

Garments 

Hats, caps and furs. 

Boots, shoes, gloves, etc.... 

Shirts, collars, cuffs and laundry. 

III. Metals, Machinery and Ship- 
building 

Iron and steel 

M rials other than iron and steel.. 

Engineers and firemen 

Shipbuilding 

IT. Transportation 

Railroads 

Coach drivers, eto 

Seamen, pilots, eto 

Freight handlers, truckmen, eto. 

T. Printing, Binding, Etc 

VI. Tobaeeo 

Til. Food and Liquors 

Food preparation 

Malt liqaors and mineral waters. 

Till. Theater and Music 

IX. Wood Working and Furniture 

X. Restaurants and Retail Trade. 
XI. Public Employment 

XII. Miscellaneous 

Glass 

Other distinct trades 

GRAND TOTAL 



Sex. 


Number of Members of Labor Organizations 
Idle Because of— 


No 
work. 


Bad 

weather. 


Strike 

or 
lock- 
out. 


Sick- 
ness. 


Super- 
annua- 
tion. 


Other 
causes 


M 
M 
M 
M 

\f 
i¥ 

M 
M 

CM 

}f 

M 
M 
M 
M 
M 

M 
M 
M 
M 
M 

CM 

\F 

CM 

}F 

M 

M 

M 

CM 

M 
M 
M 
M 

M 


7,106 

201 

6,298 

607 

6,880 

719 

5,406 

714 

237 

10 

186 

6 

624 

337 
55 
99 

133 

1,685 

30 

47 

60 

1.448 

1,810 

Ml 

238 

1S6 

807 

309 

X8 

245 

21 

268 

888 

88 

8 

2 

1 


24 


1,017 


152 


26 

6 
19 

"**165 

iso 


746 

240 
506 

"'""s 

5 


13 
11 


103 

1,814 

82 


130 

22 

275 

81 

259 

81 

9 






82 












15 








7 










7 

7 


20 

20 


52 

29 


80 

7 

1 

5 

26 


3 

2 

* i 

6 
6 






9 

14 

47 

22 
































25 

180 

5 

80 

40 

80 

14 

16 

8 

1 

88 


""Too 

50 

ss 

28 

14 
9 

28 


6 

1 

2*7 

17 
10 




10 






604 

869 




8 

3 












128 








01 




12 




































\"i 


17,086 

897 
18,883 


84 


2,705 

869 
8,574 


052 

in 

1,079 


425 

55 
458 


800 

4 

804 


34 



Total 
number 
reported. 



*0,070 
447 

*7,060 

2.454 

6,311 

80S 

5,847 

798 

246 

25 

193 

5 

745 

402 

56 

114 

173 

1,688 

58 

47 

60 

1.473 

1,615 

t7 

071 

1,078 

480 

357 

123 

248 

tt 

442 

888 

141 

8 



* 22,902 

1,930 
* 24,833 



* Exclusive of 30 oases of idleness of which cause was not reported. 
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TABLE II.— CAUSES 
(£) The State Outside of New York City. 

[September 29, 1900.] 



INDUSTRIES. 



I. Bn tiding, Stone Working, Etc.. 

Stone working 

Brick end cement making 

Building end paTing trades 

Building and street Tabor 

II. Clothing and Textiles 

Garments 

Hats, caps and fars 

Boots, shoes, gloTes, etc 

Shirts, collars, cuffs and laundry. . 

Textiles 

III. Metals, Machinery and Ship- 
building 

Iron and steel 

Metals other than iron and steel... 

Engineers and firemen 

Shipbuilding 

IT. Transportation 

Railroads 

htreet railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, trackmen, etc. . 

V. Printing, Binding, Etc. 

VI. Tobacco 

TU. Food and Liquor* 

Food preparation 

Malt liquors and mineral waters. . 

Till. Theater and Music 

IX. Wood Working and Furniture 

X. Restaurants and Retail Trade. 

XI. Public Employment 

XII. Miscellaneous 

Glass 

Barbering 

Other distinct trades 

Mixed employment , 

GRAND TOTAL 



8ex 



; m 

F 
M 
M 
M 
M 
F 
M 

; m 

F 

; m 

F 
\ M 
F 
M 
M 

; m 

F 
M 



1 



numbbb of mbmbeb8 of labob organizations 
Idle Bboausb of— 



No 
work. 



MM 
64 

92 

1,046 

84 

260 

SS7 

10 

17* 



75 
172 



65 

90 

972 

881 
63 



481 

42 



11 

800 

128 

199 

6 

60 

t 

592 

94 

498 

209 

1 

128 

91 



161 



25 



4,414 

846 

4,760 



Bad 
weather. 



182 



1 

125 

6 



182 
182 



Strike 

or 
lookout 



102 



68 
58 



27 

2 



25 



248 

243 



20 



84 



17 



606 
506 



Sick- 



118 
6 



92 

92 



86 

82 



4 
21 

1 
19 

1 
16 

6 
10 



10 



894 

8 

402 



Superan- 
nuation. 



8 
16 



48 
"43 



Other 
causes. 



Ill 



111 



117 

181 



ISO 
110 



40 

88 

7 



221 

188 



12 
7 
2 



16 

*ii 



526 

138 

664 
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(c) The Entire State. 

[September 29, 1900.] 






Total 

number 

-reported. 


Cause 

not 

reported. 


Number of Mbmbbbs of Labor Organizations Idle Because of— 


Total 
number 
reported. 


Cause 

not 

reported. 


No. 
work. 


Bad 
weather. 


Strike 

or 
lockout 


Sickness. 


Superan- 
nuation. 


Other 

•anses. 


1,752 

70 


20 


8,392 

265 

92 

7,344 

691 

6.089 

1,056 

5,416 

886 

237 

75 

182 


156 


2,019 


270 

6 


28 
6 


857 

240 


11,722 

517 

93 

8,529 

2.583 

6,692 

1,276 

5,864 

1,105 

356 

76 

200 

1 

20 : 

5 
71 

90 

1,914 

1,473 
126 
142 
173 
2,461 
325 


50 


93 




1 
138 
17 






1,460 
129 


20 


179 

1,840 

87 


229 
35 

284 
86 

261 

86 

9 


22 


617 


50 


881 

47S 
17 


8 


165 


117 

184 


8 










37 


150 




807 






i'ss 

110 




J 10 












76 












175 








3 


15 






1 








1 
2 




8 




189 

5 
65 
90 

1,596 

1,218 

118 

127 

133 

2,066 

72 






10 


















71 


8 

12 
4 






1 




5 


8 


90 










1,169 

1,071 
70 


7 

7 


78 
78 


144 

121 


46 

14 

1 

5 

26 

8 
8 


43 

35 
7 

1 


12 

4 


28 


8 






9 

14 

183 

1C4 


8 










828 






27 

2 


227 

139 




267 
















36 




58 

360 

1,576 

1,509 

27 

288 

138 

989 

403 

586 

454 

22 

886 

429 




25 








83 

360 

1,693 

1,850 

41 

1,058 

1,081 

1,352 

705 

647 

477 

28 

607 

446 

1 

142 




300 














220 








29 
201 

6 

108 

41 

46 

20 

26 

3 

1 

sa 

17 

1 

92 




88 

18 

8 

2 




235 






10 


103 

66 

83 

28 

19 

9 




14 








87 






594 

869 
243 
243 




5 








872 


8 

3 


43 

17 
26 




348 






524 






229 


40 




20 


40 


1 










165 


6 




157 


24 


2 


6 


108 






I 














1 




38 








12 














193 




164 




17 


10 




5 


196 














87 




69 

12 
58 




17 






3 


89 
20 
62 




20 






8 
2 






61 










o 
















25 




25 












25 


















6,015 

49S 


86 


22,400 

1,24$ 
23.648 


166 


8,211 

869 
4,080 


1,846 

135 

1,481 


83 
501 


142 
1,468 


28,917 
2.422 

81,339 


116 


6,507 


86 


166 


116 
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TABLE III.— EMPLOYMENT AND UNEMPLOYMENT : 

[Third Quarter, 



INDUSTRIES. 


Sex. 


NUMBEB OF MBMBBBS OF LABOR ORGANIZATIONS 


1-8 

days. 


10-19 
days. 


20-29 
days. 


80-39 
days. 


40-49 
days. 


60-59 
days. 


60-69 
days. 


I. Building, Stone Working, Etc 

Stone working. 


M 
M 
M 
M 

CM 

}f 

\F 
M 
M 

{* 

M 
M 

M 
M 
M 

CM 
>F 

M 
M 
M 

M 
M 

if 

M 

CM 

{ S 

M 
M 
M 
M 


66 


1,719 


1,866 


4,026 


9,400 


7,877 


18,242 

2,058 


Building and paying trades 


66 

""68 

if 
20 


1,719 

*"i8o 

75 

155 

75 


1,343 

22 

1,267 

50 

1,180 

50 


8,903 

128 

4,162 

855 

8,780 

850 


9,148 

252 

2,796 

508 

2,781 

508 


4,970 

2,407 

981 

66 

841 

90 


9,595 


Building and streeOabor . 


6,594 
1,629 


II. Clothing and Textiles...... 


Garments..... 


95 
536 




95 
848 


Boots, shoes, gloves, eto 








252 

120 

6 

806 

1/5 

61 

7 

63 

1,711 






100 


Shirts, collars, cuffs and laundry 


88 

u 
8 


26 


87 


15 

176 

28 

5 

10 

132 

621 


1*40 
86 

486 

288 

21 

12 

115 

786 


150 


III. Metals, Machinery and Ship- 
building 


64 

1 
50 


2 


1,841 

690 


Iron and steel. 


Metals other than iron and steel 

Engineers and firemen 


509 
404 


Shipbuilding 


8 


3 


2 
26 


238 


IT. Transportation 


8,060 


Railroads 










""""{ 


2 


""""ii 


Street rail ways 














*" 2J00 


Coach drivers, eto 






25 


55 


25 




Seamen, pilots, etc 










Freight Handlers, truckmen, eto 

V. Pointing, winding, Ktc 








1,656 

178 

7 

169 

80 

188 

175 

8 

196 

4 

2 

58 


495 

204 

If 

48 


733 

4,877 

8 

726 

B96 

68 

56 

7 

167 


885 


1 
f 


18 

6 


6 

7 
20 


768 


VI. Tobacco 


It 
166 


VII. Food Mnd Liquors..... ...... .......... 


""ii 

18 
""86 


*"*260 

230 

20 

156 

14 


™"i 

1 

"""288 

U 

175 

20 


"**"*16 

16 


294 
42 


Food preparation ..................... 


88 


Malt liquors and mineral waters 

Till. Theater and Music 


4 


80 


100 


IX. Wood Working and Furniture 

X. Restaurants and Retail Trade 


1 
109 


161 

88 


1,486 
880 




2 
















284 








68 

53 








516 


Glass 












460 


Barbering 














Other distinct trades .......... ....... 














55 


















GRAND TOTAL 


CM 


176 

14 

190 


8,874 

96 
8,469 


8,166 

81 

3,247 


10,960 

946 

11,906 


18.295 

6*0 

13,815 


15,561 

864 

15,925 


28,897 

401 




28,798 
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<«) NEW YORK CITY. 

1900.] 



Who Wobod- 


Total 

number 

employed. 


Average 

days 
worked 
by eaeb. 


IDLENESS ON LAST DAT OF 
QUARTER. 


Idleness During Entire 
Quarter. 


70-70 
days. 


80-89 
days. 


90 days 
or oyer. 


Members 
report- 


Number 
idle. 


Per cent 
idle. 


Members 

report' 

tag. 


Number 
idle. 


Per cent 
idle. 


12,868 

1,147 


186 

186 





64,707 

8,336 

41,404 

9.967 

14,276 

1,917 

12,039 

1,866 

1,100 

887 

750 

62 

14,818 

6,008 

1,938 

4,992 

1,375 

10,122 

6 

2,812 

6 

2,700 

948 

340 

3,822 

12.268 

* 488 

4.201 

2,810 

4.542 

2,517 

2,025 

4,452 

442 

6,808 

1,164 

218 

6,045 

066 

5H1 

143 

292 


57 

70 
65 
63 
60 

44 
48 
44 
66 
48 
50 
40 

74 

72 
69 
82 
67 
67 
90 
86 
90 
65 
80 
92 
46 
68 
72 
60 
70 
78 
70 
77 
60 
72 
71 
66 
76 
86 
60 
63 
85 
72 


58,706 

3,769 

43,162 

11,774 

16.562 

2.286 

14,837 

2,284 

1,103 

297 

825 

52 

14,514 

6,071 

2,002 

5,036 

1.405 

10,072 

6 

2,835 

6 

2,700 

890 

400 

8,247 

18,470 

615 

6,018 

5.788 

4,856 

2,740 

2.116 

4.472 

465 

5,808 

1,166 

218 

6,070 

069 

533 

its 

293 


10,000 

. 447 

7,099 

2,454 

6,811 

80S 

5,847 

798 

246 

25 

193 

6 

745 

402 

56 

114 

173 

1,688 


17. 

11.9 
16 4 
20.8 

88.1 
86.1 
40.8 
86.7 

,22.8 
8.4 
23.4 
9.6 

5.1 

66 

2.8 

2.3 

12.8 

16.8 


60,460 

3,769 

48,907 

11,774 

16.877 

2,286 

14,*47 

2,284 

1,109 

402 

825 

52 

14.470 

6,071 

1,967 

5,086 

1.405 

10,227 

6 

2,835 

6 

2,700 

970 

400 

8,322 

18,470 

516 

5.018 

8,788 

4,856 

2,740 

2,116 

7,542 

468 

5,808 

1,166 

218 

6,070 

060 

533 

14.3 

293 


4,742 

433 

2,502 

1,807 

2,401 

269 

2,308 

269 

3 

15 

75 


8. 
11.5 


10,652 
569 


9 


6.7 




15.8 


•8,218 






142 


ill 


46 




11.8 


2,746 




15.9 


£11 


46 




12. 


257 




.8 


35 






8.7 


175 






9.1 










0,050 

4,826 


461 


1,076 


164 

63 
29 
42 
30 
105 


1.1 

1. 


1,292 






1.5 


2,200 
741 


461 


1.898 

78 

2,879 

6 

1,899 

6 


.8 
2.1 


1,077 


624 


1. 


771 


624 


58 


2. 


23 


.8 










22 

60 




203 




640 

840 


47 

60 

1.173 

1,615 

27 

071 

1,078 

480 

367 

128 

248 

22 

442 

888 

141 

8 
2 


5.3 

15. 

45.4 

12. 

6.2 
19.4 

S8.5 
0.0 

13. 
5.8 
6.5 
4.7 
7.6 

20. 


2.3 






15. 


103 






6,118 

4S9 




114 


1,210 

27 

812 

978 

268 

177 

91 

20 

21 

25 


0. 




6.2 


8.088 






16.2 


2,140 






26.8 


8,865 

1,565 
1.810 


12 

12 


607 

421 

176 

6 


5.5 
6.5 
4.8 


8,517 

400 


12 


.8 

4.5 


8,088 






.4 


562 


50 






218 








1,675 
255 


587 
148 


8,509 


28 
.8 
.4 


25 
8 

2 


.4 
.8 


18 




.4 




143 






237 




1 


.3 


1 


.3 










: 48,275 

8,408 

{ 51,678 


1.075 

46 

2,021 


8,680 

6 


182.859 

6,876 
188,736 


68 

62 
63 


141,776 

7.f71 

149,047 


22,082 

1,980 
24,862 


16. 
26.5 
16.7 


146 026 

7.S71 

153,297 


0,775 

1,295 
11,070 


6.7 

17.8 
7.2 
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TABLE III.— EMPLOYMENT AND UNEMPLOYMENT: 

[Third Quarter, 



INDUSTRIES. 



I. B a tiding, Stone Working, Etc 

Stone working 

Brick and cement working 

Building and paving trades 

Building and street labor 

II. Clothing and Textiles 

Garments r 

Hats, caps and fore 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry 

Textiles 

III. Metals, Machinery and Ship- 

building — : 

Iron and steel 

Metals other than iron and steel 

Engineers and firemen • 

Shipbuilding ■ 

IV. Transportation 

Railroads 

Street railways 

Coach drivers, etc ■ 

Seamen, pilots, etc 

Freight handlers, truckmen, etc 

T. Printing, Binding, Etc 

VI. Tobacco 

VII. Food and Liquors 

Food preparation 

Malt liquors aad mineral waters 

VHI. Theater and Music 

IX. Wood Working and Furniture 

X. Restaurants and Retail Trade 

XI. Public Employment 

XII. Miscellaneous 

Glass ... 

Barbering 

Other distinct trades 

Mixed employment 

GRAND TOTAL 



Sex. 



M 
M 
M 
M 
M 
M 
M 
M 
M 
M 
M 

i* 
i? 

M 
M 
M 

!* 

M 

[? 

If 1 
;m 
>f 

M 

M 

?M 

iP 
M 



5 



KUMBBB OF MEMBEB8 OF LABOB ORGANIZATIONS 



1-9 

day*. 



42 



121 

"iii 



177 



177 



10-19 
days. 



149 

5 

86 

107 

1 

1 



188 

138 



82 

18 

14 

106 



42 



288 

"*226 
""\2 



722 



728 



20-29 
days. 



496 

11 
75 
399 
U 
10 
60 
2 



8 
60 

166 

155 
9 

1 



11 



18 
5 

13 

180 

1 

8 

12 



921 

64 

975 



30-39 
days. 



978 



144 
702 
127 
216 

6S 

101 

IS 



2 
60 

286 

234 
1 

1 



816 

2 



100 
214 
24 

6 

7 



16 



16 
168 



18 



1,989 

69 

2,058 



49-49 
days. 



661 

85 



565 
1 

648 
46 

243 
St 
40 



250 

1 



10 
IS 

,418 

410 

6 

2 



195 

17 



25 

100 

53 

187 

t 

8 

1 

808 

802 

1 

115 



129 

4 



15 



2,518 

49 

2,562 



50-59 
days. 



1,818 
46 

40 
1,47 

264 
797 

S6S 
164 
160 
102 
76 



128 
8 



468 



170 

137 

17 

I 

15 

506 
98 



400 
8 
9 
S 

84 



248 

238 

5 

107 



145 
2 
t 



172 



1 
135 



4,008 

S68 

4,361 



60-69 
days. 



8,074 
119 

220 

2,543 

192 

745 

S96 
227 
114 



106 
1 

167 
105 
153 
76 

1,409 

1,368 



406 

377 



29 

60 

9 

175 



17 

2 
15 

58 



284 
22 



110 
t 



110 
* 



6,860 

906 

6,666 
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(6) THE STATE OUTSIDE OF NEW YORK CITY. 

1*00.] 



Who WObked— 


Total 
number 
employed. 


Average 

days 
worked 

each. 


Idleness on Last Day 
of quabteb. 


Idleness Dubing Entibe 
Quabtbb. 


70-79 
days. 


80-89 
days. 


90 days 
or over. 


Members 
report- 
ing. 


Number 
idle. 


Percent 
Idle. 


Members 
report- 
ing. 


Number 
idle. 


Per cent 
idle. 


18,898 

987 


58 


9 


20,124 

1,253 

746 

16,546 

1,579 
5.845 

2,908 

1,584 

1,705 

388 

76 

1,538 
167 
337 
224 

1,498 
749 

16,081 

13,859 

515 

2,006 

151 

17,888 

9,648 

793 

361 

1,600 

4,986 

2,661 

281 

8,295 

116 

8.882 

2,012 

1,870 

1,188 

8 

2,468 

8,812 

178 

1,008 

2 

8,527 

14 

347 

1,197 

746 

14 

1,237 


67 

69 
55 
67 
66 
65 
69 
63 
72 
59 
60 
66 
64 
70 
71 
66 
67 

78 

71 
72 
82 
74 
82 
83 
92 
86 
75 
81 
78 
65 
74 
76 
60 
44 
77 
48 
72 
71 
81 
76 
91 
92 
68 
66 
12 
76 
69 
66 
75 


20.649 

1,280 

776 

16,857 

1,736 
5,808 

8,196 

1,489 

1,986 
388 
92 

1.530 
166 
363 
224 

1.533 
779 

16.449 

13,693 

565 

2,025 

166 

18,769 

10,075 

793 

361 

1,600 

5,940 

2,870 

288 

8,854 

117 

4,884 

2,021 

2,363 

1,458 

12 

2,577 

8,842 

178 

975 

2 

8,788 

14 

414 

1,207 

850 

14 

1,262 


1,772 

70 

93 

1,480 

129 

889 

478 

17 

807 

110 

76 

175 

1 

8 


8.6 

5.5 

12- 

8.8 

7.4 

7.8 

14 8 

1.1 

16.9 

28.4 

81.6 

11.4 

.6 

2 2 


20,471 

1,280 

776 

16,697 

1,718 
5,286 

8,188 

1,489 

1,986 
388 
92 

1,538 
167 
338 
224 

1533 
779 

16,401 

13,645 

565 

2,025 

166 

18,680 

9,986 

793 

361 

1,600 

5,940 

2,678 

228 

8,854 

117 

4,884 

2,021 

2,363 

1,458 

12 

2,577 

8,408 

166 

975 

8,678 

14 

414 

1,207 

790 

14 

1,282 


172 

2 

30 
110 
30 
82 
190 
5 
148 


.8 
.2 


231 






3.9 


10,688 
987 


58 


9 


.7 
1.8 


8,008 


25 




1.6 


2,101 
821 




6. 


25 




.3 


1,894 




7.8 


94 














17 


18.6 


1,069 








27 










167 






1 


.3 


119 








857 






79 

90 

1,181 

1,075 
70 
36 


5.2 
11 6 

7.2 

7.9 
12.4 
1.8 


76 

80 

889 

323 

5C 
16 


5. 


561 






8.9 


8,215 

6,392 
441 

1,266 
116 


4,510 

4,465 
2 
23 
20 
1,146 
1,055 
20 


770 

60 

1 
709 


2.4 

2.4 
8.9 

.8 


6,694 

3,942 

10 


8,108 

4,152 

763 

310 

1,000 

1,883 


828 
267 


4.4 

2.7 


186 

138 


1. 

1.4 


15 


36 

800 

220 

285 

14 

87 

8 
872 
348 
524 
269 

1 
171 
118 

1 

1 


10. 

18.8 

3.7 

8.2 

6.9 

2.6 

2.6 

19.9 

17.2 

22.2 

18.5 

8.8 

6.6 

2.9 

.6 

.1 














2,727 
2,314 

210 


71 
87 


48 
11 

1 
59 

2 
502 

9 
493 
20 

51 

86 


.8 
.4 
4 


8,069 






i .8 


114 






1 7 


3,104 

1,445 

1,659 

818 

6 


8 

1 

7 

15 


141 

1 

24 

1 


11.5 

.5 
20.9 
1.4 


1,844 




2. 


2,854 

171 


10 


907 


2.5 


87 




921 
* 


1 


\ 








2,818 

10 


7 


198 


5.2 


142 


8.9 








87 
20 
61 


21. 
1.7 
7.2 


67 
3 

47 


16.2 


1,176 






.3 


437 


7 




5.6 


1,200 




1 


25 


2. 


25 


2 








46,718 

2,612 


5,816 


8 


80,174 

8,461 

83,625 


72 
69 
72 


84,858 

8,762 
88,110 


6,106 

492 

6,598 


7.2 
18.1 
7.5 


88,840 

2,726 
87,066 


1,701 

198 
1,894 


2.0 

6 2 


49,325 


5,816 


2.2 
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TABLE III.-EMPLOYMENT AND UNEMPLOYMENT : 

[Third Quarter, 



INDUSTRIES. 



I. Building, Stone Working, Bte. 

Stone working. , 



Brick and cement making 
Building and paving trades.. 



Building and street labor 
II. Clothing and Textiles 



Garments. 



Sex. 



Hats, Gaps and fors 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry. 
Textiles 

III. Metals, Machinery and Shlp- 
buildln* 



Iron and steel 

Metals other than iron and steel. 

Engineers and firemen 

Shipbuilding 

IT. Transportation 



Railroads 

Street railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, etc. 



V. Printing, Binding, Etc. 



VI. Tobacco 

Til. Food and Liquors 

Food preparation 

Malt liquors and mineral waters. .. 

Till. Theater and Music 

XI. Wood Working and Furniture., 

X. Restaurants and Retail Trade.. 

XI. Public Employment 

XII. Miscellaneous 

Glass 

Barbering , 

Other distinct trades , 

Mixed employment 



GRAND TOTAL. 



M 
M 
M 
M 

M 
M 
F 
M 

F 
M 

F 
M 

F 
M 

|F 
fM 

IF 

M 
M 

M 
M 
M 

fM 

F 
CM 

F 

M 

M 

M 

M 

f* 

CM 

l *H 
M 
M 

CM 
F 
M 

CM 

|F 

M 

[F 

M 

[ k 

im" 

? 



NUMBlB OF MKMBBB8 OF LABOB ORGANIZATIONS 



1-9 

days. 



68 



68 



19 



ia 

13 



121 



121 



353 

14 

367 



10-10 
days. 



1,868 

5 

38 

1,826 

181 

76 
156 

75 



25 



192 

136 
50 



27 

6 
2 



282 

248 

34 

262 

14 

42 

2 



238 

"226 
"l"2 



3,096 

95 

3,191 



20-29 
days. 



1,861 

11 

75 

1,742 

33 

1,277 

100 

1,182 

60 



87 



8 
60 

167 

155 
9 
1 
2 

41 



36 



22 

8 
21 



19 
6 

13 
418 

25 
178 

32 



4,087 

1S5 
4,222 



30-89 
days. 



4,999 



144 

4,605 

250 

4,868 

918 

8,881 

868 



365 



120 
5 
2 

60 

642 

409 



63 
2,027 



55 

100 

1.870 

197 

IS 
166 

80 
199 
175 

24 

868 

4 

16 

54 



18 



12,949 

1,015 

18,964 



40-49 
days. 



10,061 



9,713 

253 

3,889 

664 
3,024 

540 
40 



250 

1 

15 



10 
IS 

598 

488 

11 

12 

182 

716 



18 



50 

100 

548 

841 

14 

46 

1 

819 

318 

1 

146 



180 
113 



15 



15,808 

669 

16,377 



60-59 
days. 



9,196 

46 

40 

6,442 

2,667 

1,778 

418 

1,005 

180 

162 





206 


m 


1 


143 


317 


86 


105 


468 


153 




76 



606 

425 
38 
18 

130 
1,241 



100 



400 

741 

4,886 

6 

760 

996 

306 

294 

12 

274 



806 
40 

2 



172 



1 
135 



36 



19,564 

m 

20,286 



days. 



21,816 

2,172 

220 

12,138 

6,786 

2,874 

890 

763 

909 

935 



8250 

2,058 

547 

407 

238 

8,466 



392 



2,700 



364 
828 

91 

340 

994 

59 

40 

19 

158 



1,770 
852 



284 



625 

460 



165 

9 



84,757 

707 
35,464 



Digitized by VjOOQIC 



83] 



Returns from Labor Organizations 



349 



(c) THE ENTIRE STATE. 

1000.] 



Who "Worked— 



70-79 
days. 



25,861 

2,134 

231 

21,340 

1,556 

6,221 

2,312 

3,567 

1,605 

351 



1,104 
27 
342 
119 
857 
661 

17,274 

11,218 

1,733 

3,466 

857 

7,771 



4,713 



10 
218 



2,830 

8,427 

649 

6,157 

2,254 

6,469 

3,000 

3,469 

3,835 

406 

6,827 

2,916 

384 

1,762 



8,068 

10 
18 

1,176 

674 

10 

1,200 



94,988 

6,015 

101,003 



80-89 
days. 



194 

136 



4,971 

4,465 

2 

484 

20 

1,770 



1,679 



60 
"587 
"l6*6 



143 
7 



7,791 

46 

7,837 



90 days 
or over. 



2,746 

60 

1 

2,607 

78 

10,487 

6 

5,551 

6 

763 

950 

1,340 

1,883 

161 



788 

422 
316 
80 

1 



907 



4,520 

B 

88 



19,640 

9 

19,649 



Total 

number 

employed. 



74,881 

4,589 

746 

57,950 

11.546 

19,621 

4,8*5 

13,623 

8,568 

1,488 

76 

1,925 

157 

1,087 

276 

1,498 

749 

30,344 

19,367 

2,453 

6,998 

1.526 

27,510 

6 

12,460 

6 

3,493 

1,809 

1,940 

8,308 

14,924 

719 

7,496 

2,925 

8,424 

4,529 

3,895 

5,585 

450 

8,276 

4,476 

S86 

7,058 

4,493 

14 

878 

1,340 

1,< 

14 
1,237 



218,083 

9.3*7 
922,360 



Average 

days 
worked 
by each. 



60 

70 
55 



64 

69 
50 
57 
64 
60 
63 
54 
56 
66 
66 
67 

74 

71 
69 
82 
68 
76 
90 
84 
90 
71 
82 
78 
66 
69 
70 
71 
71 
67 
59 
51 
65 
72 
71 
77 
76 
86 
9t 
68 
66 
43 
77 
70 
66 
75 



67 
65 
67 



Idleness on Last Day of 
Quarter. 



Members 
report- 
ing. 



79,864 

5,049 

776 

60,019 

13.510 

21,866 

6,482 

15,826 

4,170 

1,491 

92 

1,827 

166 

1,188 

276 

1,1 

779 

80,968 

19,764 

2,567 

7,061 

1,571 

28,841 

6 

12,910 

6 

8,493 

1,251 

2,000 

9,187 

16,849 

753 

8,367 

8,905 

9,240 

4,761 

4,479 

5,926 

476 

8,475 

5,008 

386 

7,045 

2 

4,702 

14 

947 

1,350 

1,143 

14 

1,262 



226,184 

11,023 
237,157 



Dumber 
idle. 



11,772 

517 

93 

8,579 

2.583 

6,700 

1,276 

5,864 

1,106 

356 

75 

200 

1 

201 

5 

7ft 

90 

1,926 

1,477 

126 

150 

173 

2,461 



83 

360 

1,< 

1,850 

41 

1,058 

1,081 

1,852 

705 

64' 

517 

28 

618 

461 

1 

142 



196 



29,088 

2,422 

31,460 



Per cent 
idle. 



14.8 

10.2 

12. 

14.3 

19 1 

80.6 

23.3 

87.1 

26.5 

23.9 

816 

11. 

.6 

16.9 

1.8 

5.2 

11.6 

6.2 

7.5 
4.9 
2.1 
11. 

8.5 



2.5 



6.6 

1.8 

18.4 

11.8 

5.4 

12.7 

27.7 

14.6 

11.8 

14 4 

8.7 

4.8 

7.2 

9.0 

.8 

2. 



4.2 



9.4 
1.5 
5.4 



12.9 

22. 
13.3 



Idleness During Entire 
Quarter. 



Members 

report- 

ing. 



79,921 

5,049 

776 

60,604 

13,492 

2,163 

6,474 

16,036 

4,170 

1,491 

92 

1,940 

157 

1,163 

276 

1,533 

779 

80,880 

19,716 

2,532 

7,061 

1,571 

28,907 

6 

12,821 

6 

3,498 

1,331 

2,000 

9,262 

16,157 

748 

8,367 

3,905 

9,240 

4,761 

4,479 

8,995 

475 

8,475 

4,574 

378 

7,045 

2 

4,642 

14 

947 

1,350 

V 

14 
1,262 



229,866 

10,997 

240,363 



Number 
idle. 



4,914 

435 

30 

2,612 

1,837 

2,488 

459 

2,313 

412 

3 

17 

15 



76 



563 



291 



60 

48 

1,221 

28 
871 
980 
770 
186 
584 
40 
21 
76 
86 



26 



145 



11,476 

1,488 
12,964 



Per cent 
idle. 



6.1 
8.6 
3.9 
4 3 

13.2 

11.2 
8.4 

14.4 

9.9 

.2 

18.5 
.8 



6.5 



5. 
3.9 

1.8 

2. 
3.1 
.8 
1.9 
1. 



1.3 



1.7 
3. 

.5 

7.6 

8.8 

10.4 

25.1 

8-3 

3.9 

13. 

.4 

4.4 

.9 

1.9 



.4 

"Hi 



7.3 

.2 

4.4 



2. 



5. 

13.6 
5.4 
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TABLE IV.-QUARTERLY EARNINGS : 

[Third Quarter, 



INDUSTRIES. 



I. Building;, Stone Working Etc. 
Stone working 

Building and paving trades 

Building and street labor 

II. Clothing; and Textiles 



Garment* 

Hats, cape and furs 

Boots, shoes, gloves, etc 

Shirts, collars, cuffs and laundry.. 



III. 



and Ship- 



Metale, Machinery 

building; 

Iron and steel 

Metals other than iron and steel. 

Engineers and firemen 

Shipbuilding 



IV. Transportation . 



Railroads 

Street railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, eto. 



V. Printing, Binding, Etc. 



VT. Tobacco 

VII. Food and Liquors 

Food preparation - 

Malt liquors and mineral waters. .. 

VIII. Theater and Music 

EX. Wood Working and Furniture. 

X. Restaurants and Retail Trade . 

XI. Public Employment 

XII. Miscellaneous 

Glass. 



Bartering 

Other distinct trades . 



GRAND TOTAL. 



Sex. 



M 
M 

M 

M 
M 

I* 

fM 

M 

M 
M 

[5? 

M 
M 

;m 

»F 
M 

;m 

M 
M 
M 
M 

•M 

F 



KUMBBB OF MlEMBBKS OF 



$1 

to 
$24. 



44 

"ii 



88 
87 
25 
76 



87 
67 



295 

104 



$25 
to 
$49. 



1,587 

* 1,537 



1,224 

868 

1,169 

858 



55 

5 

51 

1 
50 



25 



25 



18 

6 

5 

10 

288 

225 

8 

818 

It 



21 



8,486 

890 



$50 
to 
$74. 



$75 



285 



244 
41 

478 
788 
383 
70S 



12 

9 



80 



45 

66 
290 
148 

98 



100 

7 



1,427 

1,014 



1,885 



1,735 

100 

6,660 

191 

6,376 
191 



252 



85 
HI 
985 
55* 
160 
160 



162 

7 
152 
150 

US 



10,266 

974 



$100 

to 

$124. 



2,814 

86 
794 

S8 
746 

88 
14 



34 



278 

150 
80 
17 
26 
4,889 
6 
33 
6 
2,700 



1,606 
258 
979 
554 
489 
155 
151 
4 
218 



127 

85 
10 



68 

53 



9,170 

8*S 
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(a) NEW YORK CITY. 

1900.] 



Labor Organizations Who Earned— 


Total 
number 
reported. 


Average 


$125 

to 

$149.. 


$150 

to 

$174. 


$175 

to 

$199. 


$200 

to 

$224. 


$225 

to 

$249. 


$250 

to 

$274. 


$275 

to 

$299. 


$300 

or 

over. 


earnings 

of 

each. 


10,186 


10,248 

271 
1,973 
8,004 

841 


4,819 

802 

3,882 

135 

1,485 


4,561 

140 

3,873 

548 

156 


6,868 

866 

5,228 

274 

409 


2,709 

133 
2,576 


6,555 

643 

5,912 


8,747 

981 
2,766 


54,707 

3,336 

41,404 

9.967 

14,276 

1,917 

12,039 

1,865 

1,100 

387 

750 

5$ 

14.818 

6,008 

1,938 

4,992 

1,376 

10,122 

6 

2,812 

6 

2,700 

948 

340 

3,322 

12,268 

488 

4,201 

$£10 

4.542 

2,517 

2,025 

4,452 

44$ 

5,808 

1,164 

$18 

6,045 

966 

# 531 

143 

292 


$195 00 

260 01 


9,406 
779 


196 39 
167 49 


1,188 


888 


77 


49 


114 81 

68 $7 


254 


588 


1,290 


66 


172 


880 


60 


30 


109 76 
58 86 


796 
100 


34 
35 
184 


68 


12 


170 


3 




3 


150 24 
97 19 


33 


77 


77 


67 




17 


.16 


143 46 
60 87 


692 

96 
267 
262 

67 
989 


1,017 

583 
145 
110 
249 
1,805 


2,626 

1,302 

687 

599 

38 

1,291 


2,280 

1,567 
251 
208 
254 
67 


8,452 

1,574 
203 

1,424 
251 
107 


2,658 

648 

69 

1,462 

474 

426 


547 

53 

"""iii 

"*275 


680 

15 
121 
416 

78 

718 


218 48 

209 65 
188 76 
237 86 
228 05 
159 95 
1$0 00 


170 


564 


800 


67 


99 


426 


275 


378 


219 25 

1$0 00 


















107 25 


203 


465 


175 












146 59 












340 


368 00 


616 


776 

769 

t 

684 

666 
618 

358 
255 

187 


316 

1,489 

9 

860 

tQ5 

1,165 

535 

630 




8 

1,806 

1 

68 






135 12 


287 

7 
1,202 

840 


4,458 

1$ 
68 


1,588 

4 


222 

1 


, 1,802 


285 09 

107 SO 
128 19 








1$1 50 


275 

263 
12 


894 

154 
240 
160 


1,044 

188 
856 
288 


64 

54 


8 

3 


261 

261 


188 88 

167 74 
203 82 


49 


200 




2,708 

400 
97 
20 


870 09 






474 80 


870 

88 


888 
416 

6 
860 
845 

250 


2,604 
286 

12 

12 


845 

80 


956 
89 


174 
15 


75 


197 08 
155 80 

98 $6 


180 


815 

210 


850 

6 

6 


1,594 

28 






199 00 


198 






172 94 

182 70 


143 








180 00 


55 
















176 23 
















16,598 

847 


18,168 

578 


18,227 

$84 


13,784 

1$ 


14,888 

1 


10,819 

4 


7,754 


10,027 

400 


182,859 

6,876 


$192 86 

ItS 58 
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TABLE IV.— QUARTERLY EARNINGS : 

[Third Quarter, 



INDUSTRIES. 



I. Building, Stone Working, Etc. 

StoDe work in g 

Brick aDd cement making 

Building and paving trades 

Building and street labor 

II. Clotfcln m and Textiles 

Garments 

Hats, cape and fare 

Boots, shoes, gloves, etc 

Shirts, collars, cnffs and laundry 

Textiles 

III. Metals, Machinery and Snip 

building 

Iron and Hteel 

M etaln other than iron and steel 

Engineers and firemen 

Shipbuilding 

IV. Transportation 

Railroads. . 

Street railways ---• 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, eto 

V. Printing, Binding, Eto 

VI. Tobacco 

Til. Food and Liquors 

Food preparation 

Malt liquors and mineral waters 

Till. Theater and Music 

IX. "Wood Working and Furniture 

X. Restaurants and Retail Trade 

XI. Public Employment 

XII. Miscellaneous 

Glass 

Barbering 

Other distinot trades 

Mixed employment 

GRAND TOTAL 



Sex. 



M 
M 
M 
M 
M 
CM 
{F 
CM 
{F 
CM 
{F 
CM 

l* 
CM 

\V 
CM 
>F 

M 
M 
M 
M 
M 
M 
M 
M 
M 
M 
M 
CM 

& 

{ l 

M 
M 

CM 

\¥ 

M 

CM 

\9 



$1 
to 

$24. 



24 



14 



44 
t 



222 

8 



NUMBSB OF MBMBBBB 



to 
$49. 



120 

3 
65 
44 

8 
268 

445 
147 



113 

8 



8 
186 

102 

101 

1 



111 



11 

100 



26 

157 
7 



87 

18 

19 

125 



42 
815 

8 



180 

2 
127 



1,288 

610 



$50 
to 

$74. 



519 
2 
139 
255 
123 
898 
1,060 
131 
716 



75 

4 

144 



26 
258 



884 

321 
12 
1 



416 

6 



25 
100 
285 
84 
88 

7 
16 
21 

5 

16 
76 

1 

101 

87 

61 



115 

5 
82 
20 
13 

5 



2,108 

1,156 



♦75 
to 
$99. 



$100 

to 

.$124. 



905 



226 
555 
124 
951 
455 
206 
S91 
20 



250 
2 



68 
475 

4 

588 

491 
10 
22 
10 

517 
8 



400 
109 
840 
9 
121 
1 
575 
575 



241 

1 
865 
118 

47 



818 

8 
84 

6 
162 

8 
66 



4,979 

616 



2,841 

102 
123 
1,232 
884 
752 
792 
333 
196 
67 



111 

1 

35 
126 
206 
470 

2,268 

2,162 
30 
71 



2,268 

364 

12 



1,892 

144 

1 

878 

29 

185 

110 

25 

118 



489 
575 



1.662 

2 



348 

170 

2 

1.144 



11,070 

890 
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(*)THE STATE OUTSIDE OF NEW YORK CITY. 



1900.] 



of Labor Organizations Who Earned— 


Total 
number 
reported. 


Average 
earnings 
of each. 


$125 

to 

$149. 


$150 

to 

$174. 


$175 

to 

$199. 


$200 

to 

$224. 


$225 

to 

$249. 


$250 

to 

$274. 


$275 

to 

$299. 


$300 

or 

over. 


2,682 

159 


4,603 

35 
33 
4,371 
164 
1,113 
116 
149 
100 
40 


4,878 

:89 


1,619 

253 


1,789 

315 


664 

195 


17 


55 


20,161 

1,253 

746 

16,583 

1,579 

5,845 

2,908 

1,584 

1,708 

388 

75 

1,538 

157 

337 

224 

1,498 

749 

16,031 

13,359 

515 

2,006 

151 

18,488 

9,848 

793 

361 

1,600 

5,886 

2,661 

218 

3,287 

109 

3.882 

2,012 

1,870 

1,188 

8 

2,468 

8,312 

178 

1,008 

2 

3,505 

14 

325 

1,197 

746 

14 

1,237 


$167 99 
204 76 


139 






93 02 


2,108 
276 


4,684 


1,366 


1,424 


469 


17 


55 


167 48 
116 19 


992 

51 


645 


105 


84 


84 


29 


78 


129 93 

79 67 


275 


161 


75 


56 


13 


29 


8 


128 47 

74 61 


100 


36 


10 


24 


21 




70 


184 16 
50 00 


81 


679 

1 

88 

15 

157 


300 












136 02 


1 












62 58 


162 


48 




4 








143 88 












97 64 


374 




20 










107 22 


50 












92 40 


789 

527 
78 


4,576 

3,999 

156 

396 

25 

2.709 

1,978 

176 


4.250 

3,566 

118 

530 

36 

2,705 

2,144 

302 

15 


1,180 

962 
20 

133 
65 

657 

520 


1,827 

886 

71 

370 


262 

105 

19 

138 


15 

5 


387 

171 


170 65 

165 20 
171 37 


119 
15 


10 


216 


205 91 
182 04 


8,907 

1,023 
301 


1,210 

1,165 


715 

666 
2 


1,497 
529 


1,775 

1,445 


185 21 
213 94 

159 04 


310 










125 50 


1,000 














111 19 


1,273 
149 

2 


555 

811 

9 

1,919 

8 

1,192 

386 

806 

260 


244 

604 

4 

213 


137 
234 


45 

481 

8 

45 


47 
194 


968 
45 


830 
42 


164 43 
177 98 

64 68 


580 

55 


*16 






12 


145 84 

128 74 


738 

670 
68 
5 


886 
199 
687 

117 
2 

854 

510 


190 

13 
177 
60 


84 
33 
51 
42 


6 
2 

4 


8 


1 
1 

41 


121 99 

73 42 

174 25 

123 76 


4 






129 63 


416 
676 


569 
920 

1 
113 

1 
262 


59 
83 


114 
62 


49 


2 




189 05 

139 84 

86 14 


35 


31 

1 
196 


365 


72 


375 


9 


8 


217 17 

162 60 


670 


34 


55 


15 







120 12 

70 98 


















52 08 


496 


190 


*137 












135 04 


157 












142 73 

70 98 


17 


7 




1 




2 






109 92 












11,580 

112 


18,547 

185 


15,284 

7 


4,542 


5,315 

8 


2,314 






81.281 

8,482 


$161 83 

79 94 
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TABLE IV.— QUARTERLY EARNINGS : 

[Third Quarter, 



INDUSTRIES. 



Bulletin*, Stone Worlclnsr, Etc. 

Stone working 

Brick and cement making: 

Building and paving trades 

Building and street labor 



II. Clothlnsr and Textiles. 



Garments. 



Hats, caps and ftors 

Boots, shoes, gloves, etc 

Shirts, collars, oufls and laundry.. . 

Textiles 

III. Metals, Machinery and Ship- 

building 

Iron and steel 

Metals other than iron and steel — 

Engineers and firemen 

Shipbuilding 

IV. Transportation 



Railroads 

Street railways 

Coach drivers, etc 

Seamen, pilots, etc 

Freight handlers, truckmen, etc . 



V. Printing, Binding, Etc . 



VI. Tobacco 

VII. Food and Liquors 

Food preparation 

Halt liquors and mineral waters .. 

VIII. Theater and Music 

IX* Wood Working and Furniture., 
X. Restaurants and Retail Trade . 



XI. Public Employment . 

XII. Miscellaneous 

Glass 



Bartering 

Other distinct trades . 
Mixed employment... 



GRAND TOTAL.. 



Sex. 



M 

M 
M 
M 
M 

,M 

'F 

;m 

(F 

\f 
\$ 
I? 
\¥ 

M 
M 
M 
M 
M 

[* 

M 
M 
M 

[M 
F 

CM 
F 
M 
M 
M 

CM 

IF 
M 

I? 
I* 

|M 

M 

CM 



CM 

{f 



Numbeb of Members of 



$1 
to 
124, 



68 



66 

68 



101 

67 

84 

180 

16 

7 



517 

107 



$25 
to 
$49. 



1,657 
8 

65 

1,581 

8 

1,492 

1,906 
1,316 
1,167 



113 

8 

55 

6 

8 

186 

168 

102 
51 



186 



86 
100 



89 

169 

12 

10 

270 

243 

27 

448 

It 

42 

886 

8 



150 

to 

$74. 



189 
9 

127 



4,719 

1,500 



804 

2 
139 
499 
164 
871 

1,788 
514 

1,419 



76 
4 

144 
95 
61 



846 

330 
12 
1 
3 

496 



105 
100 
285 

129 
89 

297 
164 

119 
103 
16 

176 
8 

126 
51 
116 



115 

6 
82 
20 
13 

6 



8,580 

9,170 



$75 
to 
$99. 



2,740 



226 
2,290 

224 
7,611 

646 

6,582 

681 

20 



502 

* 
32 

68 
475 

4 

610 

501 
75 
22 
12 

517 



8 



400 

109 
425 

190 
1,106 

668 
786 

785 



408 

8 
517 
268 

160 



818 

8 
84 

6 
162 

8 
66 



15,245 

1,490 



$100 

to 

$124. 



4,656 

102 

123 

3,460 

970 

1,646 

880 

1,079 

984 

81 



111 
1 
69 
196 
206 
470 

2,686 

2,312 
110 



6,607 

6 

397 

6 

2,712 



3,498 
402 
980 
927 
618 
290 
261 
29 
886 



566 
660 

76 



1,715 

9 

58 

348 

170 

9 

1,144 



20,240 

1,719 
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(c) THE ENTIRE STATE. 

1900.] 



Labor Organizations Who Earned— 


t 








Total 
number 
reported. 


Average 
earnings 
of each. 


$125 

to 

$149. 


$150 

to 

$174. 


$175 

to 

$199. 


$200 

to 

$224. 


$225 

to 

$249. 


$250 
to 

$274. 


$275 

to 

$299. 


$300 

or 

over. 


12,867 

159 
139 


14,851 

306 

33 

6,344 

8,168 

1,954 

116 

737 

100 

74 


0,192 

491 


6,180 

393 


8,107 

1,181 


8,873 

328 


6,572 

643 


8,802 

981 


$74,868 

4,589 

746 

57,987 

11.546 

19.621 

4,8X5 

13,623 

9,668 

1,488 

75 

1,925 

157 

1,087 

t76 

1,498 

749 

* 80,344 

19,367 

2,453 

6,998 

1,526 

28,610 

6 

12,660 

6 

3,493 

1,309 

1,940 

9,208 

14,924 

706 

7,488 

t,919 

8.424 

4,529 

3,895 

5,585 

450 

8,276 

4,476 

586 

7,058 

t 

4,471 

14 

856 

1,340 

1,038 

14 

1,237 


$186 89 

244 92 
93 02 


11,514 

1,055 

2,175 

61 


8,566 

135 

1,980 


5,239 
548 
260 


6,652 
274 
498 


3,045 


5,929 


2,821 
"""127 


188 12 
160 48 


917 


106 


118 56 

69 19 


529 


1,451 


141 


228 


893 


89 


38 


111 93 
63 50 


896 


104 


22 


194 


24 




73 


159 09 
60 00 


181 


714 

1 

272 

16 

157 


300 












128 84 


1 












6t 6S 


195 


125 


77 


71 




17 


16 


143 59 
88 65 


374 




20 










107 22 


60 












9t 40 


1,481 

623 

845 

881 

82 

4,806 


6,598 

4,582 

301 

506 

274 

4,514 


6,876 

4,868 

805 

1,129 

74 

8,996 


8,460 

2,529 
271 
341 
319 
724 


4,779 

2,460 

274 

1,794 

251 

1,817 


2,916 

753 

88 

1,600 

474 
1,141 


662 

58 

"*"""504 
" 1,772 


1,017 

186 

121 

632 

78 

2,498 


198 19 

178 99 
185 11 
228 70 
223 50 
176 27 
ltO 00 


1,193 


2,542 


2,944 


587 


1,264 


1,092 


804 


1,823 


215 12 
ISO 00 


301 


176 
465 


302 
190 






2 






119 01 


513 










140 77 


1,000 

1,889 

886 

9 

1,782 

896 










340 

330 

1,844 

2 


156 20 


1,331 

1,080 

11 

2,608 

674 

.1,806 

744 

1,061 

447 


560 

2,098 

IS 

578 

905 

2,051 

734 

1,317 

117 

t 

2,958 

746 

to 

2,721 

1 
208 


137 

4,687 

It 

69 


53 

1,787 

4 

118 


47 
1,777 

4 

60 

56 

4 

200 


968 
267 

1 
1 


153 86 

224 90 

91 05 

188 14 

HI 58 


1,018 

933 

80 

54 

4 


684 

167 
417 
210 


1,128 

221 
907 
825 


6 

3 
3 


262 

262 

"2,744 

400 
97 
88 


155 88 

125 84 

189 62 

'820 12 

468 17 


786 
764 


952 

1,886 

6 

978 

1 
607 


904 
118 


1,070 
101 


174 

64 


77 

4 


179 74 
143 86 

90 07 


165 


786 


422 


1,969 


9 


8 


201 60 

16t 60 


868 


849 


61 


48 




4 


181 68 

70 98 




250 
190 
160 


137 
59 












133 11 


630 








134 42 


21? 


33 


55 


41 




4 


152 15 
70 98 


17 


7 




1 




2 






109 92 












27,187 
969 


86,715 

708 


88,611 

$41 


18,826 

It 


19,708 
4 


12,688 
4 


9,876 

1 


12,488 

400 


214,140 

9>808 


181 08 

107 49 
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